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INTRODUCTION 



. , There are now 112 comprehensive high schools 'operating in Georgia—by 
1985 there Will ^^^^ 250.. : The^developrtient of this major -educati^ 

: within^ the iBSt .five years is the result o^f a sustained effort by state and: 
federal agenqfes to see th^t the Georgia educatiqnalv-system^meets t pres-.; 
cnt and future needs tl.u ,pGop Tovfurther . ensure that/ the^e 

viiee^ls are, being met. as fully and effectively as possible, :*the Georgia^^^^^^,^^ i^^^^^^^ 
Advisory Council on Vocational Education has: been authorized under PuliMcj;^ 
Law 94482 to evaluate vopation^l educat^" on pr,p^^ams''yithiTi^ the. state .6f r-^: 
Georgia and <to ma [ce racommenditions to the State Boa'rd of Education , ;t he. ; : 

' ' • ili^. 

Governor, and other concerned citizens* - • - : . , 

- . ■ r r ■ ^ ■ - . . ■ - ^ 

, , •< ■ . -• .-■*■■. ■' . ■. ■ . . . • -. . . .: ' - .i' . ,. - T.. 

, V ' ^ • • ^ ^ . '4 ' \ . . 

Purpose • . * ^ ./ : ; \ ; » \ , 

. /- To help fulfill its mandate, the Advisof^y Council on Vocational Educa-^^ 
(<tiQn conmissioned National • Evaluati on Systems^ Inc . to conduct an*' assessment 
of the comprehensive high schools in Geotjgiav^ The majo4r functions of the 
assessment v/ere: , "* ' * ' ' - . / 

(1) to evaluate the pcoceriures'^.and selected compre- ! 
\ .hensive high schools within the state of ^orgia, and' 



■ ' (2) : :to gat^^ be use^ in* makiag .r^ecommendations ,for^g 

■--■■■■r - the-future;. development of the comprehensive high schg^T system^^^i^^ 
-^/'Georgia, > . t ' "^^^ ' V^- 

SpeGijf ically,; thp SuBeonmH on the eomprehensive Higfho School Assessiflent 
of^ the >iRCVE ■ r'equfe^tecl that i nf ormati on be obtained Yegardi ng the f ol lowi ng 
topics bearding on the input, progress', and output of tloe comprehensive hiV^ 

\ Input* ^ \ v"/ ^ ' ' ' ' ' ' 



.0 Policy / ' V . ' 

• .Characteristtci of the' Students 

• Financ*fSl Responsibilities V :v - . . 
Handicapped and Disadvantaged 'Students ^ 

• Facilities • ' i 
' • Admi ni stra^ti ve Structure ' , ^ 

•■ Role of .Local, Advisory, and Craft eorfinlittees ' - 

' ' . " .• ^" 

^ Staff DeveTopmenl^ " ' . • . , 



■ . / 



process- ^ 

• PurposeAof.VoccivtionaL. Training ^- - ' ^ . . ■ . 

• • Artie u Tat tan tiietween ficademic\and ;VocationaX. Prograrns . 
. :#: Articulation. among; Vocational Programs - 
, • Articul ation vi.th Post-Secondary Programs 

- m Guidance ^ v ' ^ ' * ) ^ 



■ v^^';',vi^--:V/'^;" ;K^:<:,;;;^^-',-;^':v" 

. ' • ■Quality of the Trai^ 



, EyaTuatlbniof Vocatiqng,! Prqg^ . . . ; : j r v ' 

• The assessment, was cond^ fi??om Janua^^ ^to of 1977 • -- (A 
• description of ass;essment actlvi ties : i s gtve^^ Chapter; of ^ t^^^ 
report. ) During the preliminary stages of the prpjecty data gatherin^^ 
ajristrUments (qu^ti onna i res and i ntervi ew f onrla ts ) wisr e devel oped , and a : 
, combined survey/ sampli n plan- for theiY:.^^dmi ni strati on was d 

^al ^ Contacts were estabVi shed to fsi^i 1 i tate admini stratibri j by niail , of '^^^ 
the questionnaires, and arrangeni'ents were made fbi^>dn-s1te and 
interviews to be conducted with indiyiduals and/groups ident if ied^^^^^^ the; 
sampling plan for in-depth particiiDatioh in the assessments - 

•During the data gathering stage'o , 
splicited from school administrators,:. guidance counselons, teachers, stu-^ " 
dents,, employers, parents, and ■post-secondary' school faculty.^^^^ 

" Updn^completi^ of data gathering activities and data analysis, a team 
pf^e^cperts in the fields of educational administration and VocationaT edu- 
cation studied the information ^nerated by. th assessment and drafted a : 
" set bf preliminary conclusions and recGftTnendatibhs.^^^^^ be submitted for 
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X. review to the Subcommittee on- the Comprehensive High School Assessment, 
•y' , 'Input frpm the Subconniltte^ review was then -incorporated infto the final 
• - contained in this report.' '.. ' 



• The information generate.d by. the assessment of comprehensive high 
schdols in Georgia is int:6ncied to Assist Advisory Counci l on-^pcatfoH^ 
Education. -in formul ati.ng*' jf^econrnendations for modi f ications and. improvements : 
/during the continued expansion of Georgia's vocatioaal educcition activities; 
The assessmerit is also intended to prov.Jde-'all other, interested citizens of 
Georgia with infonriation^ regarding the effectiveness of -th^ir comprehensiv,e 



high schools. 
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C H A P T E R 2 
■ 'CONCLUSIQNS AND REeOMMENDATlONS,-. 



* This chapter: contains the conclusions and recommendatfons ijesul ting 
from the assessment of comprehensive high« schools in "^eorglla; . The data^ 
upon which the conclusions and recommendations are based were generated ^ 
by the assessment acVfvities described in GhapterS* : The reader interested^ 
in examining the , data in detail is referred^. to .Chapters 4 through 6 where, 
respectively, data applying to the input, process, and output of the. com- 
prehensive high school system are presented, ; 



.Genera Ir Conclusions and Recommendations ' \ 

CONCLUSION 1: Graduates o-f the comprehensive-high schools are welTr 
equipped to'deal with the world of work. :,In terms of vdcational -skil Is, 

: academic s;ki lis, work habits, attitude^ toward work, the graduates of ^ 
comprehensive high schools are perceived by themselves and \tjeir empl dyers ; 
aS' wel 1 :prepared . Nin^ty-e^ight percent of the'- empl dyers I ndi cated they 
wouldV rather hire a graduate of .a comprehensive high school than a .graduate 

"of a strictly academic high school. • v . - 

RECOMMENDATION: ' Expand "the jiumbisr of comprehensive high schools, as 
Well as the number of occupatibnaTedi^cation components in these schools, 
in order to serve as many of ^ the student,^ of Georgia as possible^ 
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:^;:-;^ l(X)NCLUS^ system is" ma kln^^ 

Geoirgia" (s(5e next page) , bwt» as 'indtcatecl Tn;the recdm?;. / , 

mehdaitions to f o11oW>- certai n speqif i c areas wjithf h ^ the cdi^rehmsive : hi gh y 



school system can be improved , 
, . REGOMMENDATIOW : . ^Implement jbhe foTl owi ng 



reconmeridations and CO 



fol 1 ow-iip evaluations in the areas identi f i ed fay. thi s repx)rfc|s3Sequ i ri ng 



strengthening or improvement . 



i^<;Jecreasing the effects of sexual stereo 
-. Enrollment ^ ■ y^:?/ 



ificalTys tpese ;areas jnciude: 



yping on vocational program 



• making greater' use of IdcaJ ?advis^3^ and craft cbirmiittees 

0 evaluating' the effectiveness, of theV var'ijbus' comprehensive high 
school -administrative structures 

• el iminating What remai ns! of the' stigma attached ' to students in ^ '\ . 
vocational programs ; . . ■/ . \ 

» ensuririg that the "cl uster coiicept" in vo.catibhal education is .W.^ 
.understood and implemented at the school level ;V , 

•increasing the coprdi nation between vocationaj and academic programs 
. . and between vcGational programs and area ppst-^secohdary: technical : 

• -vschools ■ : ■ .v.'^^ ■ ■ : ■ '/-^^ 

0- increasing the avail abiTity iand effectiveness, of staff development^ ^v^^^^ 
..programs' ' \ ■ ■ s.-V' . 
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■■■\:. 

•■■<v 



' V ; programs beginning in grades 

"■wbHdb^.yvork" and-thelrwprk'rols'in li'fe; , ■*.y.^' ' ■/^/'V^'^' y"-' v;;-\ ,\ '} 

'v . r To provicie. youth starting^wjth graties 7-$: with'exploratot^ 

progranis'^d experiences igea^ to vocational de^^ ; . ;\ ■ ' ^ i 

• " Jll/. ;^ : in grades 10-1jl.with w6rk attitudes and job entrV skiMs in broadf^ • V > 

^occupationalxlUi^ers and/or the foundation for more speci^iized fKKg-sliTO ' , 

. . ^y?., To provide post-secondary youth:?vith sj^ific skills and atti^^ : 

V. Tpi*provide entry skills and job'Up^radin^f skills to ad or desiririig ^^^^^ 



labor forced 



: = - To increase" the actessibility of .vocational programs for^ thbse ^pulatib^^ to be 



served- 



* I y^'r To provide assistance to students in V 

vofational counseling services/ inciuding initial jOb^ placernent^ to pbpulatiopij served by, or to be, 
: served by; vfocationai education. . : ^ ■ 

VIIL . To pirovidi^ persons sefyefl by 
petencies compatible with the present and 'future n^^^ , ■.. { ■■' 

' IX,' To provide adequate finiahcing^^^^ ^uiation and distribute: funds in ari; 

equitable arvd effective manner that will provid?1ncentlve for expansion and quslity. ■ ^ 

)<. ; To provide an adequate supply 0^ (rpmpetent edutational personnel to operate 
yocationai programs and/to continually upgrade. thiair abilities through inseryice programs. 

XI. To assist consumers to make wise use of inrome; improve the home e^^^ 
"and improve the quality of family life. „ '.■ \ 

^Cll. , . Tp contributiB to the holding power of educational agencies.^ 

XIII. To . prpyide leadership and consultation to. local* education aigehci 
operations, .program* Ian riing/ arid evaluation. . .. 

Xiy: -. To interweave vocational education with a total educational system that will edu- 
cate the whole, person. : ^ • • - ^ . • 

XV". To improve this public understanding of and attitude toward vocational education. 



Xyi. . Tp provide for the rapid dissemiriatioh of innoyations^o keep vOcatiqpnal.programs. 
up-to-date. ■ . ■ ■.' '..■■^^^'■r:-.-. " 

XVII. To iricreate the meaningful, and con invclvcmer.t of Iccuil citizerti^ p^fants, 

students, local educators, and employers in the planning, operation, and evaluation of vocational 
■'education." ■• '■ ' ' '■• 
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X 



• dpvel^pjng 
evaluation 



Ij 

!' I 



^P.lng and imptS^ervtin^ a compre|iensiye ^jset ;of Staf^^^^ .P^'p9^ni 



I'm, 



<i ensuring that adiaqUate resources are available for improying'>vo^^ar^^^^: V 
."- •tional student counseling and job-p\ac^ent,^s'ervi^Sj .expandlpg - ; 
. special programs (i^ch adult eVhijajH^l^^'sses*^^^^^ 



obsolete or worn :out e„quipment 



■Concl tisi m is and Recomrrienda ti o n s ' Re 1 a ti n g to , 



i ^ ^PoTfcy; L(i(jiMcitidn; - and Fundinp. 



;;\ -CONCLUSIG^^ 3:; Ad^uate <fu t^ ibe a^i Table for tHe .initial g 

consti\uct ibn^arii^.e^ school ^ .however a^ pres- 



eht;:ther(? are oTten' inadeq'uate funds available for the fcontinuipg .(^ 



-^1 - > . 4 



\ 



of th e schools/ Due to tbi^ Tack; of iuhds,Vthe comprehensive high" schools, 
'are-freqij^ntiy unable to replace '6)i)Sofete or>worn^out .'e^Q^^ offer 'acle- 

.quate counsel ing and job-placement services fa^' vocBt*9nal^i>5"^^ H 
provide i leir cormiunities with specfalX'^services-, su evening . 

J'. . • . ■• ■ " 

Classes; 



REGO^MENDATrON: . Consider increasi:na;thgnevef\^ the com- 



prehenstve hfgh sc-l^ools ta ensure that the, costs of" eguiti^ent renewal . 



student services, and special programs can be met. 



CONCLUSION 4: Comprehensive. high schooHs ^are superior educational 



'Vehicles 
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Where possible, a, comprehensive high school is the preferred 



1- 



«. t 

• ^' . : .■■■.'4 > . 









V ' - .'alteraa;tf-ve' to a- standard academic high school or a vocational \ceavcru ^, a u . 

.-.?>-a^; • , . '■••,.:.;\'- : v.. --r ::,:\\M4;^^ 

,JU "Despite the^^fact that many of the older voeational centers do MVe^ 
. ^ .. T. ' ^ CQi^otiypn .of "dumping grounds iv*; a vocational center may te -a reas' 
; . ^ . ■ ai'tefhatTve^ When there; ar^ a r^mber .of closely^clustered existing' academij^/^^v^^^^^^^ 
• --v h^iflfr sicrhbbls -'in the ar^eal.'A new'facility wil,l n?ft j[iecessariiy have, ^uch rY^^^ 
' ■ stigma, attaciied to it. \ / ' . ' ^ ^ ' - ^ \ ' : ^ ^ V ' \ ' \ 




'sti;gina 



V 



■ •" : RECbMWENDATION: Continue with , the bui1dinq ' prog.i:anT of comprehensivW h' A> 



high scTiools, but consider vocational cgnt^^ as a' possible alterhatiA^e in \:.\s v'-K; 
some areas." ' " 



Conclusions an d Recommendations Relating to V V,.^^^^^^^^^^^^^^^ . ■ 

Administration, Staff, and Advis\)ry»Comniittee's ! " 7;: ; ; ■ : 

■ ■ . . ■ .. : : . . ■ .-■■\ ■ ■ . r , ' ^- ^ ■ --..r.V- „ ' ^1 , 

" . ■ ■" . ■ ■ ■ 4^..- - . ..A-- ■ ■• , -■ . ■- 

CONeiUSION 5: Mosp>> but not all ; of' the ^comprehensive high schools 
have staff development programs, . but Vmaximum use is not .being made! of 
vthese. . Such programs, which are* nequi red by the state; ;,;4re generally ^ . 
available, to^bbth vocational .andvaciidemic instructors;, however, only:,x}ne- 
hal f of the vocati onal i nstructors reported .being act i vely in vol ved i n such 



courses/"' thi^^^^ figure is somewhat less than the figure for academic instruc- 
totrs. In interviews, the opinion was frequently expre 

instructors tend to be well qualified in content area^s ^et weak in ^icir-^^ 
rtea'chi nq ski! Is ; liowever i : graoua ues of the comprehensi vp high .school s r^ted 
^heir vocational preparatiprj a^^^ being better ; . 

than their academic prepafatidh and academic instryctorsl 
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if: 



' \ are generally not effecirive t^ voGatlonal' strfdent projgraffi^^^^ • 1 ^ ' 



■U-. 



.,; ■ : : pTacemgji[t^ :;and"tt3ej on a]:, s tu?- ^ 



/. 1 • ^ d^^ .the infl uence *of 

: r; .'^^ ■ deci si bns asl s^^ 



* .. kE(X)I^ENDATlb>t Prov i cte for better i nte'qrati on of gu i dance ^ unsei'ors 
Into the vocational progVams ,or consider the optitfg^^ providing a full J 



time .vocatibnaT guidance cbunse Tor . 



■^^ CQNCLUSION 7:: While the activities of TocaUadvisdY^y and craft cojri-" 
mlttee.s vary greatly from school to school > their overal l effectiveneiss .in ' 

v .perfbrming afly of their functions..i$ considerably 1 ess rthan the Titera.ture 
i ri the f i^ d . c1 ai ms ■ " . Vtoca ti o^al supervisprs and instructors^^ cons ii^ 

;rite both •Ibcal 'advisory'^brmittees and craft corranittees as effective to, ' ' 



'only a "moderate'' or "smli^^''^^ extent. Principals^, who gave .the best ratings: 
. ta the effectiveness of the corrniit^esV mention their usefulness in SMbh' 
■ areas as? seeing that new programs are properly eguipped and that program ^ 

'^content is appropriate , to co™^ Otherwise, the tnos^ effective 

.,function of both ty^pes of dormiittees;was s6en to be publ ic relations. . 



■;; V; 



ERLC 



t,-mi ■■r■:■ 



u-\:M ■'M-:- 



^RfeCOMMENDATIOMl 



Gi yen the patisnti al of ' the advisoryV aii.d craft cdm4 ' 



mittees' for : bbth cbniTiuhiila^ providing Valuable technical input\ 



into' the vocatior at programs of the compriBherisive hitjh schools, local 



adiiiinistrators j^ould be encour>9cjed to^make an* active effort to revital ize 



the cibmmlttees arid tc "enpand their base of activtty . ^ Suggestions for 



• ihcreasihg th^^ effectivene'Ss of committees include ensuring tbat they have^^^^^^^' 



CONCLUSION 8:. 



.RECdVlMENbATION: 



he; administrative structures of the comprehensive high ^ 



scfhool s vary; ^' Structures ^i.iricl ude: havi ng^^ the ^ supervisor as 

part of .anva'dininistrcitive "team," having him/i)er s^e^ve^s a "mini-prihci' 
pal," arid having himy'her. report directly to a vocational director. 



Continue to allow for administrative diversity but 



ex-amirie th e^ef f ecti yisness of vari ou^ structur see i f eventual develop^ t 
ment. should lead tp a greater integration of the vocatiorial supervisor ^ ; , 
posi ti on and , ^possybiy , increased -system-wi de s true <;6nsi stericy , ^ 



Coricl usiohs and Reco 



TTmeridatioils Relating Directly to Students 



^ CONCLUSION 9; 



Ihe vocational programs in the comprehensiye . high 



school is are not "duniping grounds" for students with academic or behavioral . 



dif^ficti|yties; however , in* some cases, they -continue to be perceived as 



Such. The old stereotypes associated with the vocational^ education have 



riot completely disappeared, and j t6 a cerfain extent> they r(iay be self ' 



ful f il 1 ing. Most students who' enteric vocatiorial progratns> hpwever , do so as 



erJc 



V^-^niatter of choice arid are: likely to be mbrie. highly motivated t 
, ^^veriige stuc^ent^ Many of the: moref technical ybcatipnai-p^ 

RECOMMENDATION.: Imprbve the image of . vocatibnal programs by. making 
• bo'^h the public and the educationctl conmuhity awards of the stand^r^^ of . •* 
- such proqr^ the demands theyv place on .students , Thi s is espec i al ly \ 

ijnpoH^ counselors and academic Jnstiructdrs^^ w^ may be : ? 

. / re§M^ refer;rtng the/ more' marginal students •to vocatiohaT programs; 

;//:-/-//:v-/0::/.;::^^^^ 

; ^. CONCLuSiGN 10: Adequate programs, facilities, and, services arc- gen- . 

erally perceiived to be^^Va^i^l^ble for vocational students . 

: However, staff members are often unaware of the specific requirements of 
. Jstatfr^nd federal laws regarding special acce gqidancev and faciiities. • 

■ f&r ^"handicapped'/Students.-- ;':, .: : .^^^ ' " --K^ 

^ ^' RECOMMENDATION : - f^ublish d - fact 1S heel; info:nff>n educators of '^if[y 

} state and federal requi rements for proyidi ng access , guidance, and fatili- 
■ ties for handicapped students . See also- the fol lowing^ recommendation:- 

CONCLUSION 11: Adequate quidance and programs are presently perceived 
to be availabie^for disadvantaged students; however, the elimination of 
programk such as CVAE and ^EAP, forvwhich state and/o^ fed^^ 
ending, may result in a deterioratidri of this situation . ^ 



- RECOMMENDA^ : Programs which are presently serving disadvantaged • 
•(as:- Veil as handicapped) students should; not be alTpv/ed to be discontinu'eq 
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rf: > i ^ot TackVbf }f unds:^ as the u1 ti mat tfe soci a1 cost of such ag^.l on m^y prove ■ far 
: . -V: greater than -the immediate sayings reali.ze discdniinu-i^ the progr^ihsv 

V^^^^^ 12: ' The present nature of vocationalvcounselirfq and the ; 

4 : - <^structure of vVocatiVnal . programs and faciTlties hai/not resulted In an { "': 
; V incr^as^-^ti tHe numb^e^^ of femal es in traditionally male-dominated programs * 
: ^^^^ in traditignally female-dominated procirams . ^ '^.-'^ ; 

. ' y • . RECOMMENDATION : To eli mi rfete . the lingering effects of sexual- stereo- 
: V ■typing, an active effort Should be made (or increased) .to that ' ' 

neither the coiinsieling, program structur^y nor physicalvy.faci^^^ 



' tionaV pcogrBms in any way hinder the eqiiaV access of both boys and girls 
"■: to all programs . . r ' ■ ^^ 



CONCLUSION^ ^^1^^^^^^^^^ Vocational students are -generally well i ntegrated .intp : ■ 



: ■ . jCdmprehens-i ve: ^ gh schools ' acadlemi c and, soci >stru;ctuf es . . ■ ^ .. 

■ RECOf^ENDATION: Continue the effort to maximize : the -integration of 
: vodational and students. ' • ' ^ • 



Conclusions and Recommenda^tions Relarbing to Facilities 



"I* 



, CONCLUSION 14: The S^ace. cdmponen;t^ facj^Uggs in the 

. . vocatipnal area.s of ^ t:he cbmprehensxve^^ . • 

' ; / far meeting the -heeds of the students they presently serve. ^ ■ (l^ovvey^ "see 
. : -Coriclusion 3) . Th^ vocational facili'ties)>arer tb .. 

: " qyeircrow.ding than academic areas and ar& popular, whep.fu.nds are available,' 
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•for a^^^^ G:lass^s;;r Jl^^^on^y 

iifi^ presence gf Vou^ ;6r; WDrn pbt \ equip^^ macMnery 'in "soniej^^e^lp 
;cial1y- bi-der-j' sehlbdls,.; r-^'-'.^^*-'' 



> ' ■:: ^ R^^ Provide 'funds specifically ^^^f^^^ rieneWal : 

and reiiabi 1 i4:a tton > Students cannot effectively learn modern tethnolog^^^^ 
■/..,■■■ * ' skills bh nonseryiceatiie oi^ v : " 

. • RECOMMENDATION B: Establ is;h policies and procetfures for t-he^^ 7 ; 

; ( tbry.ihg of jll equipment and the elimination of Obsolete or v/orn out - ; 
/v. ■ equipff^^ent / Considi^^ ttG a 
■\. ' ■•■ v' education. ■-classes.; < . y..' :'^.^-y--- \^"^.•■■••- 

V; RECOMMENDATION C: Once adequate equipment funds have been made ayaiU . 
V;^- ■ able^ additional funds should> be used\^d open new' com^^ high 

schools . Students' presently at cornFfrehensive : high' schools are genera ^ j-.; 
•* provided with a,dequate :f aci 1 i ties. . TheT next- goal shoul d be to expand the 
>>r^baseyoj^studiBnts ^ery6(i,.by these 'schools. , ; :>}^V ' v t 

\ conclusions and Reconmi^nxfetjoh^-'F^elattnq to . '[ ■ ' ^ -/^^^^^^ 

V ; • ' : ^ the N£i% Vocational Programs ; • ^ V ^ V "^^^ r - 

' COKCIUSION^I^ Administrators^ instructors, and students feel, that : 
the cornprehensi VG high school s .provide a "richer, more. .*intensiyj& and more J " 
. . 'rewarding education for students' than do strictly academi c hi gh school s. : • •.; 
, ■ : > Comprehensive high schools also; foster more student interest in school work. . 



■■•V ^ -15-.> ,. . ■ ■ : ^--ii: 



•:^^^;^feEC OMftENDA^?dN.^ -Co^ school sys tern vi v^ /^V^ ^^^^^ 

vieW' the ma j or function! of the comprehensi Ve hi gh. schoot . •"The majority of )v: : . . 
ediieationai f aciil ty and admi nistrators see the primary f unctiori ci,s pr6vid-!r j 
ing: students who will take fiill- time j upkm graduatnoh <^ith: basi9;^job- 
/entry 1 e\^el ^>;kil v, - however , the "mai jor i ty , of parents and^ stadents ■ -cpn^ 
tJie major function tp, be- pw 'skills; for students; a^o -j; 

will go ori to post-secdhbary traintri^!^'^^ 

:hiqh school s'dd^ in fact, take j obs upon gr^aduati on ; however , this • maV be 

more the 'result of social , economic, and "hope" factors than af,, the, process : 

:.-,-V;.';^;.-..-- ■ ■■■■ ' ^ - ■ : • ■.. v. . ^ ^r^.^ l . ^ ' 'rm v V. ^ ^ - ■ 

within the comprehensive high schools.^ ^ . ' ■'/]'■-. ' 

- RECOMMENDAtldk: Proispective students and their parents should be made' 

aware of. the types, of training :p 
: and of vopportunlttes : avail abl e in post- high school vocati bnal ' proqramsv ^v':^^ 

Students and parents shoul d at sb be tiiad^ aware' of the proporti ohs of com- -. 
: prehens'lve 'high schpoi; students who take advantage of these ,an^f;-^^^ 

of post-grlduateopportunitiesjv " -'^ :y-^']''y . ' s 



CONCLUSIDN 17: ''' Ttie "cTiister conceptV .in vocatioriaiT ^courses is not 



bei nq Jn fly i mp 1 ement ed : Ther^e are two major ■dl'fficul ties in i eraeq.|pg; 
the cl uster concept: ' ( l) instructors who can deyel op or uti 1 ize curri etilar 
material svcommon across the .various fields in a cluster-i* especial iy. in thd '' 
fields of transportation; construct!" on , eTectrqni cs , and metal worki rig , are 
difficult to. find-, and (2). students at the high school level .qften wish to 
special i ze^ rather than, work in a ctuster of occupations. , .' 



^M<!^-: ;■ . RECOWMdiltlAflDI^ 'AiVj^Gui^Vidlil^ wi^ each cluster sHouJd- b 
r > - : • A/^' ^^ ^t^^ '!determtne exactly wfeifigh BASIC sfei] Ts are common to all V dr'n^iostv; areas . ^^ f^'^; 




v>: oy'the; :c1uster/ . >VJ^ ^hart the m6re::sp|)^^i st^^ sikiTls: ^ . 

r\'^:. :^ be emphasized in ;vbcat*^ohaT ' 

: Professional developrtient protdcofls shouTd* be developed^4:o train teachers* Iiq- : :-^^ 
: : * ut^Jize purricu|a des 



ERIC 



' wi th th^ intentibn of^brth^^^^^ real ities of the school .system into f?ne 

'■/■y wi th State : pol i cy .. - An' effort ' should alsp be made to en$iire that all ' * 
:\ '.schools have ^iflfequately understood and .jji^erpreted this policy/ ^ ■■-■^ ^--r. '':: 



Concl usfons and " Recommenda ti oris Rellti nq: to Artie 



: V C0NCLi3SI^[^;>Xg^^^ the:comprehe?nsiVe high^-schobl tp|/fere is ihsu 

-cient commuhicat^^^^^ cobrdinatidh between vocational a^ndy academic i^; * 
ihstrijctbi^s r The rs;k11 Is taught ia t^^ academii-a^^^^^ : , 

shotiTdi; ais fai^/as :ppssl cpiWpl^meri|^ia^ According : : 

to bbth'^quiest^^ interview resppndrents, this cooMifiatidn is being . 

pursued on an i'nformial basi ^ only. // - ' 



* Two rgpently completed USOE funded ^^p^^^^ (Vocational EdUcatt^^ " 

Curriculum Special ists), provide mat^rial^^^ in-service teacher educatiorf ^ > 
to train^ teachers^ in development and use of in^ructl^ohaT 
(Washington :_Stat6;Univer$ity, .li976; American Institutes for Researcht 1976)^ 



.V,. _^V-V 



. 'V V" > RECQMMEHPATION: :Deve1bp • and imTle^^ a prograni which faniil iarizeis.r . .. 
, V specif 1c ski ^ in "the vocationaT areas and whicJi' provides \f or . - 

■ matter , > '■."V""" . ■ '/ ; . " " \. ■. ' • ■ . " " 

: . XONGLU$ION 19: There could be improvement in the, communication and . f 
; : coordination between instructors in the comprehensive high schools and - 
instructors in various post^secondary schools . A substantial percentage • 
;o.f comprehensive high school graduates go on : to some form^ of postrsecohdary 
schooling^ but. t ittle or no Interaction between comprehensive high 

schpol faculty and posi^secondary faculty, even. in the areas^pf: joint orV: 
complementary program planning and adyanted^lacement of students in post- 
secondary technical schools. . - , 

' ■ RECOMMENDATION: . Estabi ish a statewide Plan to ensure, that students .• 
who wiTi go on to post-secondary schooling. especiaTly. to area -vocational 
schools, receive the appropriate prerequisite training in the comprehensive 



high -schools .. Such a program should include provisions for increasing; the 
formal ari^ informal, interaction between the faculties of the ^^c 
.high schools and •postTsecondary technical schools. • 



j^i-' Concl usions and Recommendations Relati ng to Post-Graduation 

. CONCLUSION 20i The job-placement seirvices in ;the comprehensive high : 
. schools are unsystematic and ineffective . The vocati onal programs of ^^^^r^ 
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. comprehensw^ high schools provide students with marketable- skills and a ; 
- j;famil tan 1^ wi thVthe wof;ld of work, these make it possible for many stu-^^^^^ 
^ dents^'to find: jp or with the informal help of the v;^^^^^^ 

vocatiorial ' Nei ther the guidance counsel brs nor the ::placefnent^^^ 

; sery^s 'of ^^:t substantial^ ir)putMri^^ 



• .. RECOMMENDAtlON: - RecoTrmehded ^placement service' procedures Should be 
: - publici^zed and, made available to the dpmprehensive high schools * ' Such • 
: ; procedures shoul d ■ provide for matching the qualifications of stude^^ 
t OTplbyers and cobrdinat^^^^^ Wi^ local, 

: employment services . Some: form of ongoing needs analysis shoul d a^l sp: be: 
- ^ <?ond locM labor market and used when PI'^O" ; 

::■ grams; at the ijidividual. comprehensive high school. 



'GoncTusions and Recommendations Relating to Evaluation Activities 



: CONCLUSION 21: - W^^^^^ comprehensive high schools are -evaluated oh r' 

: a ^regular basisV admi hi strators are hot provi ded wi th suf f i ci ent usabl e 
■'■ feedback fUm these eval uati oils ■ Ev^l uatibns (conducted primarily by the. ^-^^ : 
/ state and county Departments of Education; the Department of Heal thi, Educa-^: /J 
tion, and Welfare (Office of Ciyil Rights) ^ and the Southern' Association of : 
; Col l ieges and SecondaT7^^^ are primarily foi^ the^^ p^ accredi- / • 

datioa and program, improvement. Administrato^^r^^^ that these ^ 

evaluations are fairly and thoroughly conducted but that .they produqe little 
•information that is useful for program modification. 
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RECOMMENDATION: Riequest aqenei i5S.: conducting evaTuatibns in the com-^ v • 



: VprehehsiV^ to provide th^ individual schools wifcfe^av^^^ 

■v ahalys^^^ results of the evaluation as weT] as a set of specific ; .. ; 



fieridations for improving progr'ams or compliance . 



: CONCj^lisiION 22; There is: Tittle evidence of- formal . objecti^ evaliia- ^ 
•y; :tion of staff and administration at the comprehensive high school , 

,1"' ■ ♦ • • •■ ■ ■ ' ' • ■ ■ I ■ . ■ • . " 

REGdMMENDAtlON: Procledures should be established to ensure vongbing ^ : 
evaluation of comprehensive' high schtfblvstaff and administration . : ; \ ; ■ 

- r^ CONClSsiON 2^ the cortipHehensive . ; 

hlcjh schools -are unsystema arid in need of i|f^provement > . : Sue h e val ua ti o n s ■ 
are; generally , informal arid . indulge HQ. organiz^ cpriinMni ty rieisds analysis or; 
fv;5ra^^^ follow-up.; Advisory comnittees and craft cbninittees are not suf-^ 
Hijf^^iently active iri such evaluatib^ ! ^ 

: - ■ RECOMMENDATION: -A comprehensive set of program ■evaluation, procedures 
shoul d be devel oped and impl emented > . Thes$ .should bej^^de^ to ensure a 
sensitive and thorough ongoing ev'aluatipn" of al 1 programs and shoul d pro- 

. vide specifici input into the process of modifying andiupdating the • 
vocational programs at .comprehensive high schools.. ; ■ < 
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• . C H A. P'T E R. I I I .■ ' : ^ - . 

■ ■STUDY design" AND RARTICIPAtlON .V " M. 

Plan of the Study ' ' ; ' 



: .the primary concerns when designing the plan 'for the^ompreh 
high school assessment wer6 to produce both an adequate quantity and qua! - 
ity of information: and to ensure that tKis. i nfomati on woul^d interpreted 
. in such; a way as ;to provide val id - and useful eonclusions eind recommendar-^ : : 
tions for the Advisory Committer on Vocatibnal Education* A brief .descrip- 
tion of the activities selected for reaching these goals follows. The. : v; 
reader is referred ?to the appropri ate headings wi thi n the chapter for a . : ; ■ 
more detailed description of each of these activities. * 

To ensure the quantity and quality of the information to be generated 
by the: assessment, educators and members of local communities, who would b^ 
asked to take part in the assessment- had to be made aware of: its purpose 
and of the importance of their own participation. Tp do this^_ an attractive 
two-color brochure describing the overall purpose and procedures of the 
assessment was designed (Appendix' D) In. March, well in advance of the 
. questionnaire mai 1 i ng , copies oT the brochure were mciil ed to various par- 
-ticipants. The brochures were accompanied ty^ coyer letters explaining the 
extent and. purpose, of each indiv,idual Vs requested participation. .'^ . 

Concurrently, questionnaires and Interview instruments were being - 
developed to gather data regarding- the input, process, and output of the .r' 
comprehensive high school system from appropriate educators, administrators. 




tudents, parents," and local community .members. ;-The "qa^Hphnaires and ' 



.interview instruments were designed, not pifiiy to; ga'therv^^ 
niation but also to be physically atiractive arid to-aj^fe^^^ f ill dufc^ 

> A combined. sijryey/sampTing plaH^ w^^ developed fqr th^e administratjon 
of the questionnaires and interview instruments^;^:; This plan included a:, 
survey of all of the .comprehensive high schools inioperatioaat the^^^^.t^^^ 
the study (to ensure that the . information produced. jby assessment would . 
accurately reflect the statewide; situation; of the comprehensive high ' 
schools) and. -a more intense sampl ing of selected schools (to provide ade- . 
'(4U^>£ depth^ the information produced by the' assessment).; ^ 

to ensure that .the information generated^ by'\the above'-a.cjivitles would 
produce cpncl visions and reconinendations relevant to the goals of the assess 
ment, a team of experts in the fields of educational, admi hi str^t ion and ; 
vocational education was assembled to interpret all data and draft a prer 
liil)i|i^ry set of conclusions and recommendations. . These 'were submitted to 
-the Subco.nin\ittee on the Comprehensive High SchoolT-AssesSment for review. . 
Based on the input from this review the conclusions and recommendations, 
wer^ revised for inclusion in this report. 

. Survey- and Sampl ing Design • • '■■■}'■■:: 

- In order to increase the cdmprehea^ and rel iability of ;the data 

collected and to reduce, the impact of the assessment activities on iridiyi-y 
dual schools,, a combined suryey/samplihg; pi ah was developed. ^^^^-^-^^^^^^^^Z ■ ' / 



Survey 



.. A survey was conducted to gather information ff'ofli individuals^ 



at all. 110 
.timfe of the 
supervisors 



of the comprehensive high <sc in operation at the;;^^^^^:^^^^^^^^^^^^^ 



assessment. The survey included all prijicipals: and y^^ 
of comprehetisi ve- hi gh school s^ as wel 1 as all the county vocar ^^^^^^ 
tipnal directors in the state. Because of their experience wth the day -r^^^^: 
to-day operation of the comprehensive high school system,, it was necessary ; 
to include all members of the above groups if';; the assessment was to generate 
genuinely comprehensive information. At each jlxf these 110 schools, an , 



additional random sampling of members of the following groups was conducted 
/ (in parenth 2$es are the numbers of i ndi viduals from each group /selected for 
contact at each school): | ^; • / 

• voca1:ional instructors (4) ^ .. 

• academic instructors (2) , / . - 

- m guidance counselors (2) , , \^ - „ - 

p graduaites (8) — - ■ :» V 

• employers of graduates (2) 

. V . • post-secondary facul ty teaching graduates (2): . ( 



Sampjin 



design . ^ To provide information to complement that produced 



by the survey 
hensive 'high 



j a. sampling plan was developed and used to select 25 cpmpre- 



schools for in-depth participation in the assessment. At such 
schoolsv current students cfhd their parents, as well as those groups (above) 
surveyed at all schools^ were asked to fill but* questionnaires: and^ iriterr 
views—neither on-site or te1ephone-r-were conducted withi principals. 
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• two strati f i cat i on 



. , 7;r-«.^^^i 

. "Vocsitiani^^^^^ vocati onal siipervi sqrs , guidance; cpi^fl^ 

tionat, an^^^ 



cation variables were selected for the. 
(1) regioh;^^^ ( Georgia) and^ 



daily attendancev^of school^^d^ 

and lliOOO-up). vWhen combin the two;- variables prbd&e^^^^ 
eel Is. The . matrix and the school systems- in each eel 1 are Shownviri Tables : 
3.L 

'To determine the number* of. school s for in-depth particiF^^ 
SGlectcd from each cell of the matrix, the total number of comprehensive 
high schools in :each cell was calculated and a proportional number of , 
schools was then ; Selected, from each 



cell (Table 3.2). : : f ^^^^^^^^ 
To establish fir^st-hand contact witlr the' comprehensive hi^hrl^ 
system, as well as to ensure that the information ^ught -frMi. the 25 schools^ 
selected for in-- dep^ 

were further chosen for on-site , ratjier than tel ephpne* ihj^yiew?^^^^ 
schools' were randomly sel ected f rom schpol systems of diff erent si^^^^ 'in 
■ different geographical areas; of the ^^s^ ; • 



p.: 



Instruments 



: The design of the asses?ment required theVdeyeldpment of:' (1) ques-^ ; 
tionhaires (Appendix B) , customized for: each . of the separate^e&p^^^ 
groups and C2). interview formats (Appendix A) , .designed to be a 
by trained" interviewers to principals! vocatidnal supervisors, guidance- 
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^ TABLE. 3.1 



: Sampling Matrix of School Systems, Having eompjhensiye High Schools 



. , - ^ ■■'";vr:.'",X"'-r\.'.vc!;fSfr 



Average Dally' Attendance 



.r;;Kegion 



11,00,0,- Up 



6,J>00 -.10,999, 



.3,000 - 5,999. 



2,999 - Dow 



; North; 



Atlanta City- 5* 
Cobb-3'. 

DeKa1b-2 , ; 
•Fulton . ' . \ 
Gwinnett- 2 
■ (6\5innettCofiipO 



Catoosa 
Gheroke,e-2 

/(Cherokee) 
Clarke-2 • 
Floyd 
Hal 1-2. ' 
Polk • . 
Walker-2:- 
Hliitfield-2: 



Barrow " 
, Chattooga 
, Dal ton City 

Decatur City, 
• Elbert , 
. Forsyth, 

Habersham 
.'Hart ■ ' . 
' Madison- ■ : ■ 
.'Murray ■ ■•' 
' Paulding' ; 
,• Stephen's. ,. 

Walton . 



Calhoun City 
Cartersvill s City. ;g 

■.Dade ^' -.' v,. ' 
Fannin ■• • ; 
Franklin ■ • 
Gainesville City 
Lincob; / 
Lumpkin;-. 
Pickens;;;,; 
Rabun"' ;..;;:■■;■■,■,.. 
Union ■ 

■White., v^r;^;-:;^^; 

Wilkes,. ; • 



■t- 



Middle' 



Bibb. 

Glayton-3 

Houston. 

'.Muscogee-4 

Richmond' 



Coweta . 
p:ouglas^2- 
Newton '■■ 



.3 



Baldwin 

Fayette 

Henry 

Laurens 

McDuffie ■ 

Peach 

Rockdale, 

Washington 



Carrol lton= City: 
Crawford 
Hancock ; . ■. 
Haralson ' ... 
■Jasper. . ■ ; 
Lamar 

'Marion ,.: ' \': 
;Pulaski ."• "< 
Putna^m •.';;;. 
; Wheeler ' 



*^|Nuinb^r Allowing school system indicates jth^ 
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■•:;->i:V,:;ir-v»;v:-.:r''. ... 



TABLE 3,i 



V 



,;;:|'.';i':.;.;v':;';;;r;;t{;;;g 




ll.OOOvUp^ 



• -Chathain,,, 
■ 'Dougherty 



i6,,,po|ivro,99?' 



Glynri-2 

Lowndes 
Valdosta City' 



. Decatiir ; • 
/ Grady r':'^; 
;:Thoiiias . , 
Thomasv.i11e;City,. 



.Wayne' 
Worth 



:Bacon' 



..Csilhoun. 

Earty 

Camden-; 



■■'Stewart;;>^■■■■■■■.;. 
telfaiV'^-';'. 



Wilcox 



•\ERic; 
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' - , , \- . TABLE- 3.2 . ■ ; ■■ 

' ■■''■■;.•.'■.»',.•.*.••••... ' •: • -'f ■■>■•.'.,■■,:> . ■ .■. ■, - . : : ■ ' 

Numbier t)f Comprehensive High School s 'and Number of 
In-bepth Parti qipati on« School s . in EachVMatrik. C.ell^ 







Average Daily Attendance 




.Region 


-11,000, 
-.Up . 


' 10,999 
. -» 6,000 


5,*9\9 , 
- 3,000 


2,999 , ' 
- Down 


North Georgia 


y^\". ■ ■ ■ ■ ■ 

/ k..- 

■ ■ ■ L(l_ 


13 'y< 
/ 3 


p/ 

3r 


13 X 


Middle 'Georgia 


1° / 

2 ' 

^^—^ ■— — — 


/ 1 


8 y/ ' 


/ 1 










South Georgia * 


l2 y/ 
/\ ^ 


4 

/ 1 


9 






A:. Number of comprehens1v,e high schbols" 
in cell ^ 

B: Number .of schools from cell' selected, 
for in-depth^ participation (total 25) 
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\y ;cpunse1 6r^^ and academy .and vocational; -students; . 

Bath question in such a: way 

* :^as' ;to iguarantee^;^t anorij^miiy of all par^^itipants . ' yyr- . v ^^^^ 



■■: Questionnaires . Questionnaires were the primary data 
= v^- d^^^^^^ To ensure that-they"prod^^^^ which was 

^ accurateiarid 're^ to the goals of the assesinf(finti a team of experts nri 
§vf leTd^^^ vocational' education and ques.tionnai re construction further 



brpke'^own th^ and output irito. subtopics and/ 



•''■■r'.i 



•devmp ^a^tterjes of questions capabl 

• ■;;^r- From these questions/ II unique questionnaires were developed^ one'f|^r 
t^each of the following groups: • '■■'W'^Y-: : ' ' .: 




? • voipatibnal dire 

• vocational su pervi sors 

: •vocational instructors ^> 

.■ ■ •••• ■ ^' •.-■^ ■• ■■■■■v/-^- 

# principals 

^•- guidance counsel ors^':^ 
. .W academic i / 
' • current l^ocational students 
•V;ii.parisnts " _ • .v--' * v.. . * 
• •graduates 

•* :•:• er^pTpyers;/' ; ■■ ' v 
; :•: jiost- secondary faculty ^ > 



.Jet'?* 
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•v>. 



■■a? 



/••■:• 



fhe ..que.stipnhaire for each group fcbh ta 

g'enefal-' questions which:werc appropriate to the'^'€p|p; and-^ questioris ; 
which wfere unique tc^ that group. ; : ; ' . - ; .'^ \ " 

r ■^-■V- ^ . 

. .. V Intervi ew instrun^ents , To produce i n-depth informat^h to complement J- 
the more comprehensive information prod|iced by the; questionnaires, four^ : 
sets^ of i nterview instruments, were devel opiad . (Appendix G) • v ^aEch intervi ew 
instrument contained an introduction which briefly -reviewed the purposes 
^and procedures of the ass"es*smenti a -statement igfving the reasons why 
inteWiewees- 1f)volve;iieh't w the assessnient , 

...and a series of . quest! issues requiring^iior'e de ^ 

.responses t^ljah^ was epos's ible within a qi^llstionnaire format; ; Fourj-sets df - 
interview instruments were designed-— a* set :f or principal • 
supervisors and vocational "directors; a set for vocational and. academic . : 
> teachers; a set for guidance counselors, and a set fpr vocational students- 
The set5 for, admi nistrators and -instructors . were designed to bfe^ admir^i s-^ : 
'tared by trained inter viewers in .one hour; thasefor^ guidance counselors|# ' 
and studfents could be. administered in one-half hour. " ' v'. 

In addTtion to providing for more detanled or subjective responses 
than were possible with the questionnaireB?^^tl?^ririterview .instruments . 
allowed interviewees' to raise Issties not ^^W^'ssed in- the questionnaire^ 
.but which^^he interviewees personally f el t/;;^ere^ pertinent to the^l ^l»r> 
''assessment .- / -^ ^ 



Data .Coll ection and Processing 



. . liiitial contact with iGgal . personnel , In Maitch, v;eTT In advance of . ^ v 
. . t^ questi onnai re maitl ijig , i ni ti al !^on ta/:t wfth.' ed and^'admi n i stra- ^ 

■ . tors who were^rtQ.be 'involved in the assessment activity e*5 -was!>«establi shed 
J by. meaiiti^^ of :a brochure and cover 1 etter ■ mgi 1 i ng . ^Tbve .a , two-col or' ; 

.brochure described the overalT'^purpose arid plan.^6.^^ the assessment, and the :> 
xover letter detailedHhe involvement that ;was^^^^ 
^ dual (Appendix A)>.- ' Brochures were sent to: the fol lowing groups (the number • 
v. in parenthfSes is the number of brochures actually sent to. eaph group)!- 

■■.■■■V--- ^' ■ !v:- J*?v^^ ■- v., . . , ■ ■■ .*.■ ■; ^.^ ^ • ..• 

A ■ • superintendents^ of schooJs (90) ■ : / 0 • . / ; 

; r • vocational directors" (10) : ^ 7 : 

• schobi princi)iaTs*(110)^ . . . . . . x 

^ . • CE!SA Coordinators of Vocational Education {7) 
1"^ ^ ^ vocational .supervisors (110,) " -I-- 

. Superintendents^and vocational supervisors were also ,vsent* brochQres and 
./ cover letters to be distributed to, respectively. School Board Chair*}eri-;v..- 
and Xpcal Advisory Committee Chairmen. The Tetters to CESA Coordinators. i. - 

• •• ,.^ ■ . ■ . . ,. ■• ■■ V ■ * 

• . . -v ■ ■ ♦ \.. . •• ■ . . ■■ . . • , ■ ■■ . y ■ . ■ \ „•,■■ ^ -i;. . - 

■ : ■ : ■ ■ : .. ^i- . - . ' '.■ * : • ' • ■ ■ " ■ , .. •• •-. ■ ■. : ' . ■ ■ r-i '■ : 

' of^ Vocational Education, School Board £haii^'^en, and Local ..Advisdry^^ 
> / tee Chairmen ^-w^ for purposes of information on^^^as^^^ 
^" In the assessment activities was requested from these groups. 

. Contact rosters. Contact, rosters (Appendix B) were included wit?i. the . 

mailing^to vocational superyisors. The$e rosters asked for the namesand. 



'in the caaes of Individ at ithe schools, addresses of memr . 

bars -Of^ the following groups (the number in parentheses .is the numbeFof - 
names requested):'^'* 

'•. . • principar(r) , , \ ' .>;:. 

• gljidance counselors '(2) * * - , 

vocational teachers X4]i ■ > ' ' * 

^.♦'acad^m^c teacBers.(2) 

• fonner^^^^^^^ 

• local Gmpl overs who have hired one or more of tHGiTgraduates above - (2) 

•. ■post- secondary fa'culty at area technical schools who have taught' ohe:^^^^^^^^ 



, or more of the graduates above (2) * ; 

Avstamped return envelope 'was':iriclud6d mailing; the vocational ?n 

■ supervisors were asked to use this- to returnrvt;he com^^^ 

. - Questionnaire mail ing . In early April , upon.the reqejpt of the com- 5'; 
pletedvtjontact rosters, the .^questionnaire mailing was begun. QuestionnaHr^M^^^^ 
cover l etters, and return erlivelopes; were sent directly to: graduates v . 
employfers, post-secondary school faqulty, and vocational directors. The - ' ■ 
irtailing to principal s incl uded^ in addition , to their own guestiohnaires , , 
questionnaires. ^nd coVer ^lettqrs for acadeni^*e:^lt^^^ guidance 
•counselors; the principalis were. re^i^est'ed-^^^^^ materials, 
.call ect the cpmple'ted questionnaires, and return them to NES. / Th6 .mailing . .^ 
rfor vocational supervisors: at schools not selected for in-depth participa-. 
.'tion likew-ise contained materials for vocational ins>tr.uqtors- For . 




vocational: supervisoTS at schools selected. for in-depth participation, the 
jiiiilir.g^ a^^^ contaihGd matGrials for vocaticnal studcntc^^ a 
These weit^e to be passed; out through the yocatid * 

. Response rates . The response rates for employers, post-secondary . ..^^^^^^ 
.ffacultyj and graduates were acceptable; those for all other groups were 
considerably higher than the rates expected for rnail surveys in the field.; 
•of education. These response rates contributed substantially to the reli^ 
ability of" the Information gehersrted by the- survey— both - in that a large / 
and highly representatiy of information was produced, and in t|iat : 

suc|j response rates indicate a .high degree of commitment in the parti ci- 
^pati(Jn • df indivi dUal; irlemberS' grfiiupis : TheTactuaT num^ ; 

questionnaires'matled and returned; as well as the return rates in percen- 
tages, are given in Table 3.3; ; . ; 

Interviews , -7\t each of the 25 school s sel ected for iiri^diapth ' particir. 
pafion, interviews were conducted with the principal, the-yocational 
supervisor i the guidance counselor, the county vocational director (Where 
.there was more than:ohe compref)ensive high school i'n the county), two 
voGational instructors,: two academic ihstructbrs, and two vocational stu- 
dents. The schools selected for on-site interviews were visiie^d by a team 
pf experienced intervi evyers ; :i ntervi ews. at the remai nder of th^ school s 
were conducted by trained telephone interviewers. The total lumbers of 
interviews conducted with members of each group were:X~7^^ . . 
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vocati onal di rectors— 3 • - '. 

vocatiGna) supervisors— t • v-'"/'"'-^ 
guidance ■■counselprs---25:.- ' ' ' '■• '^-f--^ -y'^: --^^ 

.^vbcatibhal Jnstr^^ :.. ' '■■y',-', -.^ i^-^ 



; ■ /•^:''^v'Y^academic' in .v-v""'^^^ 
/vocational ■'.s'tuderits---25. V ;. ■■/.:..[ '[■■::'''/. 

Data collection and preliminary, processing . In early May,* upon ' ; > 
receipt of the last of the completed questionnaires, preliminary data pro- 

A cessing was begun.: The information on the questionnaires was .coded, key^ 
punched onto data cardi and verif led J Open-ended que^iorinaireresp : 

;< were; hand-cpded:Dr transcribed by NES V ! ' : 

\: V y; ? Da ta "a na ly s i s^; A modif i ed SPSS (Statist! caT Package;: for the Sbci al ^ : ^ • 
Sciences) program was used for analyzing the questionnaire data. , T 
ysis: produced the following categories of information^ for eiach quest iohr 

(1) -the actual "number of times each response choice was selected " 
^. . (2) a set of percentages showing the relative frequency With which 
each possible response to a question (including "no response*^) 
' was selected (the percentages here would be calculated against , 
. : the total : number of respondents: .tc? the qu$stiofinaire ) ^ 
(3) a set of percentages showing the relative freque'ncy with which 
each possible response to a question (except for ^" 
was selected (the percentages here would:,,t^^ • 
/only the number of respondents actually ^^pohding ^^^^ 
oular question) 
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TABLE 3.3 



Questionnaire Mailing and Response 



Respondent Group ' 


Questionnaires 
Sent : 


Questionnaires . 
Returned 


Response 
Rate 


Parents 


, \ ■■ 

: 350 


254 : 


■ 73% „ • 


Graduates 


600 


154 


26% 


Employ ier's 


162^ 


50 


. 31% 


Pes tr Secondary .Fapul ty v 








Guidance Counselors 


165 


136 V '. ■ 


, 82% 


Academic Instructors 


154 


. 150. ' 


. - 97% ■ . 


Principals 


95 


75 


" 79% . " 


yocational Students 


350 


■ . ■ 313 ' ' v. / : ' 


■ 89% 


Vociational Instructors 


385 


■37i;'y;:-,. 


:--^-\-96% 


Vocational Supervisors 


99 


■ 93 V . ' ^ 


97% 


Vocational Directors 


■ ' " .12: 


.-1.0 '.; ' : :/ 


83% . 
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in order tia produce * a set of co^^ 
to the goals .of assessntent, all information generated by the above- .v 
acttvi tf es was recategofi zed accord 1 ng to tc^ c and put through the foil ov^-^ 

•.ing-^teps:-. ■,..;.>■■•': r '.r:,-.; 

; (1) Data analysis computer outputs and typescripts of interviewiee - 
" comments and openr-ended questionnaire responses were reviewed;. 
by both in-house staff and technical consultants^ to Highlight ' 
; - key findings and their implications. . v ' ' ; V;: r . :. : 

; : (2) Preil iminary . conclusions and recormendationi ba^ed ph^ fijidings 
- were presenlted to ' the Advisory C^^^^ on Vocati onal Education ''s 
%bcQnff^^^^^ High Schdpl Assessment. 

(3); Based on the input received from the subcommittee rev tew v the^^^^^^^^ ^ 
■preliminary interpretations were refined and an expanded set of ; 
^. conclusions and reconmendations produced and. incorporated into: 
this report. '^^ 




INPUyiNtp THE ;pdMPREHEN^ 



\ This chapter-reports the results of the questi ons asked to various : 
respondent groups , regardi ng i nput into ; the; comprehensi ve hi gh school s , :; 
"Injjut-^ was identified^; as including the polici^s^ a^ffectinp the' schools , the 
istudent population served bjf. the schools v the financial ehSracteri sties of 
school support, the cormun aspect bf school support, the physical factl - 
:TtiesUvail able for the* schaQl^, and the various programs, availabie^ f^^^^ . 
staff roembers at the schools.: • - - . 

,:\ / Each ^ 0^^^ i ssues i s addressed; in the chapter and further, broken- ; 

down Into constituent topics. For each constituent topic, the narrative 
gives^" a summary of the results obtained by the as5essment, arid the reader :^ 
is refeirred: to the appropriate table(s) for full numerical data. . 



Pol i cy .■:)■■.•■-*:'■.:•■ . '^f... .'l: • 

■ . ■ ■ ' ' ■ ' . • ' "* . • • ' • ' ■ . ' 

: Vocational supervi sors and principal s were asked to indicate whether 

they felt it shOiil^ be the policy of the State Djepartment of Education to 

open more comprehensive high schools until the projected 2.50 were built, or 

whether available funds sl^uld be used to provide mftre support to existing^ 

schools. " / : 

^ Staff opinions oh expansion .. Asked which of these' choices, they would 
advocate, 60% of the vocational :?upervisors. and 521 of the principals 



ilidi ca ted : that 
ischbols, and 
iri(iicated that 



In' interviews 



Gharacteri sties of Students 



tN- State should coritihue to open more cbmprehensive high 
4|dl of th^ and 47% of the princi.fials_ 

the state should provide more support. to existing schodls. . . > 
both groups were substan^Eially . in favor state opening 

inore coiripireherjsive high schools. ^ ■ ^ • I 



Admlnist r*a tors, guidance counsel orsr instructors^ and studfintS' were 



questioned to 



determine: 



• the extent to which they percei ved an attitude .tha.t students; _w 
Ipw academic skills should ibe;placed : 



• the e;<tent tcj which they felt .that students who have been identified 
as benavior or discipline problems tended to bfe puif into vocational 
programs • ' ' « 

■■■■ . . ; ' ' ■• • ' -1 ' ' ': . : ' ■ ■ • ■ ' ' ' - 

• whicl| specific criteria'' were p:|ie most ipiportant when assigning stu- 
' dents tq a particular prograr 

•'Whether all of a student's graded were figured in the honor roll, 



hon( 




r society, etc. 



Of thfe students' responding to the qiiestionnaire, 112 (37%) were mal e 
and 193 (63%) were female; racially,- 186 (61%) were white and 116 (39%) 

were Black, two were "other.'' ., > . \ ' 
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■37- 



, : - Extent to whit feel that % 

students' with low academic skill s shouT^l be placed in vocational programs , r ; 

as perceived by admini St counsel orSa and ins tractors , 

/■ Prindipalisi guidajia^-jcounsel orsV^^.y^ ..supervi so.rs , and vocational and 

acadiemic instructors were all asked the extent to which they felt that the 

attitude existed among guidah^^ counselors §ind academfc teachisrs that stu-^ 

dents with low academic skills should be placed in a Vocational program 

"(Table 4.1). Thevmajority of al^ responding groups fislt tha this attitude 

: . - d^ to '"great extent; 

The. atti tude was perceived most; strongly be academic : Instructors/ fhern^^^^ 

; and vocational instructors. Principals perceived th^ attitude least, with , 

■ the majority 'feeling- it vWasp extisnt." 

Asked the extent^ to which. they perceived this attitude among GUIDANCE 

VCdUNSELORS, the major>ty of principals and guidance counselors indicated 

. that they felt it existed to a ''small 'V or ''moderate the majority . 

of vocational supervisors and ^cademic and. vocational instructdrs indicated 

that they, felt that the attitude existed to' a ''moderate''^ 0^^ "great jjxtent.'V 

■ .'['■.' ♦ *i . ■ ' " . ■ ■ ' 

Extent to which students identified as behavior or discipline problems 

tend to be put into Vocationay^^^prdgrams v The same respondent; group? were 

. then asked. the extent to wj)ich they felt that students identified as behav- 

■'ipr or discipline prob^m^ tended ;to be put into vocational prpgrams (Table 

4.1). The majority of principals and guidance counselors felt that tW^ 

:^^vas the case either to a "small extent'* or "not at all.'- However, the 

majority of vocational instructorsifel t this Wc(S. the case to a '"small" or 
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•ABLE 4.1 



Extent to Which Students Who Have Low Academic Skills 
• { Are Perceived to iDe. Placed or Are Actually ^Placed. 
. ; • • into. Vocationcil Programs , ; . • 



Percentages of Respondents. 



PririciDaW ^^i^ance Vocational Vocational Aeademic . 
R Counselors Supervisors Instructors Instructors 



Extent to which ACADEMIC TEACHERS, are percei^d to Jfeel that 
a student Who has "low academic skills" sliould be placed 
in vocational programs : V 



Very great extent 

Great extent ; 

Moderate 

Small extent ■ 

Not at ^iTl ^ 

Unable to say ; 



-■.■3 ■•■ 


■ 10 


■.■-■■'■13* :v^^- 


■' -W^' 


24 


11 


30 


32 




36 


44 


29 


34, . 


-40 


■. 28 


35 


y zi 


■■..IS:,;' . 


14 


5 


7 


. A 


■-■. ■4'; ■:. • 


• 3- ■•■; 


■.•..■•■■■ 1- 


i 


6 : 


i; . 


4 , 


■; ■ ^ 7 



Extent to whi ch GUI DANGE COUNSELORS are percei ved to 
feel that a student who has "low academic skill s" 
should be placed in v^ocational prograrhs '. 



Very gr^gt extent 
Great extent 
Mod era te ' ex ten t 
Small extent • 
Not. at adl 
Un;able; ;to say^ 



3, 
9 
37 
28^ 
20 
^3 



11 - 


8. 


18 


29 


22 


36v 


39 


:-'29 ■..■■■ 


2f 


15 


17 


7 


6 


'V 11 






■•■•■■■■.■ 14'. ■ 


7 



Extent to which respondent^ PERSONALLY feel that students 
who have ■ been- identified as behavior or discipl i ne • 
pr6blems 'tend, to be put into vocational prpgrams 



Very great extent 
dreat extent 
Moderate extent 
Sniall extent 
Not at all 
Uridbl e ^ to ^s^y v ■ 



3 
3 
13 
40 
39 
3 



0 
10 
18 
32 
38 

3 



5 
26 
32 
27 
10 



2 
12 
31 
27 
19 

8 



16 
26 
34 
12 
16 
3 



.* .Vocational supervisors were asked about "teachers" rather than "academic 
'^teachersl " v:,-: .:',■' ',..■';. ■-'■■■■:■■'"■ "'■...■'■.';''■. 



^ ". ": '". "^l i; 
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-i; , '^mddera instruct(i^ to a^'*m6^ "great ' 

: • exteht/"" A^^ \AOcatiQnal superyisot^SV 32%;^^^f^^ was the case to 

: a' '^^^^^ extent and 26% and 27% > respeeti vely i sel ected ei ther " great? . * 

. ^ ;^{.by*■';'\smal 1/ extent. ^ ■■;:■■.'..„; '■^-'V , -'r^-f- 

■ ' This data contra the responses of the interviewed niemb^^ • • : ... 

. ; these groupsy who strongly felt that the vocationaT programs were not .9 . 
' . "duniping' ground" for students with academic, b.ehavi or pr discipline prob- * 
lems- /However, many interviewees felt that the ATTITUDE that the vpcatiphal 
programs were a dumping ground continued to exist in. many member's of t^ 
'educational community, despite the demands these courses place on students. . 

Extent to Which specif ic ^ criteri-a are used for encburaging or^^ di scour- / >• .V 
' aging students from enrol ling in vocational programs /guidance counselors: i • 
:■ were given specific criteria and asked to indicate^ the extent rto whiqh eiach ;^ 
' was used when enGQuraging or discouraging a student'' from fehrolli 
/ vocational program (Table 4.2); "Student •s\expriBSSe<l desi re^* :Wa^ ■ by ,far 
' the most extensively used; all the guidance counselors ihdicat^^ 
used i t^ei ther to a. " great'' (28%) pr "very griat extent" (72%) . Each of.; • V 
the other- criteria was sel ected i'ar less often and their distributions were 
roughly similar. Of these, "your own intuition-.vtraining and exfjerience" 
. . was used to. the greatest extent' and "standardized test scores" to the leastV^^^^^^^., 

importance of specific criteria in encouraging or discouraging stu 
" dents fYtom enrol 1 ing i ri vocatibfial programs . Guidance -counselors were- 
■ asked. to rate specific, cr-iteria as >ostv'!' "second and "Teast , 
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TABLE' 4.2 



Extent to Which Guidance Counselors Report* Using Specific' Criteria 

' for Encouraging or Discouraging Students from 
: *. • . Enrolling in Vocational Programs 



*■ uri xerion . 


i 

Percentage of Guidance Counselors Indicating : 
Extent of Use of Criterion 


•V ' 


Very Great • 


, Great 


• Moderate 


Small 


Not at All 


Student's 
Expressed ' ' 
Desire 


■<,■ ■ ■ ■ ■ . . . • 
72 


a.- - . 

'28 


0 


0 


0 

21 


standardized 


1 


, 9 ' 


39 


29 


Parents* ; ,v - 
Opinion 


■■■ ' 4' 


, .. . ,\- 
s . " 


39 


29 




Scores on - 
an Interest 
Inventory/ 




• 26 


■ ■■34; : 


-,24 




Counselor •s' 
Own ExperieriGe, 
Training, and 
Irituit'io.n 


17 


28 ; 


39 

— \ ^ - ■ 


14 ' 


■'■ ■ . ; ' ' ■ ; 
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■4mportant■^ in deciding whether students -shoi/ld erirbll in particular; ;pfe 
grams (Table 4v3). Eighty-eight percent of -the respondesnts selected ■ 

. "student * s expressed desiye" '^as the si ngl e "rnost important. crl terion . For 
the second, most" important cri terf pn , 33%. sel ected "your own ^experi ence , 

"training, and intuition," and 24% selected "scores on an interest inven- . 

' to ry."; For the "least. important criteriq 46% selected "stan.dardi^ . 



test scores"' and 18%-pa)4nts^ opinion." : 



* . Grad'es used* fri horior ro.1 1 s tatos or honor 3Qci ety memberf ? 

V shi p ; Asked wBi ch * sets of grades; were used for det ermi n i ng honor roll or ; 
r.^^honQr society membeJrshjp for vocational studjehts, 81% of the..'g^ ^ ^ 

^ couns'e]or$ indicated that all of a .student' s grades/^ere considerejd; on 
* : 3% indicated that academic' grades alone/were . considered,' and 1% (one 

respondent), indicated, that vocational grades; a^ . ^-r' ■ ^ 

\. Financia1. Responsibility / j ■ ' 

. Admin istratbrs were questioned to determine: 

" • the Fljercentages of their annual budgfets received froiii state v;' 

^''^ federal* a - v-V^:': ' : ' : 

. ' • th^ percentages of their annual budgets for the next five years that 

■ ■ . • ■ ■ . » ■ . ■ ■ . ■ , ■ ' 

■ ; . will be needed from each of the above . " . . ' 

. .= , • the average local supplement to vocational and academic teachers 

salaries:-'^;-'^' ' ' ' ' ' • ' 
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TABLE 4.3 



Extent to Which . Guidance Counsielprs .Select Specif ic Criteria- .: 
: ' 9S "Most ii^portant," .".Second Most Important,!' and , : 
L ' ''Lea^t'IniiDortant Deciding Whether Students 

* .H-.- Should. Enroll in a Particular ' Program ",. .i?-. 



V. Criterion 


P,^rcehtages ,df : Guidance Counselors Iridicatlhg - 

Degree of Importance of Criterion . \ 




;yStngie 'Most ' 
InipLor.tant .; 


■ ' • # ■- - ■- '. 

. Seconi* Most > 
Important 


' least 

- ., 


student's 

^ExRrjS^^sed.; -/y,;^ .. .r 
;Desire.^'-;t V'V '" ■ ■ 






■ ,0 ■ / 


Standardized 
Test Scores 








^Parfehts; V 
'Opinion ; . ^ 




■ 16: 


• 18 


Scores on 

an Interest r . . 
Inventory 


.., ■ . 1 ■• 


■ • 24.. 


. '■■'■^ ■ . 13 '^^ 

/It . ■ ■ * , ■■■ '■ ■ • • 


Counselor's. 
.Own Expieri^nce, 
Traihihg, and 
Intuition 

■ ■ ■ ■ . .■ ■ ■ . -• - <. ■ • • . 


...'6 ■■. ' 
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■ >. :th€!V numbeir^ 

■■-^allotment-:- 'r/'^fr- v^:.. ^ • .' ■ ■^, ■-■^y?'-'? -r- \'; 

^ .v?. :th!S: extent ^^t^ wli;ich their budget are adequajte fo^meet ybca^ 
■ a /acacfefnic prpgram ; , . .. v^^^^V ^^^^^ 

" Pfeiftefftaigek^:^^^ budgets rec^iv^d: f^^ v and cc)^inty 

governments . Principal S; and vocati pnal dlji^ec^ors were asked to indica^te^^^^^^ 
the percentage^^^^^^ their annual budgetis received from ejach ofvthes;e sources : 
(Tabl e 4.;4;) The ayeragfe percentage i nidi cated ty^ f^^ 

source waste s f ederal-^ll^v^ and Gpiinty~25%v :.'T^ f "ig- 

ures from' the^ten vocatioharl directo^^^^ Responding to the questipnn 
.sltghtly ]|pw§r,4pf ^ea<ih;. source. .(Note :^he -^^^ : 
agesjnclicated for each cjategory dp not equal ldO%,) ^ ^ ; 



' Projected percentages of annual budgets -for the next^^^^^^ years 
required from stater- federal , and county governments *: Asked what percertt-.^ 

■ages, of their: b^ the 'next five yecirs they .'projected would be. . 

'required from ea^h. of these sources, both principals ^nd v^ 
tors indicated percentages-very close to those pee ^ 

:\ . : Average, focal supplement to' vocational and academic, teachers' salaries. 
. Pri'nci pal s asked the average amount of 1 peal suppl ement to the sal ari e'^ of. 

yocatlonai knd academic^;^ ihdic-a^d an average' figur^e pf apprpxi' . ■ 

/miately $500 in bpthcasesr (Table 4.6). ■■ ^ ■ I'' 



« 



ERIC 



''7' - :> :v Mern[nenM|: a Rrlneipals 







'vFederal/Gbi^eHpen 




Mifxentage of Budget ■ : 


••\^-::-ii0f.;-t - 
• Vocaiqrt^ --^-^M. ^ 


■Vocational:; 
: D1recto»?sV 


.■■:V:;l'of":''- 

Principals 


Vocational : ' 
Directoy^ , pr1^ 






' ■". ■' : ' 






■ ' ■ ■ V' •■ 
^\ V 

; ,, ■ 




--■ - ■ ■■■ ■ ■■•. v . .;. .. 




12 


" ■ . " *■ ■■ / 

■iV .••>./.'y- 


y.* ■ • 








v'';^'^i -'^^^ 




















■ ■ . * 






. -:41r50fe; 

■ . ."■ ,■ ■ ■ ■■ 7 .. ■ ■ ■ ' 






'■ -'11 ' ■ ■*/ ' ' 

■'■■■'■v-a,. ■ 
























g: - 






















40.^^.;.: 



























<* Average^p^rcentage^ and. principals did not total ;100t;;^^^ 
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TABLE 4.5 



Peiftentages of Annual Budget for the Ne)(t ^ Five; Years Needed froni State i^Fgiie^ 
: .^nd County: Governments , a^ jndfcated by Voca t1 onal dI rectors: :cincl^ f ?tpa1 s 



I , .V,. , 





■ : State Go vernnient 


X'-Fe(leral Government;.^^ 




Percentage of Budget 


: ' i' of . ■ 




. r,of 




.■ .># of: 






Vocational 


, % of ■ 


Vocati.,onal 


■v;:;:i,:.of.'-;.' 


Vocational 
Directors J 






.Directors- 


•Principals 


Directors. 


Principals 


^niicipals;^ 


K.-^:/'9ii.l00l;-;V 






n 




' ■'■ ■■■■0 ■■■■■■ 


■■■ ■ f[ ■■■ K 

■ ■ ■ U'-...v:c;:= 






V - ■ .. ■ 








■ ■■.:V ■:■■■'■■/■: 




n ' 


17 






n. 








17 


n 


n ' 


- u . 








i6^;:';':; 




J ^ . . , .■ ' ■ 














■ ■ \ ■ ' , ■■ ■ ■ ■■ ■ 




11; ■ 




•' 0, ■ 


8 •. ■ 








/^;"i6'';:-:: 








1. 






;:22v:,^;^^ 


C'.^r;;:ll-20l^;-;'--'::V'^^ 


:,;:V:if.;:- 


























Average I' -;.; - 


■42t^; ■ ' 48% . ' 


— — i ^ ..... ^ 


25^ lb: 





■ 0 ■ 
ERIC 



•55. 



-46- 



./ table 4.6:.. ■ 

Average^Lqcal Supplement ;to^'^^ Academic 
Teachers^ Salaries Indicated by Principals 



: Amount of Supplement - 


Percentages of Principals 
Indicating Average ^Supplement,.. 




Vocational Teachers 


• Academi c Teachers 


■ ' • . . • . ■• " .- ■ ■ 

None 


'l2- 


•11 


Less than $250., 


■ 15 


12 


Between $250 and $500 


23 ■ ' - 


'. ■■•■■25 ' ■ '. 


Between $501 and $750 




■..■.21 ■ ■ ■. 


Between $751 and $1000r 




. ■ ■ ■12^' ■ 


Between $4001 and' $1250 


. . / ■ . . . f ■ . 


-J .. 3 ■ ■..■ . ■ ... 


More than $1?50 


[13 


15 



■J .. 



■l 
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. ■ •■ Number of vocational teachers paid through local funds or APEG allot- - 
' jnent. Principals psked tiie nuinbei" of vocaCiohal teachers in their scliools 
:•■ paid through local funds or APEG allotments, indicated an average of betWe^n- 
: Vslx^a local funds and an average of one to, five; : 

' v. . paid by the APEG al 1 otmen t (Tabl e 4 . 7 ) . / When asked how many additi onal 
• academic teachers— additional to the ratio of one teacher to .25 pupils 
allowed by 'the state-- were employed by their school's, >a majority: of prin- _ 
'cipals (565S) indicated -five or fewer, 17% indicated "nonei^ 16% "between |6-^- 
. afid 10," 3% "between 11 and 15," and 4% "morejthan 15." , , , 

i ' i ^ , 

Extent to which budgets are adequate. to meet. vocational and academic 

: program needs . A majority of principals indicated that they felt their 

V bi^dget's Were adequate to a "moderate"'or "great extent" to meet their 

vocationaV and academic program needs (Table 4.8) A The funds for vocational 

■ programs were seen to be' adequate to a si ightl^i^ greaW^ than thos^'e 

for academic programs. A majority of vocational directors—who were asked 

-lonly about the adequacy of their budgets for vocational programs— also . 

; indicated a moderate" or "great extent" of ajdfequa 



Hanaicapped^^a Disadvantaged Students 

' . : ^ In order to deterniine the adequacy of^the^p and facilities of 

• the cpmjprehensive high schools for dealing with handicapped and ,^^0^ : / 
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- • ' ".^ .; • ■ TABLE 4".7 ~ \ 

Yoqational Teachers Paid Through Local Funds. bY APEG Allotment: 



Number of Teachems 


Percentages of Principals /; ' . 


'.Local Funds- 


APEG Anotment. 


' ; NQne \ 




1 ^ ; 


17 


. Between 1 and 


5 


29 


56 ' 


Between 6 and 


10 ■ 


25 


■ .16 


Between 11 and 15 


' 31 




. More "t^^^ 15 




- , 11 


^4 ■ ' ^ ■ . • 






■( 1 ■ ' ' - - 

TABLE 4.8 




■• • , ■ . • ■■ ■ . . . - A- . ■ • ■ - 

■Extent to Which Principals and Vocational Directors Think Their Budgets 
/ V ; Are Adequate to' Meet Vocational and Academic Program Needs ; ; V • 


Extent of 
Adequacy 


. - V of Respondents^ ^^'^ 


TT" — — ^. — — y- — — ^ , . ,. — : — : — ■ ■ , : ^ - 

Principal . Principals 
(Vocational Af^as) .(Academic Areas) 


Vocational Directors*' 
' (Vocational Areaks) 


Very great extent 








Great extent; 




21 .."V-.- ■24 v: 




Moderate extent 








slnall extent 




n ■ '8 / • ■ . : 




Not at all . 




i^:;.^r / ■ '■' ;:■■v^■:l' : 





* Reported by aci;u al number of voca t i bnal d irectors responding 
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[disadvahtaged 'students , guidance ;counselprs and principal s were: questioned 

Vegardlng:; " . ^ *' " . - ' " * ^ ..r'_; 

• the services and facilities available for ha^^^ and ;d:isadvan 

'. "ta-ged-^tudehts " "r- '^•■^ ^" '.'./'r^- - / ' '^r-^^^' 



■ • the extent to whi ch the tomprehensi ve hi gh school s have been equipped 
■with special .design .:features to permit access to major facilities by 
■ handicapped students ; : . - .. ^ ■ , \ ^ 

For the purposes of the study, "handicapped" students, were defined as. those 
having visuar and/or hearing impairments, miiscuT^ . 
disorders, being confined to wheel chairs, /ej:c, "Disadvantaged", studentis r^ 
were /defined as those who' Tack basic academic^ and/or .vocational skill's pre^^^^^^ 
requisite for-.enrbllment; are over frpm* low incdige-^ . 

f amil i efs , ; tiius^^ ack th^ f inanci al resdurces.^^^W^^ expenses normil ly : - 
incurred^ by students in vocational programs. ^ 



* ■ Aval 1 abi iN ty of speci al . servi ces >and facii 1 ti es for . handi capped and 
disadvantaged students . Guidance courisielors were asked to indicate whether^ 
^^he following specific servi ces:,w^ 



capped and disadvantaged students. The^ervices and the percentages of 
guidance; counselbrs who- indicated that th^ w§re available in their s^chools 

are as f 61 1 ows : : \'y' . • ' ■ =v ■ 



' ; For Handicapped: StSidgnis 

A. full-time guidance counselor^{s) especially. for handicapped 

. students— 7% < \ ' '"^^ . - 

• A part-^ time guidance counsel or especial Ty for handicapped stu^ents-^ 

u^: - ' ■ ,^ ' ' , :-• 

iSpeci a' j /tutorial programs for handicapped studentSr-42% . y 

Physical therapists who come into the school to work with handir/ ^ i 
capped istudents— 9% ' . ■ . ^ ' . 

Special transportation to and from schqS'l for students with muscuV^^^ 
Sind neuromuscular disorders— 18% ' o - • "i^-' 

Special careenj counsel ing services (i, e. , different' from those ser- 
vices available to non-handicapped students)— 27% / V . 

Special job placement services (i.e. y, different from those services 
available to non-handicapped students)— 3pi ■ ' . 



For Disadvantaged ^Students 

A full-time guidance CQunselor(s) especially for disadvantaged 
students— 10%- ■ . - , . - .■ * 

A part-time guidance counselor especially* for disadvantaged stu- 
dents- 4% ' . - . ' : . 

Special tutorial programs to provide needed skills prerequisite to 
enrollment- 22% ; , 

Special -tutorial programs to .provide additional: support tcclassroom 
or laboratory work~45% ■ . - v 

Special career counsel ing .services ( i .e* » ^different from thps^^^^^^ 
services available to 'non-^disadvantaged students )--r325% n A 

special food service programs, such as breakfast or lunch programs— 

58% , . . ■ , , 

A workrstudy program to provide part-time empl oymenti to needy . 
^youths— 83%, , ' / ' 'V-'ji' 

Other support to cover expenses normally incurred by students in a ' 
vocational prbgram— 13% - , : ; 



■ ^.t ■ ; Adcioridi ng : to j nf ormiati on bbtai ried; from ; gu i dance counsel ors i i ntfer-^ - " 
:;iAfvi;ews>^'t^ Of different programs JaYaitaW 

:As|udenW^^^ of the schbol s at which ^^i^ 

^"GOnducted•^^^^ two special ; pMg^ several ^ 

Theise 'tnci ud6d:/:"i^ 'VEAP (:Vocational Educatibnat Awarene&s Program 
: .to work specifically w handicapped students,; includes one course a day^ - :^ 
plus some individual /attention; (2) Learning Disability ;.Program;' (3)^1 -EMR • >v 
: ^'(Edubable Cburily ; it^herant't^ac.h^^ 

; : handj capped,^ llfearing impai reid , physi cal ly; handicapped ; or speech i • • 

students;.^ v'-^^V\:;: ;>'^^^^^^^^ ' ..• C--':'-- -^^''t- "'v'' 

• :For di sadvantaged students most bf 'the i nteryi ewed schools bad . a CVAE:- ; 
' (Coordinated Vocaitional and Academic Educa^iiD^n} Program^ 
: to assist, the sTof/ l earner; the. educatibrially disad^^ the .M^^ 

, etc. Most of . the ;i nterview schools al so had a free lynch prbgram; and : - 

either ran counselor to assisjt,.^^^ family or conimvnil^^^^^ 

';br an • administrative "contingency'* fund^^^ studentsl Most 

counselors said, they didn • t know about special shop or^ lab fees ,^ b^ one ; 
said that, suppose/iilyy no studeht^was turned away from a cours/e for lack of ^ 
jnoney to pay the fee./ ■; \:y -^Z'':: " / , , : 

Guidance counselors al sb indicate and disadvantageici 

. students were~except for the time -lactual ly spent in speci al classes — 

generally "mainstreamed" into the' regular vocational'; program ^ rath^^r th??n . , 
/p.ut. into ; special /tracks , ^X;::: t'-- V ■ "v. ' ^ ■■■ ■ : '^-X, - 
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.- •Exteiit of modi fi cation of physij:aV facil ities in academic and vocar ;- - 
- ^ : l^onaT^ to accomodate /Students with ^physical handicapsy Pri nci pals' ' 

. and vocational: -supervisors were asked to indicate the extent to which, the . 
; ;: physical facllitiesj in their, acadlemic (principals^ or vocational (voca;^ 
V tlojal supervisors): areas had beehrmodif ied ;tb accomodate studen^ts with : 
' Phwcil handicaps (Table 4.9). . In both cases; the majority of respondents^ 
■ V . indl eated that the f aci 1 iti es had been modi fi ed only si i gh tly or :not at : . 
■ al 1 ^ : voca ti onal areas ^were rated as somewhat: more.: modi fi ed wi th a- ■ 
: total of 46% of the respondents sel ecti ng f rom a ' ''moderate" to V very -great 
extent," as opposed, to . 26% for the ^academic areas. . \ 

. . : ' TABLE 4.9 - ,. ' ' 

. V Extent of Modification^of Physical 'Facili.t^e 

Academic^ arid: Vocational Areas to A 
'\ . . " -Students with :Physical Handicaps ^ - 
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... . - ■ «I • . . 

Extent of Modification 


• : \ Percentage of Respondents Selecting / . 

. : Each Extent of Modification . r ■\.\ 


Principal s^^ 
(Academic Area) 


Vocational Supervisors 
(Vocational Area) ' 


Very great: extent ; 
. - Great-.e^tent 


[ \ '1 r 


5 . . 
. , 16 . 


- Moderate extent ■ ; - 


■ . "::16. 


• , 23 


: Small extent 


29 ' * 


•'■ " ' • 17' " " 


Not d>t all 


43 ^ 


39 ;..' ' ';• 
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None W the. guidance counselors or principals interviewed felt that , 
the physical facilities oi\.Ms/her school were^ inadequate for handicapped 
students. ; However> most interviewiees were unqertai n .as to jiist what : 
Georgia or federal laws required regarding special accilTibdations for.:, . - -tv; 
handicapped students. 

Facilities . ' - ^ i. ' , - . 

Principals and vocational supervisors were asked to indicate: , 
© v;hether their academic and vocational programs were housed Arl,^,j.:u..r-.^ 

, ■ . - .J . .... ,>--„. . . .. , . .. ' . - - . -, .... . . ... - 

separate facili;ties ; ' ; ; ^-^^ . 

• the extent td. which their vocational atid academic fa^cili ties were • 
actually in use ; - \ > - ' ..... 

V. the adequacy.^^^^^^^ as lighting, ventilat4Qrt, space, qlecr 

■ trie outlets, etc. , - . . 

^ ' Academic and vocational programs housed in separate-t)r combined facil- 
ities . > Principals and vocational supervisors were asked 'if their' academic 
and vocational programs were housed, for the most part , in separate facil- 
ities (Table '4. 10) . Approximately 40% of e§ich group responded that their 
facilities were combined, and almost -identical percentages indicated that 
-their facilities were housed separately. Approximately 20%: of /each group 
indicated that their facilities were "somewhat" separate. .' - 



. . TABLE 4.10- ' , 

Exterit tcy Which Aeademic and Vocational Programs. 
Are Housed; inf Separate Facilities. . 



Are Facilities 
Separated? 



Percentages -of • Respondents 



Principalis 



Vocational Supervisors 



yes 

.No . 
Somewhat 



41 
41 
16 



'59 
41 
20 



" - Level: of >use . ' Asked to. evaluate the level of use of their vocational 
and academic aVeas (principals* were asked only about vocational areas),; the 
majority of vocational supervisors and principals indicated that both areas 
' were in use "at the level "of state standarc|s" (Table 4.11) . Only 13% of 

the voeational 'supervisors and 12% of the principals, felt that the voca-: • 
. ^tional areas were overcrowded ^ whereas 35% of- the. vocational supervisors 

felt thatthe academic areas. were overcrowded, -Eight percent of the prin- 
\. ci pals and 10% of the vocational supervisors felt that the vocational areaS: 
■\were underutiTi^ but only 2% of the: vocational supervisors felt that the 
^ academic areas were underu til izesid. Asked if they felt that the. facilities 
\ in the vocational areas were more avercrowdedv in general, ttian the facil- 
\i ; Jtles in thie academic area%, 91% of the voeational supers • V 




-55- 



TABtE.4..11 



.Level of. Use of Vocational .and Acadgmie .FaciTTties 



V. ■ ■ Level • • 
' of Use 


. ...^ Peircentages{:of^^ • 


^\ • Vocational . 
Supervisors 
(Academic Area) 


. ..Supervisors /urtrVf^/^?i^- w.^^ 
CVocational Area) . , (Vocational ^Area):;: 


Overcrowded 






Jn Use a^ the : 
Level of 25tate 
Standards 




. '.'77 ..■ ■■: ; ■■.;79 -- ■ ■ 


Underutilized 







The adequacy of such' things as Viqhting, ventilation, space electrical 
v outl ets , etc . Asked thei r opinion of the' adequacy of lighting, ventilation, 
space^ electric outlets, etc: in their vocational areas, 57% of the voca^: 
tional supervisors replied that .these. were "adequate," 34% that they were .. 
"very adequate"; only 8% replied that these were "inadequate," aad l%/(one: 
respondent) that they were "very inadequate;'* 

Administrative. Structure r ^ - \ ' ^-^z'-, 

-Vocational supervisors and principals: were asked to identify: 

. 1# \he administrative structure of their schoots" 

\ - . - • the.- individuals and groups with whorri they interacted, ' the topics of. 
- thei interactions,* and the frequency of interactida ^ „ ^ 
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Xvj : ^ PrinGipSal s and vocational supervisors were v 

^:;asked .to^l^ structure of^their schools (Table 

! ^ 4.12)* . Two- thirds of each group selected a structure in. which the voca-^ ^: . 

; ti^hal .supervisor reports to :^he princi pal and is on a 1 evel wi th the • i 
assistant principal s for curricul urn and for disciptine^ ""Thfe structure' under 

■whtch: the vocational supervisor reports directly to. the superintendent was 

selected by 8% of the principals and 11% of the vocational supervisors. \ ; , 
• Asked if they personally' worked with academic teachers to develop joint ' 
programs for vocationalistudents,. 7655 of the vocational supervisors fepl/ied 
"yes," and 24% "no." Ol.those,who answered ''yes j?' 11% were working one ' 
academic area j 39% in twov 28% in three, and 21% in f<iur or more. ;Asked 
who was responsible. for career education in their school s,:1fcl%^^^^ 
tional supervisors responded that they were^ 12% that another- staff person 
was, 13% that a team of two or more persons was, and 24% that there was no 
Staff person specifically assigned resppnsibility for career education* 



Role of Local Advisory and Craft Committees 



Frequencies and tcj^ics. of interactions Jpetween. administrators and 
various individuals or groups . Principals: and vocational supervisors were 

.: askfed. to indicate the frequencies of their interactions with various indi- 
viduals and groups (Tables 4.13 and 4.14). Over 80%, of the vocational 

.supervisors and 90% of the principals indicated that they interacted with 
each' other "once a day." Majorities of both groups indicate?!. that they 
Interacted with assistant principals daily, with both their school s* 



Type, of Structure 




Rerceritage-o,f Admi ni strators 
Sel ecting vEach Structure. " 



Principals 



Vocatiorval: 
Supervisors 



Example: 1*' 
Example 2 
Example 3^ 
None of theise 



69 
13 

8- 

7 



66 
]\\ 
11 
IX 



t See diagram of each example below 



■.yEXAMPLE- 1. 



County Board^of Education 
. Superintendent 
Principal 



r 



. Vocational 
Supervisor 



Assistant Principal 
for Currlcutum ^ 



Assistant Principal 
for Discipline 



EXAhtPLE 2i 



# 



County Board of ExJucation 

Superinlertdent • — ' — ^ Vocational Director. 
PrinctpaV ; ■ 



Assistant Principal, 
for Cjurriculura 



Assistant Principal 
for Discipl jne 









Vocational.".^ 
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Principal 
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. Assistant Principal' 
for Discipline 



Vocational 
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■s: 



or 
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Percentage! 
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Quehcy of 
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- ■ ■ /Interacted; with' . , 


\Once ^ 

' 'J ■ 
Day 


. '/Two or 
• Three'" 
■/Times a 
Week /' 


Gnce ) ■ 
' /'Week' : 


"Once, 
•Every /, 

. Two : •■■ 

Weeks ■/■: 


/'DnceV 
- -a ■■ 
Month ■ , 


//:Oncei':^ 
■'Every' 
/Three ■ 
Months 

IIUIIUIIv 


Less, f tan ; 
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Months; - • 


'Never: : 


Board of Fdiiratirin 


.1 


■ A, ,.■'/ 


■ . 
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,14 ^ 


/.. ■ 
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01 
Li 
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10 




c ■ ' ■ 
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no 


0 ■ , 


.1 
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' A' ' 
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• 0 . ; 


-.'*#'■■ 
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■ , ,o' 


.0 




• O',.' : 




> 0 ^ 


Business Manager 


• 26 


;3'3 


; . ' lO: , 




.13 ■ 


/>■■■' 3,' ■', 


/.'^ 3'.' ''■■■• 
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Vocational' 
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0 / 
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28 




17 
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/■ 0 
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.Outside- Agencies, Such' 
■ as State Department' ., 
of Education, HEW 


'■•,1 :• 
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■:4' ■•/ 
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or Groups 





; ' : , / Percenta Inyctioij; / " 


". ./Indfyidual or> 
/ ^,;Interacted^ith 

'■■/'-■■'■■■•■.••■■.J 


Once ' 

' i ' ■■ 

.Day 


. Two'or ' . 
' Three ■ .; 

;.Week' 
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' : Once , 

'.' ftery . C 
:> Three 
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iss Than- •.•v 

^l^'^ Never V 
Three ■ ■ , . 

MontK 


Board;M;Education - ;■, , 


^0 ' 




6- 








Syperintendent:^,^ , / 


'10. ; 










■ ,. . ' - ■• . ■ . ■ ' 


iCounty'Vocatidrial Oir'ectbr 
(lithere iVone) 




■V'/eiV;' 










Principal ' .; 


■ 83 
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; '■■2;: 


■■v=;;:0 '.0 1 


2 ■ 
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as State Department 
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business.;managers and vocational department, heads from daily to "two . or- 
three times a week,." and with. the county vocational director (where: there 
was one) from daily to "once a v;eek." ;^A .majprity of principals r^^^^ 
interacting wit|i their .superiritendents either daily or "two or three times, 
a week," wf^^i^a a maj^^ of the vocational supervisors reported sojnewhat 
less frequent interaction of from "two or three' times a week" to^^"^ 

' we||^. ".^ :.M of both groups reported i hl^racti ng wi th^^ b 

Boards of Education and outside agenci es (e. g, , HEW) from* "once a month".- ■ 
to "less than once every. three:^inonths." Asked how often they interacted 3 
with academic department principals indicated from daily ^o "once 

a week/" Asked how often they interacted with ^members of their local • 
adyisory .coniTlittees and. craft committees, vocational 'supervisors indicated 

/;frdrni:Vpnce a month" to "leiss than price every three n]K)nths," : W 
higher frequency for interaction^.^^f/i th . advisory commi ttee m^^^ 
craft committee members. ' >Vf;:^ ■/ ■ :.\ "■ , • v; ; 

; Vocational stipervisors/^aHd-4t^^ directors were questioned to 

determine:' . ■ / " ■ ' ■ ' ■ ■ .'"•".^ 

• • the percentage of Schools which had loca'1 advisory committees 

• ^how frequently, on the average ^^^^ met / ' • 

• l^ho was responsible for calling meetin§s of the. committees v , 

• how members of the committees were selected or apppinted / . ^ 

. ■ _ ^ . ' ■ . ■ ' ■ ■. . •* ..^ . ■ . ' 

• what functions were performed by local advisory and crafts committees 
'\ . . • how effectiyely the committees were perceived' to be performing these 

V-.-fuftctiOnS; . ' ^ \ ' 
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Percentage of schpols with local advisory committees ; Ninety-eight 
nt of the yocationaV i 
local advi sory committees . 



percent of the vocational supervisors indicated that their schools had 
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; Average, frequency of committee meetings ^ Asked how frequently, on the \ 
average,, their local advisory committees ;met, 10% of the vocatjonaT super- ; 
visors tndi|catedvonce a year," 54% indicted ^^Hwice a year,'\,34% indicated^ 
"three to ftve times a year," and. 2% indicated "six or more times a year." " : 

■• " ■ '"^^ ■ ■ ' ■■ ' ■ :: ' ■ ■■ : ' " ' :"■ ' ^ 

. Responsibility for calling committee meetings . Asked who Was respoh- 

, sible for calling meetings of their local. a(Jvisory cra^^^^ 72% of the 

vocational supervisors, vindicated that they werev^ I^^^ iridi-cated. th^t their. . 

vocatio.Qcil jli rectors^ were, 10% indicated that the chairmen, of the committees 

were, and 1% (one respondent) indicated .that the superintendent w^ / Asked; . ■ 

if they themselves were responsible for. calling meetings, all (10) the 

vocational directors indicated that they Vere.. . 

How, committee members are selected or appointed ." S,i)<ty percent of the 
vocational supervisors indicated that the members a^^ committees were 

•'chosen at larg^hot affiliated with any interest group.,"^^ indicated ' ^ 

. -that the members- |ere "assigned by the particular constituent group; they ; 
represent." Asked who appointed members M the qommittees, 24% bf . the^^ - 

.tnonal supervisors: indicated, that they did,. 15% indicated their supeHnte^^^ 
dentSji 9% indicated the Boards of Education ^ ancj 45% "a combination. of the . 
above." Asked if they themselves appointed individuals to either local / 

' ad||sory. or crafts committees, five vocational, directors indicated: that they : 
did and four that they did not. , ■ • : y . / - 
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; . Functions and effectiveness of local advisory committees , A$lced what 
-functions were performed by their local advisory; conwittees,. 89% of the^^^^^* ' 
- ■ vocational supervisors responding indicated -per^^ 

the comniunity/o.ther agencies," 86% indicated "makes recommendations: about . 
v^issues such as curricula, instructiohal eqa^pment, course content , and 
instructor qual ification," 77% indicated "reviews and' evaluates programs," 
75%, indicated "helps in job" pl^ students; reviews job mstrket in 

mationyV and 40% indicated "helps in the .selection of. students" (Table 4.15). 
Public relations were selected as the most effective ("to a moderate extent" 
—41%) functton of the advisory committees; assisting in the ■-ccTcctiin-cf 
Students was selected as the least effective ("not at all"— 28%). / 

: " Functions and effectiveness of the local craft committees. : . Asked what 
. functions v/ere perfo^fned by their local craft? conimittees, 77%^^^^^^^^ 
'y?--..': tjonal ^supervisors responding indicated "performs public relations With the .v':^^^ 
.conimunity^/other agen^ i^ndicated "makes recommendations aboutissues 

■ such as curricuf^>, i-nstructional equipment, course xOntent;/and i^^^^^ 
. qualification," i^^ "helps, in. jobVpTacement of students; reviews ' . 

V . job market informatiph," 67% indicated. "reviews and evaluates programs," ^ 
' and 33% indicated "helps in selection of staderits" (Table 4.16). . Public ■ 
. relations,. wds selected jdiS the most effectively performed* ("to a moderate . 
extent"-^41%) function of the craft committees, and assisting in thia select . 
tion of students was selected as th^ least effective^("nbt at a^ 
. ; Asked whether the crafts; committees were "acti ye; functioning committees;" > • 
rather than "bn-paper" committees, 67% of the vocational/ supiBrvlsbrs r^^ 
ponded "yes," and 32% responded "no." ' 
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: recoiiericlations about 
: such'as Gurricula, 

;'■ V ; ifistruttional 

.course , conte,iit, afid, , 



Reyiey^s and ■evaluates 
^pgralIls■ :;V . , , 



.with the comniurn'ty/other' 
sies.' ■/! 



students 

■ vMps in jGb;,.p)ace|i]eiit of 
. students:' reviews job • 



Percentage 'of 
■ ill 
Function Is Perforined 



V Coininittee ■ 



86 



89 



75 



Very 
Great 



Great, Moderate Small . 



■ Onable :::• 
atA]V%Sa^v.;,. 



1■■''v'l:•^^■;■l ::::;'39 




I 

,Ca) 

V ■ 
/ \ 
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less of/Local Crafts Comittees: as • 
teti 



Functions 



^7, 



i Ijites ^reconendations about . 
r. Issues jiich as- cy^^ 



course 



prtigrams 



; - ■•.wjtfi the c^^^^^ 



■Helps in the selection of' 
students V ■ ;. 



.■ Helps nn -job placemerit of 
■' students: reviews job 
.' market Information,: . ~" 



■ '.■ V-,..-. . 



Percentages of . Vocational -/in^' 
ctirig Each' 



■33 :23'''\'.::':3'--'..:^l 



10 . -ri' i'^n ,19 



0 a 
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' staf f devel opmeri t courses they were t^^^ yes ta king ,ythe; 

-^- ^^ 50^ of the othe^ 

' ^-i^^^^ in the cl'as^es we^ 

^ 1^ of responses forv^VocatibhaV inst^ 

of otheir VbcattbnaT instructors, in; their>;Staf^ ;d^^^ was ^ • 

spread ;^ a cross .the' response ran^e; howeVeV^ ^ a : ma jori J;y. did^^i that ' the 1 ; . i ■ 

' percentage of other vocational :fnstructors/ in their staff- developmeht pro- ■ 
' / grams was 5Q1: or * les^t ^Academi c instr ? ■ 

■ ■ :tions indicated that :75% ^r^^n Other instructors irt^^.t classes 
;. : were academic ihStructors;'ahd-^% or less Were y 

; V ; AskeS if their; inyolvement, iii staff development; prograrfe^ w 

; man d^i tony i 58% of the academic instructors and 33% of the vocational 
• V in^structorsv indicated VyoTuhtary," vyhi le 42% of . the academic instructbrs v. 
: : ari^ 67% of the vocationai instructorsf^indicat^ that their participa^^^^^^^ 
S: f was\mandatory. Asked similar questions r^e^ their p^Hici patio 

or. summer professdonaV devel^ 72% of the academic 

instructors and 71% of the vocatibna-1 instructors indicated that their par- 
^: ticipatioft.v/as re^ . . ' 

• . ' \ Extent of instructor satlsfgction wi'th staff: development programs , ' . 
y : : .A$ked to* indicate, thevextertt^^^ with- the stai|f develop- 

■ . meht programs: in which- they wer^e ienrol led/ 21 academic instructor^ 

■ •■ : 'J ' ■■■ ••^•.■■-v ■. ■■• • ■•■ . •• 

> •■ A'"'- ; ■'. ■^:. ■. . ■ ■ ■■■ ■ "■ r- i';'*^ ' ■ ' , ■ •• • V- ".-; - ■■^ ■'. " ■ 



■■/\ TABLEr4.18 . : 

■ ■ • ^'.../ ' ' • . ■■* " ."• 
Constitution of Staff Development Courses Taken 
: . by Vbcattonal and Academic Instructors 



Type of InstruG±ors 
in Program^ • 


Percentages of Each i;^ype. 6f^^^^'^^^^^^^ v^^^ 
• . .Instructors in Program : v 




■ ■ ■ ' ■■ * • ' ' ■ 
■ ■ ' •« ■, ' 

. J: ; / ; , yotcal^i onal 
Academic 


Percentages bf Vocational 
Instructors Responding' s 


.-29-\^:/-:v '7, , .;\,12;,.;;.; ..,22 ./ 26 ;';;'4;: . 
g.-: : 44' • . 14:. ■; .5 ^ 4 - " .25. ■ 


. ' • Vocatiqhal . 

- . . ' Academic 

, ^ '■ ■ ■ * ' ' . ■ 


. . Percentages of Academic . . ^ ,;vJ\./ 

/Instructors Responding t 


: ■ •-■•.■..„ -.^ -O; 

* 6; •• 4 ■ 5 , ..29 ,37: \. 19 

"25 63 -10.. . o:.'^^ ;' i 
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of the yocat^ohl1''^^inst indicated* tHati^^iitH^ "very ; X 

; • ;y.satfsfied,''^ the academic and 53% of "the vocational instructprs^hat ; ; J 

-i} / ■ ;t^^ satisfied," 10% of the academic: and ^ of - the^ 

; y iristruqtors that they- were ."somewhat dissatisfied, " ^nd Bl of:-^^ 

^ ■ ; / none of the" academic instructors iridicaited t^ 

• V in which they ;wer^ inS^plved (Table 

Percen tac^e of ' prof essi onal devel opment course expeilges or; stipe • 
' by the school^ county > or itate y \ Asked t;d indicate - thfe ;percentage of t 
^ cours^ expenses paid by the school , cpunty , or state > tWo-thirds of both 
.■vocational and academic instructprs indicated that none of their expenses 
%u ■ ■ : weri5 pa i d by ^thesB■agehCi es Th^e:'ma j or i ty of ' the t'ema n i ng ins true tOrkv in ' : " 
J: both groups indicated tha^ "between 751 and 99^ 0^^ "TOO%*^-of their 

. expenses were paid by oneiof the agencies (table 4.20). - Asked if they 
; received aiv adciitional; s^ for taking .SL^^^ ,^ 88%l of the ; voca-^^^ ;y 

> ; ^ tipria V ins trjuc tors and 81% x)f the academic instrjjcto^s indicated that they / 
'•■■:^did: not.' : ' \ ^ ::■/'.:■: --^ y^-' ■ 

• Administrators taking prpfession^l devislbpmeht courses . Seventy-two 
percent of the^principals responding indicated that 
': : ^ development courses duri ng the: eveni ng , summer , or after school . Of. these , 
.16% indicated that^thisse courses we^ i*equired, 12% that their expenses for 
* such courses^were: paid., and 4% t-liat they received aii add stipend for 

. .taking such courses. , . :V 
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> / . TABLE 4.19 ■ 

Satisfaction of Inst Staf ft Development 

Programs^ in Which They Are' Involved, 
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TABLE 4.20 

^Percentage of* Professional DeveTopment Course Expenses 
' . Paid by County, .State, or School , as Indicated by 
Vocational and Academic Instructors 
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. Acaderrtic. ' 
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49%' ■ 




■";5 


Less^.Ban 25%. 








, None 


'. * y 




■.7'''7f7'''-:: 
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PROCESS , WITHIN THE COMPREfc HIGH SCHQOLS 



- 9^°^^ rega^rding :the process within thefcdmppdhens-iy^^high schooTs. : "Pro- 
: v' ■ the functions and purpose of vocati 

; : f:programs at cotiteeTing: 
procedures' vail 

^^v^among-yocatipna^^^ studentSi and the extent^ 0 

- .ajnong' y^^ 

; -,'';:n|ca1;;schooi.s'.' . V ■,■ .y ■ 

. Each of these issues is addressed in the chaplW, arid further broken; ; 

gly^s > ;^unimar^^ resul ts-obtai ned: by the: ass^ment i 't^ • 

■ is ref erred :to.the^appropriate^table(^) for. full 

Purpose of Vocationai-Traininq :" " /^-^^ / -^ ^ ^ 

• Administrators, guidance counselors, instructor's, and parents v/e re ' 
-questioned -to :Cieterniine: ' ' ■ ; ' >y . ■ V : :/y' 

; . • w'fiat; they perceived as the purpose of vocational/ education, at their;'- : 
; schools 



•the extent to which they perceived that various groups in the com-; 
' ,muni'ty bel ieved the vocational ' students ^t ' the- comprehensive hi gh 

; schools were reoeiying terminal , vocational trairtinq ' • I 

- ■: :■: ■ " ' . /; - ; ' ■ : . • : , /• ■ ■ ■ ■■ ■• -.■ : 

• what th^y thought the purpose of vocational education should be 
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Perceived purpose of vocational ■ training . Asked what they felt was • 
the purpose of vocational ^training at their school s.j the largest number of ^^^^^^^ 
.each responding group indicated.that they felt the purpose was to provide: 
^students with job-entry skills so, that : they could take full -tiTne jobs upon . 
..graduation (Table' 5.1). The next largest percentage of e9Ch;;grou;i selected 
providing students* with the opportunity tp explore career clusters as the v 
primary purpose of the schools, ahd the smallest percentage of: each group 
selected providing a :.pre-vocati(^ for students-whO' will go on to 

; post-secondary training; - 

V : Extent to which community groups 6eli eve that vocational students are 
receiving terminaly vocational training at th^g■ comfirehensive high schools > . 
the: same groups; were asked thei ^xtentf ta whi ch :they bel ieyed thaitj pa»*ents, ■: 
students , adyi sory committee members , : and 1 oca 1 community .members be! i eved 
that. vocational students in the compiyehensive high schools were receiving 
termihalv vD9.atiohal :training^ ( ■; 

'-opposed ' 1^'pre^ i ng { i . e7v f oF %rt herjpo?^^^ t rai n- 

ing ujJon ; graduation )v(tabl e 5.2) ^ Maj^rntiesybf ^vl^^ 
tional instructors, indicated that they thpught^this^beiief 
"small" to "moderate extent.'-^. A majority of the j^jJcfcU^^^^ instructors; \ 
.indicated^'i:hat:. they felt the belief existigd- ta?;^ . 
extent. " Vpcationjal * instructors and guidance counselors were askefl the , 
extent to which they felt these community grojjps WANTED vocatiphal programs 
to be job-entry 1 evel train.i ng rather than pre-vocationaL trai ni ng. Major- 

. ities. of both the vocational instructors and guidance counseloris Indicated, 
that they felt this was the ;case from a ''moderate'' to ''great.ext^^^ ; • . 



TABLE. 5.1: 



; job Efift SMIJ^ 
; for Eul^-Tiine Jab; 



v; -Opportunity" to 
; : txploi'e Career 
: Clusters; ■ ' 



39 



39 



Vocational;: Vocational ■'^fiuidan^ Voi:atibha1 ' • I^caileniic 
DTrectoril: jiiperyisoris: 



1* 



:;4* 



.3* 



17? 



14' 



17-' 



21 ■ • 32^ 



Mm. 



18? 



21 
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JABLE::5.2' 



and Vocational JnstriictorSvPer^ 
Stiidehte : and -Advtsoi7 Comrn Memberi Bel j eve: That- Vocational" Studentsl#k'^ !^Si 



i Extent t)f: Belief 



Directors* Sprvi'sors- 



Guidance, ■ 
Counseio\s\ 



Very Great Extent^ 
Great Extent'. ' ; ; 



3 
12 

51': 

24: 



o; 
5: 



NbtatATl 




•0,/ 

, / 

■ / 

I 



23:;, 



2 



27. 

12: 



5 

23 

43! 



16:^ 



r ..yv^:/^^^^■y^v:.^^/'^J,■•■^^\^, '.-Mi-.vA-ji v'^'fy;^-'- . 



*iAciaat\nuinfe^^ 



/ ■ 



Personat. feel regarding the>purpose 'of . vocationaT education , . Asked .. 
- gi>.e : thei r p f eel ing regardi n.g : the purpose of . voca ti onal- educa- 

.: tion,^^^ t^^^ (over &0i in all cases) .of 

4;^^:ChoiGe. f alt' that . 1 1 shoul d be to provide students with "the opportunity ^ to / . : ■ 
explore career clusters. * The majorityy(54^^) of all^arents~\7ho were not 

' provided wMth the clus'^^ alternative— selected providing a .■.':^4---::''- 

pre-vocational program for students who will go^ on to post-secondaryl^^^ 
ing. as the. most important function of the . schools (Table 5.3),.^.^^^^^/^^ v 

. ' other thanyjarents , the second largest percentages of voq.ationallsupervisors 
vand 1nslr:^ctors sel acted providi hg job-entry ski 1 Is ^or students who v/.il 1 ... 
go on to. full-time. jobs as the.most important function of the schools^ and. 
providing pre-vocational ^training^or students, who will go on' to post-, ./ . : , ; 

: secondary train by: the least number; however, among the 

other respondent groups, this pattern. w^s reversed. 



Articulation., among Vocational and Academic .Programs - ; 

Principals, vocational supervisors, and vocatioYial and acad;emic: 
Instructors were questioned, to determiine^^^^ 

• the/extent of interaction amqng^^^^^V^^^ and acad^ic - j^tructor^ 

. /in a number of different situations \ . 



• ..the nature and extent of interactibn between vocational superviso.r% 



>and academic instructors 
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/ , • ; Interaction r4 situations , I n tql^acii on ^amon g yocat i^na 1 ; and( • ■ ^| 

::academic i nstructors ws? perceived to occur onlyv to a "smaW ;(^:^mpderaie ■ ■ 
extent!* - iri most; of the In. situations . ; , 

; ihyolying ''coordination of instruction »'* ''joitit or compl emeriti 
vpl:anningy«t^ students 

•by the majority of all responding groups except' principals\as ."sfnafv^^^^o 



■^rTOderate'' i the jnajori ty of ■ princi pals perc^^d the exteihl; of interaction.?- ' 
as "moderate" or "great ; " "Student job pi acement" i nteraction occurred at , " 

: ;^ 0 ^groups ' except 

■ • i^fbr who pfercei ve ;i t ; as^^^^^^ "hot ,at >1 1 > " ^ 

the extent piF interaction at professional meetirit|s Was percei "great" 

or "very g by a majority of principals, "moderate^ or /-gre^^^^^^^ 
^vi^ ins/tructorisi art^ 

:"rnoder5ite"^^b^^ instructors^: The; extent of vihterac-^ 

/: tidn at :sodaT m^^^ was perceived as "small "v or "moderate": by a majority 

of^^qatio^ sug^ryi^prs ^and, 3^ 
V principals and academiq Instructors. Interaction in "planning' sp^ ^ 

.experiea^ fpr handicapped and/or spec^^^^^ perceived as 

"sitial^ " or Vmcrdere^te" by a majority 
:.; r^^^^ groups; principals generally perceived- 1 greatest* extent of 

' interaction and vocational instructors the least... : ■ ^ 

* ' In interviews, adititrilstra tor the Jjpihipn ' ■ / 

that i nter actions among vocational and academi c^ i nstructors were t imi ted by 

sep.araite physical faci 1 i ties and occasional ^ resentment on the part of -aca-; 

demic instructors at the .ftigher* salaries .received^^,^^^^ instructor's. 



ERIC 



■ -80- ■■ ^y 
TABLE \5 . 4 



Percei yed Extent of I n teracti on i n S.pf trrf i t 4: 
. ' vAreas ; Among ^Vo(^ati onal and . Academi c Ins.:^T^£irs^* 



./ A : . :Mic« UT. liltcraUtI 

1 • - - '. '. ■— - 


- Percentage of Respondingr^roups S 

\ . ■ ; Each Extpint of-ilryf^acti > 


Very 
Great 


Great 


■ ■ s ' — ■.• ■ ? '-';*S?^ ' 

^Moderate "'^^aVl; ; 


Not * 

■4, nil 

at All 


unable 
to Say 


' . ' ■• ■ • . _ ■ . ..■ ■ ■■ 








■ , . 


~ . ■■. ■ 




COORDINATION OF' JNSTRUCTION ' 














: V > Principals 


■7 ■ 
7 


27 


40 . 


,■■ 24-^--.- 






■ ; VoGatipnal 


0 


, 16 . 


: 42 . 


33 . 


. 8 ' 


. 0 




2 




- 34 


■ 35 ■ 


■ v -i5 - 




* MCaQciMic instrucLor^ 


4 . 


■ 19 


. " 39 


27 - 


10 


■ 2 








■ ■ 








'JOINT. OR •COMRtEMENTARY. ■ > ' / 












. / 


PROGRAM. PLANNING 






■ .■ ^ •■>> ■ 

'-■-■■''■kl- 


• ■ ■.- i-' " 






■y Principals : • 


^ 4 ■ ■ 


25 


4-3i 


^ 2 .4 . 




. ; 0 


Vocational Supervisojrs 


1 


. 13 


33 


39 


13 . 


- 1 


vocational ins.uructors 


• 2 ■ ^ 


^8 


29 


• 36 


23 


2 * 


; ' . Ac 


--3 


15 


... ■ • ^32,, 


33 . . 


13 . 


5 


STUDENT/PROBLEMS/STUDENT 














SCREENING. : ^ ' ' ■ " 








. r" 






; ; Principals ^ ' , ■ _ ' 




27 


. M 


24. 


. 0 . 


0 


Vocational Supervisors 


■ --3 - 


12. 


.■ 4/- 


30.. 


8 


. 0 


Vbcatioftal Ins^tructors. 


■ ■■■ 3' ■ 


. 14 . 


29 


31'^ 


18 


5. 


Academic Instructors 


1 :'■ 


23 


. 31 


.....34 


5 - 


. 6 


STUDENT JOB PLACEMENT 








' ' . ■ .. 


* 

■ ' ■ • 




■. ■■■ . Principals ■ 


5- 


23 


<< 21 ■ 


. . . 30 


9 


"' 4 


: Vocational Supervisors 


2 ' 


' . 11 






- 15 


; . 3 • 


' V Vocational Instructors 




7 


• .23 


.'33 


27 


: 7 . 


'Academic Instructors 


2 


10 

3 


■ 27... 


■■..32.':. 


18 . . 


. 11 ' 
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Area of Interaction 



Percentage of Responding G1roups;.SBlecting//'^;^. 
y . Each E;cten-t bf Interaction ; V ' 



cVery . Not= TUnable 

Great Great*' Moderate "Scnall .at Al-1 .to -Say 



PROFESSIONAL MEETINGS ^ 

\ Principals 
- ' V Vocationa 
' V Vocational -Instructors . 
■ > Academic Instructors^ 

SOeiALv'-^ATHE-^NGS 

: v\ ' . 

Principals 

Vocational Supervisors 
Vocational Instructors ^ 
Academfe Instructors ' 

■ ' \ . ; ' -:" 

PLANNING SPECIAL. EXPERIENCES ^ 
; FOR HANOI CAPPE D /\N D/ 0 R : 'S PE CI AL 



NEEDS STUDENTS 



PrincipaTs \\ V 
-Xocational .Supervisors 
Vocational Instructors 
Academi c Instructors ■ 



;i9 

24 

, 10, 
-22 



'13 
10 
9 
13 



1 

■ 3 
5 
3 



47 
30. 
20 
24 



N 

31' 
20 
19 
23 



20- 
14 
11 ■ 
12 



19 
25 
33 
28 



20 • 
29 
21 
23 



33 
23 
27 
24 



11 
»14 
21 
1^ 



15 

«^29" 
26 
'21 



28 
44 
30 
26 



1 

" 4 
15 
4 



1 

. 6 
18, 
8 



7 

12 
18 
1« 



: 3, < 
2 
2, 
5 



16 

.. 7. 

It 



•5 

5, 
10 
18 



- - Interaction between vocational supervisor.s.-and academic ■ instructQrSv v..^ 

. • . ■ ■ . . • ^ ^ 3~" : 7 - • . - • • . . • '■ . . " '■ • . / . . V • " .■ /. V 

:Asked/if : they- personally. worked with ac^idemic teachers to deyelop Jo4nt ; 

:pr?ogran]S for vocational .students, ::76/J of the. vocational supervisors indi- 
Gated that they did.. Of; those who' indicated they were working wi'th -.;: 
academic teachers, lf% indicated that, they were working in one areav.39%Mn 
two.: areas,: -in |hree^ areas, and 21% in four ar more. * . - * v y 

Articula^tioTi -a^^ Vocational Programs' ^ V V ^ --^ V ^ 

, ■ ■ •'.'^ • • 4 ■ •. • ■, ■ . ■■ *■■ . ■ .', ■■• - . . ! .. . ... .. .i- ' 

Vocational directors, Supervisors, and instructors were questioned to . 

ytletermine: , ' ■ ^ ■ • ' ' 

- * . . . • \ ' / - , - • ■ - 

f ' - ' ^ . .. . . ^ . . . . = * ■ • V • 

' . the eXtertt 'd*f^* interaction among vocational instructors in different 
' v ■ ^ v;ocairionalvprograms^ wi thin/ a c ■'■'-L"-'^- ' : ' ' ■ : 

- the-frequency of. Interaction between yocation^al directors and super-, 
r'^^ vigors regarding specific topics 

• the amount of cpordi nation and student exchange betv;een £.omprehen-.'- 
. '-sive high schools^^w 

- . the extent Oif duplication within a county of programs with low 
\p enrollments " ' ' .... - 

: y.. . Interaction among vocational iiptructors 1n different- prQ_qrams . Asked 
to fndi-cate the ext-ent of interaction on specific top.i.cis among vocational • . 
instructors in different vocational programs in a county, the largest num-: 
bers of both voca^tional . directors and vocational instructors chose the .. ^ 



'Il'l ' 



,-f"83 



.1/, j 

■c;r ■- 



i- I 



Ho^r 1,',- 
" \^end of..'. • 



^option "not at all'! 'to describe; t'hei extent o1^ .inteVactlon (Table '5,,^,. 
ever, 'the remaining responses were not clustered at the .Vo^l^, (''small 
the response scale but rather \srere 'generally ei^fenly \di5tributed> acr|Osfe \the^ ^ ' 
'"great-moderate-srtiall" middle of the scale;' The area of i'nteract1cinr,iR , --^ h'\v, 



which' vocational directors and supervisors indl^ 



vl 



Interaction ^("moderate'^ to "great") was "prpfessional \meetings-.''!/ 
• :lnyw ("smay " t!o-"moderate"^^^^ 



del 

) ^wa\s I 



:|, V jv. 



pe%e:T[iVid 



,!!student job ,placement"M and "advanced placement of, j^u^en^^^^ 
I fi'Tsecohda ry school." Overeill , ^vocational directors generaDly percWiM^d a / \\V 
'l greater extent of interaction^ than di<i vocational instructors.,/]' 1 , ^ m , 

Interaction between <iv6cational: directors \and :s\iperv1sors .v\ jVocatl^ 



th|& areas' \ 
•were r ; r 



pp-5^- 



l"\V • 



1 '\i 



if' udi rectors v/e re asked' to-in(;li;ca^ai:he frequency wtthlwhicl]^ fhey> infeUcied ] 
1 'with vocational' supervisdrls regarding specific topics (T^ble, 5^.6). . t The 
\ area^s in which the relatively small number of vocational directors respond- 
:V ing to the survey^ indicaJbed the most vfrequent interaction itVonce atiweiek");;. 



were " budgetary/ fiscal prdblems/matters'V and "^ 




ment. " *The areas in whi ch the 1 east frequent intera;ctibn !(1 es.s than^ "dnce 
a mdnth") was indicated were "social 'meetings" and "discuss issues raised * 
by advisory and/or crafts committees."' ^ • ' . , 
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V Coordination and .student exchange between^ complrehensive- high' schools /ix 
Wi^thin a county . Asked'^how much coordination ^there Was between their .school^ ; 



and, other comprehensive high schools in their ^^^^c^^ 

super\tisor5 from counties which contain more than one comprehensible high • 



98 



Area' of Interactiron 



Percentage .of Responding , Groups 'Selecting 
.Each Extent of interaction V v:; .^^^^^ 



.1/ 



Very ^ ' Notij i Unable 

Great Great Moderate Jmal] at '.All tQ .Say 



COORDI NATIN^ ^> I ^STkUCt I ON ' - . 



; • Vocati ohal Dl recurs 
! Vocati onal Iris tructo rs 



JOINT OR^ COMPLEMENTARY * 
PROGftAl^ PLANNING , . \ 

^1 J , > / *. - ' ' ' ' 

!: Vocational :;pi rectors V 
ok 'i Vocati onalrtlnsl^ructprs 



STUDENT .RROBLEMS/STUDENT. ' 
SCf^EENlNG- , ' 

Vocation*! Drrectofs 
^Vocat i pnal ^ I ns tructors 



COORDIftATION OF EXISTING 
PROGRAMS; ; 



\ Vocat'iorial Directors 
: i|:'Y6cationa1x Instructor 

ADVANCED PLACEMEHJ OF' STUDENTS 
IN THE POST-SECdNDARY! SCHOOL -,. 

*'')■'■ ■' ' ■ '''' ' ' ' ■' '^j^' " 
■ / i ',iyoc,^ti onal ; Di rectojs^^" 

■ Vocati ojiaT Iris tructo rs' 



Q 
9 



0. 
8 



,0 
5 



-N/A 
8 



,3 . 
20 



2 

18 



N/A 
19 



* N/A -,",N/A 
2 8 



3 
•19 • 



3 
16 



61 - ' 
20, . , 15 



*6 ' 



-4 ^ 
18 



4 
17 



' N/A 
17 



N/A 
1.8 



N/A I 
14 : 



'N/A 
, 19 



0^ i\; ■ 
27' I'l ■ .9 



1 . . . / ■ 



, .0 
30 



1 

; 9 



' 1 1- 



• 0 -it' !■/ 

38 ' i t 29 

I ■ ' ' I . ■ 



N/A.=. 
2=8 



N/A. 
41 ■ 




^"^Vr VM'i' 



'If 



A :t- 



I' :> . : 



■f AbleI' s|\S,/(cojit'i nued;):|';'-; T, | 



Interact ion; 



; STUbENT 



:,;..Vpcat'fbhJl 
Vocational 



Direcftors*: ; 
Iristructbr^ ' 



COORBINAViON- 6lj STUDENT • V' 
JOB .KACEMEfljf ;\ . 

- , w Vocati onal pirecta^^ ; 
1 . Vocati onaT instructors : . 



y PROFESSIONAL: Ime:ETINGS ;/ 

V5i ./Vocati opal , Qi rectors 
I . I /Voca.tjohaV Instructors 



..■.i',i'J- !• 



(social g^erin§4^^ 



' r Vocati cjn^T bf'r^^^ 

- Vbcalbi onal ^Instructors 



.V 



Ii.-. <':.'i*:--")'J' 
■" • ,cir 



PI- 



J . -..'^ ■ — - — ■■ .; ifu • ^ — M: I fill.;,- — : . - . . ; ';^-7,-,! ■.. 

.Perqenta'ge' of:R&sp6rid1ng Gf6uDS'i,,iSel ec'fing'V ■'?,;v;V^'''-.f ■' 
■f ' ■ ■■ Each...Ex;teri,t-ofvIn^rp'dtilQ^ -■' '■ 



;yery\\-\. ; r'.': ^{-''^-.r- ■ ^ j[ ■. \m/>- Unable:-::: , 
Great \ :G>reat ' .Moderate, ; •Sfia;}] ■ kt|;|/|l 1 ■:Xp-'Say^^\':'/';:i 



1. ; 

.1 ;■' 



. 0 , 



13 - 



' \ ' ' ' 



"T~T — r 



V 13-- ; ,■■ . ll 

. ■ ■{■):■ ■ /'•• .-.'1 



4; 

26 




■■■..15:..- 



N/A,, NM., NjfA- 



'I • 



: ■i :' V 



'20< . -.(14 j :A- 19. \ ■'■.•fl'i'i 



N/A-. 

7 .; 



N/A 
10 



^N/A N/A 
la ' . .18.. 



.'35 \>.-:'\ 12v".-, 



■ * \M i 



Numbers g'^'Vj"en are the actuaT niiriibers;6f _ y.ocational^d each \ 

choice'. ■ . ■ ■ " ■ ■:,!:;,■■■ ' ■■ ' \ ■■ ■■ 
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■.•■■■■■;ni'i :.;«!■ ■: i -:,-.- '. ■. . ■ ■■j. 



e, i -I- 



^1 ,;.^.'vi 



■ V' 



'■V '/v. 



1.-:,. ■• .■- « 



/ " • ■ ■\'■'\^■|^r\ l•.'•'^'■Z''■tvfiS- 
I' r ' '" "'V' ••' •' '' /. " ' "i; -:'*i'r-:i'',i 



':1C 



Rational :iDirectof^s,afid'Vp(:ationa;H 



■■■■-..I :■ 



".. Ill 'll..;., ' 



;>:y;Tppit of Jnt 



.Budgetary/F1s,cal- 
Proi)lenis/filatt6rs, 



e,{tors.'Sel^cting: 



-J: ■' ■ 1' 



Once a. 

'bay -or 
■More • 



Tjiu'es. a, % 



Week' 



;Two. 
Weeki 



■■:-Wce' 
.. .a. 
':Moi)th ■ 



'••I- 



•Once .'Less Than 
Every 



Three, \-, • Jhree ■ 
Months' ■.•■Months-. 



tmr 



.l>':.;'; o- 



0, 



' ,.;f V: 



v.f'^ ■■■■ 

: ,i;.v .1.'. 
.",5, " 



.VI 



■ ■ ■ ■ ■ 1 



'/'Crafts. :(Jojijtte§S;.. 



■ : : 0, ■ 

^■:'i'-:,-' •.. 

■:'';a-' 



■3-;;;.;..';^.;i: 



' I 



..2'- '.■■■■■1 



o'; 

:\0' 



I - ■ ■■/ - (t 



•'■r.>,' 



o,^->,'' -o :•■...: 0' 



■■.■i/'-'-'v- 



■■5;-,,:- :''.-2'; .■^■■'.■^o; '; 

•^■■■■^.•>\;.1'■'^'U:''■'■^?■'■ 
■.■^■' ^ 



0- i 



•••••• i./^^v 



tf "'I ,■,*>/'. 



.!v.Hrio:"- 

■ V 1,.'JVV.'" 



4^ , - df|^ ittl e coordination j^"- and 11% V: 

g^;-^ t ^Z;^; .tn^lR?^^ • cidbrdi nf^t 1 ori;>: at^^al Tv " ^ As k^dVhoy^ m?^^^ > . '''[^'^-^ 

:;;v'; ■ .. stiidjents .werB currently higfr schools i;^ : :. V 

v^y/^; - iR^ vocatiQiiaJ ^supe^isdrs. frpm counln^^ ^ 
■ than •. one compreheh^^ ijiciUated that none were^^(tw >^-'::: 

r^ ^ respo^ ^'"1-^5,^; 7^ .(thr^e* respondents) :indic^^^ 

: ; ■ an^t A^ riii'B^i they :had : ever tak^n a voca-^: ^^ - 

: • 1^ anotjier comprehensive' high school, while enfolledv at their^^^^ 

^ ; P^^^e|^|;schQq|s , of -<he vocatfqhKl ^Sttident^ ind i cat^^^^ 

' . : ' 7 tlupl ida/tion^\7ithin a toynty of s^rogranis- with relatively .low enr6l3'ments> vv;^^^^ 
?. I ypc^^ were asted-tp indicate Vhe^ e^^ -^-^i \ 

whi)§tii;^here^^ w ^ll^ti catloT^ their counties ' of ^vpcatipnal programi^ ■ ; 

I vfiXn re] atrvelji^^^l^w enroM-ments ■ (^^le 5.7) . The majorities of' both -group^. 

Indicated: that: thefrie was no* such dupl ication. Two 6f' the nine respondingrv '■'{■[■'y;^': 
' -^^^^a^rdnal di^r^^ andiv:l7%- df ' ^ vocational ^supervis6rS;:TO ■y;'}]'^^^ 
\ there Was ' "s^^ pnly.pne vocational ■diriactor;:an^^ ' \r ■ : 

10% of the vocational Supervisors indicated '*mbderatev- "greatr" Qrv "vei^ ^ \ : V;. 
: jQreat" extents of duRlicatijan^- ^ 




Articulation to PostjSecondary PrognamsJ 



faculty £ 




• , . Po-st-secondary faculty and vocational supe^gWvS^)^:s Q.nd Instructors, were, 

'■■ -. ■ ■ ■ .'' ■ ■ ■■■■ • ■■ ■■/>*." ■ ■■ "' .-. • - ' i' 

asked to eva.luate\the extdnt'pf interhctj/sh aifi^g yocational ^ 



the 'staff 



ff 'of post-secondary technical scndols TiT- specifi'c'situatictns. " » J 
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•TABLE 5.7 



Duplication within a Couiity of l/dcational Programs 
: in Which. Th.ere: Ar6 Relatively Low Enronfnents , . 



.• .E;<te'nt'-df B"JpTi cation 



' Very Great' 
.;>'Giheat , 
' Moderate :;• 
; ^ -r * Small 
f- .. Not at All 



Unable , t'o /Saj^ :\ 

. ■ A'- . . ■ * A* ^ ■ 



/v- v^v;" P^rcenj^ ;pf Resfjondjent^^ * . V . \ 



- ■■■ ■ ■ A :^ . ^v- ■, 

• , Vocational ; . ; Vocational • V ^ 
Directors*. . . / Supervisors- 



0." 

1 - 

0 ' 

■\- 

6 

0- 



■I 



A 

■.■.B-V 

17 

69- 

■J ■'. 

. 5-; 



: Actual number vocational :d i rectors - sel ect i ng each' choi:c6 
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:^ • : Interacji oh lamong. vocati on^^T itistructors- and - staf f of post-s-econdary 



'' technical schools: Xhe majority Of vocationc?^' su'pervlsors evaluated tlie-^i^ * 
exter^of interaction at professii^nal meetings as "smaiv'or ^^modera'te"; 

1^ in atl.>'bther cases , the ext-^t of :n nteraction • among vocational-^ tn5tructo^S'^.f 
$nd post- secondary schddl staff was judged to.be either nongxisteQt ("not 
atral1"0 br -"^nia^^ T'Uby a mag-ority of each grfiup Vesponding* (Table i5i8) ; • > 
This evaluation was cofr^Qborated by interviewees, ^ n 

ParticTpation. of Vocationgi-l; Students Mn School^ Actxivities > 

, vv :Adminastra.tors,. .'instructors and^tudents were questioned rto detenmihe: 

/ o : theV.e^tent • to whi ch vocational and academi c students i nteract in > v 
* 'yaripijs t^pes of. activit'les , ' ' , 

.rS::.. -% the extent to iJ^hich.VvocatiqnaT students^^ w prej^ented . by the nature^- , 
^> V ;of vdcatfo^ programsfte.g. , length of-elasses) from int.eracting - " " 
" "wiih 'other students in various activities^ '^^ \ ' 

- Extent of interaction among : vocational and academic -students , Princiv. 
pals^ voeati^onal supervisors* guidanc^^cjounselors, and academic instructors • 
■y were asked to indicate the- .extent of interaction ipvlfh?ir schools among ; 
VQC&tiona^l' and academ.ic students (Table ^ 5. 9). Majorit:ies of all responding . 
groups indicated that the :^extei>t of interactton. for all of the areas- listed 
was^^great-' or JWery great. ^ ^ The are;0S in which the extent .of interactio^n 
?was perceived". to be T^ast v;ere musical activities and student^ governmer>t/, 



"• (••5;. ; ;..'i*J 
^^->.-''v;. ;-<- . , / : : 



• V^;Pprceived -Extent -of ■ fnteradr^ on Jr{ Specific Areas ' 
f, jf^:. :a^moiig. Votationi^i- :Ins^^ Staff ■" v^^ ■ 

::of PosUsecDnd^ry Sc^hbo^ 



; ;: ♦ • . ArealVf Interact! Oh, 



:V«, ■ 



■COORDINATION: OF, INSTRUCtlOtJ ' 

-VoGational SuperyisbrS' 
Vocational Instructors , 
. i:': -Pes t-Secdndaryr-Facu tl 



, ^ .cv JOINT or: . ' 

; ;. ! : Vpcati pnaT Superv , 
■■'ly'^>r'::V' ■■Vdcati^bhaT. Instructors 
'• : ;V . , . \ Post-Secondary Faculty 



;:CG0R0lNAtlON. OF EXISTING ; 
' PROGRAMS i . i' 

; ' > - ' . Vb cat rpri al S u. pe^rv^i s o-rs 
• "Votati\ohal Instructors 
V , t^os tr S e c 0 ri d a ry . Fa c u 1 ty 



" : Student problems/student-^ 
•• sgreening;-' 

V . > - . ' . Vo cat i on^Tn/Superv'i so rs'. 
: ;, ; % ; Vocatvonal Instructors 
,. Pqst-Secoridary , 'Facul ty ' 



Percentage of ^Respondi rig Grdups^SeTecting" - J^^ 
' V / Each Extent of . Interaction - 



Very- ^. . ' : ' . Not « . Unable'!. 

^Great. Great. ; Moderate/ SjiiaTl :. it: Al 1 . to :'SayV; 



0 
4 
2 



9 

12. 
10 



,24 
18 
14 



32 

19 V 
14 



..:34 -.-.l, ■ 
36 \ 12? . 

-sa. 0./ 



0- 
3 

0 . 



;^43-/.. 31 



:-:9|- 



19 
10 



.46 

' 41: •; 
'68 



2 l://:i . 
■13- 

^•■/^/>.'l' 



-.2 



N/A 
lb ' 



'N/A, ■■ .■ yN/A n/a-V ■■■ N/A .' ' *. v 



18 
13 



18 
23 



: 39 . 
.^SO 



12. 

' 0: 



■■■■ ■ 



0 

3 . 
2 ■ 



3. 

6 

0 



13. v / 
15 



34 
19 
10 



■■.■'42-; 16.' 

■■.7r/."- ■■ ; '0 ■.■■'.>..• 



-fl-,- 
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;7 ,V ■r-'r- i,:"^-' \^ " XlU^ 



'/ TABLE 5^^^^^ - ... 



M^/flir --V ■' 



Area pj: : Interaction ^ 



■ ■ •\ 



.: . ^ADVANCED " P.LAC EM ErfT. OF STUDENTS 
i WTO. THE. POSTTSEC^NbARY SCHOOL 

v ■•- ■ '■*■■'■ ^ '/x ■;. 
; Vocat i onjaT- Supervisor^ 
Myocational.:Ins;tru£^^ 
. '7 Ppstt^ecprfdary Facul ty^ 

V. ■ • . y '■ " •. ''' X'"'-' ^' ■ . • ^ - ■ • 

STUDENT^^JOB PLACEMENT 

; ; i ' Vpcat-ronal Instructors'; : 
: > - :Ppst-Sec6ndar^ 'Facul ty ^ > 



professionaIl meW^^ .. . 

: Vocationai Supervisors^ . . 
vVofeatipnal; Iristructoj^ 
vv V -Post-Sfecondar^ Faculty ^ ^ 

SOCIAL^GATHERINGS : ; ) . ' 'i '. 



' ; "'^^ItocationaT InstV^uctors 
C . Post-Secondary Faculty: 



Percentage :p,f'Kespdriding ,Group%,.S«>^^^ 
'. ■ , E^cH Extent of' Interaction ,-, 



Very v:," .'. / : ; ' ^ ■- . .Not Unable , 
Great; ' -Great ,^ Mo/derate ;•■ Smal 1 ., at All to ,Say 



2 
2 



-1 

2, 
0 



0 

■ 2 



1 
3 
0 



12: 
10 

J3. 



3 
7 

.7 



13 
10 
14 



'5 
6 
■4 



25 
.18^ 
■ 17 



26 , : ■ , 34 
19:. '.-34 
23 - ^ 46 



10\ " 18 > V 6.1. 
12: ,, 'V .15 .. -46 
■ 4- '3 , . 80' 



32 '29 
18 ." ■ : • 22 
30. . 20 



..25 
'34 
■ 32 



.al , 



24 

-15-^ 

.-21 ; ■ 



' 50. 
53 

.6:4. 



.1 



.1. ' "' >• 



7 

19 ■ ' 

0. . - . 



11 . 
0 . 



13 

-.15v . 

' 0 c..r 



.J"'' 



er|c 



■"•V 



•92- \ 



- TAB^E- 5/9; ; / 

Interacti on among' .Vpcatiorial and Acaderhi c 
. ' - Studehts. in Various :Activities . : - 



\ ■ 



Pisrcentages of Respondents. 





Principals 


Vocational- 
Supervisors 


. Guidance 
Counselors 


. ■ Academi c , 
instructor:? 


- Extent to which students -are pferGeived to interact , \' ■ 
: ' : in student government/council^ctivitr . ^ .: 


Very g^reat extent 
Great extent 
Mocier.ate;^^! extent 
Sniall extent 
Not at all \ : 
finable to say: 


■ ■ . 43 ■ ■ ■■• 
13 

■ 1 
■ .3- 
\ 


"V' ■ 32 ■ 
. . 32 • . 
. ■ 21 . 
8 ' 

-1 ■■ 


.. 42; 

19 ■ ■■ ■ ■■ 
. 22 

; . .11 

■ z. ■ ■ 


19 

34; 

21 

■■. . .7 ■. .. 

X ■ 

7 

12 


- V Extent to which studen^^s" are* perceived to . . 
inte^ teams . 




/Very great extent 
Great extent 
Moderate extent „ 
Small extent • 
Not at all 
Unable to say 


. ■ : 56. yy" 

27 -• 

■ ■ 10 ■ 

4 

.0-. 


c . 43 
41 
• 14 

' ;o 
■ 0 .- 


.51 ; 

36 
1.0 
2 

■ - 0 ■ . 
■■ . 'o" . . ■ 


38 \ 
38 . 
16 
4 

■■■ '^0 . :': 

■■ ■-.4 . \ 


Extent to which students are perceived to 
interact in intramtiral sports 


Very great extent 
Great extent 
Moderate extent 
Small extent 
.Jot at all 
Unable to say l : 


44 

29- • 

16: : 

■3: 
.. .-5 
3 


; v40 

■ 36 

11 

5 

0 . 

V 9 . 


53 

, ■ ■ 25... . 

' . ■' 3 
: 3 
■■■ -4 ■> 


26 

. 30 

13. ■■: 
6 

■. .■ 8.' 
.18 
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TABLE 5.9 (continued) , 



•5* 



" Percentages of-- Respondents 



Principals 



"Vocational 
SupeV'visors 



Guidance 
Cour>selors 



Academic; 
J[nstructors' 



Extent to which .students aire perceivecj. to 
. . interact in classes . 



"Very great extent 
-^y Great extert-t - . 
/: Moderate extent 

Small extent 
V Not at aU. 

Unable to say 



39 
45 
13 
1 
1 
,0 



50 
40 

9 . 

1 



42 
31 
•21 
5 
0 
1 



32 
42 
20 

6 
. 0 

1 



Extent to which studerits.are perched to 
interact in social gatherings ;/ 



Very great extent 


40 


■ ' . ■ 

...42 


A7 . . 


.23 


Great extent 


40, 


39 ., 


28, • 


: 38^ 


Moderate extent 


10. . : 




r '12 


18 


Small extent. 


4 


3'-';> ■ 


8 




Not at all 


■ 1 


0- 


0 


2 . . . 


Unabl e to say 


.4 




■ 7^'- " ■ " ■- 


. 13 



Extent to^whi ch students are perceived to \ 
interact in musical activities 



Very great extent 


36 • 


30 


33 


' 23 


Great extent > 


24 


' ' 24 


-' 33 • ■ 


27 


Moderate extent 


27 


32 


21 


25 - ■ 


Small extent - 


10 • 


8 


. .■-■■■-.8.'-. v: ■. 


10 : ■ 


Not. at all 


■ ■ : .3. ■ / 


. ■■ ■ :■ ■.2.;- ■ . - ■:. 




3- , 


Unable to say . 


0. 


' ' - A .: ':' 




: ■. ■.11 
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\ ^'student council^pti vi ti es , bu t even in 'these areaS; of ' actf v i ty the ma jqr-^ : . , 
; . Ities of to b2^» "^reat''^i:o ■ ■ 

;■ : "very -great j'| 0f the. re^f^Dnding- groups, guidance counselors generally ^ ' 
, / .perceived the greatest degrees of interaction and acadejjiic instructors the , 

least- / ■ vv--'.:"'.-^ 

Vocational students were asked a number of . questions regarding their' ; 
interaction^. with ot&er students 'and partTcipatioa^in various areas; o 
school activity. Asked if the vocational students in; their school tended 
to associate Vnly with each other— rather than with academic students— ^^^^^v" 
72? indicated that thly- dqjMiot. Asked how many of their ov/n friends: were , , 

" vocatibnal , rather than ;academicr students, 3% of the .vocational students . 
. it»dicated*''al;l of them/'V 30% indicated "most of them,": 66% indicated "some 
pf thern," and 2% irldicated "none of' them. " Eighty-two percent of the - . v 
vocational, students indicated tha^ they did not pi ay^ on their schools': ^ 
athletic teams, and 88% that they did not play in their schools* orchestras 
or^ partici pate, in sorfie ether music program. . ■ ' - ' ^ 

. The students were also asked to indicate thevstudentmakeu 

. classes, school athletic teams ^ and music programs (Table; 5.10); Fifty- V;^ 
^^ix percent of the students indicated that their classes.Aye^^^ . 
.**about an equaT number, of vocational and academic students," 35% indicated^^^^^ 
that their classes were composed of "mostly academic students ," and 10%. . \ 
indicated that their classes were composed 'of "mostly vocational students." 
• These, responses were similar, to those fdiir athletic tearos and musical 
activities. . . ' • ' 
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^ %BLE 5:i0; 



- : Student' Makeu :qf Classes ,* Athl etic teams an6\Musi c PrograniSi 





. ' .. ..... - .v: ..u.... ' /■' — 

/ Percentages of Vqcatfipnal -StudCT . : 

. ' • Indicatiir^ " 


Activity . 


- Mostly 
. VotationaT 
Students 


1 — » • • . 7~: ^ ' ■ z . 7 

: About; an Equal V 
-•T Number of Vocational : ■ . 
and Academic Students 


Mostly 
Acaldemi c^^^ ' 
oStudents 


- Classes - 


10 




>;:;: ;35 - 


-ii Athletic 
Teams * 








V Music* 
Programs 









' ^ ^ Extent to .which vocational students' are excluded by the nature of " 
- VQCationa^^ pirbgrams f rom^parttcipati various sblibdl - activities , Prin- 

y - vci pals and voca supervisors vyere asked to indicate .the extent to 

; vyhi ch they f el t ; that ypcational 'Students:.yere ekcl uded by t'h'e nature ^b^ 
Y Vocati briai ' couj^ses ■ -( 1 ehgth pf :c1 a^sesr^etc. ) froni parti cipati iji var i Du s 
school ^aci^vi ti es (TabTe^fjll ^ % all cases- but one, ; ov^V^ :7;5^ of the^; ^ 
/.respondents indi cated that vocational^iudepts were ''not-at; aT^^^^^ 
0^;^^ ;/ in the 1 isted- actiVi ties' by the nature of 

; ,:pr6grams. CVpGatioha^^^ supervisors res ppn ding regarding p^rti ci pa tipn in ; 
/ .:.»m(jsic programs were the except lonV and ^ in this casev 65% indi cated that 
: >the vocaMbhal students v/ere ''not at alT" ■ excluded^ 

::Sy^ studerits were excluded to a -'smaTl efxteilt^' by the hatur^ .of ; v . 

: / ^ ^ vocational programs frpfn participating in musical activities. 



EKLC 



■ •■■ ■ " ■ ■ " ■ -'^ • . ^ . ' '■ . '•''\: '. ' ' • ' **' * ' *' 

■i--:-V/' ' • "•; T^^le ,5;mi ;■■ ^/i- ^^ ■ ■ . - , , . ; 

•E>^tent to Vocatipnal Studqnts^iAre Excluded by t|ie 

r Vv^N^^re^^^ onal Programs froiri Par 

. / .. Ci'/ \ -in Various School Activities 



\ 



Percentages of Respondents , 



Principal s / . Vocational Supervisprs 



Extent to which vocational students ire perceived -^^^ 
.excluded from student govermment/counGil activities 
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V Unable to say ; ; ■ V V^' : " :^ i 

/ ' Extent to which vocational students are perceived v - 
. ' - to -be excl uded. from athletic teams.^ ^' \ - . 

Very great extent ;i V • 1 ^ ^ ' • -■■./^.■■y'^ v 

"Gr^at extent 6, V :^'3^;/': y 

■ .Moder^ate:extent'- '^r-' ' --"''^ . A- ■ ■ ■ ■ ' ' .;-/7 - v 

SnVall extent . . X5 >r ' • • ^ 14 . 

No\t at all, . • - 74/ , . 75 : ' \ - 

Unable tp: say - . ^ 0 : . - ■ / l : : - 

■ ./ ^ . / Extent to whicTi vpcational perceived , ^ 

- ' V"^". A to be ex.cTudedr)from Intlramural sports •'-v 

Very greaf extfent ■ ' ^.^ .^1- . . ^ 0 . v v 

. :Great extent; . //v. " 0 ' . ; ^ . . > 2 ; • 

.Mocl^rate^^xtent ' ' - 3 > /. ^ , / . 4 - 

• Small extent : / ^ \ 9 ^ / - 13 / /• ^ 

Not at all , ^ ^ 86 ." . • 76^ . - : 

Unaiile: to say ' ^ > ' .O' ^ 5 ' ^ 



Extent to which vocational students ^re perceived 

to t)e excluded frpm musical activities V 



v. . Ver^ great, extent / * " ^ ^ ' . . ^ ' / O ..;/;- .'^/ 

- 6reat extent • ^-'^ ; - , . * ^ 

. Moderate eictent-^ ^ . : . .1 I ' - / / . 7 ■ ' w 

Small extent"*- ^. * - . / ... r '. . ... ,16 . ^. V 

, Not. at all ^ • " / , . : ^. ■ ; -72 • 



yer^> Great extent 




■-. ;i 


■ -i • . •■ / 


Great extent 




4 ■ ' . 




Moderate e)<.tent 




. ■ 6 . 




Small extent 




14 - . 


■ : 22 ... 


Not.at all; 




;73 


■ ■•67 . , • ■■ 


Onable ;td say 




... 3. 





* Over .90:JJ.. of the principals- did hot respond to this question 



'.7'' 



■\ - Guidance 'counselor's^ ivucct'liotia/l arjd. academic 'instri4CtP>^^, and studeht$i?/L<^-'^.. ./ 
were questioned -to ^ determine: ^ • ' * . V • , ' y' 



. • the extent of , involy'ement^ of instructoVs in -the guidance process V 
:/ ' / ! ^^_the amount of- actual contact "^between'^gyi dance Jeoun'^ej or s and students' V 

A ; v* ■ - • tlje main r^ason^-^for ^ctlial;^ guidan^ce tdun^eTors and . - ■ r . 

. \: students - * ^ L- > ' . / . . '^'v^:' F ; • [ ^ . 

- • .••^the ^rmpcrtalice of var^ious -individuals, in a '^tuient^s. choice' of -a ^Vf;^^^ 

• ' particular, progn&m of study ' . ' : ^ ' ' ' 

■ * ' '\ - ^ . ^ - ' * ^ V ' ' ' ' . J • - 

.:^^^•o;the degre'^'^ofvparfental satisfaction with the Suidance pi^ocess.f ; . ; 

.V vAdditi6nal- in/ormation: oa guidance is? included in Chap^r^ l/ under the - . ' ' 4 
headj ng -'Character i s tixs :bf r Studentsv" ^ - / 



:-- ; ^ of in^tructorg in- the guidance propes^ /^A^ Vp and/,. 

' ' \ J \ ' • \ " • \ ^ ?i ' ^ \ , 

academic instructors were asked; to indicate the extent Pf/ their involvement 

- .-i--- ^ .. -"^^/A'^V;-'-^-. ' -;. -. 

in vocational Student career planningjri^^^^ 

' Vocational instructors indica^d a much gV^ea^er pxtent ;of ^ovolv^ with : 

27%, reporting '*ver^ great"^ extent of inVolvenienty '35% a' "great'* extent: of ^ 

. ■■ ■ f ■ .. • : ■ ■ ■ ■ .. ^ . ■ ,, . • ... . '. , •, ... . , 

involvement, ^d 30% a "moderate'* extent of invoT^vcnijent^^^^ 

* instructors, 20% indicated a.':*great" extent-of involvementv 29?^ Ji "moderate". 
^ extent of involvement, and 34% a'^"sma^Tl" extent of in vol veitient.. Thirteen \ 



A 
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wm 

the YOcationa-1 

^ \(OGational »1fe{iructor5 and^5^ of the acadeniHc ihstrucW 
'y/;<-;''''^^^f!S^\t .tih^t >theirOey^ btvcdntaGt ?n counseling, were typicaT of othi^rVO(?arf^^^ 




:r^^.^^;-"b^ ■Vocs^tipnal '■insti^uttors'/weV^a^^ -^.1^1^^^^^^ 

■ ■" ."r^yaTu^t^^'t in' ct^^jAsei^^^^^ ' 

yi •:■ -jhg?7Vocat^i^ fForty-faVe a small extknt^^^^-^H^^^ 



- ' 33^- "to a: ftbderatf : . .x^ss 



extent J' ;and?91 "not at all 





V Ti^BLE 5:12 - ■ 




Extent of Involvement of V^Qi^tional anici Academic Instruej^rs 
. ; N . ^ in CounseUng 'Vqcaiti^al Students ■ ./-[-^rl 
i > Career Plahnin^:;^J^ ^tc^ r:A-\['- 


■ ' ■ . , , ■ " 
. 1 " ■ ■ . ■ •■ ■ . ■ 


- Type Of' Instructor • 


J. _ >\N - ■ ■ - ■ ■ ■ 

..percentages of Ins^ 
. . / : ■ ; 'i^;^;^;Ex^ent of InyoTye^pent ■[ 






Very Gri^SlJ^' Jsv^ea Moderate . ' Small NoEr at: Al l 


• .^^^Vjbtati^^ 


■■. : 27 : as ;3o - ,. , i-':' 




Aca'demtc ! 


■ f ; ■■■■20 ^ [ 29 ■34-' 





■V 
■Vv 



:■■^^:■l>■P^ 



' Amount ofVcontacfc counselors and students . Ninety-^'': ; 

nine percent: of the -guid^ respondi-ng^^^^ i that th,eir . • : 

school s: did" not/^^^^^ counselor, assigned to counsel only \ 
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vvt>. .;Sc^ ass*1aned to- apspecific/guiYah,^^^ 59% indicated that ' 

' -^V^tuden^^^^ the-ii^ v^hoo^^^^ . hpvJv Wriyi: students tfiey. sawl in an 

. averfiAe w&ekVs tilrie^ none of the guidance, counselors: Indicated TessLthan 10, 
- ' ' •6% Ind/G^te'd "11^'20, 1*9% indicated 21-30, 2"4% in^dicaWdS:3ii^0, and 51% .ipdi^i 

■•\. • V • )\-. . ,■ 'V'v >• 

.\ -dated 41-5.0;- Asked. h^vT^of ten they saw thei*^ guidance! cDunselarSi- 

;. .y : ' i-* . ■ ' . \ r\ - I ■ ■ ■ - -A ; V / , ^0^; / ■ ■ • ■ .■ . • 

; . f ^:S'tuden:1^s res'por^d^d as -^ollov^js : r 



at Teas t . once ^ week or> niore~9% 
; at least once every two ^^^^v^^ \\ 

at le^st ofiqe, a monthr;:13% , , / . 

at'least once eN^ry three months— 18% 
' at. least once or twice*'a year— 40% , 
.'Never4l4^-'^ .. ' ' ^'V... - 




jr . Reasons for contact between guidance couriseloV:s and '-vocational student^.' 
Asked what their itia^ih. reasons were for $eeihg their gu«i dance -cdunselors,^^^.:^^ 
vocational students resfionded. as follows: - : ; • ^ • * 



■■l.'- " to lynd out inforteion about diffe jobs/or careers-^12% ■ ^ 

;td giet help in choosing which classes^tQ tSkeHr3il% ^ \. ■.'X-/:.'- ^ 
to get informatibri about other schools to attend' afteir graduatioa— 27%' 
to .getVhelp with a personal problem— 4%. • : ' 

' ■ / for another: reas^ ^ , ' ■v.; ' '° : ■■' '. 

• I never; se^ .rity. gui'dance 'couiiselxjr^r-Sll^,^ ■ . ■ ; . ; ; ■ ■'. ■ ■ ■ . 



:\\. 



. Asked' i f wJ^eiT(^v^^^ came to their present ; schodl\ tbey were encouraged / 

^ look atl dif f ^ poss jibi 1 i ti e^ , rather ^than -irlrnediatejy goi ng;^v^ 

into trdihing for one type of jobV 41%^ p 

that they W9Te ''somewh^ 29% that they were %ery mucli" : • 

'Encouraged, 16?5 that they wfere "very Tittle" encouraged, and .13% that they v 
were "not encouraged at alV to look: Into different careers." 

Importance of' various individuals in a student' S'chofce^^^b 
of study, f Asked" to indicate the. individual (s j who mightjiave helped them ' . 
to decide on a parti cular tpurse ;0i^^ st.udy^student^ respo as f pi 1 ows : 

• v-my- pafrents^35%.^^7^VA^^:^^^^^^ ■ ' ^' • • ■ / • " 

; '*one: of ri^y^:^v - - ^ : ; ' 

' . 6n& of my; aicademid^^ • . ; • / 

: / No one helped me make this decision-^'L"'made it myself .^--47% 

- Parental satisfaction with tha' qui dance received by Vocational students. 
Parents were asked to. indicate the extent of their- satisfaction with the ^^^^^^ 
guidance received by their children in vocational programs tTaMleSv 
The -majority of parents, indicated that they were either '\satrsfTed^ W 
,"very satisfied" with the guidance received by their chfldren in both the ^^^^^^^^^ ^ 
dre^ of course selection and 'career ^^nd job- selection/ Jbe s 
indicated for guidance regarding course selection (71%-T;"satisf led"; o^^ 
satisfied" ) : was somewhat higher than: that expressed fof^'j'gui dance regarding .' 
career 'and-job seleetiorj (62fi^"satisfied'" o1f ":verjr satisfied''). - 
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TABLE 5.13 / - ' 

■ ■ i • , . . . ; . ' ■ • ." N • • 




> PareritaT Satisfactipn v;ith the Guidance Received- . 
■ .by Vocational Students ' • - 


.. . W ..- ..v^..- .. 




.■ . ■• -"r^ ... . ■ ■ . 






. ■ F^i Ltin.Layeb ot- rar ciitb . inu-i Ca. uing 
V -■ : : Extent of -Satisfaction ■ 

■ X- ■ . 

■. t ■ '•■'■■.•,■• -■/ ■ ■ ■ ■ . . . . ■ ' . ... * 


r 


: ' Area pf 
Counsel ing 


i" ■ . • * .■ ' '. ■■ . ' ': 

Siatis|i:ed^.,,; '^^^^^'^^'^ Dissatisfied Dissatisfied 


' i Do Not 
.Think My 
-'Child Has 
• ' Had Such^::' 
Counseling 


■ ■ ■■ - ^ ' 


. ■■ ;■■ . , — — — • ■ . ■ -T- 




CoWse 
, ^Selection, 
. Dealing- with 
Teachers; etc. 


' 19.' ■"■ ,52 12 ■ _,5 


I,:-- • 


J. .Careers - 
and Jobs 


23 , 39 ; ' 15 ' 3' 

-.. ■ ■ . . -.■ I. ■ ■ . ■ '■. ........ ■■ ". . "■ • . ■ . - 


V ,* . 
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' c H A p t E R V I ; , ^. \ 

OUTPUT FROM THE COMPREHENSIVE 'HIGH icHQOLS • 

:\ the ^chapter reports the results of questions asked to various i:espon-T 
dent groups, regarding- the output of t^e ..comprehensive high schools. ''Out- 
put^was^ identified as .including post-graduate activities, job placement 
services, the o^^/eralT quality of th,e training provided by tRe cqmprehensive 
high.schools,.an'^ tJie nature of the: evaluation activiti^:^onducted at the 

Each of these issues is addre$sed in the, chapter and further broken: 
down into constituent-topics. For each constituent topic, the inarrative 
• gives a s umma ry> o f results.; obtained by the assessmeht,;^^^^ the reader ■ 
-is>;referr 

F^st"6raduate Activities ^^^^^^ '^^^ \ ' •;. 

. Graduates, current ^students, guidance counselors, and vp • • 

supervtspr^ Were questi oned / '..^'- ^ V 

^ • the current: of, cbmprehensi^ve -high; sctioq^ 

- : i:'^- i tn^tentidris Qf current stud|rvts for post-gradaate a^ * 

• the estimated percentages'ofiyoG.atjdnal 'students' who go on to. 
r> . V various post-graduate activities V ; ' ; ^ ; - ; ; a ; 
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i^:the percentages •of students in post-seeondary^Srchnical school 
.who^ave cbnie from comprehensive high schoo^s^. - • ' 

. ••■ ■, •••<».•'• •• ...... , . ... •■ ■ ^ \ ■ '^'^ •. • * • ■ • ■ '• '.J- •' ■• ■ . 

. i percentages af students Mho dro^^^ out. of the compreliensi ve high - 

schools.. ; ■ . ; . * . 

\ . Curreht activities of recent cQmpreherisive high . school qraduatesV . 0# 
^the grMuates ■ responding to .'the survey , 63% ^indicated that- they, were work- 
ing at a full-time job, 15% that they were attending^ a post-secondary teg 
njcaTftsihool on .a ftil 1- time basis, 4% that they were %tend'iTig antrbher kind 
of full-tjime po.st-^ secondary school on . a full-time. basisi lS^ t.hat they were 
working -part-time and going to school^ part-time, and o;nly 5%. indicated, that 
they were seeking jobs. " ' • : 

Intentions of current^studentsz-'f or post-graduate activity . Students 
still in school 'were, asked what tfiey Were most likely to do whfen they v j-: 
gradOated: fl% indicated that they intended to "graduate and get .a job," Vr 

• ' . • ■ • ■ • ■ . ■ ■ . ■ • .* .■ . ■ ■ .... - . ■ . . i " . ■ . ^ . . • • 

ahd S9% '^graduate and then go dn to some post-secondary vocational vSchdoV 

Less than l?^^ pf the responcl^nt^ inidicated that th^ intepde^^ t^^^^ 

of school ajtid ;g^e^^ v ■ : ' ■ " • • 

' Estimated percentages pf vocational students who go on ta specific 
pos t-ygr^du ate\ a^^ ties . Vocati^onal'' supervisors: and gui dance counters . 
were' each, asked; to" estimate the percentage's, of theili. voca.ti.anal.- studeli js 
Whp gip ori'^to specific post-graduate 'activities (Tab and :6.2). 

Vocartton^il supervi sorsv/esti mated t^^^^ than 10!^ of l^eir stJudents;':^^*^^-^ 
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TABIE 6J 



. Percentages of -Vocational Graduates Estimated by ' 
Guidance Counselors to be InvoTveS'in Speeiflc^ctivi^'ties 



Activity ^ 



Post- Secondary • 
Tec h n i ca 1 School _ - 

Other Post-Segbhidary. 
Training . 

Fu 1 1 - Ti me Employmen t 



Percentage: of Graduates 



Lpss 
Than 
10% 



^ -71 

Between 
11%' and' 
20% 



Between Between 
\2}% and - 31% arid 
30%. 40% ■ 



.Between- More 
41% andv. than 
< 50% - 50^ . 



Percentages of 6ui dance Counsel ors - 
Salecting each Response ^.^.v. 



18' 


" 38. ' 


23 


6 


32 


, 19 


15 


15 


'2 ^ 


11 


9 . . 


' 19 



4: 4^ 
18 • , .0.. 



erJc 
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..^V • .;■ TABUE- .5/9; ' 

"^.Interaction among .Vpcatiorial and Acadefnic 
,. ' ■ Students, in Various Activities . 



■\ ■ 


• ...V' ' Pisrcentages of Respondents ' v^^^^^ * ■ 






PrinrinaU Vocationar. Guidance', 
;.>...- '^'^in^iRais supervisors Counselors . 


■ Academic ^ 
Instructor:? , 


V : - Extent to which students -are p'erceived to interact - 
in student government/council^ctivities . r 



Very great extent 


32 


32 


. 42 


19 


Great extent 


• . 43' 


32 • 


,■•■19 


34: 


Mocierate? extent 


13 


21 


22 


21 


Siria 1.1 extent 


7 


8 


; . 11 


7 


Not at all ■ 


: .3- 


1 


2. ■ 


7 


^nable to say" 


1 


■6 . ■' 


■■■5 


12 



Extent to which studen^^-s- are" perceived to 
interact on. a;^ teams : \ :, 



.= .Very great extent 
•Great extent .\ 
Moderate extent 
\ Small extent ; • 
" Not at all- 
Unable to say 



56 
27 
Id 

■4 
3 



43 
41 
14 
2 
0 

b 



51 
36 
10 

2 

0 

: O' . 



38 [ 
38 : . 
16 
4 

0 . 

4 . 



Extent to which students are perceived to 
interact in intramural sports 



Very great extent 
Great extent 
Moderate extent 
Small extent 
...Not at all . 
Unable to say ; . 



44 

29- 

16 

3 

5 

3 



-40 
36 
11 
5 
0 
9 



53 
25 
13 
3 
3 
4 



26 

30 . 
13. 
6 

8 ' 
18 
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TABLE. 5.9 (continued) 



■4f 



f ercentages of -Respondents 



Principals 



"Voccitional 
Supe-PvisoTs 



Guidance Academic - 
Counselors J[nstructors- 



Extent to which .students aire perceivecj. to 
. ' - . interact in cl asses 



•Very great extent 
y Great exteitt • > 

Moderate extent 

Small extent 

Not at ail 

Unable to say 



39 
45 
13 
1 
1 
0 



50 
40 
9 

>1 ■ 
1 



42 
31 
•21 
5 
0 
.1 



32 
42 
20 
6 
0 
1 



Extent to which students. are perched to 
interact in social gatherings ;/ 



Very great extent 
Great extent 
Moderate extent 
Small extent. 
Not at all 
Unable to say 



40 

40. 

10. 

4 

1 

4 



42 
39 
14. 
3 
0 
.2 



47 

28 , 
.12 

8 

0 

7^ 



23 
38 
18 
6^ 
2 
13 



Extent to^ whi ch students are perceived to 
interact in musical activities 



Very great extent 


36 • 


; ^0 - 


. 33 ; ■ 




Great extent >. 


24 


' ' 24 




. n ■ . 


Moderate extent 


27 


32 


■ 2i- -. ■^■^ 


■■■ ,■25---"'' 


Small extent - 


10 • 


8 


. -.--.8'^.:i:-. 


10 ; ■ 


Not..at all 


: .3. ■ / 


. ■ :■ ■.2^;- ■ .': ■:. 




, 3- 


Unable to. say . 


0. 


' ' - \-r - 4:..' '■ 




: •. ■.11 




; ities of re^^ to b2^»''^reat'^;to ■ 

"very -great j'| 0f the. re^franding-groups, guidance generally ^i" 

.perceived the greatest degrees of interaction and acadeinic instructors the \ 
, least. ^T'''.^' ■..•„/• '■■^V; -^i.. ' 

Vocational students were asked a number of -questions regard their ' , 
interacti onis wi th dttier stud en ts 'and part i ci patiou: i n var ious areas of ' 



school activity. Asked if the vocational students in; their school tended 
. to associate Vnly with each other— ^cither than with academic students— ^^^^^v 
72% i ndi cated tha't thCv ' did^^ . Asked how nany of t hei r own friends;: were , 
vocational , rather than academic, students, 3% of the .vocational students ;^ 
itid i cated* "aVl of them," 30% indicated "most of them,^? 66% indicated "sbmev- 
of thern," and 1% irldi cated "none of' them. " Eighty- two percent of the - 
vocational, students indicated tha^ they did not pi ay^ on their school sV • 
athletic teams, and 88% that they did not play in their schools* orchesl^^^ 
or partici pate, in some ether miisic program. ^ ? 

The Students were also asked to indicate thevstudent makeup of their, 
classes/ school athletic t^mSi and music programs (Table 5.10). Fifty- " 
-Isix percent of the ^students indicated that their classes.Aye^^^ . 
. about an equaT number, of vocational and academic students," 35% indicated 
that their classes were composed of "mostly academic students," and 10%. . 
indicated that their classes were composed "of "mostly vocational students." 

These, responses were similar, to those fdf athletic te^rps and musical 

. ■■ ■■ • ■'. • ' ■'■ ' ■ '■ . ■ • " ■ • #f > -"^ " ' ■■ >.■ '. 

.■ activities.- . ^ 



V - ^ ^ TABLE 5. .10 

■ ' i ■ . . •• ■ .• .^^ ■ : ■ . ■.■ • . ...... . . ■ ^- ^ " 

Student' Makeup of Classes Athl etic Teams , and Music :Programs. 

.. as Ropov^ted by Vocational - Students / ; 





Percentages of Vocational Students V .. .... 

Indicating Makeup of Classes 


Activity 


Mostly 
/VotationaT 
Students 

i ■ ■ ■ 


— r. . . .... 

/. About an Equal - 
"1 Number of Vocational - . 
4^ and Academic Students - 


Mostly^ , 
.Academic '. 
^Students 


- Classes - 


10 


56 , 


■ \ 35 


. ^^.Athletic 
Teams 


10 


- ; 45 - ' ' 


45 


Musis . 
Programs . 


. 6 • 


•■ .■ .44'., 


50 



■ •^-if-;:* <■ . ■•■r> . 



^- Extent to .which vocational s-tudents'are excluded by the nature of : ^ 
vocational programs from parttclpa ting i n various school - activities . Prin- 
vcipals an.d vocational supervisors vyere asked to indicate the. extent to 
vyhi ch they f el t ; that vocational 'Students:.yere ekcl uded by t'h'e :hatu 
vocati bnai'^ cou)^ses -( 1 ehgth pf :c1 a^ses r^etc. ) f rom' parti cipa^^^ iji various 
schooT^acil^ivities (TabTe^ % all cases- but on 
respondents indi cated that vocat ion al^iudepts were ''not-at; aTj^^^^^ 
;^fiCom p^ticipation in the listed activities .1^ nature of^%)cj^tT^^^ 
■prbgrams . CVoGat lohal, supervi sdrs TesppndTn;g ■ reganii ng p^rti ci pa ti on i n ; 
^mu'sic programs were the exception^ and that 
, the vocatvohal students v/ere "not at al 1' ■ ■ excl uded ayd v22% i ndi cated- that 
Ypcatiphal stutlerits were excluded to a' ^*smaTT ef)Ctertt^' fay the hature^ of : v, 
vocational programs frofn participating in musical activities. 
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TABLE 5M1 



•'E>^tjent to Which Vocational Studentsi^Are Excluded by the 
:^ ;^N^^ure,^q1; Vocational Program^, from Parti cip^^^ 
- \ in Various School Activities 



, Percentages of Respondents . 



Principals 



Vocational Supervisors / 



Extent to which, vocational students ire perceived r'tovbe 
exclucled from student government/council activities 



>V^er^ great extent 
(area t extent 
Moderate e:kten t -^ ; 
Small extent"'*- . ^ 
Not. at al l ^ :\ V - 
Unable to say / 



.0 

* 4 

7^ 

. .16 



Very great extent 
"Gr^at gx^tent • - 
Moderate .ex te n t ' 
Smlall extent 
No\t at all, , 
Un.abl e tO; say 



1 

6. 

.4 

15 



(3 . 



3 ' 
7 

14 
75 
1 



"Extent to which vocational students are perceived 'v 
; . to be excl uded- from athletic teams °' \ 



-v. • ; Extent to which vocational Students are perceived v . ^ 
A to be excluded "}from intramural sports ■'-v 


V^ry grea t\ ex tfent 


•r ■ - ■■ • 


■ 0 




"Great extent 


0 ' 


> 2 




.Mo'd^rate-^^xten t ' 


^' 3 ^ ■ , . .. ■ 


4 - 




Small extent . 


' • ■ 9 ■ : 


13 , 




Not at all * , ^ 


86 ■ 


76. 




Unai)l e/ to say ' 


• .0' . ' : . • 


5 





Extent to which vocational students ^re perceived 
to be excluded from mu,sical. 'activities' , * 



Very^ Great extent: 










Great extent 




-4 






Moderate e)<.tent 




6 ■ ■ . ' . 






Small extent 




^ u 






Not.at all; 






^ y. , 




Onable :td say . 






■ 1" ■ ■ ' 





'., ,. * Over <90/^ of the principal s- did not respond to this question 
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Guidance 'couhseloirs^ ivu^iia'tiotia/l arjd. a^atiemic ' instructors* and studeht$'c?/L^'' 



were quest ionedvto' determine.: ^ 



• the extent of, involyemeot^ of instructor^ in the guidance process 



#,..the amount of actual :conta[ct'^between*-gyida students ' 



. • tlje main r^ason^-^for ^Gtlial' c^^ guidan^ce "cdun^eTors and. 

v; * ■ students - * ^ L - / 



?the -itTipcrtafcce of vai^ious -individuals, in a "^tuclentlrS. choice' of -a 'Vf 



« . ' particiJlar. program of study ' ' ' : ^ • ' 

. V' f'o ;the degre^^- ^bf- parfental sati sfaction with the guidance p]:^oces§. ? 

vAdditi6nal- in/ormat is^included in Chaplgr, l/^^^ the > ^ 

heading "Characteristics* bf Students^." ' * ^ \ - - ^. . - - ^ . \ - 

; > ; I n V 61 v eme n t of i n gt r u cto r g i n ■ tli e q ui da nc e p r o pes^ iyVoca t i onal arid. , 
acadeinic instruqtprs were asked; to iadicate the extent pf/ their involvement 
in vocational .studefit career planningj^yjobvp/^cement,' e^ 



Vocational instructors indica'Ted a much gV^eater pxtent ;of Sinvolv^ent , with : 
27%, reporting '*ver^ great"^ extent of involvement, 35% 'a* "great'V extent.of- . 
involvement, ^d 30% a "moderate" extent of invoT^voni^nt. ''^to 
instructors, 20% indicated a,'*great" extent of involvement, 29?^ ?i "moderate", 
extent of involvement, .and 34% a'^ "sma^ll" extent of involvement. . Thirteen \ . 



;:v;j-v.':b.:-v 



•V- 



, .-'i< . 



^ : r v^pija^ only ll^f the vocation a[T\ 

alT'\ in thiWpcess/ TiY-^^s^e^^^^ 
/^v; ;pe^^ YOGati^onal 4^:ii^uctors .and 52?^ of the academic in^!^ti:¥ 

lev 



* - ■ "^^^ - • instrucW^ 

? .felt that their levVls of, contact in counseling were typical of others vofca-\ ^ v- 
tibriat; on'acSdemia instrUGt Vocational instruttors weV^a' asked; to v 
/ .evaluate'- tire-' e 




<4r 



extent to; which acad'emic ; instructors were inyolved In cdunseH 



'ingv,Vocat^tti.na1 stiiden-^^^^^^^^^^ a small extents" 



33S^- "tb a moderate extenti^" 10% "to a: great extent^'Vj2^ Ho a. very grea^\ v 



extent," .arid 9% "not at all . " : ; 



TABLE 5:12 r 



: . Extent of Involvement of Vocational ancl Academic Instructors 
^ ' ' . in Counseling ^Vocati^aal Stu 

. . [ ■ V ; . Career PI anningV Job Placement, etc' . . : r-vyr-^' \ 


i . 


Type Of: Instructor ■ 


Percentages of Instructors Indicating 

. . / /^^*A\'kExtent of Involye^pent ' ' 




Very Gy::ellJ''^' ' Gvjeata Moderate . - Smal 1 Noti at Al 1 


~ • ■] 

. v. VjDcational. 


~ 27 / . ' 35^ , . 30 . 7 : 


' 'l 


Academic ! 


■ "'"^ f .■■■20 % \ 29 ■■ . ■34- 





y 



v.. - Amount of. contact .betw counselors and students . Ninety^''... ... 

:'■ nine percent: of the -guidance cQur)Selors" respondrng j that 1:h;eir < ^ 

schobls: did" not/^^^^^^ counsel or /assigned to counsel' only . . 





























• • -.: ■ \* ' 


• , ■.•\. J, •.•-»•»'. : ' 







^ -^V^tude^^ the-ir^iv^hoo^^^ ^A^ke^ hpv}\ marw they. sawlin an 

.averfile week's tilries-none of the guidance, counselbrs: i,nd Tess;.than 10, ' 

' ■•6%"iiicl/G^ted ;ll-20, 19% indicated 21-30, 2"4% ln^dic^tWd%^0, and 5r^'ipdi-i 
.\ . . -dated 41- 5.0. \ As ked h^vr^of ten they saw thei*^ guidance! counsel voeat ional 
. : * ;studen1^s res'por^d^d as -^ol.l o\\|S : v 



at Teast once. 3 week or?; morer-r^9% ' r ' ' . V " i; v. *^ : / tn 



■ . cTt least once every tv/o Weeks— 5% ' \ . ' V % . ^ . : f 
, at le^st^ qhqe, a monthr;:13% , /; : ^ ■ \ 




at' least once e\^ry three months— 18% 
' at. 1 east ohce or twice *'a ^ear— 40% , 



j( . Reasons for contact between guidance counseloY's and ^vocationaT student^/ . 
Asked what their itia^n 'reasons were for seeing their gu«idance-counselors,::-\ 
; vocational students resR,onded as f oil ows : . ^ : ; v > - 

to giet help in choosing which classes "to tSke^3.1% ^ . > : 

••■ • •! • • ■ ^ ...... •■ 

to get information about other schools to attend: after graduatioa— 27%' - 

- • to get<help with a personal problem— 4%.- : ' ',. 

for another: reason 14% ^ ',- ;' 'v';'-- " .:' -.^ -^ ' ■ 

I never s.e^ riiy guidance counsel'or'..— 11% ; ; ' ■•. ' ., 



1 I • I 



. Asked: if ^ to their present schodlftbey we^ / 

ix> }^ poss^bi Ti ti e^ , rather ^than -irlrnecliate^y goi ng^^ 

into train in g for one type of jpbV 4 

that they W9Te '^somew that they were %ery mucV* : 

encouraged, 16^^^ t^^^ they wfere "very Tittle" encouraged, and 13% that they ; 
were "not encouraged at all to look: into different careers." 

: V Importance of' various individuals in a student's "choice 
. of study, f Asked" to indicate the. individual (sj. who might have . 
to deci de on a parti cul ar tpurse ;0f st.udy responded as f pi 1 ows : . 

■ pafreints^3.55& kKSJs^U^^ . • ■ '"^ 

.rny-jguidant^ ^' . : 

'*one: of ri^y : vpcatibnal teachers— 29% - , ^-^ ^ ■ ^ : . ; * ; 
' ■ ; onfe of itiy; acadiemic;' te^ - • ; ! V " 

No one helped me make this decision---^lJ! made it n^s •/ 

- Parental satisfaction with the^' qui dance^^^r 
Parents were asked to. indicate the extent of their- satisfactibri w^th. the 
guidance received by their children in vocational programs tTable^^^^^ 5 
; The majority of parents indicated, that they were either '\satrsfied^ -or ^■ 
,"very satisfied" with the guidance received by their chfldren in both the ^ 
dre^ of course selection and 'career *^nd job- selection. Jbe sati^fa 
.Indicated for ' guidance regarding course selection (zr^-T-^satisf^^^^ 
sati sf 1 ed". ) ; was somewhat hi gher than that expressed f of'j'gu i dance regard i ng . 
career 'ahd-job seleetiorj (62fi^"sat1sfied'' o1f ":verjr satisfied"). - 



:.\. 
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'^^•^ : ■ TABLE ■.5.13 ; V 

Parerjtal Satisfactipn vnth the Guidance Received- 
••. :ir hy. :yp<;ational""Studenls;:;: V--- " 



• Area pf 
Counseling 



CoWse . . 
, . ^Selection, 
Dealing with 
Teachers; etc. 



J. Careers 
and Jobs 



Percentages o^f^ Parents Indicating 
Extent of 'Satisfaction ■ 



Vet^y.^ ^ o_ . . S^prnewhat 'Sdm6whdfe/r^^^^ 

Sidtis|i>d,,,r^ Dissatisfied . Di ssatis.fTe^ 



19' 



23 



52 



. 39 



12 



■ .5- 



15. 



20 
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... ■• • • •• . C H A P T E R. V i . : , 

■: ■ •;• . ■-■ ■ - ■ ■ - ^ ^ ,• 

' \ OUTPUT FROM THE COMPREHENSIVE ~ HIGH icHQ^^^^ 

•. •• = ■ • ■ '■ • ■■ - ' 

;\ * the ^chapter reports the results of questions asked to various tespon--. 
dent grou'ps.;vregarding- the output of tjie ..comprehensive high schools. ?'Out- 
put^ was.. identified as .including post-graduate activities, JPb placement 
services, the o^^/erall qual Ity of th,e training provided' by tRe cqmprehensive 
high. schools, .a n^ the nature of the: evaluation activitijjfeonducted at the 

Each of these issues is addre$sed in the. chapter and further broken 
down into constituent-topics. For each constituent topic, the inarrative 
gives a s umma ryv o f results.; obtained by the assessmeht, ^i^r^^ the reader 
is'^ref^rrei^^ ^^^^ ..^^ 

■•-■^.'^ ■v:V'":v'''■;■;■'■■^■•U■v^■^^ v;-"-^'"'' 

F^st-Graduate' Activities ^^^^^'^ ''^^ ; ■ ' 

— — — — y- : . . " .. ■•■■■■v''"- T-^' ■ • '•^> 

. Graduates, current .^students, guidance counsel o^^ • ■ 

supervtspr^. Were quest! 6 / . 

. : • the current: of, cbmprehensi^ve -highysctujo]^ 

- • tn^tentidris of current studiifts for pDst-gradaat€ ^ ^ 

*• the estimated percentages 'ofiypG.atjdnal 'students' who go on to. 
■r' " yarious post-graduate activities V: - . : ; . ^ V a ; - 



«:;the;pferce;^^^ NrchniG|pLl;;;s^ v 

..;Whp iiigK school s'^G^ ' 



':k::y^-. . -/^ • : $^^e • percentages of students. vyhp^dro^T out . of the^ c * v V-: 

-i ^ ; ^scfrodis;; /f^^.. ; _ - \ ■ . ■ ? . ; /-..j • ' ^ : 

■ ; ' ' : ■ Current actfvities of recent compi^ 

■ »xhe graduates to .the ' survey, 63% ^indicated t|iat:;tbey^ were work-- ; • 

^ > ing at a full-time jol>, .15% that they were, a ttehd^fig^^^^^^ 
: ; njcal^^^^ on -a ful l-time 'basis; ■4% that they \ver e %tend^^^ aritrbher kind^ " 

. . 'of fullr;^!^ post-^seporvdary school oh a full-time ba si si' th^t they v/^ 
; ; working; par t^ and going to s^ and :pqly. 5% -^^ -that ; /■ 

-they were 'seeking' jobs* 

. : InWnt'ions Of currentvstudenty;^^^ post-graduate activity . Students ' ' 
. . still in school were, asked what tfiey Were most ^likely to do when t 'r'- ', ^; 
: r A .gradoatedr ■ indicated that they intended to ^'^raduate anb q(^t\a ^ob^^^^ 
\ -ahd S9% "graduate and then go dn to sonie post-secondary vocatibnalKs . 
: Less than l?a/pf the respondents inidicated that they in^ 
' ^'of schcypLcuid ;get:f :jolJv ■ -i':- ■ "'''-"^ ^: ■ ■ ■"'•'^v/^' '^■■^•/^:^^■■ 



^ Estimated percentages pf vocatiohal students who go on ta specific 
. pos t'-ygf^du ate^^^a^^ ties . Vocati^onal'' supervisors: and guidance coun^'ors 
■ -v V were'^ estimate the percentage's, of theili voca.tianal- studeTit;s 

Whp go ori'^to specific post^gr^duate 'activities 'C and :6.2), ; 

: X I VoGattbnaT supervisorsv.esti mated t^^^^ 1 ess than 1 0% of ^lei r stJudentsv * - 

. '^.-./V .Vv'-^.'-/' '/ ^' ■ 
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. . • TABLE 6 J ^ • ^ - 

. Percentages of -Vocational Graduates Estimated by ' 
Gui dance Couns^el ors to be InvoT ve3 n Speci f i c ^cti vi^'ti es 



/ ■■ - ■ , ■ .■ ■ ■■ V 



• — ■■ — ■ • ■ / f "-^ ' — T^-^ 






Percentage: of. Graduates ' ' S-^j 


1 • . . t 


' • Activity 


ipss 
: Than 

:10% 


Between-, . Between 
11%' and ' '.,21% and - 
: 20% ■■' ■ 30%:. ^' 


Between ; .Betwe e'n- : 
31"% arid . 41% and*. 
40% • ' 50% ■ 


More 
thari 
50;S . 






. Percentages- o/ Guidance Counselors* . 
Salecting each ResponsV ^^.^.v. 


y ' 


Post- Secondary 
Technical School ..; 


18 




'■' v. ■ . ■ : 






0 th er Po$ t-Seg.6hidary V 

Training^^^^^. ^.^^^^^'^ : 


32;:/; 






T 15^ : ■ ■ :- V 4 V . : 




Fu 1 1 - Ti me EmpToymen t 


; \;"2 i;. 


11 

... L*.^'. 




■■■fgj/ V 18^ 
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TABLE 6.2 



to be Involved' invSpedfic Activities 




■ /' . ^ \.: ■■'( 






.stimated P 


ercents 


ge% Voc 


ational; 


•'■-■■r'T."' 

Students 


'invblve|Y:$f:-'J 




.;Post-Graduate,A^ 






, im ■ 




'41-50%'. 


,5I-6di' 






l-1005i 




Percentage of Vocational Supervisors Selecting Each ■Response.' >' 


Drop out of school : 

;tp'get.:a- job': 


■ 03 , 


■q , 


L ' 


;U, . 


n 


u 


u 


U . U; 


U 


Drop out of school.;:/ - 
for spieiOtherf- reason ■'. 


■ 01 




, \ ■ 0 ■ ■ . 


n 


n ' 










Graduate;: and go; on # 
■a post-secondary 
technical school . ' 


47. • 


"■,■43; 


' ; .? ■' . 


''■1' ' ' 


■'-•'0' ' 

V 

' '.f i ' ■■ 




■ 0 

■ ; ■ U' 


' 0' .■ '.■ o'~'' ■ 


:-.0'-''-'- 

y •, .1-. 


Graduate ^and go; 00^ to- 
some ■ other. tfe,:0f ': ? ' 
pqst-secondary:tra1n1ng ' 




, '1'' ■ ■ ■ 


i ■ '.v ■ 

'■; 


•..'5:\ 


\--:;5., .V 






■ i^^ • : ■ \ 




urciuuci'ic aiiu i iiiu . 

,fiil]-t1|ne;e 


...... 7" 


■' A. 


■■■•IB'' ; 






18 . 




'■'8-''' 


..-Or 


;Graduate.. and find only. , 
part"tiiiie..eiiiployment 


^,77 


■ ■.;:n;.' 


'■-).4 '• 


2 




■, 0 ., 




';0 ■ , 0;' 




Graduate aiid are 'UnabTe . 
to flnd.#loyifient 


•'■(V 

:'(■/ 


•% ' ■ )" ■ ' . ■ ' > 

. ■ .■■ ,• 
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..'::0 '• 
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V ; ' . a 30p or for other reasons ,13% graduat^; and ■ . ; • 

■ f^'i: sbme^ post-secondary traTriinga M2% graduated and found full -^^^^ 

tii^ertplpyment ; 9^^ graduated and f ourid only part- time empToyrneri t ^ and that; 
. . 6 n Ty;.v7% grgdua t ed-^ and were unable to f i hd . empl oymeht^ : .■■ v / -^7 ' 

: ' ^ Guidance couriselorsv were asked to i ndicate the ■ percentages of yoca-^ 
'': tionat ^students who went on to ei ther : post-secondary techni cal school 5:^> - ; /. 
other post-secondary training, or . full -time employment. The highest per- 
: cen tage were estimated . to go on to ^ f ul 1 - tim^empl oyment ; the percehtagei ' ^ - 
v*:^ for students go to pos^-secdhdary ; school s and to other 



post-secondary training Avere both^ Tes^ th^^ 



■■];.'... 



'■ ■ Percentage of students iri:>post-s^coridaryA:technical ischQdls who have > \ 
come from, CAnifir^ehehsive high school s . Asked to indicate the p6rcent:age of 
their:-studen1:s who c f rpm comprehensive Shi gh school s,; 8^% of the post- ^ 
secondary fatuity indicated 25%," and 10% indicated "between 

26%-and^5%:v -^'^ ' ■ J-'' - 'v' ^ V ^r^' ' 



Percentage of vocational students v/ho drop out of the comprehensive ; , 
C high schools : Asked to ; indicate the percentage of their-vdcatibnal s 

dent^^ Who; dropped out of school t!o get! a job, 82% of the,^ counselors^ 
• indicated 5% or less ^ and a; total of 93% indi^^^ or less dropped : 

: out^v Asked the same question regarding students who drop out yf^ 

reasons, 74% o1^ the guidance couriselbrs indicated 5% or less, .^nd a - "|:otaT;- • : 
of 94% indicated that 10% or less of ^the vocational students dropped .oiit. 
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, Job PI acemeht -Actl vi ti es ^ ■\'-. r ^ ■ ■■■ ^•■"V-y^-' '''. 

current students / ernployec^ and gui cla^e coiinselqrs ^^'.^:^^ 

:;vi->/ere^ 'quest -to: deterrriine:- " ; ^ ■ _ [" ' ^ '''^ T"!^ ■ 



.-^V ■ v^^^ of jd|^!' placement Seir^vlces ' ' ■ 

; - " coordination of schopT job placement, services v^th those of 



:^.v'"-'^bther agencies •. y-'..; ^•V■^:;^■^• ^ 

-'' ■": ■ ■ ■ • ■ ■ 'v; . •■ ■ 

. ; how' Students, a get jobs ' 

0 how often follow-up studies are conducted y . \ . 

: u . Avai Tabi 1 i ty of job placement .services^ ^ Oi'^ the guidance counsel brs 
: ■ responding to the surveyy^^ 74% indicated that at their schools there. wer?e^ -^. ^ 
... job placement services available .for students graduating from the vocatiohal-V 
/^programs; 26% of the guidance counselors .indicated that such services were 
n Ninety percent of the: guidance counselors vyhp- indt^ 

that their schools provided such seHvices also indicated that '^^^^^ ser- . 
-yice^^^^^^ available to students who droppisd out of scf^Qol before graduation 
but who wanted or needed jobs, v ■ . ' . ; ■ ' ^ " ' ' i^^^^^ 



. V Of job placement services . As ked; i -^the i r school s. had a 

coordi noting group consisting of teachers of cooperative and regular voca- 
tibnal programs .and guidance personnel to plan and implement the job . 
.pVacem of the guidance counselors indicated : **yes. " Asked 

if the .d^^ components of the job placement sprvice were assigned to a 



'0. 



■ X. 

■■■'-A 
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single staff member ;;as^a- priiiiary^ r^ of that^Hpfrv member, 27% : 

■ of vthe ;guid||ric^^>cpu ejhprs jixi as a. pri niar^Y resp^^^ 1 t>i 1 1 ty ; of; ; 

that staff member percent indicated 7'y^|$^^ 



; rtery Tesponsi^ staff member; *V And; 31% i ridi cat ed "no , th^ . ^ • . 

• pl acemen t; s ^rvi ce i s s hared by different, staff ; members ^ : vyi th rip si ng 1 6^ ■ v 
: staff member having^ ./y. ; ; j 

, Cbordi nation of school job pi acement . services, wi th^^ t^^^ 
agencies. Guidance counselors were asked to rate the .extent of coordina- 

:v^tion ;b^^ services pro vitded by -the^^c 

\^schod.T and- 1^ offered by: othei^ a 
respond^ that the extent of coordiriatip^ 

federal 'gover^^^ -moderate, " and with each of the: otjifer 

agencies If ste^ high schools,; vbcationai schdols^^^ 

po'^secondary technical/ sc prfyate employment agencies) - coordina 

tion wasveither '^smalF-^b^^ all"): ' 



. How students actually find jobs . Gu i dance eouhsel ors were as ked to 
indicate : the percentages of: their students wha. found: jobs through vari ous : 
means (Table 6.4).- Ace to the guidance counselors, mdst/^ 

found - jobs through their (student's) own efi'orts , "efforts of representa- 
tives of the comprehensive high -school" ra second, slightly ahead of 
"f ami ly/f ri erids . " "Other pi acement servi tes in^the .1 oca 1 . areas " produced 
the fewest jobs . ReceVi t graduates a sked who at t hei r former eompr ehens i ve 
high school helped most in their finding a job or enroll ing in a post- 
secondary program reispbnded as follows: ■ - 



E Job Placement : 

.Services with Other Agency Job Placement Services 





Percentage of Guidance Counselors Indicating 
< Each Extent of Goordination • 


Agency, 




























Very " 
.Great 




rioueraLe 


cm=n ■ Not ' 
^'"^^^ at All 


Unable 
. to Say 


S ta te Go ver nmeh t : ; 


10 . 


-■L ■ 


'38 


27 


7 


5 


Federal Government 


4- 


17 i' 


\ 23 . 


31 . 


16 


10 


Other Comprehensive 
High Schools 


' 3 


\ 2 - 


7 


18 


,60- 


... 10 


Other yocational 
Schools ■ 




10 ■ 


15 


22. 


39 


9 


Tjirea Post-Secondary 
Technical Schools 


10. 


22 ■ 


18 ' 




/24 


6 


Otherj Private 

Empl oyment Agencies - 


7 


. 6 


i9. 


. 21 


, 37 


10 . / 







. ■! -f.k -.i.k r-i'- : 


r i'-' .■ A il ... ■ ! 


\ )\- ^ '.■ ■ " • ' 






. ; ^ : \ . ''^'W' TABLE 6.4 








A\7\\pY\i'' ■■■•'i'l'l-! ■ 




' upor\ Graduation find These Jobs/ 





.f;-:..;.tw35 



Means of Finding Job 



Percentage of Students 
'Using Each Means 



Less Between : Between Betwefen 
Than . 26% and: . 51% and . 76% and 
25% , 50% 75% ,' 100% . 



Percentage of Guidance ^Gounsielors 
Selecting Each Choice 



The efforts of ' representatives; of 
your Goniprehensive high school 

Their own indivi(^n efforts * 

Other placement services in the 
local area. : 

■ Fri ends/f ami ly 

Some other source •. 



40 

20 

90 

43 
92 



45 .: 
33 



37 
7 



9 
42 
2 

is 



5 

, 2 



V 



4 

0 
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\ ;a^^^^^ instructor— 2% : ; ■ v . .V . ^ ; 

: .a place^^ v ; V ; 

^ \ none of these — I did it iTiyselfr-42% - ■ - . ' : ' - 

. Current vocational students asked whtf in their- $Ghoo1s helped them 
most to make decisions ^ job responded a^^^^ // 



; : one of my^ vocational instructors ; • • 

.n^' guidance counselor— 23% • . - 

vthe vocational supervispr— 8% - v ; ^ ^^^r 

i;^ the job placement'seWice— 5% - . ^ - / .-^ 



Employers of^^recent'ivcomprehensive h^^ school .graduates asked how-'ihe 
graduates h^i;d first made contact with the .employer or the employer's busi- . 
ness responded, as follows: ' ' - . 

through a referral by one of the vocational j'nstructors or the voca-^^^> 
- tional supervisor— 50% ^ ^ . ;^ ^ . v . 

■'^through referral from a- Scho counselor— 20% 

through fri ends/family/ personal connections of the- student— 13% 'J 

entirely through the- initiative of the student— 9% 

': entirely through the initiative of my own persons 

through a rfeferral frorp a school job placement service— 2% 

through a referral from an qutside-of-school job placement service— 2% 



' ^. ^■./■• 
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r 

;:>-4;; ;Fo13ow-up studies. Asked if they had, conducted any follow-up) studies 
Ol vocational graduates dicing the last year, 71% of the vocational super- 
visors- responding answered "ye^.." .However, when asked If .thisy had conducted 
such a .Study during the last three years ^ only 63% answered "yes. Guidance 
counselors were:^sk:ed how ^frequently their schools coftttuct follow-up studies 
of the graduates: l94% indicated: "yearly j " 2% indicated "once every two- ■ v 
years," 3% indicated "once in the last" five years,," and 2% indicated "not- 
at all." . ' . * . ' 



quality of the .Training Provided by the Comprehensive High Schools 



I 



the foil owing groupswe^re' asked to evaluate the training provided;^, by- 
he comprehensive high schools:* 

u • current students and recent graduates ■ ' ;7 .^ . . . / / - - 
^» employers and post-secondary jf^culty: V 

Current >students and recent 'graduates . 'Current students and recent 
graduates were asked how well the vocational and academic parts of ^^heir. .' 
programs had prepared them for post-gradua?te activities (Table 6.5). The 
academic part of the program w^s judged hy 7-6% of the graduates to hava vy 
prepared them "well" or "very well The vocational part of the program : 
was judged: by 90% of the graduates to have prepared them "vVell" or "very 
well*"' Over 90% of the current students indicated that they felt both 
programs were preparing them "well" or "very well ."Asked how they would, 
evaluate the education they received at the' comprehensive high school, 27% 

/ 
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6.5 



I^egrde to Whi eh Comprehensive-,H;i.gh; School 
Vocational and Academic-Programs Prepare 
Students for Pb^,1;.-Graduate Ac't'iS^'ties , 



Program 


■ Percentages of Re^o'nden.ts Indicati ng. : ' i ■', 
E,ach Degree of Preparation • 


Wel 1 ^ ; f ■ ■ Very Wel 1 ■ , Poorl y . . 


^ , Vocational ,V 
^ Acadetnic 


. >. . Judged: by eurrenrt S ' : ■ : , ', 


■'■ " -'sz'" ■■' 43-'' .r-'" !^ '0. "*■.'. - 


. Vdc^ational 
; Academic •* 


■ \^ Judged, by Recent -Graduates 


ei9 : , . • 41 , ., 10 ; -,. • ■ 0 ; 
,26-\ Y 50- 20-;- ' '-: 10 •. 
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of f^e^ graduat^s^^^ as /\exee1 lent , " 45% as " very ^pbd , " :^4^^^^ 



• 31-as.!^po6r,:": and l%v as "very poor. \ . J - v, . : : - : v r^^^^^^^^^^^ 

. ;V|c|^ they tia: Ken p^rt n a - supervised :w 

;^"very^ t Key. were t:u^ 

rr-t^ ''somewhat^ Wi uablWi'': 17'%^^:^^ 

■ '''Vi y'?rX;^^''^)V^'^l e," and 4% found the experience "not val uabl e at al T;. " 




V ; V V ; Empi pyers and'^postr^condary f acui ty . v. Emblx) vers ;;and ' postr-secondary 
^i .r'';^cuT^^^ rated fa vorabjy^t^ comprehensive high school gra 

■ V\^^ Hovieyer, enipfl^ers w than post- V ; v 

? 1^. ; Sedbrtda^ fa cuTtyv Asked to rat:e the * pr^^ graduates' in t^rm^^^^^^^ • i 

11 . jof \yi^a.tio^ and academic skills, over $0% of the empToyersMndita 
i^a ^^"^ ^"^^^ ski 11 s thfe^graduates of the comprehensive high school s 

V -^iWere '"jwell p^^ or -very we11?preparedV: 

■ :■:'.< y'^:,^-: 'Asked to rate th^ voca^ and academic prep.aratjori;^ comprehends iSl^e 

. : 'high^ compared to that of other employees beginnin^^^^ 

771 of ;the. emp^ comprehensive hi gh^ graduates^s voca-^^^^^ 

0 ;t1pna1 1^ "better'* ar I'muchJ^better pr^ 

cal ly better" or ''much better prepared*' (Table^^^7 j * :Oniy o 
/ rated the comprehensive high school graduates /'sorfiewhat 1 e^^s wel 1 prepared •' 
■ ..:Vocationa^;ly.•^;.;^■ v --; • ■ :-V"^.-. ■'^-Vv •'•^V^:.;;-,;-^ V^^. 

- '^'St^ percent" of the ppst-secondary.Vchbol faculty rating i;n this area 
indicated; that the" comprehensive school graduates were ''somewhat'' or ' 
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Percentage of; Emplbyers 
- ' ; . "Rating Ski l l - : 




* ' Skills Rated - 


'\ ', ' •■. -.. ■ , ■ 








Very Wen 
. Prepared 


.. . Well 
Prepared 


Not Very ■ 
Well -Prepareci: 


Very Poorly 
! Prepared , / 


Voqationial . , ■ 






« ■ ■. •■ ■ ' \ • 

/:^''r.--' '.2. ■ " 


^ 7'''.'b. 


^ • AdSdemic ; 

■ . ■ ■ ''-J * ' 






■ ■ 8 ' ■ 








TABLE -6.7 


- ' - ■ / ■ " 





: :-Com^^^ Employers of the Preparation. af' v; 

(^^^ High School Graduates^Wi^fr ; ^ - 

; : ; - That of Other New Employees 



Area of , 
Preparation 




^ .. /Percentage ^of . Employers . 
Rating Preparation V- 




• Much 
Better 
Prepared 


.Better i,*'^"*,. 


■ ■ ■ ij 

: .Somewhat ; 
less Wei T 

; ^"^Prepared."' 


'Much 
Less Well ; 
* Prepared 


^ Vocational 
Academiq 


' 18 






— — \ ' ■ ' ' "-^ — 

■ ■ ; . • • - 



■•.•I V:V" 
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."much;.Tes?^ other studenjtsr and 

•chose ."soniewhai:" 'or ''mucli 1 ess. w / prepared" whepncpifi^'ari ng the^ acadismic 
. pllfeparatiohVof , , . l^-- 

.;o1thep ;,studen:ts^(^^^ HbW%er,,; 52%; of the pbst-seconcl^riy' ; ' 

:ind:.1jpated -^^^^^ the eomprehen'^ive chig^ schobl'^radLrates were 

-"better" or-"much better prep^ students* ; 

and. 20%: feTt the comprehensTve high' schosl graduates w?re " better prepared" 



academically. 



V 



.V/ 



:tABLE : 5:8 



Cpmparison by Post-Seconctery School. Faculty of the Preparation^ ^^ r. ^^^^^ 
. of Cbmprehtensive High School; Graduates with That 

' ^- of Other- Post-Secondary School Students^ \:~;-^:^'^.^>: A . { 



■ /■ Area of . ; 
: preparation . 


■ : .- • ■ . . /. ^ - . — — 

Percentages of Post-Secondary School .Facul ty: 
^ ■ • V " Rating Jraintrf^;^^ .:^^^^^'^ o .;. ; 


.'Much - 
Better 
Prepared 


Better 
Prepared 


'About 
. as: .'Well ; 
Prepared - 


Somewhat - Much 
Les^ Well ; Lejs Well 
i^Prepared Prepared 


Vocational 


' ■: * - jl 


. -46 . : 






■ Acgidemic 




••...20 . 







^ • Employers also rated the overall effectiy.ert^s of the training received^^^^^ 
f by / :Yoc;a0onal students in the comprehensive hi gh school more hi ghly than 
.'did the post-secondary school.: faGU;!l'(t;y (Tabl e .6. 9) . Twenty-two ^percent of : ; vV v 
the employers -rated, the ei^6ctiVeness of this training.; as "excellentv" as 
opposed to ,4.% of the post-secondary school facul ty 48% rated it as ''ga^'!';:,; 



as opposed . to ■ 27% of the post-secondary faculty; 3p% and 39%, respectively,.^.^ 
of the. two groups 'rated the effectiveness of the training as "good"; and,- '- 
;Whi 1 e none • of the; empl oyers rated the effectiveness of the ' trai ning . as 
either J' fair"- or. "poor',!': 25% liff 6%, respectively, '^ofv^he post-.sfecbnc 
school faculty selected^ tfiese r^;^^iings. 



TABLE 6.^9 



V'EiTipl.Oy/er?^^^ School' Faculty Rating. .of . tha Overall 

V : Effect T;v.en.es5|^^ the Training Received by VoGa'ti<)nal Students^ 
* ; ' ; • . ■ ' in the Comprehensive High Schdols*^;^-. . v 



Rater*s 



Percentage of Respondents Rating Effectiveness 



Excel 1 ent , . Very Good 



Good 



'VFair 



Poor' • 




Employers 

Post- Secondary 
School Facw^ty 



22 '^^ 4*8^^ ;v . so 

4 27 ■ 39,", 



Asked to rate the work habi ts and attitudes^ toward work of r the com'- - 
prehenstve high school graduates, over 70% of the employers rated both of^ 
-these as either "very good" dr " excel! en t'*r;^^^ None pf the 

employers' rated ei tH:e'r . the. w6rk hai)i ts or^ft^he a'ttitudes towardvwQuk of the 
comprehensive high school graduates a5^ ^^'poo'r-' or "vej[:y;,poor *" and, when - 
asked if they would rather Mre^aVgraduate from a comprehensive high schorilf. 
than one from a strictly, acade'mi c high school, 985^ of the employers ' 
responded '^'yes*^.'' ' ^ " ■ - . , 



TABLE 6.10 



Employers Rating of the Work Habits and Attitudes toward Work 

^ ^ - of Coniprehenslvc High School Gra^ 



Habit or 
Attitude. 
Rated 



Percentagei^oF-'t^ 



Excelleirt Very Good ; Good : ' .Poor Very 



Work Habits 

Attitudes 
■toward Work 



24 
34 



48 
42 



28 



• 24 



0 
0 



0: 
0 



. Eyailuajrioff df "^ybcati : ^ ' 

: Priricipals and vocational supervisors and. instructors were questioned 
to determine: ' ^ ' ; • • 

;0-how often formal evaluations of vocational programs are ^c^^^ 

p what agencies conduct evaluations of the comprehensive high schools 

. • the major purpose of such evaluations 



to what extent,. the State Depa^^ of Education provides schools 
with services, support, and/or guidel ines for the evaluatp^^ of ' ■ 
programs - - * • 



Frequency of evaluations . Asked how often formal evaluations are con- 



ducted of their vocatiiMal , picograms, 52% 



of the vocational Supervisors and 
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71%, of the' vocational instructors indicaited '"yearly'' ; however ^ ^3^^^ of the 
vdc'ation.ai; supervisors and. 20% of. the vocational ihstructbrs .indicated^ 
"once in the ;|)ast;3-5 years" (Table 6.11) v : ^ 



TABLE 6.11 
Frequency of Formal Evaluations 



• ■ • ■ * • . 


Percentages of Respondents Ind^^ Frequency - 


. ResjDqndent 


Yearly 


Every 
Other 
: Year- 


Once in . 
■ the Past 
. 3-5 Years 


Never." 












Vocational 
Supervisors 


' 52 . 








Vocational 
Instructors 


71 




:2iD : 





* Individuals or agencies conducting formal evaluations . Aske^ to indi- 
cate the individuals or agencies responsible for conducting evaluations at 
their schools, the majorities of both vocational supervisors and vocational 
instructors indicated "vocational supervisors" (Table, 6. 12). The next most, 
frequently selected choices, ''other administrative i^&ff of your schopW . 

■ "• ■ ' . .. '■. ■ ■■ . ■ " ■ ■ ' ' /)■»■■• . ■ ' > :" / ^ .■ ' .. 

and "State Department of Education," were selected by^>over a third of both 
groups of respondents. 
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■C !: J : Purposes of the eval uations . Asked to . indicatje the ;purpose\s);^^;^^;f^^^ 
evaluationi at their schools; 47% of the vocational :supervisprs^^^a^ 62% ' 
of th6 vocational in'stt^ indicate^'^Mnternal program Improvement . 
purposes," and. 40% of the vocational supeWisors and 26% of th^^^^ 
instryctbr^s indicated "a ccredi^^^^ 



.TABL^.6.13 
Purposes o f Eva 1 ua t i on 



2 





V Pcr^centages* of Respondents^ ^T^^^^ , ; 
. V. Purposes of Evaluatipn 


Respondent : -' J 


" CbmpTia^nC^ " 

with 
Federal Law 


Cbmptl i ah c6^ 

With 
State Law 


Program 
Improvement 
Purposes 


Accreditation > 
Purposes 


ypcationaV 
Supervisprs 


... y ■ ■. 


iy 1 — 


■ ;.. - ■ ,\47-; . ^ 




Vocational 
Instructors 






■■■■ ,^".'::'62 ■ . 





Extent of State Deparfaent of Education -support for program evaluation. 
Principals, vocational supervi sors, and vocational instructors were asked 
to indicate the extent to v^ich the State Department of Education provided 
services,, support, and/or guide] ines for program ievaluation (Table 6. 14)-' 
The majorities of both principal s and Vocational instructor's indicated to a 
"moderate"^;or "great extent*' the majority of vocational 'supervisprs indi-. 
Gated to a "small" or "moderate e)^tent," ■ 
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TABLE 6.14 



Extent to Which. State Deparjbment of Education Provides Services, 
Supportj and/or guidelines for- Program Evalua^ 



y ■ '. ' . 


Percentages of Respondents. Selecting Extent. > • " 


^Respondent 


V.ery^ 

Great 

Extent 


Great 
ExtGnt 


Moderate 
.•t'»-xt(3ri t 


Small " 
Extent ■ . 


%T^^.::Una^^^^ 
'\ ■ -.to Say ; 


Principal 5 




-^25 


. ^ 47 


,■" •■15; 


■ ^V^. V.O . v - 

: vl ■. , .: vN/A; .;■ 


Vocational 
Supervisors 




•18 


■ ' 37 


' ■ ■28< 




Vocational^ , 
Instructors 


is' 


' 29 
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.. ■ .. ■'^^ : ■ APPENDIX A . " . • : 

Copies oiF Cover Letters from the Brochure 
■ • • ^ ■ •. ' . and Questionnaire Mailings- 

• . (NOTE: Letters to all groups" were printed on; NES border, paper; ) - 

rAHv 1: . Drochure Mailing Cover Letters to: : ' 

• superintendents^^ ^^^^^^^ ^^v, ■ . / 

. ■ • vocational directors . ^ ■ . , . 

# ^v. n .:Jv^.; 
■ ■•■.•.'{Principals .'^ ' '^^ ' ■■ • " 

^ v o School. Board ;Chairmen: " .;*- ; ' , ; ' ^ 

' • vocatidnal supervisors at schools not se^lectedvfor in:-depth; \ 

. parti ci [)a ti Qh 
:= •.>^vpcational Supervisors at school s^^w^ 

: vparticipatipn. . ' \ ■ 



PART 2: (juestionnai re; Mail ing Coyer Letters ^to: v. 

o/VQcational directors . ' " v.,,v 

•/pri.nci pals .'y-:.'' . ;-L^^yyf''¥h-::' ; / 

; . • .vocatiohal /supervisors at schools not selected, for in-depth , • 

' V- ■ participation i. . ' ; : ^ ' ' 

o vocational supervisors at schools which were selected for in-depth . . 
- participation v ' "' ■ 

. parents •.; \ / ♦ : 

'gradiiates' 'A ^ '■" ■*'•,.:'■•,/*• - ■/ . . ^ 
employers ; : : 

• post- secondary school faculty members^ 



• ■ ' . . i ^.-X J 
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March 1, 1977 



Dear Sup'eri n terident : ••; • /•^v-'V//^^.. 

As you knowi; the state of Georgia, has been seriously^ involved: 1n:^ : 
recent yea r$ wi th the development of afi eff ecti W vocati qnal edUGation . 
program. A great deal of state and federal energy has been directed . 
toward creating vocationial programs to serve many segments of Georgia* s 
population. One such prog^^ geared toward secondary .education^ hag 
resulted in the 112 comprehensive high, schools which n()w operate as 
part: of Georgia's public school system.. ' \. / 

The Geot^gia Advisory Council on VocationciT Education j^responsi 
for evalua ting the effectiveness of vocatibnal actiyTips and-has 
undertaken ap- assessment ye high^schobls through 

the s tate . Entl os ed you will; f i nd a brochure contai ni ng background 
information' on this project, We have also: included^ a brochure; and 
,a letter adflressed to the chairman of your scHodl board for you to^W-^: ^ 
pass along at the next convenient op'pbrtunity. r ^ 

Natronai :^^^ Inc. '(NES) .Vf AmHers^^^^^^ is 

the /contract agency cdnducti\ng^^^^t^^^^^ assessment for the /Advisory Council , 
We wi 1 1 be gatheri^]g iriformatidn yia questi onnaire ma,i lings. pei^sonal 
. or tel ephone ijrterviewjs , and record searches- on varidus aspe cts, of 
thevComprehenisiVe high sqhobls. We will be reporting results^^^^^ 
recommendations* to, the Advisory Council during July 1977. . 

We at nIs 1 ook f orvvard ..to worki')ig wi th admi hi s tratqrs , teachers , and ' 
jstudfents within' the comprehensive- high school system./ We hope that 
:the fi ndi ngs of the assessment will prjoye^al^ e to the future of , 
voccitiorian education in the /§ta^^ of Georgia. . v . 



Richard G. Allan, Ed. p. 

Vi ce Prqsi dent for 

I n s tr u ct iona 1 De v ?l o pmen t 



RGA/gf 
Enclosures 
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'•.:vv- s-vvi; ."r^:. 



March 1, 1977 V: 

■ Dear Vocatlpnat Di rector: . . - : ^ J 

As. you know, the state of Georgia has been seriously involved in 
recent years with. the development o1^ an effective vocational education 
program. great deal: of state and federal, energy has been directed; ^ 
toward .creating Voca^ programs to serve many segments of Georgia's 

population. One such program, geared toward secondary education, has 
resulted in the 112 comprehensive high schools which now operate as 
par*t;pf Georgia's public' s ' ^ ' ' ^. . / 

The Aeorgi a Advi spry Counci 1 on d/o.cati onal Educati oh is respons i blei/ 
for eyaliJating the effectiveness of vocational /activities and has 
undertaken ah assessment ^.d 

the- state. Enclosed you will- fj nd. a brochure contaihing background 
informatiQn. on: thi ^ ; : ■ : :. , ■ : - 

National Evaluation Systems , Inc. (NES) of.' Amhe^^^ is 
the contract agency conducting ^he assessment for Advisory Council . 
,;He ;j wi 11 , be? ga t he ri ng ' in f o rmati on v i^r per^s dija f ' 

or telephone. interviews , and record searches oh varibus aspects of' the 
comprehensive high schools. We will be reporting the results and bur 
recommendations to the Advisory. Gouncil du^^^ July 1977. ; \ 

To facilitate our information gathering, it is importantr to identify' 
people involved in various aspects of the cotnprehensive;;:hv 
Accordingly , we have mailed tdUthe vocational supefvisor' in "every Icfbm- 
prehensi ve hi gh s chobi a 1 etter s imi W tb thi s ohei . In the 1 etter^^^ 
we have requested that they provide i on a customized roster ,^the 'names - 
of contact persons representing the following constituencies : - . 

• guidance counselors , . • : : 

0 ypcatiohal teachers 

• •'^accidemic teachers . - ■. ^ ' ■ r ^ 
;. '• recent graduates of comprehensive high schools : v 

• > posirsecondai^ vocational faculty^'; ■ ; v \ 
. ^ local employers of graduates *^ ' . / ' 

We will be: surveying via questionnairesiselected 'contact in 
the above groups , as v/elT as principals . vocational jsupervisor^^^^^^^^^ 
t ional di rectors , currently- enrol led vocational , students/, and/pareri^^ 
Input ^^from these .grbuFiS;^^^^^^^^^^^^ be invaluable to; tije. assessment and should 
.resui.t in^timely recdmmendati.ons to the Georgia Advisory Council .on 
Vocational Educati bn. 



■' 7 



pur .questionnaire mailings are,; Scheduled for the week bf March 21,^ ' .. 
197.7. During this week you should receive, a, vocational director's 
questionnaire, a set of instructions for its completion, and a NES< 
■return .envelope. ^ The, anonymity of all respondents will be protected. 

We at HES 1 ook . forward to- working with administrators,^ teachers, and V 
students within the comprehensive >hig|:| .s9hooV^;s^^^ We hope th^ 
the . findings of the assessment will prove' valuable - to the future of ^ * 
vocatipn.al education in tTie state of Georgia-. ' ^ ^ : :.. 

If you have any questions" regarding this or any other, phase of the • 
project, please feel free to contact Nancy Courtney at 4131.545-2846 
(cal:1 collect) , thank you fOr your , interest and yiJur' cooperab'ti 

■ Sincerely, '■. \ ;. ■ , ' ; •„ ''.'"h-;-: , ■,;''' '"■ ■ ■ ■■', , 



Richard G. Allan, Ed. D. . 
Vice president for . • 
-Instructional Development ' 



RGA/gf 
Enclosure 



■ I- 
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March i, 1977 



; As ypu know V the state of;. Gebrgia has /been seridusly involved i n : 
recent; years^^ w the cle\||l opm^ of ah effective voca tipnal educa tr&n ^ 
program. : A great deal Vpf state and federal energy has directed; i: 

„'towa:rd creating vpcatipaal .programs to .serve mahy segments of Georgia's; 
populatidn. ^One siich program, geared tdwarcrsecpndary education . 
resulted ih. theMl2 comprehensive high scho&ls which now ope ^ 
part^Qf . GeprglaVs public school system^ . ^ V v'c^^^B ■ 

The Georgia AdvisioVy tpUncil on^ Voqationa^l;'Edu 

for evaluating ^he 'effectiveness of vocational activities and has ^'^ 
undertaken an assessme^^^^^ throughout - r 

the state. Enclosed you . will find a brochure; containing ■bia.ckgro^ 
iriformcitiQn 'orr^^^ ^ 

"National Eva ^ Ihc/; CNEsT of ^'j^ 

the contract agency conducting the; assessment for thfe' Advisory Council 
We^wi 1 1 be gatheri ng informatipnVvi a questionrtai re mai lings, personal ^ 
; or tel ephorie i ntervi ews , and. ..record searches on various 
comprehensi ve . hi gh vschpol s : ' We:;wi 1 1 be\ r^Pprti ng .res^ul ts\an4; r®c 
dattons- tb:;the. Advisoi^^C^ during Duly 1977.^^^;;^^^.- ■ 

We at NES'l'ook . forward to worki ng wi th admini strators , teachers , ^and 
students wi thin the comprehensive high schbbT. system. VJe ihbpe that 
thi? findings bf the assessment will prove valuable to the future -of 
vocational education in the state; of Qeorgfa.. 

Sincerely,''- .■ " ■ •■;-;,;■" __ ■ ;;■ ■■''v^ 



Richard G. Allan, Ed. D. 
Vicfe 'Presf dent' for ; 
.Instructional jDeyeloprpent 



RGA/gf . . 
Enclosure 
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March..l, :1977 , \ 




\Dear Principal; '-^ : ' " \ . ^ . , - ' 

As youM<now, the state of Georgia has been seriously involved iai -:; .;; 
.: recent, years with the development of an. effecp've ;yo;cational education ' 

program. A great/dea1 "of state, and feder ehergy: ha^^ 
v^tpward <:reatihg vocational • pr^^grams .Ito serve many segments pf Georgia's 
• population,. One such program, geared tdward^-s . 

resul ted in. the 112 comprehensive high schools which n 
■ , part of Georgia Vs; public school /sys:|em. • " • ^. ^ ^ • 

; The Gleorgi a: Advisory^ Gbulic Education; is t 

: for evaluating; the e^fectivenessv of vocational activities^^^ has 
. undertaken an 5^ss essment pf comprehens i ye hi gh School S' thrpugh'put^ • : - 
. the state. , Enclpsed you wi 11 . f ind ,a bm^^ ' . 

ihforma^tion 'on this: project, ' ' " ^V" / ^'('ri^W^:-.':':--.^^ : ; ■ - 

Na t j on al Ev a 1 uat ion Systems, ^ Inc. .{.UES) of Amherst, Meis^^ is.-:/ 
: ;th^ Contract agency conducti the assessment for the Advisory ,e6unciT. 
We wfii be gathering infp vi4 questionnaire mailings ,'.pje^^^^ 

or ;teleph6ne intervi ews , andi recoV^d s^^^ aspects of the; 

coiiipreheris i ve hi gh school s . . We wi ll / bfe-; repor t i h g th e res u Its Va nd ou r ' 
recommendations to the Advisory Cpuncilv during July 1977^ . ' . . - • ^ 

To. facili tate pui^ information gathering, it is impftijtant to* identify 

jDe;Qi)le inyol ved ia^^^^^ of the. comprehensi ve hi^^^ Vchbol s. -v^; 

Accdrdiri^ly we have; mailed f to- thervQcationcil supervisor in your com- 
.prehensive high .schoal a letter similar to this q^^^ " 
• we; have requested that he pr she provide, on .a customized .rprster, the 

nameis of contact persotis representing the following, constituencies: 

guidance cbunselprs^^^ ■ ' ; ' • / : ; i;;:,:; ::: ■ . ■. ^ .-/^^^^^^^ 
^•vocational' teachers- 'v. ■' ^ ' ^[:■'^^'':■:;P'■:^^ 

academic teachers/" ; ■ ^'-r-:, "■■ • ''^'U.' 

: ^ V recent graduates .of compretje^s ive -'high^ school s^^/^^ ^^^'^^^^^^^ 
. . pbSt-secondaK:^^ ..' ,^ / . ' 

; ■■ : loca graduates ; , : ... *, ' ■ / ' ^ 

You may . wish to help your Vocational' supervisor provide the names of : 
. contact -p^rgons where, appropria^te, such' as guidance counselors/and^^.; ■ 
■■ acadfemic teachers..; . ; *' * / - " . ^ ■ ' 
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■ We ; Wi ll be survey ing via ques ti 0M*ai res ; s elec ted ' cOn tact persons in 
r. above groups^- as well./ ^ , vocatiphaT supervisors , vocational 

;;diredtors^^(^^^ ehroTTed vocational student . anput * 

y;f niw^ 1:1; be inval uabl'e to the; as§essmeri^^^ and should' f^^^ 

; .in : ti fnely r ecommenqa t i o ns to the Geo r g i a ' Ad v i s o iry ■ Caii n c i I dn Vpca 1 1 QhaJi^ 
Mucationv- ' • • ''"^^ ^" " ' 

. Our ques are scheduled for the -week of Mar ch^^^^^ . . 

. a --set iHs^iructid^^^ for i is comp);eti on ,/ and ^^3^NES' envel ope,'* ^ 
•The anonymity of al 1 respondents wil 1 b^ prdtected 1 . ' ''^^^^ ^ ' |' ' ' 

•We at NES look forwaV^d ,to working wi tK adminis'trators , teachers, and 
^.students, v/f thi n^^^^^^^ ve hi gh ' sohoGl: system. . We 'hope that 

* the findings }of the assessment will .provd valuabl e to the future of 

vocational education; i • : ^v, : ^ 

If you have^any questions;^ regarding vt^ 

project i pi ease feel ' free to; contact Nancy tfourtney. at 413 
(call collect). Thank ydu fbr; your liiterest and.ydur cdoperatfbn^ >: 




Ri chard G ; Al l an , Ed. D. . 
\^iqe. I President 'for 
^ ^^rts<tructi 9nalv>?D^yelopmen%:::v^**^ 



.Enclosure ^ 
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ar; 



firman: 



^ As you know, • the^^^ has been seriously iHv^^^ 

: ^.v. recent years 'wlih 'tJie .de^^^ an effeoti/ve yjocational education ' - V = 
; ^ program. A gr^at 4%T 'P^ state and fed^ra;U energy has^b^ 

• toward '.creatirig^ A^^ to serve many> segments .of^ Geor 

pbjDulati 0% . One"^su6^ iSrogr^s^^ geared toward secondary e^ucat-ibn, has ; - - ; 

y :-resulted frt^ high schools which now operate ^is >v - ' 

part of ■ v ^ ^ ^ 

^ ' •Thife"!'Georgi a Counci 1 on Voc^tio.rifl; 'E^^^^^ resporisi bl e 

. for; evaluating t^^^ effectiveness rof vocatibrial activities 
i' ' \ Undertaken ah assess^^ comprehensi ve high schools, throughout 
the state. Enclosed you wi 1 1- find a brochure.:cohtaining^^^.b^ 
t ..,;: in^rma ti on on; ' ' - - ' ' "^^-^ • ^ 




; ■ / >:;^Nat1^ ■ S)^tems ; I nc . ( NES ) . of ' .Amherst ^ Mass achu se^^^^ 

. i^^^h^^ for the Advisbry Council . 

: ; • ' 'We will be gathehihg information^ v questionnaire mailings V personal-^ 
• ' or telephone i ritervi ews , and reoord searches on various /aspect^' M^^^ 
comprehend ve" hi gh '^schd^ We Wi l l be: rep^rtiing^^^^^^ 
. V iv d^itions to the^ A during i)uly 1977. . . ' - " 

\ We at Took forward to workihgl^^^^^ 

■ ' students^i thiri /i:)he c high ^school system, We hope that' 

thfe findings, of th^ assessrrien valuable: to the; future of - W 

vocational educatibn in ^ the;state Qf ; Georgia; * ^ ; 



Sincerely, 



• "^Ri cha rd G . Al l an; -E^^^ 
Vice Presi dent f6r^i?'fS4^ 
Instructional Devetopment 



\ RGA/gf - : 
Enclosure \^ 



J- 
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TABLE 6.10 



.Employers Rating of the Work Habits and Attitudes toward Work 



Attitude 
> Rated 


Percentage:^of-Emp1t)yers Ra-t-tr>g-Eff-eetweftess — 


Excenefit . Very Good 


Good 


' Poor 


Very Poor ' 


Work Habits 


24 48 


. 28 


0 




^ Attitudes 
■toward Work 


34 . 42 


• 24 . ■ 


: 0- ■ 





. Eyailuajbioff'df :^y6catio :A^\.....:''\-'' - 

: Principals and vocational supervisors and /instructors were questioned 
to determine: ' ; • • 

;0-how often formal evaluations of vocational programs are conducted. 

p what agencies conduct.evaluations of the comprehensive high schools 

/•the major purpose of such evaluations 



Vtp what extent, the State Department of Education provides schools 
with services 5 support, \and/or guidel ines f or the evaluat}^^^^ ' ■ 
programs - . - * • 



Frequency of evaluations ^ Asked how. of ten formal evaliiations are con- 



ducted of their voca4;iiMal, programs, 52% 



of the vocational Supervisors and 



.71%,of the vocational instructors indicaLted '^'y early"; however ^ 39^^^ of the 
vo'cation.aT superviisors and. 20% of. the vocational instructors indicated ; 
"once in the past .3-5 years" (Tab! e 6.11) v : : 



' TABLE 6.11 
Frequency of Formal Evaluations 





Percentages of Respondents Ind Frequency , 


. ResiDondent 


Yearly 


Every 
Other 
/Year 


Once in . 
■ the Past 
3-5 Years 


Never ; " 












Vocational 
; Supervisors 


- 52 . 

ft 


■ .' 6''\.. 






Vocational 
Instructors 


7A 









' Individuals or agencies conducting formal evaluations . Aske^ to indi- 
cate the individuals or agencies responsible for cdnducting evaluations at 
their schools, the majorities of both vocational supervisors and vocational 
instructors indicated "vocational supervisors" (Table, 6. 12). The next most, 
frequently selected choices, "other administrative ,$%&ff of your school" 

■ "■ ■ ' . .. '•. ■ •' , ■ ' ■ - ' ' /)■»■'• . ■ ' > :" / ^ .■ ' 

and "State Department of Education," were selected by^>over a third of both 

• ■ ■■ ■ ■ • ■ ' ■ • ■ ' ■ ' - . 

groups of respondents. ' 
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^^^v / ; Purposes of the eval uations. . Asked to . indicate the ^purposevs) for ; . 
evaluations at their schools; 47% of the vocational; supervisors and 62%' 
of the vocational instructors indicate^* "internal , program improvement . 
purposes," and. 40% of the vocational supervisors and 26% of the v^^ 

: instriictbrs indicated '^^^^^ 



, .TABLEv6.13 
Purposes of Evaluation . ' 





' Per^centages of Respondents Indit 
A. Purposes of Eval uatipn 


ating \ 


Respancient . -J J 


" CbmpTia^nCe ^ 

. with 
Federal Law 


Cbmpl iaric^ 

With 
State Law 


. , Internal . 
: Program 
Improvement 
Purposes 


Accreditation . 
Purposes 


Vocational 
• Superyisprs 




y 1 — 

" ■■ '4 ; " 






Vocational \ 
Instructors 




.,'..'8' 







Extent of State Department of Education -support for program evaluation. 
: Principals, vocational supervi sors, and vocational instructors were asked 
• to indicate the extent to y^ich the State Department of Education provided 
services,, support, and/or guidel ines for program ievaluation (Table 6.14).' 
The majorities. of both principal s and Vocational instructors indicated to a 
•"moderate"^\or "great extent" the majority of vocational supervi sqrs indi-. 
: cated to a "small" or "moderate e)^tent." ' ■ > 
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■ • . .TABLE 5.14 ■ , 

Extent to Which/State Department of Education Provides Services, 
Supports and/or guidelines for Program Evaluation. 



' y ■ ■■ .'. 


Percentages of Respondents Selecting. Extent. > . . " 


^Respondent 


V,ery^ 

Great 

Extent 


Great 
Extent 


Moderate 
;.-Ekter.t 


. Small 
Extent 


%,^^.::Una£^ 
'\ : ■ .to Say : 


Principal 5 






. ^ 47 


;" ■ ■15; ; 


vl ■ . .: ;N/A; .;■ 


Vbcational 
SuperVisdris 




•18 


■ ' .« 37;,. ';"' 






VoGationaX , 
Instiructors 


is' 


' 29 
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..: . ■■■;'v:..-'- : ■ ■APPENDIX- A , . . ■ -Vs/v-. 

• Copies ot Cover Letters from the Brochure 

• : /\' > •:: . , : and QUestionnaire MaiTingSr ; 

^. (^^^ Letters to all groups" were printed on; NES border, paper; ) -• 

rAHv 1: Drcchurc Mailing Cover Letters tor / ; " : " 

• superintendents^ ^ ^^^^^^ V, ■ ' . / • 

' . • vocational directors . * : , , ■ . , ' , 

•■ . • •p^rinc^pa^s ' , ' ' - • • ' - \ ' 

o School Board chairmen • ' . ' . ; ' 
V ' 0. vo.ca t i (3n a 1 s up e rvi so r s a t schools not s el ec ted vf o r .i n - depth • 
; . " participation - - • ^ . -^^ ' ;. 

= • >^vocational Supervisors Vat school s Vih^ 

.participation ■ '\ . ' \:-;r:^':'>.J : " 



PART 2: Questionnaire; Mailing Coyer Letters ^to: > ';. . 

o ;VQcational directors . ' : : ^'.,.v' . 

•/pri.ncipals- \. • ■■■^^^^^^^^^^^ 

vocatiohal .supervisors at schools not selected, for in-depth 
v • participation • v.". ; = ; ^^^^-^^ .V 

: ; ©vocational supervisors at schools which were selected for in-depth 
- participation /. • v ' 

parents .; \ ^ . . • : 

'gradiiates ' ' *a ^ " • - ■/ ' .• ■ ^ 

- ■ . • employers " ■. ■ ' ■ : ,. 

■ • post- secondary school faculty members ^ 
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March 1, 1977 



■Dear Superintendent: • ' --^v^ ''^.-.y... ..^.r.^-. ^ 

As'you knowv; the state of Georgia, has been seriously^ involved: in 
recent yea r$ wi th the development of afi eff ecti W'vocati qnal edueati on . 
program. A great deal of state and federal energy has been directed 
toward creating vocatioR^l programs; to serve many segments of Georgia* s 
population. One su geared toward secondary .education, hag 

resulted in the 112 comprehensive high schools which n()w operate as ; 
parr of Georgia's public school system.. • \. /. 

The Geof^gi a Advisory Council on Vocational Education j^responsib^ 
for evaluating the effectiveness of* vocational actiyTljps and^^ 
undertaken ap- assessment of ^ ye high^ schobls -through 

the state. Enclosed you wil 1: find a brochure cbntatning background 
information' on this project, ' We have also; included: a brochure: and ; 
,a letter adflressed to the chairman of your school board for you to 
pass along at the next convenient op'pbrtuni ty> r ^ 

National Inc. '(NES) .Vf A^ is' • ' 

the /contract agency conducting th^^^^ assessment for the Advisory Gounci 1 , ' 
We wil 1 be gatherlrig irifprmatidn via questionnaire' ma,i lings 5^ personal 
or tei ephbrie ijnterviews , and record searches; bn various aspect 
thevComprehenisiVe high sphobls. We wi1:l :be::repprting resultV^ ' 
recommendations* to, the Advisory Council during July 1977. . 

We at nIs 1 00k f orvVard ..to workt)ig wi th admi ni s tratgirs , teachers , and ' 
jstudfents wi thin' the comprehensive; high school system./ We hope :that 
:the findings- of the assessment wi 11 prbve;^ the future of , 

yocatiprian education in the of Georgia. . > ^ 




Richard 6. Allan, Ed. p. 

Vice Prqsi dent for 

I n s tru ct i ona 1 De v ?l 0 pmen t 
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March 1, 1977 



;.Dear'-Voc.atianat _Dir^ct^ ; ^-i •■■ ' ; ''>.-;v;y.. . 

As you know, the st^rte af Georgia has been seriously involved in - 
recent years with the development o1^ an effective vocational education 
program, a great deal of state and federal energy has been directed; ^ 
toward .creating VpcatI programs to serve many segments of Georgia's 
population. One such prdgram, geared toward secondary education, has 
resulted in the 112 .comprehensive high sc^ now operate as 

part .pf Georgia's public' school ' ' ' ' / ^ / . 

' -■ ■ . ■ ; ■;■ ■ "■■ . . . '■^'r:r ''-'[^ ' ' 

The Aeorgi a Advi spry Counci 1 on •A'o.cati onal Educati on is respons i bleJ • 
for evaliJating the effectiveness of vocational /activities and has v; 
undertaken ah assessment 0 : ; 

the state. Enclosed you wili fj nd. a brochure containing background 
in forma ti on . on^th i s p ro j ec t . ' : : ' • : ^ . ^ . ; . 

National Evaluation Systems , Inc. (NESl of ''Amherst,^^^^^^^^^ 
the contract agency conducting the assessment for the. Advisory Council . 
,;He;,wi llv bei gathe formati orr vi^ 

or telephone. interviews , and record searches on varibus aspects of the 
comprehensive high schools. We will be reporting the results and bur 
recommendations to the Advisory ;Gouncll: Clu^^^ July 1977. \ 

To facilitate our information gathering, it is importantr to identify' 
people -involved in various, aspects of' the cofnprehensi ve;;:high sc 
Accordingly, wevhave mailed tdUthe vocational supervisor in "every Oom- 
prehensi ve high school a letter simiW to this one; . In . the letter^v 
we ha ve . reques ted that th ey provi de i on ' a cus tomi zed ros ter ,=»^the 'names - 
of contact persons representing the following constituencies : - I 

:" •guidance counselors , ■ : ^: * 

■ 0 ypcatiohal teachers ■ • ' 

^^^ •^ academic teachers ^ • \ . . . ,^ 

; '•recent graduates of comprehensive high schools ; v 
• > post-secondary vocational faculty^'; " v 

V > local employers of graduates ' ■ • 

We will be: surveying via questionnaireis^selected 'contc^ct^p^ in 
the above groups, as v/eli as principals , vocational jsupervisors^^^^^^^^ 
tional di rectors , currently- enrolled vocational students/^ and/parer^^^ 
Input from these .^^^^ be invaluable to; the assessment and should 

result in' timely recommendations to the Georgia Advisory Council .on 
Vocational Educati 6n. 



.:p^^ (iuestioima,i re inai 1 i^h^^^ 
'1977^ During ■;|his wee 

questionnaire, a set pf instructions for its' completion, and a NES/ 
. return, envel op The. anonymi ty >of all resporidehts wi l l be protected 

: We at NES 1 ook forward tO' worki ng with administrators,- teachers, and 
students within the comp.rehe.nsiye?hig|:|: s . We hope th# 

the '.;f indi hgs of the assessment Wil l prove' val uable-to the future of 

. yocatipnal education in of Georgia^ ■ ; ' -i. . :.. 

If you have any questions' regarding this or any other phase of the •• 
project, please feel free to contact Nancy Courtney at 413^54^-2846 
(call collect), ; Thank you for your interest and yCiur' cooperation!, , 

Sincerely, y • ■■■'•^^ 

Richard G. AlUri, Ed.D. 
Vice Rresident for : 
. Ins tructi onal Devel opment ' ' 



RGA/gf 
Enclosure 



March i, 1977 



■Dear Goordinator: 



: As you knowv the state of. Georgia has /been serip^ involved ia^^^^-^;- : -^ 
rec^ht years with the :ae>||lopni^ of ah effective vocational ied^^^^^ 

program. ; A great deal : of state and federal ;^nerg^;h jdirscted. :. ; ■ ; 

.'toward creating vocatipaal .programs to serve many segments of Georgia's; J 

populatidri. >One such program, geared towarcTsecondaryeducatip . 

resulted ih. the>il2 comprehensive high schooa ^ . 
part^ Qf . GeprglaVs public school system^ . V v'u^^^B ^ • 

The Geprgia AdvisipVy tpUncil on^ Voqatipna^l^ "^i:- 
for evaluating t^he 'effectiveness of ■vocational activities and has 
undertaken an assessment throughout - - ' 

the state. Enclpsed you Wi 11 find a brochure; containing ■;ba.ckgrp^^ ; . :; 
ihformati,pn'Qrr^.this proi^ ..y'^'-X:. 

"fJational 'Ey^ ihc/; CNEsT of^'j^ 

the contract agency conducting the assessment for thfe* Advisory Counci 1 . 
We wi 1 1 be gatheri ng inf ormatipnVvia questionrtai re mai lings, personal ^ 
or tel ephorie i ntervi ews , apd .recojrd searches on variojus, aspec 
comprehensi ve hi gh vschpol s ;. ^ We ;wt1 1 be\ repprti ng res^ul ts an^; r®c 
dations to:, thevAdvisoi^L^C during Oiily 1977.^^^;-^^ ■ : 

We at NES'1*ook . forward to worki ng wi th admini strators , teachers , ^and 
students within the comprehensive high school . system. VJe ihbpe that 7 
thi? findings of the assessment wil 1 prove valuable tp the future ;pf 
vocational education in the state^ of Georgia. 

Sincere'ly,'; ■ ■■;■:•;'"... ^ ■■'r- ■ 



Richard g!. Allan, Ed. D. ;\ . ^V7 '.: ■ 

Vi'Cfe 'Presf dent- for ; ' : ^ 

. Instructional jDeyeloprpent 



" V:RGA/^gf . 
.Enclosure 



EKLC 



, . March ..1, :1977 . . :. 




.Dear Principal;: • . ^ ' 

• •■ .• A-:- -J ■ K\ ■■■■ ■ .y ■ -. ,-, .. •■; ■ ■ • • ; . .• • . ' ' • 'h ■ 

As youM<now, the state of Georgia has been seriously involved ia/. 
recent, years with the development of an. effecpWe /vocational education ' 

• program. A great, deal "of state. and federal energy, h^ 

;,-tqward -creating vocational programs .Ito serve many, segments of Georgia's 
population. One such program, geared tdward; seed . 
resul ted in. the 112 comprehensive high schools whicK^ 
part of Georgia Vs; public 'school . sys:t?em. ■ / ^ ^ ; 

. The Georgia: Advisory^ Gb^u tic il^^^^ Education; is vresponsible^^^^^^ 

for ^evaluating; the ef fectivenessv of vocational activiti^s^^ has 
undertaken an S^ssessment pf comprehensi ye hi gh School s thrpughput^ • ' - 
the state. , Enclosed you wi ll ^f i^d .a br^^^^ . . 

■:-'inf6rmattion ■•O'n this^'^prpject, ; 'f-"'/ ^^'^^^^^^ 

Na t i on al Ev a 1 uat ion Systems , -Inc. CNES) of Am^ 
; th^ cbntract , agency conducting the assessment for the Advisory ,e6unciT. 
We wfii be gathering infp vi4 questionnaire mailings , .p^^^ 

• or .telephone intervi ew y andlrecoV^d s^^^ aspects of the 
comprehensive high schools. : We will ^bfe: report ing^^-t^ 
recommendations to the Advisory Councilv during July 1977. ? . . . :■ ; ■ 

To. facilitate pui^ information gathering, it Is Impfti^tant to'id^nti^ 
'p^(ip} e involved in of the, comprehensi ye hi^^ Vchbol s^y,;S 

Accbrdiri^ly we have mailed >to the vQcatioriai supervisor in your com- /: 
.prehensive high schoal a letter similar to this qne^^^ ^ 
we; have requested that he or she provide, on .a customized rpster, the 
names of contact persotis representing the following: constituencies : 

guidance counselors^ • " / - ' 

■ ■ ^ vocational teachers V. ' ■ * , ^ ' '-C. ^ 

; academic teachers/" ; - •;; V': 

recent graduates .of comprelje^sive •hi ghy^ school s ' -i^ : ' / , . • 
;^ pbst-secpndai^ V . ' 

; local emp graduates ; ; , : , ■ V - 

You may . wish to help your Vocational' supervisor provide the names of ^ 
contact -p^rgons where, appropria^te, such as guidance counselors/and . • 
■•acadlemic teachers.,; ./ • .V ; /v'''-"'V.:.:/V^-. ' 



EKLC 



We. Will be surveying via ,questiog|atr^ 
: above 9^^^ supervisors / 'voca^ 

'.o: directors- V ehroTTed vocational students^ parents . rinput ^ 

: thfes^ gr;o#s;^^^ 1:1; be inval uabl'e to the: assessment and should' res'ul * 



V ; • .in - tifnely^ to (the Georgi a Adviso^^^^^^^ 

vK- ■ .... Mucationv- - • v' ■ ' ■■ • • •■ .•. ^;"'':'-'';:"''' •-■^^-K'^^-^^^ 

• . 0^ ngs.. are schedul ed for' the* week of March; 2>i:^' ■ • 

^^"^ ^ ■ .^§1^^^ sfeoul d . recei ve^ a ' pxint^i p)jl Is .que$*i onhaj re , - 

. a --set^ W^^^ for i ti comp);et]Qn y/ and ;a:^ME■S • r^ envel ope,^'^ 

:,r- ;•; Jh^ anonymity of al 1 respondents wil 1 -b^ prdtectedl ' : . ^ ^'^-^'^^^^^ 

We at NES look. fprwaV^d to working witH eidministrators, teachers', and / V 
: J^students^: wi thin^ system..; We. hope that 

V the ftndi rigs the assessment wil l .provd valuabl e to the future of • > - ; 
vocational education; i : : . • ; :,,v, 

If you have^any questions^ regarding ith 
; project y pie feel -free to; contact Nancy; tiourtriey • 
" \ (c?all collect), Thank>ybu for: your. Inl^^^^ and.ydur cdoperat$t)n^ ^./^^^^^^^ 

:.,/^:;-Sir^c^el^.,.^^^^^ 

^ ■ ^ \ . ■ /yX;-,,. ■ . ; ■ v^"-;. ^■•-•'■•^ 



A Enclosure ^ 



EKLC 



1 .'• "tf \ji 



iar;.C.0a?irnian: 




: - v As you ; know, - the S;t^ has been ^eri^usly iHvolv tri- - 

- : ^.v. ^ recent years :w1iiti '1-Ji^^ an effeotiye: yjocational education ' V 

- V ■ program. A greatV^^ stat:e and fed^ra:U enerigy has^^b^ 

■ • • toward xreati rtg^:^\^^ to serve many^ segments . of^: Ge^^^ 

pbjDulati 01^ . Onb'^U^^ pra^fd^jn^ geared toward secondary e^ucat-ibn has ; - 
y :'resulted frt^ high schools which now operate ^is >v - 

, ; jiart of^^ 

^ : • Trti^^Georgia Mviso^ Counci l ; on Voc^tlQri^l^.'Edu^t 

for^ evaluating the ^effectiveness ^oi^ VocatibriVl activities 
^ \ Undertaken ah assess^^ c.0jnf)prehensi ve high schools, thrpughout , ; 
V the state. , Enclosed you wi It' find a brochure- containing .back^ 

;--;i.n]^rma;tion-.o ■ ' ' ■ -v^;^" ".• ; : ' 

; , / - ;;:Na ti:pn^^^ / S)^s terns,,;; Inc . : (NES) . of 'Amherst ^ Mass achus^^^ ^ 

> ;;^5i;^he .c^ for the^Advisbry Council 

. ^' be ga thehi rig i nf orma ti on via ques ti oiinai re mai Ti ngs , personal- • 

• ' or telephone i ritervi ews , and record searches on various .. aspect^' M^^^ 
compreheny ve high "^sch^^^ We wi l l be , rep^rti^^^ 
V . \ da^^ during iJuly 1977. . : . -^ ' V " 

\ We at N^^$ look forward to working Il/i^th administ^^ 

students^i thiri (j:)h^^ high ^school system. We hope that' ; 

thfe findings, oi" th^ assessrt^^^ valuabTe: to the; future of - a 

vocational educatibn in v"the Estate Qf ; Georgia; ^ . 

^Sincerely, - 



"^Ri dha rd ; G . Al l an ; E^^^ 
Vice Presi dent for^^^^-^^ 
Instructional Devetopment 



RGA/gf - : 
Enclosure \ ""^P^^ 



ERIC 



;March 1, 1977 



• bear Vocational Supervisor:. ; .. . . . . . < ' 

\As yoU;know^ the.state of Georgia has been seriously involved in 
recent years with tKe. development o an effective vocational educatfbn 

; vprogrami grea^^^^ state and federal energy , has been directed V. 

':;tpward cr-eating vocational programs to serve many segments of: Georgi a' 
population. One- such- program, geared toward secondary education,- has 

. -resyl ted in the 112 comprehensi ve hi gh school s whi ch now° operate as 

; part bf Georgia *s': public school^system. 

the : Georgi av Advi sory Counci 1 on Vocati onal Educati on i s responsibl e ^ 
: for evaluating the effectiveness of vocational activities and has- . 
.undertaken an assessment of. comprehensive high schools throughout 

a brochure containing .background • 
/information on this project. We have also included-a brochure-and 
.letter addressed to ::the chairma your local advisory" committee 
/ for you to, pass alohgvat the next conveni'e^ 

Nat iohal Evaluation Systems, Inc. (NES)- of Amherst, Massachusetts' is 
the; contract agency cojiducting the assessment for the Advisory; Council 
We wi 1 1 b6 gatheri ng i nf ormation via questi.onnai re mai 1 ings , personal 
or telephone interviews , and record s.eatches on various aspects of. the 
comprehensi ve high school s . W# wi 1 1 be reporti ng the results and .our 
recommendations to/the Advisory Council during July 1977. / ^ , 

Tb- f aci 1 itate -joLir i nf ormation : gather iag7 it i s important to ;i dehtify 
. peopl e in vol ved i n vari ous aspects of the comprehensi ve hi gh s chool s . 
^ The constituencies y/e wish .to ; survey vie^^^^^^ 

principals.'---'- [r • / 

• vocational supervisors ' . V \ . , y--/ - l '^^^^ 

■ ; •^ vocational directors ■ V . \ y . ' ''i^ V ■ ■^[X-^----^ 
: ^ guidance counselors;^ . v; ; , . : ' : - ! 

• vocati ona} teachers ' . : ^ ^ ^ : : ■ ' ^ 
' .: • academic teachers^- ^..-^ ' • ' - -^ . : • : ^ 

■ • ciirrently enrolled vocational ''students .. 

• ■••^-parents.:-.. "' ■;. „"■■ ; ' ''' '-^■■''■^^^ ".. 

■ . : • recent graduates: compV^hensiyevhigh schools^^:.^^^ - 
; , : • post-secondary vocational faculty^^ ^^^.^^^^ ^ 

'/• local employers of gratiuat^s 

-Input" from each of these groups, will be invial uabl e to the: assessment 
and s houl d res ul t in, timely recommenda ti ohs .to the Georgi a Advi sory 
Council on Vocational' Educati on. 



;dtecordihgly , we have i ncl uded a blank roster f o'rm whi ch soli cits the V 
^fnames. of contact persons representing some: of these, groupg; We wdul^^ v.- 
greatly appreciate itvif you. would randomly select the. requested^numberA 
. of contacts for each consti tuency J isted on the roster , and, return the .^^^^^^ 
coinpl eted form to us by^ljlarch 11 1'977; . You ma^y^^wish ; to. consult With v • 
your principal for some of these. groups," such as guidance, counselors v. r 
and' academic, teachers • ' ^ . . • 7 ^ ^ - - 

■ We. have tried to -make' the roster' as clear, and concise as pos^ibie soV 
that its completion will require a minimum^-expenditure .of yatir- - 
You^r ass i stance in th i s phase of the s urvey wi 1 1 -be most "val u&:fc^^^^ Vv 

Our questionnaire mailings are scheduled for the week. of llarhh 2^ : 
1977. During. that week we wiir be mailing questionnaires - instrqctio^^^ 
f or their completion, and NES return envelopes^ directly to the s^^ 
contact persons. The anonymity of all respondents will -be* protected. 

We at NES look forward to v/o^^king .with a'dministra tars , . teachers 
students vyi thin the comprehensive high s^chool system. We hope that a 
; the fiiidlngsi^of the assessment. wi 11 - prove valuat?le to the future of. ■ 
: vocartiphal educa^tion in the state of Georgia! . ' - ' \ 

If you have any-questions regarding this or; any ^other phase ..of. the 
project, .please feel free to contact Nancy Courtney" at .413-549>2846^^^ 
(call collect), thank you.. for your interest and; your .cooperation; . 



Sincerely, 




Richard G. Allan/ Ed/D. 
Vice/Presldent for 
Instructional. Development 



RGA/gf - 
Enclosures. 



\ 



"... ~ , ' . 

:Vv ' -/March ly 195^7 ' \/\ •/ • ' ^ - . ' / . . r '^^^ ] ''V 

; As .you ,ki30wi the state of Georgia has been seriously involvad^in ^ ' . < - . 
V. ..':;.recent years with the development of an effective vocational' education . • 
. .--. program. A great deal of state and federal, energy has been directed 

. ^ serve many segments'^ of Georgia's •• ^^^ 

popQl ati on. One such program; geared toward secondary education, , has \ 
. ■ . rqs u 1 tecl in- ' th e . 112 comprehen s i ve high schools which now operate as 
prUrt ofc.Georgi a 's public school .system. "T [ ^ r , \- 

: The^^eofgia Advisory Council on Vocational Education is responsible^v^v^^. 
. for evaluating the effectiveness of vocational activities and hag , ' 

Undertaken 'an assessment of compreKensiv^ hi^h school s throughout - 
: the state. Enclosed you v/ill find a brochure containing background : ^ • • 

.information on this project. We have also included a brochure, and . . . •/ . 
; J-:/<^:eiter addressed to the chairman of your>local advisory committee v ; 
' .for you to pass along at the next convenient opportunity/ / : ; . ; ^ . 

^. : Kational £yaluati on Systems, Inc. (NES) of Amilerst, Massachusetts is 
the contract agency conducting the assessment for the^ Advisory; Gounci^^ 
■■ We v/in . be gathering information, via questionnaire mailings, personal * 
:;-\!i:.:.or telephone in terviiews, and record searches on various aspects of the • / 
.V cbmprehensi v^, hi gh school We wi 1 1 be repG)rtf ngi the results .and our ; ■ ^ 
' recommendations t6/.the Advisory Council during Jul^ 1977;; 

V To facilitate our information gath :^mportan1^ to iderit^ > ^ ; - 

■ :peopl«e ^flvol ved i n Vari ous aspects of th e comprehens i ve hi gh school s .; ; ; - 
; ; . :TJhe Const we v/i sh to survey vi a questionnaires and/br inter-. : 

"r-,;S-v^'yTews;-'aire:v '-^-y ■ ■"■■\ '- .-V'^ ' ■■ - ■•■• ■'r 

V--. "prill crpaT?^ ■ • '^v- ' : ' 

: ;v ; • vocational supervisors ^ ■ ^ V- V , / :.>^ 

^ ^; ^ : . > • - ■ ■■'[':-' 

■ J. v/ : • guidance cpu^ - ' ■ ; • . ' 

^.•;. ■'^^/^^•..vqcati.pnal^ ' ^ ;. . . ,...-,.-/ , : v/;-';' V-"-"-;^- 

. ■•/academic' teachers -r-:. ' ■ . ■ ■ :v ; .■■'x ■ I- 

' : . ; ♦ currently ^^^e vocational students [ : ; . ^ x / 

-.• ; parents ' - ' ' • r:..: v ■^'''^/-^ . " 

/: ; • recerit graduates of comprehensive high: schools VV . ^^ • 

■ p6st-s;ecpndary vocational faculty 'y^ • : : : 

■'•s- ' ; • local employers of ;graduate^ .1 . ' -^^ v\ 

Input from each of these groups will be invaluable to.ythe:,asses^^ 
ahd shduld result in timely rei^mni^nddtions to the Georgia Advisory T^ / v^ t 
. Counqil on Vocational Educationv; 




^P^c^ form wHfch^^ 

^JiarteS;^^ en tii ng sprue - 6f : : thi^is grbups v S Wis iWou 1 d 

:0f Sicpn|^ tuency listed; on ^^-^ '^-^^^ 



G Qnipil;etied ^ f o r in to u s ' by 
i!ybuf.^,pr pal for some 
^andpaqademi^t^^^ 



.March II, 1977. 
of. these; group^ , 



the Nrpster ^;Agnd^returri,;the 
You may wish -"t^ 
such as ' gui dan ce eounsel ors i 



:/ '"W^^^ and concise as^possible so^-'^:^ ; 

tha t i t§ vCompT of your time, . ; 

. : ; Y^urj as 1 n;th i s phase of the survey wi 1 1' be mqst v 

. Our questionnaire '^r -] 

; ; 19.77^^^^ we w1Jl/be.mailing -q^ 

V -for; th^ opes ^dive^ttyyi^^ 

■ ij^^ The anonymity* :Qf Vatl 

; . A second j more ih-depth. survey wil 1 also b& condu^ week : v 

r ; of MarcB 2!^^^^ This phase, of; the prt)ject wi 1 1 -^consist of on-site 

; telephone interviews wi tK parti cipants/^vfrom /some : ' 
;\ groups. /;;Y^^ has been randomly selected to pair^^ v 

in the interview, >as well a^ the que^^ 
^ X^^^ upon receipt 0ii ;your - irostier, we may tohtact some of the 

/* pieopl e you 1 is ted to schedu l e ei thdr oh-s i te or tel ephphe i ntervi ews . 
;: Trained NES lnterviev/ers. wi 1*1 .t>e cpnducting thi s aspect of the surviey . 
. Again 5i the anonymity of, thoseTlnterVi^ 

Wfe at/NES. Todk-.fbrward to working with admiinlstrators/ teachers, and: 
students withi n; the comp^rehenslve high school system; We 'hope that : ? 

■ : the findings ;of ;the ^^asseissm^i wi 11 prove valuable^ 
f YocatlbnaT educatipn in; the ;^ate of (Sebrgi a . ^ ' ■ 

■ If you have- any questions ^regstd^ of the 

^ project,, pi ease feel . free to Contact Nancy itfurtn^y at 413^ 

■ ; (call cpl lect) V. ] Thank -you for nterest :ah^ your coopieratipn . 

^Sincerely, ■ . ' 




' Richard G; All an , Ed.D. 
"Vice President for - 
. i n s t r u G t i 0 n a 1 De v e 1 op me n t 



■RGA/gf , 
.Encldsures 



ERLC 
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y -;: ' ^appendix :a;:^ part 2 \. : 

Questionnaire Wailing Cover Letters 
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ERIC 



April:?;; 1977 



ERIC 



Dear Vdcatiohal Di rfector: . ■ . , . \ v- \ 

. The enclosed^ questi dnnai re i s- part* of the Assessment; of Comprehensive . 

' High Schools being conducted for the Georgia Advisory Cpuncil oh^^^^ - ^ 
Vocational Education by National Eval.uatibh System? As you know- v 
from our letter of March :1:/ such questionnaires, customized ^o^^'^:# 
varidAJS isegments of the educational ;commuhi ty^' Vepresent^a rtia jorr 

..part:»of the dyeralT assessment. plan. , ^c*- V ^ 

Would you p ,us by completing the questionnaire and f 

returning it to us in. the enclosed ehN)elope by April. 20 (rather tha^^^^^ 
the. April 15 date requested -on the questionnaire) . / . / 

The cooperation of. educators such as yourself is^^^ necessary \ 

if the. assessment .is to be a success . You maj^/-t)e'"assu ■ 
a4iswerf iyil 1 be kept entirely confidential . Jf you have questions , 
or tomments regard questionnaire^, please. do ^not hesitafe t^' ; : 

'call rfie (callect) a1/:Natiorial. Eva] u Systems, ^(413)^ 549^2646..^^^^ y^^^^ 

thank you... / 

; Sincerely i- . 





Michael Daniels ; 
Project Manager 



HD/wf : 
Enclosures. 



V > >Vbcaitiphal Education: Natioriai Eyaluatfm^^^ 

\ 'rv6ur Tetter of 'I^S^rc?!! 1 , these questiohriairesV cu^^^ . i 

■ • ^ " segfinents 0 conjmunttya ; repr^ major part^of the ^ 

^ '"l;::;"- -vOvet^all^/asseiss^ 'Pl an:.;-. '.-.^ ^ . • : ..J'. •^C \ .■■ 

: : v^We sucIt questionnaires v—^ 

::.two ■ each .f^ counselors: and academic teachers. To' ensure ' 

that- the^^^ by the as sessiiien t , p^ i s a s 'Qompl ete XC: 

v^^: / accurate, as pbssibl e , wll 1 you pi eas^ as^i st lis by : ■ ■ \ . : v:^- - V 

1;)- requesting that the guidance cqunselbrs and teachers ■ ; ; ' : 

- • v;whose n&nies app^^^^ on -the attached /roster co 

■ :their questionnarres-a^ i; 

: . 2) • c^ princip,al questionnaire; yourself; and : 

:^ - . 3) cdnecfing the questionnaires and returning therri to us y^;." 
: ' . in the enclosed ^nvelcpe^^^^b April 15; ■* ' : ; 

; the cooperation of educators ' such as; yourseff is highly necessary ^f : / > 
: the assessment is to be ;;a success;. You My be assured that, all . answers ; ; 

. ^ win' be kept eritirel^y confidential.: If;^u ha^ve questions XDr comments; ; • ; 
?■ regarding the quQS please do not hesitate to call me " 

(cbl lectj at National Evaluation Systems/ .(41.3) 549^2646. J 

Than k, -you--' ; •■ . . :' ■ ■. "'V';'. ' ^• " - ^ 



.Sincerely, 




>lichaeF Daniels/ ' 
Project ; Manager 



MD/wf ^ 
V^Enclosures 
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ERIC 



; ■ JITr&y enfc 1 osed; ques ti on na i res: . are pa rt of the Ass es sment o f Cbmpreh en ^ 
' ■^iii^ Stho^^^ : • :^^^ 

> f^Vocat ionsl: Educ^^ion by National: Systemi^^ As^you know firorti ; 

'7w|isory: CpuncilV the^ quest ibnhailires,- customized for various 
^ |the eiducational cbmmuni ty, :represent a ma jar part of the bveiral 1 ; 
jessmenl .,pT-a-n. v/;> ■ • '■■...■•'>'• \\ ■ , ' . 

vW6 have ahcl osed '^f^ queisti onnaires one' for: yocation^il . ' \, 

; supervi sprs -and four copi e^ of ; t he .quest i bnna i re ,f orv voca'|;1 onfil • tea chers . 
To :.ensure that the' infbrnidt by the assessnient project^^ 

cbmpl ete and .accurate, a s pQss iJ^Te , . wi 1 1 - you pi ease as si st ;us by : r ; / * 

: T) requesting that thfe vbcatibri^^ teacfjers whose name? . ^ 
; i appear on the: attached rpster bbmpl ete their questioiiinaires ■ 
^ ;and return them: to ypu;^^^^; ^ V 7 \ . ■ / / ' 

: 2) 'cbitipl eting the vocational supervi^br questidnha'yie form^ 

■■""^"■yourself i.- and'i ^/'■).-rr-- '■]:^':; \ ^ 

; ! 3.) collecting the questionnaires and retarning them to us . :"^;;^^^^^^, / 
*. in the 'enclosed 'envelope by Aprils 15,^ ^: ■ ^-^ ' y,.^' -■■^^^^^^^ 

^lll^^tpoperatlon of -e^ yoursel f is ^highly netessary if 

^'the assessnrtent is t^^ may be assured that all/ . ; 

ansv^rs will beV kept entireTy confidential ; If you have questions' or^ 
coriTieijts regarding '^fhe questionnaires, please dp not hfesitate to call 
(c^l lectl at iNat^^^ Systems,. {413) 549^2646. ; . 

.'Thank, you^-; ;V; ' • v:-;";. 

Sincerely, -V;-- v'"-"-'V-^' ■:^\'.--^ ' v :' ^ 




Michael Daniels 
Project Manager 

:;;v:-:::V;s-;^,^ 

Enclosures .. 




the enclosed quest rofin^^^^ are part -of, the 7\ss es sraen t 6f ; Coniprehensive - 

High School s ^berrig . coTVducted ;fqr th^ vGei>.rg1 a Advi sory Coiinci 1 . on;^^^^ ; V 

Vocational Edutatibrt^^b^^ Nati onal . EVal uatibn-Systems • {Asiyou :krt^ " v ;^ 

from bur 1 etter. of March 1 and' your March; 30 meeti 

of^ th^ Advi sory: Cbunci 1 > these^'^^^ customized f^^ 

segments of the ^ducatibnil commuiiityV represent a m^ 

• oyeraltvcassesSment^^^ '.'r^ • ^■/v^':v■■■ • 

As ;ypu also know^ from our 1 etter, your school has; been randomly- ''\Ayy^:Xy. 
^Selected for in-depth parti ci pa ti oh Consequently, we ^^h^ 
with thi?. letter 37 such questionnaires :'^;]one^for 
four for' vocatibpaV teacheV^^^ 

for vocational students, and* 16 for their parents. To ensure t^ 

this, crucial 'cbmponeht of the'^assessmeinft .produces; information t^^^ ^ 

is as thorough and' accur^te^as possible,, will you pleasfe iass^^^^ 



• . 1) -asking the four; vocational teachers^ 

. apf)ear on the attached -roster to : 
V ■ ' questionnaires .and"^ . ;; 

Z... asking ONE bf thesa teachers to have ONE of his/her \: - 
. ■ ■ ■ ' ' ' 'classes ; - v: • -v^' ^' „ ■ ' '] / , ' ' ■ -' ■'^ /" ■ ' 

a) • fill put the 16 vocationa,! student- ; " : ■ ;/ v . 

^- questio'nnalres., ■ •■y:; a .. / \ ' ' f-.^''.-:' 

: -b) : t^ke the 16. .parent questionnaireis. hp^ei^^^ .^ ' . 

. . ^ 'ffcb be^filled out by their parents , *and? V ' . : 

'c) return the Completed questionnaires; t ; • 

their; teather, who will return them to ; ; ; ■ * 

you;- - ''^ 'r .V 

(A coyer ^Jetter v/hieh briefly explains the assessment is attached to ; " 
. eaich jiareilt questionhai re. ) , - ; - v '■■ 
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-^-:^/^Tt^^^ the questionnaire for vocational; : . ' 

'} ; " s^uperyisors yourseVf; . and, - \- : > : ' ; . " " 

^ . 4.) ,c61]ecting the quest iorinaines ..arid returning > 
: . .. . them/to- us in the ""enclosed^e . . ■ \ 

f he coop^^ of educators such as yourself is highly,' necessary if 

; , : v:t*e .^sisses to be a^ success You -may b^^a^ 

;:r..::.:Wjl :If you have questions or comments^ 

, V 0 tjuestiorinair^^^^^ do Ti'otrhesi tate: to^ c 1 me tcollect ) 

. . af. National Eva^luati'on Systems, '{^IZ) 549-2646. . . > 

•,. • Ttiank you. ■ . ■ ■ ' • ' 



Sincerely, * 
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Michael Daniels 
Project. Manager 



KD/wf . 
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y'^^" knowy for a .riui^^ of years the state of : Georg'iav has been!: 

V, : .^seH 0 usl^: i n vol yeci i n the de vel o pmen t o f , an ef f e^t i ye voea t i o ria^r ed udcik v ' 
\ tion program.' ; A great dea^ of; state -and -federal /^h^e^^ 
;yv '^creating: Vpcatijonal programs to serv^ varipuis:^ V? . • 

■ -^^^^ ; v^^^^ effoyr^t, geareid toward .secondary educatT^^ 

vfesul ted o n the ; 112 ^cpnlprehensi ve; high schools whiciH. hbw bpera^ -^^v^ 

; ^GounciT - on Vocational Education ^.-r-:-'-';'- 

uatipg the->ffectiveness .of |hes^^^vpcational 
^ ::::v cori^equentiy, ha^ comprehensive hi gh.. 7 ; v / 

• . ^chobl s throughout ■the'^^state . As compref^ensi ye^ ^ 

-.J^ : • w •• 
i; By filling but^the; encl^^^ C 

< fli^ . to ^ireturn to yoli v/ill he v 

: ^;:helpin'^;^'to ensure that the councii : 

. ;realistib;'',informationy /I . ■ ' . 

' .""^ " . • " '. ■ ' i' ■ . ■ ■ ' , ' ■ * . ■ ' ■' ' . '■ . ■ - ' ■ ■ ' ■ ■ 

PI ease t:^ke. a fev/ minutes to cpmplete \,th.e questiorihaTrei^^.^^:;^^^ should 
^ - : take no more .than 15. minutes. You may be assured that your aiiswers^^ V ^ 
/ /will be keptv entTrely confidential If you. h 
the questionnaire-or woul d 1 ike. tO:^make any comments, pi ease do not . 
' ' hfesitate to call, (col 1 ect ) National Eval uati^)n: Systems of Amherst, ■ i 
: }■ riassachuspttSi (413) .54^-2646v the .age^^ whith is assisting the ? 
. .Advisory Council ^t : . : ' . 

We v/oul d appreciate the return of .th,e questionnaire by April 15. : 

•■■'Thank-: you.- ■ ■ ■ ■■■■'^ ^ ]■■'■■:.:■■■ 

:"---Sincerely, . ' -f--.' -'v'-'^y:"''^--'''^"--'- 

/ . Michael Daniels . / . , , : > 

' -/Project Manager ; . ^ ^ \ • 

; / . • "'. v- ft - ^' ^ . ' , V . 

MD/wf ' • \ ': .'. 

Enclosures ■ • ■.]•}■: . .• • ■ ■ : ■ \ -'-vv- 






seriqus% ;4hv61ved";i 

.^tfbri pragra^ . 
: creiatihg : p^^^ 

^dni^i stfch effoH geared toward secbnda^ 

•^tjie. ^12-Gprnprahen^iw^:h S:^#h^ch' now opei^^te' as fJart of * 

:jSieQrgla^ s\ -publ "system, . : : ■ -'^ ^ , . * ; ' ^ ; : ' . - 

/The .Georgia Ad viip^ EduG^tibn\Ts^r^ 
fot € vaTuaitng thd " pfTect iven^^^ s of the s ^ } vqei In at:t i vi t a nd , 

iconsejquently, has underiafken^:^^^ 
school s ^throughout' sta&te . As % recent graduate -of a comprehens iye' 
high .school youvcah ^ntribute greatly the suqcW^ this assess-^ ^ 
ment^U By; fill ing out the ervcTosfed questipnnalre^^'a^^ returning it^in :/ 
the: ehcl osed enyel ope you wi 1 1 ; be ■ he! pi riig to ensjjre that the cotihci T : 
is provi ded wi th rel evant and reaTi stfc inforrriat ipn^^ ' • ■: ? : 

PI ease take a^^^ minute^ to compl efe the questionnaife^^lt^^^ i "v- 

take rib rnbi?e'than 15 minutes.: jYou may be ass.ur6d that ^yo^i^r a^ 
WTl 1 be kept enti r el y conf i dehtial . If you have any questibns about 
the questionnaire or woul d- li ke to make any comments, please dp :not ■ 
hesitate to call Ccol 1 ect) National Eval uatf on Systems of Amherst, ; ^ 
Maissachusettsv (41 3) 549t2646» -t ajgency whichiis as^ 
Advjspry; Council to conduct the ass^ssmgirit. 




We woul d.appreci ate the return of the questionnai re by^Apri 1 1 5> 
Th^nk you. • ' ■ ■;. " /: . -'v^'-V./ ^''V'^ 

Sincerelyy- 




Michael Daniel s 
Project Ma nagger 
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' '•'As;.you; miciy -know, for a- number of years' the state o f Geor^i a :ha s been- ; ' i 
; sei^oijis :in the deve^ppment 6 , [ 

3: eiducatfonV progr^m;'^^ A of state.iand federal eneirgy- tt 

li^to^ crea^^ 

I^. V-P0P"Jl3ti0P'- -:V One such effort^ geared toward secondary Jduca1:i oh, : has' K 
1.; -%»^sul4;ed in^ t^^^ which now operate as^^^ : : 

^^;..v-;'^^jDart.y©fr;,Gefl^^ ."system.;;' v..' 

>tfte^ Geqrf i^^ s;ory^ Counci 1 ,on Vocati ohal Education Ms respoh^ible ^;- '^^^ 
: - for .eva:l uatirtg the; effectiveness: of theseivGicationaT actiy^^ - 
; v - ^oriseiquehtly, has., an/asseSsmerifc of comprehensive -high : t ^ 

V i L^school s^^^^ As" an empl oyer qf^ a recent coniprehensi ye 

; Jiigh. schooV,^ (please see below for graduatels name).:y^^^^^ 

contribute greatly to the success of this assessment. 'By f?ll ing. 
; ; out, ;the enclosed questionnaire and - returhing^ the encTbsed • ^ ' 

. you ;will be helping ;to ensure that the pouhcil. is provided; - 

^ relevant and realistic information.- ;; " ; ■ . . 1 

' -PI ease take a few minutes to complete 'the questionnaire. . It sholil d ' ^ 
; . /take ho more than 1§, minutes,. You may be assured that your answers . .. 

^ will be' kept entirely conf i dential . If you have ahy;questions about 

.;o?r:;the 'questions wpul.d Vike .to/make; any. comments v pl ease do hot ! ';v ; 

. h'esitate, to call (collect) National EvalUatioh Systems of Amherst, . 

, \ Massachu^ assisting, the ; 

: Advisor to .conduct the assessment . ^ ■ ; ^.i^; ■ ; / , > : ' V; 

■ ' We would appreciate the return of the .questionnxi ire. by April il5. • ' 

-•V/ lhank;.;you;. . ■ .^ .v ■ ' . ' \r;. ■■_ ' 'y '^y^'^ 

■^■■; SihC€if^e1'yi;. • /■ y-.i,.,/-;- ':^^-- .; - .^ ' ' ^ : , [ ^'^ -■''■y^ih: -^/'C^y--^ 




^ Michael Daniels 
: ; ;Prdj ect Manager 
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^t;-.yi;;:'-^-vv^.ix>;: 



-^ii' -'Dear Faeulty^-Memb.errV---^^' -"-. ; " ' r'v/ f..- -'^ ^. ^ r^^- ■■ 
/^^ ' ^ ■• " y\f'rf ' '-^ ..-o 

f&r r nuinber .0 

n ypT ved.. i n . the :de vel o pm^n t of ' ■ e ff ecti ye" Vpca tibnal educai> 
^^t|pnfi^ feideral ener^:^ 

. ■■^c^e^tin yarlljjs seg^ 

■^t^ul|r^^ glared t6i^ai%i;ecpn^^ 

.;|^ul ited , i n J^he 11 2 cpniprphen?i vfi Hi gh Scl^&|ivS- wfvtch^^^ a^^^- V 

f)a^\t^^ Jeprgi^ ^-'s, publ^.c: .sc'hp:^^^^^^ y:;;[:-.:'x^^^^^ 

i^;^Jbeli^6e6rg Adyisory Gounci j ph Voc at lori$il '|^^ 
Qrfbr- e of these \^ 

■ ^;'consegU6htly,^^^ Undertaken an: ass'essmen^^t^^ 
schwl^ thro^ the^state. . As lin instru'ltor :o^^^^ 

,;";heris|v$ hig'h :ichpp1.' ^qraduate (pi eas^ sea ;bel.|w l^m-^^ name)., . 

v^ou % greatly $o: the/ sutces^ Pf vt^ By 

] enclosed questionnafre - and r^^tyrn 

: -^rielp^ be- he^pi ng to ensure that the couhc^i 1 s J/''-. 

prpyTae)tf'H^ • ; . -'^r^ v 



:f.- 



;: Pi^a^e ;take^^ few mi nutes^ to complete the ,ciuestipnnaire;j it shpuVd 
take^no-J^mpre^ You may ,b^e asslired that ^^our answers . 

wili be ke^^^ . If ly^ have any questions' abput* 

. the ques^tiorinaire or would l i;kb. to ^riake 'any commisntsv pl ea 
s he si tat e^^^ (col 1 ect) National EVal uatipn Sy^^^ ^ 

■ ■ fessachusetts^^::^^ 549-2646,' the ageincy: Which is assisting the . ' 
. AdVispry thB; assessment;. . \ : ' ■ -V ^ 



We^ woul d ^ppj^qiate the: return of ^the-Iqu^^^^^^ by April 1 5, 1 977/ 

■■Tharik--:you; ' ■ v- - ■■" " " ^- / '■'■\jS' 

■; Sinceralyv •■^ 'v- .. . ■ _ . ■■.•■:v-.' ■ ■^.:?: A/^^^^^^ 




Michael Danielsy": 
Project Main age r |: V i ' ' 



.MD/wf 
End G sure 
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.APPENDIX B 



A Copy of the Contact Roster Sent to 
Each Comprehensive High. School 
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Survey of Georgia ^Cotnprehensi v6 :H;i gh^^^ fe^^^ s 



.' b ■. 



PRINCIPAL- In your high school 
(i);. Name: \ . 



■School Telephone "Nuniber:: 



il. GUIDANCE 



(1) ^ame: 



:(:2) Name: ^ 



in your 



r. 



school- 



, School- Tel ephohe Niimber : 



■:.V 



School Tel ephonev' Nuniber ; 



iir^.VOGATIONAL TEACHERS in your high school \ _ 
■.■(!) ; Name; ' - r \ ' ^ ■ ■■ . ' - ■' 



.'Grade(s) He/she Teaches: 

=(2). Name: ■ : . ■ - . ■ ■ ■ ' 

•.Gradefs) He/She Teaches ; _ 

(3): : Name: ' : >■ . / ■ 



6rade(s) He/She" Teaches :,_ 



Departrnent (if appi icabl e) : 



Department ( i f appli cable) : 



Departmefit' {i f appl i eabl e). : 



(4) iNanie ; 
Gradei's 



Teaches: 
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Department (if :■ applicable) : 



. .(1) Name: 



■Name: 



one, 



Student kho; iS;: eJrrently working for each-.einpl dyer. yoy list in Vl' .and one student ;Who is currently. ; ■ ' .• 
with each^ teacher yoo:list1n:.VII ;" v,r-/ '^ ■ . . • • 



.(i),.Name:.: 



Home Address (street, cityVzip): 



Year of Graduation: 



1 • 



(2):: te: 



..Hdijie. Address, (street, city, zip) : 



..Year of Graduation:': 



(3)' Name: 



Home Address (street, city, zip); ^ 



;Year of Graduation: 



(4).',.Maoie.: 



Home Address (street, city, zip); 



Year. of Graduation:^ 



($)■ Name: 



Home Address ('street', city, zip):. 



.'Year.of Graduation: 



;VOGATldN|L STUDENT^ 

. ■ ^" ••■ .... ' ■ ' 

{6} , Nanlt-:. : 



Home. Address 



Home Address. 



(8) Name: 



Home Address 



. city, zip) : 



, city, 2i,p):s. 



,;;Cit;y, zip):. 



: Y'ear'<)f 3radiie^t1-bnr 



Year of: Graduation r;' . 



VI, LOCAL EMPLOYERS who have ' hi red one or more of your graduates ] i'sted above 
:., .:V(]r) ^. Employer's Name:-' ' : ■l ' . ' , :: ' . -■ . .. . Position; ; . 



.Institution: 



Address ■ ( s treat city, zi p ) : 
Graduate's Name: 



"Eftipl oyer's Name: 
Institution: , ' 



Addres s * ( s treet ,"'ci ty , zi p) : 



Graduate^ s Name:' 
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Position: 



c.'.-'i., !!«•■.;■■ 



Vir.:. POST-SEG^^ technical sqhools who fiave Instructed one or more of your' graduates';- 



eet, dty^^zlp);- 



Graduate's Name: 



(2) Teachtr's Name: 

.;Ir 



Address (street, city, zip): 



;/ Graduate's Na(ii|^^"' 



■ X 



ERIC ' ; 



J! 



' Teacher '^rflaiiie; ■ . , . , '■'■.f'^''''\ '/ ■ Pos 1 flon : 
•Institution:' ■ -"vv, 
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:y. V ■ ■ ■ :;APPENDIX c . 

' *;C^ of the Interview Instruments for: v 

:^ . - o^^^ supervisors, and vocational directors 

:o. Vocational and acaderaic instructors • 
• V © guidance counsel ors . • ^ - 

• it' vocational students . 



V 



AN. ASSESSMENT OF COMPREHENSIVE HIGH SCHOOLS IN GEORGIA 



• ^ . ./ An Interview Schedule^l^r- f^incip : 
. : ^ : Vocati onal Supervisors , and Vbcat.ibnal Di reetors 
. . ': 'Go^r Sheet ; . . ' . ' 



•TO. BE GOMPLETED BYvTHE INTERVIEWER: .: . 



.Date : 



.Interviewer: 



iNanie of. School : _ 
County: ; _ 



Type of School (% geographic and average 
dai 1y. attendance stratification) : 



Name of P^espondenti. OPTIONAL 

• 2. ■ - / • ;• " - ; ■ ' ' ' ' 

' -3., • ■ -: 



Position of Respondent: ' MAlifDATORY'- 
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1 t-i ^ :■' 



vvGood morning. ; I'd k " 

X ' ^ . * ; and I'm Gohductingrt^^^^^ 

EyaTuatiori Systems of Amherst, Massachusetts; W ^" : 

: ;the Georgia Advisory eouhcil on Education in conductiWc^^^ 

ah; gissessment of comprehend highjschools. ,> * ; 

As you know, the^state of Georgia ha^. been: ;s?riously^^ 
. in' recent years^ with the ^4evel ppmeht of an effec 
education program. One program, glared; toward^^^^^^ education , 

has resulted in - the 1 12 .comprehensive hi-gh schools which how operate 
as part: of Georgia/ s public school ; system, , " : ' ! - . 

The Advisory Council is re.sponsibl e for eyalijating the ef^^^^ 
: of vocatibncil activities , and these ^intervfew^^?^ 1 provide val uabl e: 
Input for their asSie^s^^ ■ ^ .-^ ' ^ r . / 

In addition to i/iterviews, we wil ;atw.^^ specific • . 

via questionnaires./ Each of -you should be receiving a. questionnaire 
■ in the mail 'Shortly^.v.. In both cas^s, your names /will be kept- 

confidential'. Your input on various aspects of 
* high school system will be mo^st valuable. - ' ; 

. Let'-s begin. . ,'■ ' '^'-y y ■■ 
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-2- 



I INTRODUCTION : (please^ refer tp/the. standard introduction) 



In ;:;terms- <bf vocational educationr'what .do^ve^^ 

niajprv role.(s). or '.co.ntin'bution(s) .of : schdol 

(tHS) to' each; of the folT owin . : ■ • ''/:■■•}■ ; 

aVv- •stud^rits : (both vocationaV^^^ 

b. the' local comniun;i ty . ; ; • ' . ■ V- ' 

c. 'v/the, vcoanty--: • 

\d. .;the state of Georgia: : .' • : "^^^ v . . . 

And; se(^d1y : Do you^see-; t|i1s ..method; of providing- vocational 
edueatiolq^ to be an imp^^^ the j^thod of offering, 

vocational programs, in total l*^epar5it^^s^^ 



The State is encouragi'ng; counties to get- involv^^n the- compre- 
hensive high school .;mb,vement. The /state now has some 1J.2 CHS's , v 
ind thore : ar8 plans, to expandHhis nupibfer ,to 25Q_ ; : ; - ; 

a. Does the state provide your school (s) wi th; sufficient funds,. , 
to-support adequate quality/ programs |n both the academic and 

- vocational arec\s? . ■ ' - V: 

" ' ■ . '; ■ V ■ . ' ■ • ■ ' ■ • •• . 

b, VJould you advise the state to continue on,v/i th p^^^^^ 250 ■ 
CHS ' Si or do you thi nk there i s. a need , for. further" s uppor t of. 

; .existing CHS 's? (If further support to. existing CHS's, ask: ; 
\ What kinds df support for what kinds of programs?): . .-^ 



II. . ADMrNISTRATlVE" STRUCTURE OF YOUR SYSTEM: 



3.;^"HoW. does^ the vocational supervisor's" dutieT compare t^^ those, of . 
^ • ^' 'the. other aSsi s tant pri nci pal ( s ) . in your sys t^m?^ f;;gr. exampl e : v 

- ■ ■ ■ . .'■ - ■ ■; *:■:;'■ ; ■■ : ,- ' 

a. What are the major functions of eath assistant principal . 
\ .(curriculum development, biscipline, teacher^^^s 

Interaction v/.ith . the. business manager pf your .system, : . 
. fisca.l responsibil ittes, reporting line)?^^^^^^ . : 

b. To v/hat extent does the vocational . supervisor interact .v/ith. 
\ ' . external agencies? What is; the nature of that interaction? 

• cV Is the vocational supervisor .v/orking v/ith academic teachei^s : : 
' • (e.g. , English, math) to develop joint programs, etc.?-^ * ;^ 
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A,. -FOR ■pRmciPALS ONLY: What -TS your .understanding of the ■respon- . • 
V ^sibili ty of: the vocational supervisor to the' vocatfpnal.' director? ■ • 
.. Hov/ does the iriteracti,on(s) between the voGati.ohal supervisor, arid ■ 

:■ • the vocational director differ fro.m that bflvveien. the ■vocational 

•. ..supervTSor and t?he pr 



LOCAL ADVISORY -COMMITTEE:'- ' : ;■ ' \ ^' . ■ ■ 

5. What : are ' i ts major f tincti ons ? . ( A .bri ef 1 i sting wi 11 be appropf 1 ate 

6. . Ijow effecti veTy;does it fulfin each function? / : ^.t 

7. ::What: is; it th ,:^cur coniJTii.ttee effective/in^ 1" : V^i^ 



STAFF DEVELOPMENT: 



8.' Do you'' have separate staff dGvelopment prograriis fo)'* academic and 
vocational instructors? Do you have, any .that bring the. tv/o groups 
together?' (If soy what is the inajor purpose of each progra 

91 a. Do you require that both' vocational .aJhd^ 'academic instructors 
; . take, prof ession^l development 'courses X^-g. v ^^uring the- sunimer 
or in- the evenings)? ' . 

. b. ; Are \the; professional staff development requirements different 

■ for your vocational and acaidemic instructors (e.g. . Masters 

- .^nd advanced degrees , etc.).? ' ' r ' . ' 

.■V. // ..■ : , • ■ ^ : 

10. : FOR PRINCIPALS '0 . What; has b.een .the state's role in the staff 
development programs in yoLir school? Specifically:,, in terms of : 

:. a/' initfation of programs; mandating such programs 

b. how mUch financial 'support they have, contributed 

• c. how much evaluation of staff devel6.pn]ent programs the state 
: has required ' ■ , ' ;/ ^ V ^ 



■ V. ; FACIilTIES: 



v:;-.A^ made thalt at .least someof the vocational programs ' 

: ■ ■ (e.g/, welding) are offered in separate facil i ties froiTi the acadeniic 



Al*; r"To what .extent do s€parate^:facili ties ^here foster a sehs^: of - 

isolation:^ amo^ the/vpcatiohaT instructors .{e.g , do they fe^V / 
just sepa^t^ ted ^ : ; ^ y ; v;.; : v. 

12. Are^your'academic factllties used more frequently/ by more. pe^ 

' ■ . than your voc'ational. facilities ,( e.g. V mpre^^^^h^^^ week,, after . 

.. . . hours , by members of the ^commUnity;^ parents , etc, )?^ ^ : - " 

13. If you feel any major" modifications are needed\in: any of . your 
. facilities, v/hat are they? .What^^ 

take to. malcG si;?h n^.fd'ifrcatiGns?. •..^ ' : ■ ' r'. . ". 



14; ■ Hov/ adequate are your vocatibnai facilities for physically handi- 
capped students |e:g. , students in- wheelchairs j yisually impaired 
. students, student? missing one or more limbs)? For example, are;: 
■there, any particular design features which permit handicapped 
students access to th^ vocationalarea? ; . 



15, . \To .what extent are handicapped students (physical .and special: , 
/ needs) mafnstreamed into both vocationaT^and. academic programs 
at your, school (con^^pared to Being grouped together with other 
Oian.dicappethN^ nee'ds students in sepafate programs, . 

>>»»v separate rooms i etc.)? 



VI> • VOCATIONAL PROGRAM: 

The concept of vocational ''c'^^ters'! has been defined as fol.lov/s 

. ; y... ^\The cluster concept broadens vocational .course, offerings to include - 
. ■ ..several occupatibnaT courses in one T^iboratory rather than one specific . 
Occupational course, - It is. aimed, at the preparation of tenth, eleventh, 
.and twel f th-grade y for en try^ level capabi 1 i ty in a- variety, of 
• rel.atdd, rather than specific, occupations." (Taken from Career ^and \ 
^' Voodttoml Bd^^^ A Progvam^ Manual for Local. Systems y 

■ .VGDE Office ^of Adult and Vocational Education, FY 1975, ) . . T 
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, .,:v.;4-;^; •. ■.. v „..,,;;... .■. • ■• ... • ■ .-. " ■■. 

"17, Dp you; see;:^ fiffectivfe v/ay of providing ;^ , 

VQcationaT^ 1 ^ occupational course traintna?. ^' 

.18. ::S6nie pepp.Te.v. necessarily here, have expressed the concern" . 
that tho-Mcat^ progranis tend to become the. "dumpi ng'^"|il5^[^ 
for 'thp^^^tudlBntS' v/ham "academics'' don ' t wanit ,,^can\t/^)^^^ 
. . • a dlscij^^ on. Tb -what extent do ^youV 

■; t]iat/thislhas"happen^^^^ br is;happentng here? 



> .1^ ■ 



A-V>1I . 'PHLISOSOPHY :OI^)jOCAtPONAL •EDUCATION : 



l§ J ' .Dd' y au *|pi|;th^a the ph i 1 os ophy ' of .y Du r . school i s cne^ of g f v ng: •• 

r: sWd;ehti^^ jpb-ski 11 s trai n.i ng , suff ici en t so; that the • 

/ v ... .v;; s^^ job uppn graduation? Or do' you think .it. is • 

, ■: -ohQ explore .a^ '. 

; : ' : V-'- ; ' ' "^v^ gaining specific job--:erltry 

.V - V ■ tra^fhing -^P;^ ■ / . ^ ^ 



Ov/ Which^bf 'the . tv(G general approaches do you feel is .better::.for 
the students and the .communi ty tn v/hich .^y^ is. located? 




VIII. INTERACTION AjMOfiG STAFF: 



21. .Oh . the-questionn.aires , you wiTl. be asked to specifically arfswer 
. .questions dealihg- v/ith the type, and frequency of interaction. 
■ V betv/een your academic, arid vocational instructors • * ;Vihat .1 v/ould. 
. , . like, to ask you here- :i1; for a general ■ impression ^Qf hpv/ these . 

; - 'tv;o groups view ond; another , . hoy/ they reTate to. brie anotherf . ■ 
. ' and v/hat,^ ^ to be -.changed about 'how they 

interact with 



r;'22 J .1 wo.ul d ' ^like.f.iQ3?^^^^^^^ y pu the .same ques ti on • abo.gt your, academi c 
- and vocational "^^tiiSents, : > '.. . " * 
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;;7 ; f ?:As^^^ m)ay know, "far. a-'nuiriber^ of years " the state of Georg^ 

-^y etfucat of sta:te,:and federal eneir 

• ' inta-c>?eati ng^yoca^tional progranis to serve" YaHous segmeTits ^of Georgia^ 
v^popuTatiorfw V effort^ geared towart^ secpndary education, --h 

^^r^^sulied in th^ which now' operate as.^^ --7: 

4^;:^; --part^yafr :-pubTi c';.sch6ol .'''systqiTi- ; ' ■ ;■ ' ' ■ 

- sory^ Counci T on Vocati ohal Educati on 'is respohsibl e;^ 
;-\fpr evaT 

^> tori sequent 1 y, has, undertaken an ^assessment' of Gompirehensi ve hi e|h ^ 
4 ^schg^^ s throughout the state'; As an ^mpl oyer ql4 a re cent coitipreh^nsi ye 
V : High scJhooV,^^^ (plea>se see below for: graduate ^s name^^ 

contribute greatly to the success of "this assessment. ; "By fill i ng^^ v 
; ■ out, the eincl osed quest lonnaire and / return in^ i t i n the ' encTbsed ' ■ \ ^ f ^ 
/ -.enveTppe you ^will be hel pingfto ensure that the QOuhcil :is provided- ! 
1^^^ relevant and realistic information, - - ; ; / I 

; -PI ease take a f evf ml nutes to coriipl ete the ; que^ , It sho Ul d : ^ 

, "ti no more than 1^^ m^^ You may : be assured t^^^ answers : ■ 

will, be- k^^ entirely b0nfident|a1. If you have ahy;questions about 
the :questionna^ wpul (d Tike to'^ak^ do hot -':v ; 

. : hfe?^^^^^^^ call (collect) National Eval.uatibh Systems of Amherst, 

i ,Massa 

We. would appreci ate the return of the ,que^ttonrthife by April il5. ' 

V,;. "Thahk;,jyou>.':' ■ '.r:. - - ■■■.'^■•:-.^':" -.'■'"'•'^'^^^ 




- Hithael Daniel s V 
: : Prdj ect Manager / 



;MD/wf 7': 
Enclosures 
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^m^^y^ f&r r nuirtber .of 

^^^^#5^ n ypl ved.. i ti the :de vel o pm6n t of ' ^ e f f ecti ye' , vpca tlonal educav;: 

^^^tjoff:^^^ A:^reat:-de^i of stat^ federal enar^iy jh^ 

'.x^i^atin various segr^^^ 

R^ul|rt;i6n.: One^ such e glared t6var%^ 

■V;:;'.i^ul te^d^ ;:j-h^ 11 2 cpniprphfin^i vfi ^cl^&|ivS wfvlch as 

■../;;:F)art;;Of piibl^.c:.sehp:6:^ ^^f^- ■.r^.i-Vv-^^^ 

^v;^Jbe@;Ge6 Adyisory Gouncil ph Vocational 

l^vrfbr e of these' \^ 

i ■ • 'consegu^ Undertaken an: assfessmen^t^ ^ 

. schpofi^ throughout the- state. As lib instru*(^or -0^^^^ 

: ;"h^risdVi^ hi^^ ichppi; ,qf aduate |pl ea^ sea bet^w l^bm-^ name)., . 

' y^^ to: the: sutcess; df this, asse By V : . ; 

.i^l3^^ enclosed /questionnaire - and re^tyrn 

: ^nielp^ be; he^pi ng to enlsuf e that the couhc:i 1 js 

^ Pi^ea^e ;take^^^ few mi nUtes^ to complete the questionnaireij it^ s ; 
; take.^no-i^^^^ ;You:may ,te asslired that >^our answers. / 

wilV be kept^.ent . If ly^ have any questions: about- - / 

. the questionnaire or would l i\ke, to ^nake 'any commisnts, please do not . /^ 
. hesitate|to;c;al.l (collect) National Evaluation Systems of Amherst^: ' 

f^^^^ the agency, which: is assisting the v . ' 

Advisory Co until to conduct thB> assessment. ,V ■ • 

We would afppfeqiate the; return of thelqu^stionnaire by April 15, 1977/ 
•■Thank'-:you; ^ ■ \ .^v;." - ■• " ■■ ■ ' - .-.^ v . \ ^ ,,V 

^ Sincerely,. ■ \^ ^- ./ ■ ■ ■ -x w- ' 




Michael Daniel s.;" 
Project Manager . 
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APPENDIX B 



A Copy Qf. the Contact Roster Sent' to 
Each Comprehensive High. School 



Survey of . Georgia Cdrhprehensi 

".ROSTER-": ":^^; :V '^v ■ 



b 



■ PLEASE mwm m'ma. n;[ m?^ 



I;'- ^r'PRIN^ In your higli ischoql 
(i) Name; \ ; 



■School Tel ephpnef "Number 



II. -GUIDANCE 



(1) ^me:: 



in your 



school- 



r. 



:t2) Name: ^ 



m-;^.VOGATrONAL TEACHERS in. your high school 
(l) ■ Name;'' ' . ' ] ■ ■ ' . ; 



.'Grade(s) He/she Teaches! 

.■■■''^"- 



(2) Name: 



•Grade(s ) He/She Teaches : 



(3) Name'; 



. Grade(s) He/She" Teaches : 



i ' . :.: ('4) iNa.me : ^ 
!' 6rade(s 



Teaches: 



.•■■■v.- 



School- Telephone NiiiTlber :^^^-^ 
School Tel ephonev Number; 



Departnient (if appi icable) : 



Department ( i f appli eabl e.) : 



Department' {if appl i eabl ej : 



' Depar tmen t , (.i f :■ a p p li cab] e ) : 



iv; J 



e : ./ • 



: Name: 



Grade(s) He/She Teaches:' 



one,: 



Student xho iS;. eifrrently working for each, eoipl oyer, :yoa list in Vl'.and one student who' is currently. 
ing':Wi,th each teacher you listen.. VII ■ , ' > • r ■. ^ . : : ■ 



(i):,;Naiiie:.: 



Home Address (street,, city, zip) : 



year of Graduation; 



(2); te: 



..Hditie Address, (street, city, zip) : 



. . Year of -Graduation 



(3)' Name: 



Home Address (street, city, zip); .■ . :\ 



;Year of Graduation: 



(4). ■.Name.:' 



Home Address (street, city,: zip);: 



Year, of Graduation:' . ' 



(5)'^'Name: 



Home Address (street; city, zip):, 



Year. of Graduation: 



Vv ":V0GATI 

.^^,..■',(6)'; .:Na#-;.0:-: ■■ :. ' ' ' ."■".••^ 



Home Addngss (street, city, zip) : 



(7),, ■Name:^ 



Home Address. 



(8) Name: 



HomeAddress 



, city, 2ip):s 



,;;Cify,:Zip):, 



Year of Graduation : - • 



VI, ' LOCAl EMPLOYERS who have hi red. one or more of ■ yoiir graduates 1 is ted above 



vil) "^. EmpToyer's Naiiie; 
'• . .Institution:, • 



Address • ( street city, zi p.): 
■ Graduate's Name: 



Pbsition; 



^)^' ;Ertipl oyer's Name: 
•Institution: . ' 



' ' ' ,.v 



X 



Address ' ( street, '^'ci ty , z i p ) ; 



•■ .Graduate's Name:' 



Position: 



ERIC 



* ■ area technical schools who have instructed one or more of your graduates, \ 



Position: 



/- Institution: , 



•:: Graduate's Name: 



(2)' Teacher's Name: :'''' : 



Institution:. 



Address, (street, city, zip): 
Graduate's M^^'^ ' , ' 



Positi'sij;. 



IS" 



ERIC;' 



... :\ 



APPENDIX C 



Copies, of the Interview Instruments for: 

: . o principal vocational supervisors, and vocational directors 

> o Vocational and acadefnic instructors • / 

■ , © guidance counselors . . ■ ■ 

;irVOcatioh 
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AN. ASSESSMENT OF COMPREHE^^^^^ HIGH SCHOOLS IN GEORGIA 

. . An Interview Schedule^ : 
^ : Vocational Supervisors ^ and Vbcatibnal Directors 

^ . '■■■■.'[■■ "Go^r Sheet : , . " ■. V 



■TO. BE GOMPLETED BYv THE INTER|riEWER: -^ 



'Date : 



.Interviewer: 



iNanie of School 
County: 



Type of School (-by geographic and average 
dai ly attendance stratification) : 



Name of P.espon6ent:. OPTIONAL 

' 2. ■ - ' " ■ ' ; ■ ' 
' ■ -3., . • ■ -: 



Position of Respondent: MANDATORY 



OTHER COrtiENTS; 



A 



ERIC 
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:;.vGood morning. : I'd 1 i^k is • 

• ' ^ , ' ^ and I'm Gonducting; t^^^^^ 

; EyaTuatiori Systems of Amherst, Massachusetts; We^^^ * : 

: the Georgia Advisory eouhcilr o Education in iponductilri^^^/ j 

ah: gis^essment of cdmprehe^ high schools. : : * ; J;-^ 

As you know, the^, state of Georgia has. been;; seriously 

. in recent years^ wi th the ^4evel ppmeht of an ^effec 
education program. One program, geared to^ education , 

has \resul ted i n . the 1 1 2 .comprehensive; hi^gh school i whi ch how operate 

• vas part: of Georgia/ s public school.; system, v ' : ' / - 

The Advisory Council is responsible for eyalijating the e 
: of vocatibncLl acti vities , and these ^i nteryfew^^?^ 1 provide val uabl e: 
; Input for .their assiessm^ ■ ^ .-^ ' - T . . C 

In addition to ijiterviews, we wil ;atso^ specific • . 

via qu^stionnaires. Each of you should be receiving a questionnaire 
■ in the mail -shortly^.^,,. In both case;?, your names /will be kept- 
confidential*. Your input on various aspects of t 

• high school system will be mo^st valuable. : ^ ^^^^^^v ^ . ; 

•■ . Let'-s begin'.- . ' •■ ■•■ • . ' . • ■ 



■J - . 



-2-- 



; INTRODUCTION : (please^ refer to/the. standard introduction) : 



In";terms. of vocational education^'what .do-ea^^ 

niajprv rol e.(s) or icontri bu.tionfs ) .of ; the co^ schdol 

(tHS) to' each; of the_ fol Towing^^ \: ■ '/':■■■}■ ; 

aVv' studfehts-: (both vocat^ 

b. the' local comniun-i ty . ; ; ■ ' . V- ' 

c. '-....'the,-.cou:nty-: r' ■ ■ ■■\^^[ 

\d. ,;the state of Georgia: : \ rr:''*^^ - • . . .: . 

;And. se^ndly : Do you "'see: tjiis method; of providing- vocational 
educatio1q< to be an imp^^^ the j^thad of offering, 

.vocational programs, in total l^^^eparei^ 

The State i s encouragi' ng; counti es to get 'invoTv^^n the- compre- 
hensive high school .mbvemeat. The /state now has some r;i2 CHS's , 
ind; thcvr2 :ar8 plans. 'to expand' this nu(Tiber.,to 25Q, : ; : ;V ; 



a. Does the state provicie your school (s) wi th; sufficient' funds-. , 
to-support adequate qual ity' programs in both the academic and 

- vocational arec\s? : . ■ ' - V; . 

■ • ■■ . . ■; . ■., . . * ■ • ' l ' ■ ■ ■■. . 

b. Viould you advise the state to cont^ on.:v/i th p^^^^^ 250 •: 
CHS's-i or do you think there is. a need, for. further support of . 

; .existing CHS'. s? (If further support to.- existing CHS's, ask: ; 
\ What kinds df support for what kinds of programs?) V . 



II . .- .ADMINISTRATIVE" STRUCTURE. OF YOUR SYSTEM*: 



3;.;^"HoW. does ^ the vocational "supervisor's" dutieV compare t^^^ those, of 
. • ^' 'the. other aSsi s tant pri nci pal ( s ) . i h your system?^ f;;or exampl e : .. : 

a. What are the major functions of eath assistant principal . 
(curriculum development, discipline, teacher sup^^^ 
interaction v/.ith . the. business manager of your .system, : 
fiscal responsibil ities, reporting line)?^^ ^ ^ . : . : 

b. To v/hat extent'does the vocational . supervisor interact .vn'th. 
\ ' ; . external agencies? What is;* the nature of .that interaction? . 

• cV Is -the vocational supervisor .v/orking with academic teacher^s • 
' (e.g. , English, math) to develop joint programs, etc.?' ■ ;^ 

.• ^ ■ : ^ . ^■; ; /■^-■/■\-jv'^: 
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A. .: FOR PEmcwALS ONLY: , Wh.at -TS your .understanding of the Vespon- . 
I •,siblTity pf: the vocational supervisor to the vocatfpnal director? 
Hov/; does the interacti,on(s) between the voGat.i.ohal supervisor, arid 
.:• • . the vocational director differ from that blfvveen. the vocational •• 
. -. .. supervisor and t?H^ ■ • . 



LOCAL ADVISORY-COMMITTEE:- ' : ■ 

.5. . What : are i ts major f tincti ons ? . ( A .bri ef 1 i sting wi 11 ■■ be appropri ate 
■ ^.h.ere.)^ ■ 

■ ^ : . ■ ■■■ - ■ \ . • ■ ■ ■ 

•■ ■ '* •■ '■ ' ■ ' , .' . ■ ' ^- ' ■ . .' . . ' ■ ■ ■ ■ 

.' . ■ . ■ y ■ ■ ■■■■■■■ . ■ ■■ • ■ - .■ . "4 ' ■ .V ■■ 

6. How effectTveTy does it fulfill each function? / ■. . . 

7. ::What:'is:'it that ^ ycur comrnittee effect! ve/iheffeet^^^ .,; : . 



STAFF DEVELOPMENT: ' ,: 

8. , Do you" have separate staff development prograriis fo)"* academic and 
vocational instructors? Do. you have, any .that bring the. two groups 
together?' (If so, what is the major, purpose of each program?) 



9i a. Do you require that both' vocational .aJhd^ academic instructors 
: . . . take professional development .courses v ^^uring. the sunimer 

- or in- the evenings)? . * V 

■ . b. Are \the' professional staff development -requirements .different 
^ ■ for your vocational and acaidemic instructors (e.g.. Masters 

■ • v: .^nd advanced degrees , etc,).? ' ' r ' ' 

^ ' ., ■ , ■ ■ .:. ^\ :■ ; ^• 

10. FOR ■PRIIJCipals 'o:jL¥^ . What , has b.een .the s-tate's rol e, i.n ' the .staff 
development program^^ yoiir school? Specifically;^ in terms of : 

:. a." inittation of programs; mandating such programs 

b. how iTiUch financial :support they have, contributed-^- 

• ■ c* how. much evaluation of .staff develdpn]entpr^ 

: has required ; , " ;/ ^i;^ ^ 



A:. 



v.-. FACIilTIES: 



. .A^ made thalt at. least some of the vocational programs ' 

: ■ (e.g/, ..vye^^ offered in separate facil i ties f rorn the acadeniic 



- To what ;e s^parate^'facil i ties "here foster a s ehs^: of. ' ."^^ 

„■ rrisolatlon^^^^ , do they fe^l; \ \ 

: ;■■ V just seiia#^;t^^^ or more isolated)?- . ■ ; ; ^ 



12. 



Are^your - academic facil iVties used more frequently , -by more. peQple, 
than your vocational, faci 1 i.ties g/,: more ho^^^^^ week,, after : 
hours , by members of ' the commUnity v parents , e-tc- ) 



13. If you feel any major'modifications are needed . in: any of .yaur 
. facilities,, what are they? .What kinds of resources v/ould "it 
.' take to malte si;?h- rr,fdificatiGns?. '..^ ' : " r '. . 



14; ■ Hov/ adequate are your vocational facilities for physically handi- 
capped students |e;.g. , •students in- wheelchairs ; visuaTly -impaired 
. ; students,' students missing one or more limbs)? For example, are.' 
• vt^^ particular design features which permit: handicapped 

•students access to th^ vbcational area? ' . ; . 



15. . \To .what, extent are handicapped students (.physical and special, . 
V rieeds) mainstreamed into both vocational ^and.. academic progr 

at -your ■ school (con^^pared to being grouped together with other 
Oian.dicappeth^nd' s sepafate programs , . 

^•►v separate rooms> etc.)? ". . - - . 



VI. • VOCATIONAL PROGRAiM: : 

; .The .Concept of vocational "c^^P^'ters" has been .disfin.ed as fol.lov/s 

. ^IThe; cluster concept broadens vocational .c offerings to- include 

. • -se^veral occupational courses in one T^iboratory rather .than one specific 
Occupational course,- • It is aimed at the preparation of tenth,, eleventh. : ; 
:and twel f th-grade you for entry'-ievel capabili ty in a- variety, of 
related, rather than specific, occupations." (Taken from Career ^and \ ^ .. 
' Voodttoml Educ^ A Progvam-ManUal for Local- Systems y • ' 

^ .-^^DE Office of Adult- and VocatTonal Education, F . T - ^ 
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17> 
18. 



How ' does i:lin'S''^f^^^^ operate i n your school ? 



; Do yoU; seftM^ more- or less effect! vfe v/ay of providing ;^ 

■ Yocationa.T^^ occupational course training?. 



:S6m peppTe.v^^^ necessarily here, have expressed the concern . 
that theyVS^^^ programs tend to become the "dumping'^"|i^ 

for vthp^^^tudlents; v/ho.m "academics'* don ' t wanft ,,^can\t/ h^^^^ 
a. dlsci^ fnar^^ s ense ^"^nd so on. To - what extent do ^youVsens'g ■ 
t]iat/thislhas"happen:^^ br is ^happening her^e?^^^ \ : 



a : • 



^V-V>II . 'PHLtOSOPHY :OE^)jOCAtl-d^^AL EDUCATION : 



.Do yau 3^i|;t is one. of gf vi 

'stq'deh t$^^ J 0b-s ki 1 1 s trai n.i ng , suff i.ci en t s o; that the 

-sMderit*^ job uppn graduation? Or do- you think.it 

vptie^^if s tuden t v/i th the opportuni ty to expl pre 

■yajiii.e±y^^^^ '-poss,ibi1'i ties , gaining specifi c job-entry 

tra^fbing.;an;:a pdst / ^ 



V/hichvpf'the tv(G general approaches do you. feel is better- for 
■the s tuden ts and the' communi ty in v/hi ch your; school i s 1 oca ted? 




VI.Ii; INTERACTION AjMOfJG STAFF; 



21, 



.Oh the- questionnaires , you will; be asked to specifical ly aiYswer 
...questions dealihg. v/i th the type, and frequency of interaction 
V betv/een your acSdemi c. arid vocati onaT instructors • " :V)hat .1 v/ould 
. .like to ask you herG*\i1; for a general ■ impression'^Qf hpv/ .these . 

• tv/o groups view ond;.another, hoy/ they reTate to. brie anotheri'^. 
. " and v/hat,: if al^iythin^^^ to be .changed abput/how they 

::'-interact with one another? 



.1 woul d ' l^|4ce.; ypu the ^same ques ti on abo.gt your acaden\i c 
and vocati onaT '!^t\i9Gn'ts, \v ; > • * 
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■;23i. , 6i ven the f act :tha i s Ca comprehensive hi gh s chooT-^here , ^ • • •; . 

ir't'-^x^'th^ one or mere other 'CHS ' s i n -the 'coanty ther^&^ may 5e;^^^ 

^- onal. schopl. in the county.,,- a,nd,. there riiay b .a post-secondciry 

.;,-*te^^^ ^thevque$ti.on :af fseis 

V" • -ry is the^ xbdrdlnation among, these various 

' Tevels/b^ :pr'pgrams? * . (Focus : , prpgraiii'p^^ anningV sequenc-^;: 

• . : Ingi pf -coursfes , job p.l acemen;;t services ^ currf cul^um dQyeTopment^^ 

24^:" ..bi) "ydu that: the vocational iprdgrams off ered- through the various 
; .schools.. complement' one another'^or ^compete v/i^th ibhe .another? (An;// : 
: J'/; -iSp^ecTfio . . . ^^ ■■ ' ■ ''■■)'■■:. ^ ^ 

;25. • -To; ir/fi^^^^ tfj^^re ::an oppbrtunity for/student ' exchange an^ • 

; these 'programs?.^ For;' example j is the^^^ an - opportunity : for your ' ■ 

/ - students to take ci^Urseo differentj schools V::^..-'- 
':■]■■■-: 6an your tv/elfth-grader:^^ take courses at^. the post-secondary . " 

■ ■ : techTiicaT/schoiol? ■. : ' ■ . /' . ' 



2&.:s,. Is ;thefe an: advanced' ;placemeht^^^.p^^ avai l^able^i'in ; the^^^ 



■■ ■ •■ '. : ' : ■ '■ "■ ' " ■ .v"'-- - 7 
One type^of evalu^ cpTlettipp- and reporting of statisticial. 

and- firiahcial ■ dal^; (^- S* > ^nrollmejits by prpgnam or^;cp 

:'per pupil cdsit, and so on). S - ■ : ^ .V/ 7 

27^ I v/ould li'ke to kndyi: : To Which; ag'ehcies-rT.e..g. , state, fedem^^ ■ . 
• other-^dp you report, such data? ; Do they .ever commiinicate. back ; 
to^you about the data? . Do you ever use this type of data other 
. . thanwto. report .'it in,' com^ with somq law or regulation? :. 

28. What other type pf> program evaluation does your ,sGh.ool.,have in . 
the VDcational'.areaS;? >Who does , i t , Why dd ydu do "ft?^; ' . 



■iV A* 



XI. eONGLUSION: : 



Informatibn^^^g^^^^^ the eyaTuation of CQmprehensive :hi;gh^^^ 

Will assist; the Georgi a' Advisp on. Vocational EducatT^ "V" 

• f ormul atl^;, recb™^ •fQiH jnbdjfi cations ' and impr^^ 

; -thfe . epntihu^cJl^^^ on of - GeoT^gi a^^ s'^ vocation a 1, educa ti on Vacti vi ti es \: ;• 
.■ "the resul ts a^il 1 al spVbi^ reported ; to other agiilt§^"o^^ agenci es suchy-as"" 
:ythe 66vernor5[;s^'^ :'I.n. fact, this jesses srne;i|v has the' suppbrt o^^r^ 

: the .Gpvernor^^ • of f i ce ;( thje : i nt ervi ev^(er^HFnay ref jeif? to the- brochure) V 



2.9. 



;Given- these facts:,. v;oijl.d you want -thesei 

. peopl e to knov/ about \cp ■Specifical ly^^ ■ ■ 

, about . the off eri ng- pf .voca ti ohal programs- thY:ough the comprehen- ' 

: slve hi^h school i system? : ' ^ - ' ; . ■ 



Sd.r^'lf yoU/; v/ere goi ng to make any recommendations; ta^^^^^^^ 
. . : : : arbout prpbiTems: .assaciated wi th^\Aocatidnal ' educatiph especially: 
: ' Wi thin; a cQmprehensiv'^ ''ha^ifi school franieworkj, v/hat v/buTd:thosje 
.'Tecommendatipns be? ■ . ■ J - 



Thank'yb^a very^ r^^ ' 
■yalaable ,0 nf brrr^^^ 

asked; to f i 1 1 out a mbre speci fic que:?ti oniia Ire ; which; asfe for somev • 
spetif ic 'dafta jn each, of areas we have discussed :here.^^ \ 
Questlphnai re is asxessenti al to the success of the prbjeci. a.s^^^^^^..t^^ s'- 
interview. Again, -thank ypu for your time a[nd cooperatibn i retc.^ y " 
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AN .ASSESSMENT' OF COMPREHENSIVE HIGH- SClHOCS :IN'^gIoRGIA 
^-'^^if;':^!:" .^rt; Intervi eW Schedulfef or Vocational ; and /AGSfdemi c Teachers, ,v 

. ' -Cover Sheete;''.v ,.■ 



TO BE COMPLETED EfY THE' INTERVIEWER:. ' 



Date: 



Interviewer: 



Name of School.: 
County: : : 



Type. of School .(by geographic and average 
daily attendance stratification) : ■ . 



Name of Respondent:.. OPTIONAL 



2. 



4, 



Position of ResoondehtV ./MiV/MTOTJ 



OTHER COMMENTS: 
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r AN- ASSESSMEHJ OF COMPREHrksiV^HIGH SCHOOLS IN' GEORGIA "• 

tegieli 



: : 'An Interview Schedule^-f^ and Academic^ Tea:elifers ■ 



INTRODUCTION (please refer to the standard introduction) 



II. GENERAL' INFORMATION: . . ' ^ ^ _ ^ 

: 1.* We might staVt out by asking you a general question. ■ In terms of 
, vocational -education, wh/at do. each of you. see as the major rble(s) 
. or contribution(s) of the comprehensive high school (GHS) to' each 

a. students (both academic and vocational) 

. . b. the Tocalfll^ommunity: 

c. the coimty ^ 

- d. the- state of Georgia , • • • . ' . 

-2.. ; Secondly i do. you see th i s method af . provi d i ng* voca ti onal . educati on 
: - as ;an. improvement, over. the method of having the vocational . programs 
offered in totally separate schools? 



■;i:li.;^:.:STAFF 'pEVELOpMENTr^;^/ ' j ^ ' ^ '^^ 

: . On the qu^s ti onnaire you- v/i 1 1 be as ked :a s eri es of ,;speci f i c ques ti ons 
V oh. 5taf f : devel opment {:)rograms > What I woulxi Vi ke to ask you here is : 

.. 3. What is the nature of in-service training here? Do you have some 
1 for academic ins tructors bnly? For vocational 

. r. instructors only? . DO yoii ha'ye. any .iri-servi.ce . programs that bring 
the' two groups together? \ ^ ^ - ^ ; ; \ : 

• ; If you -do have-, or* have" had, such in-seryi^ tlliningV how effec- 

.5... Are there different .requirem^ for aca*demic and for^^ v^ 

/. .V . . teachers regarding professional, improveme'n^ (e-g. , durihg 

• the summer^Hasters. or advanced degrees, etc; )? Are there in^cen- ; 
tives for'.such course v/ork? ;/ , 



v:'T6. Vhfi^^^^ think there is: a feeltng among t^^^ teachers 

■ that -a s tudent^'wher has. 1 ow academi c ski Tl s^oautpmati cally 'should^ 
;be\placed 'nnto,.a ybca 1 . ; ^^^^^^^ 

v::T6 what exte^ Vho' ^hHA/^ been identifTed^ as : : 

>eingbPr6^ the sense of disci pi irie probl ems ). tend 

■■to b#p^ V 

Aaother "way of looking at this question is^i .5ome^p 
/^^^necessari'ly here , -have expressed concern tHat the; vocational - pra-; 
grams tend! to become the • "dumpfng ground''^ f students 

■ succeexi wel 1 in academi;^;^prdgrams.r who^^ .dl^cipTinary :prD 

■ £fnd so on. To ;V/h at /extent-do eajph of-ypu selpfe. thai-;:;thi^ 
happened here or .is happep;ing here? 



.8. Do ^ybu fe^l that the phi lospphy of your, schooi is one ^^^^ 

• stL'dents specific job-skills training, sufficient so that the , 
. ..-student can enter :a job upon/graduatibn?; Or do you tfiink it 'is. 

. .one of prpyiding the student with the opportunity to explore a\ /^^^ 
. ■ yanVety -of career ^.p^^ gaining specific job-eritry ^ 

■ t^^ in a. post-secondary setting?_ : . : . . . v . ; ^ , • , 



9. vihich of the two geneirai approacl^^^ do ypu.feel: is better^ for 
• the students, and thje' community which your/School is located? 



'l(>.:yTo w^^ of you per^^^^ in the- 

■ .^'couns ei i ng " ^ process wi th your , ovm s tudeh tS; . ( e ..g . , persona 1- 

■ vboanseli ng, career coi)nseling/ job placement; /an 



11.- To w^at extent is. this typical pf other teachers in your , school?. 



12.> On the questionnaire you will be asked a series of questions on 
the type and frequency of interaction between academi cVins^^^^^ 
a.nd.vo instructors,. What I would like to, ask .here: i 

How do these two groups vi.ew one. another? , In iijgeneral , h^^^^^^ 
■ relate to. one another? • What, if anything, should be. changed. about 
. how you .interact v/ith one another? (Focus*: ureas of. cooperation , 
■ areas of cpntentioh; curriculum planning; jo?^^^^ 
■ professional training v salaries;; etc. )" . v V . ^ • 



13. ; 'A related the a'cademic students \ahd vocational-;;: 

/ students, vi ey/ one :anothe,r?: How do they rel ate'tto 
:'v> :Wha^^^^^ 

^ To : What ex^^^ your. ;schpoT interact ' 

; ^.wHh .vocatiOLnal. instructors at bthier schools— other C^^ 

; •j^tional scfi^^^^^ . apd; post-secpndary schools? . .(FocusV \currTcul urn v 
x .plahnxngv cou 



Information generated-by . the evalu^ 
; will assist the:; Georgia Advisory Council on Vb;catiorial^^^ 
f ormuTa ti ng recommenda ti ons . for modi f i cati ons. and: i mproyemerit s during 
the contjriued expansion; of Georgia's, ydcatiohal educa^ activities.; . 
The res uTtV will also be. reported to .other, agents or a^ehctes such as- 
the Governor's .Counci.V;^ In :fact, this assessment has the Support of . 
the.Governor- s^.bfffce (the interviewer may. refer^ to the. brochure), ■ 

■ 29. ■ Gi ven theise facts; what Ki hds ; of ihforijiat^ .wpul d y^^^ ■vyant ithese 

epmprehensi;ve;ii^^ 
' about the offering of .vocational . programs, through cpmprehen-' 
" si ve high 'school ^system? . ' ■ :., V; ■ ; . . . • 

^■30v-. Jf^:you-wereAgo>^ 

■ about proiblems; associated with vocatiohat >ducatibnV' ^pec 

within a comprehens.jye hig what: v/puTd those ^ 

/ V "recommendations'/be? .^/^^ ' ' /'^ ■ ' :'-y ^ 



.THankvyou very much for your help. - Your answers will provide Very 
valuable, inforrnatipn ih this assessment project. :Again,. you will be 
asked to fill out a. more specific questionnaire v/hich .asks for some 
specific data i:n:teach of the areas vye 'have <iiscussed here. j^Tha^"; . 
questionnai re is as essenti al to .the success of the project" as this ^ 
iriterviev/v. Again, thank.you, for ypur/ time and cooperat 



r^j^^vV; /■ -' ^1AN;ASSESs&;^..qFC0MF^^ hiqh Schools ' in '<3E0RGiA:i:^;^;.|,^.J^^^^ 

■ ; .'Aniihifenview Schedul e . for Vocati onal and . Acaderritc Teachers. 



I, v'INTRODyCTIpN (pT to the standard introductipn) 



IK .feENERAL INFORMATION: : • ' r ■'. ' /• ■ . ' . ; :^ 

■■ ' ■ S-" ' . ^- ' •• ^'^^ • ■ ■ ■ • ■ ■ ■■ ■ '•■ V. ' ■■ 

. !• We ght start :outwby aski ng you a general ques ti on. :In terrhs;. of : : 
• : M :education, \vhat dO; e of you see-as the friajpr 'roTe(s) ; ' 

or contriWlibn(s)* of the comprfehensive high school (CHS) to each/ .. " v 
. .. . of the following? \^ ' ' . " 

" '-^'^^^ stud.ent^"( both academic a,nd vocational) ■ : ^. ■ 

; ^ :' 6i. V ■ V : 

: . . ;c.. • the .county ■;■ ■ — ' S \- 

. .- d. the state v . . : ^ . 

: • ■■■■■ ■ :■; ■■ ■ . ■ ■ ' -V'^'^ ■■ ■■ 

. Zv Secondly.y do you .se.e this, mejbhpd. of, prpvi ding .yocatipnal educ^iti pn; 
; : ■ as an . imprpyefnent over; the: methbd of havirig the .^vGG'atibna^; prp^gram'^' > 
" . . offered in totally separate se]H6ols? . - - - V' . ' 



ERLC 



.:JiJv;..sTAFF. i^^^^^^ ■■■7-.:^;' ; ■ '^-V; • / 

On the ques ti onnai re you v/i 1^1 be asked a seri es of specif ic -questions 
, J ..^6n -staff deyeTppment prpgrams . • 'What; I wqul d 1 i ke ^to^ ask you^here^ is : - 

. 3. What is the nature of in-service traini^ng Kere? Do. you haive ?ome • 
. ' in-service programs for academic instructors only-? For. vocational 
: instructors pnly? Dd you ..have any in-service programs that bring 
. th'e two groups tpgether? / 

■■■■ ;■ ■■ ' ■■ ^- . ■■ ■ ■ . . ; > 

r : 4. If you do- have/ or baye. had, such* in-service training, hdw effec-^ > 
■ - tive do you think it has been? \ : 

. 5/ Are there different requirements-for^ academic and for vocatibnal 
■ / teachers..regardi>ng prof essiona^ improvement courses (e.g., during 
" the summer, .festers or advanced degrees, etc.)? Are there incen- 
tives for such course work? " - _ ' ' 



■ to; what, ext thinV there -is [^a/'f^e^l i ng' the •^ea'e heirs 

. that ■a^student w has^^-'lpv/-: afcadeiiiic skill sV automatical ly shdutd; 
be p Vaced 'vMt6\a ' • • \. ■ 




7.V • tp>what 'exten do ^/bu. think students v;hb have been;'1dentif 

■ being probiem students -(in the ^ense bf discipline problems) tend 
: "to - be placed; i'n programs? ' • ; . " • • " ; / ; \ 

// Another way lopking at this questiga i^^ Some people,, not ■ 
: ;. vnecessarily ;here, have expressed concern that the vocation al. prp 
. grams tend, to - become the "dumping- ground'.' for .students. v;ho;.;.dori t 
v "./- succeed: well .in academ^ic programs ,; Who arexdiscipl i nary prpblems^^ 
' ■ and so, on.. To what extent do 6ach, of you^sense t^ 
: happened here or is happening here? ■ c 



':§^^^o ;'ybu f eeT thaft the phi 1 bsophy . of your sch ool ] s ; one ^.f gi viri g- 
• V/ s^udjBrvts, specific job-ski Tls train'irVg, ;suffi.cient : so- th '■' 



" >tud.qn'^^^ eht-er^ a job ' upon graduation?.. Qr do, you ^think it;is, 
.■ one of . pirovi^di ng/ the s tui^^ wi th' the oppbrtuhi'ty to.; explpre a 

.• variety of c a possihi li l^es , • g^ specif ic job-entry 
, - ^^rain;i;n 



9.- 



'Whieh^i:bf the. two: gfeneirat . approaches do. you feel is - better for ^. 
the students- a^ :in whidl^Vour school is Tocay:t^'^ 



"counsel ingF' p^cess with; your ay/n stiidents (evg. , : personal 
: V cpunseli ng ,| c^^ i ng, ;jpb:p^ acement , and: so onjr? 



of other tea^grs in your school? 



li. To v/hat extent is 



12, 



;0n the qiiestibnnai re youVv;^l| 
the type and frequency, of i.n 
and vbGQti ohail .- i ns tructbrs . ^ 




(^sked a \series bf questions on 
ac.tlpn* between acadetni^..instructors 
What r would like t;o/-ask here is : 

how do you 



How' do these two gihDUps . view .' onei: an^^^^^ . ^. 

relate xp one another?- .What, if'aTiythtngv about 
.how vou. interact with one anot.heir? ^(FoVus :'; /a^^ coPpercition* 
/areas; of contention! curriculum planning; joint program planning.; • 
jDrofessiohaT training; salaTries; etp.) : ;■ v . ' V .. / " 
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. y . V 13f?;^ A, rel ated questipn : .How da- the acadeTTTiG •students: and vocational 
' ; . - st^^ view -^ne another?;; How do they relate tgSone vanother^ 
, ■ 'f-:. MYiat are .the areas; of ^operation; of ;C^h^t^ghtion?>^^ 

W extent do vocational- instructors at yobr' school interact; 

vocational: instructors at other school s— other CHS' s, voca- 
' . :rv^ t^ and ppst-sectindary school s? (Focus : ; cuT'ri qui um - 

: . t)1!anry,ng , course 'sequehcing, jbbVplacement for / Students .) 0 ' 



;;iy'.: ..; conclusion : • : . , : ;. • ,. - ; / 

.■ Inf prmatlon/gen^ by the eval uation of comprehensive high schools 
" . ; ' wi 11 assii^ the Gebrgi a Advi sory "Council : on yVocational Education "in 
- fprmulat.ihg recommendatio^^^^ foir' modifications and improvements: during 
' /th^ expansion;;;p#.6eprgTa * s vpcational education- activities. . 

Thevresiil ts wili also be reported to other Or agencies such as ' 

the Governor!' s Council. In fact, this assessment has the support 
the 6ove;rnQr*s office {the interviewer may refer to th^ brochure ),•# 



2^;v^ ^ Gi ven t^^^ 

4.^- -peofile tc>^ knowubbut^conTprehensi v#ht^ 

' abcJ^^ ^pf vocational programs through the compr|ehenr 

^^ • sive^^ffl^ ■ X ^ : ' 



- - :-y^Qprv : if^rt^^ ' ma k ^any^ ^e commend a tio ns*tp-t)i^ ■ ^ppl e-f 

: / . about problems^^ vocational education / :especi ally 

• r . / t within- a cpmpreherisi ve; high, school framework v^^^^ 

• ■ ';. ■ ..be?'."',' ■ * \ .'V^ ' ' ■'■ 

, Thank you very much for your hel p. Your answers v/i 1 1 provide very 
valuable, information in this* assessment prbject.: Again i'^j^^^^^^ 
" : asked to. fill out .a mOre specif ic^^q which^ asks, for sortie : 

specific „data. in /^^^ have discussed fiere.; That r 

r-^ . questionnaire, is as essential to the success (pf the project as this , 
.•'..r: interyiew. /Again, thank yoii^ for your .time and cooperation, etc. / 
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' AN ''Ai&^'tEfit OF COMPREleNSrVE ■HIGH/SCHOOLS; $^ft 



An Interview. 'Schedule for; .Vocatn'ona] Students 



TO BE'COf^PLETED BY THE^^JNTERVIf WER: 

Date: . c^/g><^/7? Interviev/er 
Name of School: 
County: 





Type of School :(by geographic and average^ i- - / 

dally attfindance stratification): ik"K4,(^/ 'Uytlr^. '■ 



N'arr.a of -'Rospcndnrtt : OPTiniJAL 



Position of Respondent.: MANDATOE'I- ■ 



• 4. 




; kIgh'^CHOOLS IN GEQgGIA" 

■ An Intervi ew Sehedul e for Gui dance -Coupsel drs / 



■■'-Ss: 
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TO BE -COMPLETEB BY JHE .INTERVIEWER: - 



Date: 



Interviewer: 



' Name of School 
County:, ^ 



Type. of School . (by geographic and average 

daily 'atteg|^nce ;stratifi cation) : • : .\ . : % • 

Name of Respondent: CPiravAL ■•. ...Position of Respondent: M^/VD/ilfOi?^. 
1. ' ■ ■ ■ ' ■ ■ • . 
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INTRODUCTION (please, refer to ^th^.-standardMntr^^ .• * • 

.GENERAL INFORMATION;- ' ' 1- ■ y^-/;!^^'-':-- ' ' "■■''" .<■ 



\. In terms ',af vocational ' education, what, do ^ou se,^ as' the major ' 
:t'ole(.s) or cpntrib'UtionCs). of::\the comprehensriv school (CHS) . to 

ea.ch..O;f . the ,f pl lov/ing? '-'f ' ; ■ . ' 

a., ^students (both academic and'-vpcatiohal) V : ^ > - : f^^; • 

b-' : the .JpcaT communj ty. . ■;;': = : ; . r^-: . . ' ; "'^ijH -^ 

\ c, ' the cduhty . ' ' : ■ ' --^^v ^ .■ -r- ■ ' ■^ ^ ; 

' d. the state of ;Ge.orgia^ .^v^- '; ■ ; : - 

. Secondly: Do you see thisr .method. of-provi 

..as ari improvernent over the method of .hiving the vocational prpgrams 
offered in^totally separate school : :. * • . .^ . v r'-^ 

2. The state is encouraging counties to' get involved in the xompr.ehen- 
• siye high.-schodlAmove.ment. Thb. state nov/ has some 112 XHS^s., and 
■"ipthere^^ 

'a. : Does the state provide your school with;suf^^^^ 
\ support adequate , qua! ity programs . in both the' academic and - 

-.^ .-. :-^:-/vocationai-.areas?-. S, :.:,; -^v^--'. v ./ - -v^ ^ .> 

.. b.. Viould you advise the state to cdntjnue on with plans 'for. 250 ." 
; CHS'S j or do you think there is a . need for further support of . 
' V exi sting » CHS *s? v ■ . 



COUNSELING .PRlte:DURES:- ' ' ' t / . ■ ■ ' . . 

3. What is the typical process for choosing or scree.nirtg^'students . 
. for", entry i hto the vocati onal programs i n your cbniprehens i ve hi gh 
.'schdQl? ; (That iSa v/hat criteria are used- for. encouraging/discour 
. ; /agi^^g a student to enroll .in- a vocational prdgramj); 





/^i^'^v"^ yoeatibnal 

to*'acadeifiic stud^ . 
;. -;Hbvf o1'£en : would a guiManGe' counselor :see;.a^ (a5suming^^^^^ 

•studentVdid- not; have; a pa^rtlcular problerti) ? : "Doe^;; th^f requenc^^ 
^ ■ Interaction/di f for for cdfjuatts-wtth ,yocati^ stud;ents comp^^^i^d V 
■. " . .to -contacts' v/ith. .academic students?. \ . . ; \ • ■ ^ : , 



■ 5.: " Some people , hpt- necessarily Wve , ..have, expressed ccll:^^^ 

i >yocati onal- .programs' tehd^^^ the- •■'dumping ' grdujidV^or tho^ \ 

\- : . : Students/ the "acaiJemi cs dt)n ! t^^^^ ' t^andl e. i n^a^'d^i^s 

. sense, .and so/Dn., To what exi'eht^^ 
. ■.penedjJiere or is happening here?^^^' . 



6. " "A reilated. qiie^sti cn: ■ To .wH^t ' e^ 

in . yo ur s.Ghoo 1 — f rorrf t ea the rs s tu den ts , : co'uns el'or s , and eyeti , f 'rpim.l 
:. p.arents — to push ''top''; student^^^^ into the! academjc/cpl lege, programs 
■ ' and v'^poprer*- :s tudents^^i progran)s? . ■ " . v: ; ■ ;. 



7. ^ Are .a.Tl of a student's gradGs .considered 'v;he.n assign 1 
status, honor society membership^ etc; ? . • . ■ ' . ■ • 

■■ .. '• ■ ' ■' •■ .. . ■ ■ ■ ' . . ■■■ ■ '. ■ • I' ■ ■ ' * . ^ ' ' ' "* ■ •■ •■ 



8^ .Could you pl^ease / describe th'e^ services availibl e in your' school: for 
• v^^-handiba (Handicapped is - defined to i NOT just 

phyBicaT hand i caps-; -but alsa liear.ing/speech/yisually impaired; 
^ ■ ■. "beKavi orally disturbed th i,mpa>rHd) .. v . 



. To^v/hat. extent are handicapped. students mairistreamed into both the 
ypcatibnarl and 'the academic prpgraris at your -School: , as compared . ^ 
' . to bei ng i.grbuped together^ v/i th other .handicapped . V / 

students in <separateiprograms, separate rooms /^'d^^ so. on? ; (Heine, ': 
- handicapped is* defined to include visually- and fleai^ng onip 

. physical Jiandicaps, such.. as being confined to a v/heelchair or . " * 
' having muspuTar or neul^omuscul an handicaps, are also;j'ncluaeci. ) 



;:;:10.;^ iCpuld;^^^ tlxe/seryiciesy^ay^;^ school for " 

\' ;:. ; . ■ dls^tdvantagja^lfR dategorfes r 

; ■ l^ck'^ambasi.c academic and/br voca^ 

''vii^li^'^^- .^n^P^ ^ "i^i^* PAfer^ , p^^n:; / :(^) l ow f ami lyv : 

. • normally ..Indurred. by . students whYl;e- parti;cv^^^ Jn .at vf&atiohaT 
v: V and C4) dernQnstrated;.al ienation >towa^ ' 



.V:: ; PHILOS0PHYt6F VOeATIONAC ;E 



42. 



■ Do you . feel : that;v:t^^^ of your- school is jfone of giving - ^ 
;::StudentS!;;(spec.i f ic^ 1/1 s trai ning ^ suf fi cient; So that th^ ■ 

: Kitudent caa entehia job upon.: graduatioVi? . .Or do you think it is 

■ oh.e Pf prDvidi-ng the' student v/ith the opportunity, to e>?liloreV 
j -Varl ety of ^ career poss i ti Hti es,;:'.gai ni ng- s p^ci f i c;j bb-entr^ •:• • 
^ train i ng i n Vpost-secondary setti ng ? ■ 



^^Which of the /tv/Qv general apprpaches^ is better- fcTr*. 

^:^VPur. stu den ts?^/:;For your l'o;dal commupty? . ■ 



;yTo ^vh a t ( e xte nfe d b ^^o ur -th t h k '^h^ a? r^e^rttS f 'st^iid en-t^^ '"^ 
,of the 1 ocajl vocatjpnal ^dvi^Pry jcomrnittee b^^^ or>a!l . 

' Students: i h your -SchTO receiving terminal .yocati bnal trai ni ng 
(1 ;e. ,.;jpb ontry;-;upon g opposed to pre-vbcational 

trai ni ng C i - e . , ' f urtfie r vpcat i ona;l - t;rai n rng, ; jugg^^ 



#13- 



rl4; ;:\ T^: v/hat^ do th^y-^- the :grauf)S . discui^^^ i n jQuesti bn 
:. V ■ ' • " want 7our^ vbcatTpnal : progrcims . to,- be- jobx'ent evel training , 
/ as connpared: to pre-vocationaT traintng? . • 



■VI. INTERACTION AMONG VOCATIONAL AND ACADEMIC -STUDENTS:: 



■ / 



:1 5. ; On. the 'q.uesti:onnaiTe v/hi ch" yoU redei ve^,:you wil l . be as ked 

/ . . to answer specif ic questiops deal ^ the, ty»pe and frequency 

' pf interactf on betwee^n your, academic and" 'vpcational students . .y 
VVihcit I v/ould; Mike to ask you here /'is for a general .impresSibn V 
■ of ;h6v/. these tv/b groups -ivdevr one^^^^^ ire->ate to: . 

pne.another; and v/hat,; if any'tHing;* needs tp^^^^^ ' 
; how they interact v/ith' pne anbther?; /;''^^'^^ • ■■ • 



'7 • 



•INTERACTION -AMONG GUiDAfiCElCOUNSEL^ 




^.schools'? 

V:; , ; ' V*^;. - j ■ ^ ' , 

'.i?;-; fAlso, v/Hat, is the na^ture bf - that interaction?^^ 



^£'VIllV A30B\pLAclMErjt -ACTIVITIES ^ ■■: ' - i -'-Wr^^^^-^ 

- ■ ' ; ^viJ8; V What job :p1^ your: school for ; • 

■ ■ \- students ,upon.;graduation^^^ V * • " : 

, ' ■ "l'9i^A^ Are^ different>services^ 
; ' -^.^.ayall'cible— stud^ents : who'drap iDut d^^^ " 

: ;A/:who^,walit/^^ ^ / ' ' ' ■ ^ V- - V > 

i;^-^^^^. lfh|t^job* pl^cGrrieat / s^^ of -ypur/schopl . : 

:. ■ ^. cppr^ir\3ted v/ith outy de employment^serViGes : 

. ' v . V ' ■ : . if :appropHa^t^^ To: V/hat^ extent are;: "such job placement; servjqes ^ 

■ : V ^Gtdrxiiiha^ed :wi tff thos^' of .the stete and -.federal 

,v.;; goyernrtients?'). '■ . ■ • ■ 



- - ^ " '• 

. V ^.'■<• 



'\■ 
Vv V\ 



...... ... 



C21. .. ( If not answered, as .F^ai^Jt'^^^^ QUes tion -frl?').:^^:^^^ are 
; "^ob placetent SeViYc^^ ; Vp- , ; ; : 

a>, the afea;post-setotidai^:: technic 



,a. ■ such: service''^ 
b. : such;- serviced 



at other ..comprehensive schopTs? 



'[ ■■:, \2Z. -' Of those 'sfuderits v/h6. -graduate ahd get f ul 1 - 1^^^ 

pe;rcent:v/(iijl"ci^:you estimate get their jobs; from-the' foil 



^sources? a 



.r" ■■ ^^^a.^'^l 'the efforts of representatives .of the GHS '- 

efforts ■ 

'y r: ^'^ • ' c. other pi aceip^ services in , the: local area. 
____ d.-^ ^son^;Pth ' . V; ■ ' 




23 DoeS; your' s ehobl ^coridu C t .a ny . f pi 1 ow-up : s.tud/i es of :'^ouk:,v^ 



Cbjjl'ci i please have a-.eppy:-of 'tbe 1 
t n f p r m a t i 0 P: -o n ■ vhow , 

• S^av^:^/:' ; 'V s^cfiiopVv :y^^ _(lntervi ev^fer: If such a.:, study -^{^^^ 



:^ availaBTeVi^try to q v/ilV'Saye time. : The- oth^ 

; . nati ve- IS to: ask: a series;- b 
: rn€tHy s tlideil ts are dprng v/hat ,:;;hp^v-;.s u v/eTJ pre^p^^r^ 

/ do. th€y^ .-they-ar^ the -CH$ , .*ett^ ); ■ ^ : : J^^^^ 



-^ ■■ j ■ - Ifii^riiiat jx)n. gB^ by;, the . eyaTuati on : of- :cbmprehensi ve h gh; s ciitio vs : 

^. A: : ; ; wi 11 , as5;i;st • Advi spry; Cou-rtci 1 von^ Vocational Education i n ^ 

.j^;;- -f^ Jor modif icatiVon's and* improyemeri 

/. the coritirvued expa.nsibh : of Georgi a * s . vocatidnal^^e ti es J= 

Vo-'-^'TTh^' res^^ b.e reported to :Other ;a Merits 

■ the^^Goyernor* s^ asseisinent ■ has; t^ • 

;^ -A. ;th^ :refer;..tb the/broqhure).: '^^^^^^ 

V;" >29,^; ::G^yalJ^ these; :.f kTnds- of ii^rf p^r^^ 

V^, /■ 'people txi know about-: Specif ica^'Ty,' . ;: 

.-■^■f" ' . /r about thg off ering 0^^ ^programs through the ifbmprehen^^ 

si. ve] hi-gh; ^schopl;;' sys^t^ml ^: ■ V^--^'--:-'''-' '^^ -.-^ T-' "' 

■'::'r 30; 'i^ to maj^e- any recoTRmendatidns v1;b these :peop1e v ' 

' .^^:;; about ; pr^pbl ems 'associaP^ ^^voc^tional education ^-espe-ci atly-; • ■ 

: ; ; , " wi thi n hi gh sdh'odl f ramewQrkv^^ 
. ' .-recommendati£)ns- he?. ' " ' : ;^ 



.- Jhank you v^ry ^much ;f or - your :hGl;p\v: :Vour- ;ajis>/^^^ 1 ; ipV^pvi de .very ^ 
r valuabl e iriformation;' in; this asse^sm^ :'>:Again y -you;^! i,V be 

J. asked to f 11 1 oiit^a: more specif i^t 

V specific data" i;h:' each pf the areas ■iVe' hayQj.d^ herev^. -That- . 

,/q.ue$ti pnnaire ;i;s .a essenti al "to the,; su of the project:, as ;this ■ ' 

" interyiew/: Again^ ^ arid cpoper?ition5-/etc/ 



mm 



iiil':,- 



;!.:;i:':'V 




/^TO: BE .'COMPLETED BY THE INTERVIEWER; •; : 



■. A-".-. ■ ' ' 



Interviewer: 



■ .■■v\,..;y.. 



; Covet: Sheet ^' " itf fl' i '\^^')^0 

-mm 



••"v;-:'typ<s' of .^Schpot:. (by.gebgraph-tc and avera^gje'-^' ;V^-ir|^^^^^ 



;:" \'Name\of R^^^ ■nPTTONAt\ _ ' \-.PpsitfQh of .'Respondent: -^^^^^ 



f 1 



•.4-7 



•V:- 



■ : -l ■■ 



u OTHER . COMMENTS :- 



\' .■ ■■■ ■ ■ 



■.; ^'Vvh V-";.- 
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jy^;; ui^'^'^ -l-■■i\\'^^- 
1 



', i'jSl.i,y^efii^,^^^^ gu'ldartce' cfoJihselori' what is 'usually ihe'i'rfc 




If?"' 



^he students in the Vocational' progranis t^nd lib |a^fe|qciate 
'|c)cattonal ' and academic"' students? 



f. -irii|l;th each 'Other, v/h1le 'those m zcaaermc.programsji-Denp!! to doi't-.v 
r -rp: '>4Hfiisame?^ Or is'ih'erje a'l'ot of mi xi rig, together Wmdeh the 

i'.''-; • 1 Vocational' and academifr'Stijdent<:? ^1 ■ " n-Slji-, \ ' )V' .:' 



•lb.';;'. In general ,i do students fr:om the,' different p'r _,.._ „ ^ 

" • wejl [together, or , don't they really 'get [.together '|tbo 'cjfiten? \'.. \ ' 



pr()gr4msrgfeti,^ 



along ''•;'-;■/• 



•v 



c. i."'Hqv, ' 'do'YGU treat .students fVora otherj programs in ItHe sqbool ? , 
' ';; .(Or-, 'what Is YOUR attitude ybput student$, ip otheH vb0^ftidnal> . ^ ' \ 
■; ■ ' J pi^ograms;' in academic programs?) " \ ',' 1 ■', 1' ■„..•'. , . ' 

'•• I ' I • . ; ■ ' ^' " - V' '■.-••/.' .'i'" ' '.i-' •' 

11. ~^*Havel you lever' had opporttjnity .\to take qoUries a^ other schoo^ls?\ \, . ' 
' If SQ,, what, did you ta};e; at v/hat \kind of school? V \i 1 ■ ' ^ * 

12. . Do y.ou plan* to graduate,^ or dp'you^ 'think ydu migfit drop! out of ^ \' ' J 
, ' scho'dTl I and get a job? ■ • < '. ^ ''j.-.^-.'' 

* : I ■ * ' ' '\ . , \ M * ' ' I 

13. V/hat idt)^ you plan to do after. graduatton ft:oni high '$,'chpol ^ (el g..^ \ 

y go to a ^post-secondary vocational school,, get a aebj^i^qo frtti tne ' ~\"' 
' /' service, go on to another post-secondary school— what \typW),?.\ \ \ 

there procedures In school ' whi ch 1 1 'hel p^ you ;xpv g^^ aVjob 
i^^^ou get out .of • heire-, if that '.s what you want to do?- V^j^-V v a^|^ 



14. , Are 
when 



15. Are I there other . services outside ^of school- that you vhave' . though- 



, about using to .help you get a- job? . 



r. . • V- - • • 



16. ^Do you al ready have personal ( e. , ' f ri'ends., f ami ly).:'cp,n'necti 6ns, :V 
""■'for getting a job 'when you get out of school ? J- , i' | " - \ 

17. Wha'i do. you'-l.ike BEST atoUt the program you ':are in? 

. ' ^ . i - * - ' \ ^ ' 

18; .What do you like l,£AST.' about thdt program?^^^^'^ . , 



ERIC 
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III. ^;conclu.s.ion::. 



/i9y 1 :^ ly do you ;t have ..any *;comnien^^^^ ' d "'i^^^ make. .abb.uTr jvj^i-^^ 
'i., ■■' •yocsitioncLl Ci^i'cation— pr^ob'Ta^s-:^- strepgthVrr^^'hatever^i^ 
/■/^ high ;Sehobl? ""^ ■ '■ " -^^-''^ • .• '^^^^ 



'Thank you very much for your ihel p , etc:. - 



■1 



: f 
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J"- 0-1 
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ASSESSMEi^T^; OF^GOMPfeHENSIV■E • H 
.IN' GEORGIA: ,. ' .. . . 

JA Questtbnnsfife- for Vocational . Directors. 



Please retia^n by : Aprii ISy >1977 



Name* of county: 



1 2 .3 4^6 .7, 8 ; 9 

* . V. " .-■ -'i: / ^ .:^■ 
PleaBe leavetyiese spaces- 
BLANK., Thanl^you. ■ 



>t .v . Number of comprehensive vhrgh sdh'Gols in the/' county 

I-:.-.- ■ • - - ^'^^ ■ -■■:7- ■ 

: f .Number of .v'ocatfonali sup>rvisorS;,v/ho report to you: 



. 1 



- '",1 ''ik • 



Listed belov/ are. some; ppssiy e vAa^ys'njri;:™^^^ you might;;ji nteract with ygur 
vocational supervisors . ' On the avera^eC; how f requently^^^^^^ PERSONALLY , 

:.i nterac.t; wi th thes;§ kupervi sor? i n EACft area 1 is ted?/ * ; For each si tuati on , 
pTeaise-*qh"bose -the app^9priAte> response from 

Enter ^t^e number of .yo.u^ answer |n. the box besitfe^ the^-itemv.^^^^^ (Thrbughout^the 
questTpnnaire,;',pl ease, feel free to make^^idditjonal comments ^^^^t ns 1.) 



/ • I i n tera.ct wi th ymy voca ti ona.T, superv isqrs 

' * ■ - ' ' - . ■ ■ ' / ■ ■ ■■ -.- ■ ■ ■ ' ^ ' ' ■ 
^ r =. :Once/'a/(day .or ^v, :-^. ; / 

2 •=. Two ot? three" times :i^..vieek: -. 
; ' : 3 .= Once/a week{/^ - ; -^r^ 
' 4«= Orice'^'iBVJer^ two- weeks,^^,^^ 
. • , ; ■ 5 .= Onc^ a- month ; ^: . ' ^ C- '^'''^^^^ • . v; 

. ' 6- = OntiB .eyery three . months . v • ; 
r : * ;I lifes s :^1:]iiari; once 6very:-thy^e months 
:•■ ■8/.=/N.ever^ / -r ' :'''h:;.:.[\ - . .. 



l-\ Curriculun:! plan 



/ 2. CppperatiVe program/pl anntng. between/among -comprehens lye high; 



>• ;^ C • ^ : . ^>>schpoTs 



ERLC 



• V >' • 




. ,\ ^ ' -2- 


•3/ 


V- , -y. - .• : , . •:\ : ■ -.. : . . . . " ■ ■ . : ^ ■■ 

Budgetary/fiscal' prODl ems /matters'. 


■'^ ' □ 


4.' 


Staff develodinent' for ypcatipnaV s 


:■. H 


5; 


Job placement 'activities for sludei;its ^ 


> I'D" 


'6. • 


■ «» ■ . • -■ ■ . 

' , • . k' ••>■ ■ ' ^ ■• 
i^rofessiona-X iTieetings - , ^ " 


... P 


•7. 

• • ■ • : .t. 


. Social. meetings, r . v 

■.. ^■■i '■ : . : ■ ■ " . ...... . ■ ■ ^" 



I ' I 8;^*Discuss .issues raised ^by advisory- and/or crafts committees 



1 t . 9; /Other (pleasje specify) 



Listed below are s'fever^ types of educators and agencies with whom yoy rpay 
iiiteractV On the 'average ,. hoi^ frequently do YOU , PERSONALLY-, i n teract wtth>< 
each, person or -^igencyi listed? -^PJ ease choose the ^appropriate. response from 
thfe fplldwi rig frequency .scale: Enter thfe number of youjr* -answer i.n the box \. 
b^nde 'the item. , ' *\ ) ^ ; r 



I iFfterajct/wvth^this' educator or agency:. 

- 1 = Once a day^ or more * 

2 =?. Two or thfeff times a week . 

3 = Once a week ' 
4= Once every two weeks 

5 = Once .a month ^ ^ 

6 = Once every three months - 

7= Less than once every three, months 
8 = Never 



. \ I 10-. Board ot Education 
^ 1 I 11. Superintendent v 



X9y 



er|c 



... . i: :.. . * 



-3-. 



i_2^--^0.ther vocational directors from other counties 



13.. Pnncipcjfls 'Of comprehensive . hi gh school s -ih your cbanty- 



: Member(s) of Tocal vocational advisory commi^t'tfees 



15.- Member(s) of locaL crafts commitj:.ees 
.15 . : School bus -i n es s. ma^nag ers.,, 



■ ■* . ' •.■1 ." 



I . I 17-- ' Outside^agehcies sUcK'. as_ the State Department Educat'-rorr," ..\.' ' 
' ■" ' . ' . .: various ;HEW departments,." arid, so on • . ' ' • • 



If 



x 



MSy On th? f ol Towi ng ques ttons . p.1 eas e-put a cliepkmark^ (/X^on . ^ ^ 
'^^^ td the left of the item you ^^hoose -as^ y^^ 

.:vVexample., if -the following question w^^ asked, your- answer might IbtylT^ 
nike .this:* ' . \ ' ^ . ifc " W ^ ' / ' - 



In 



which state (jo you curreptTy i^^side? ^/ v ; ; . * 



: ; V y/ f 1) 'Georgia 



(2)^'Alabama . . 
•(3) F^lortda . . 
(4-) Another state' 



/ 



EKLC 



• .'^ ::18. , Are you per for' galling meltings of loea'l vocational: 

^dvisory, committees viithi/f yo'ur, county? . - ' • „ 1 

.■: .• (-1) Yes ■ , . , • • ... 

v- . -,.--. -^ (2) No -■ ■ ," . .. .. . .,- ^ - ■ 



In- gene?aT:r::'?>hich ,Qf th^ do. YOU believe is the more impprtant ^ 

.function .of th,^ c^injDr^ ' " \ • * • ' , ' • \^ 

_^ Gfving ' 'i^^^^^ ty to- expl oVe Vareer g.I ust^ • . 

(2)- PrGNAidi.ng 'studeiitsjwi^ jo_b-entry level: training * ; / 

:(3)-.They a n^' equally •^'triport ant. ^ \ ■.' . / - ^ v V v 



V (4) >Nfet sur^e 



in genferal4r;hpy/'WdQ^ primary purpose of vocatipnal; : - 

training. 1n^ the Gdmprehensive h-igh school? . - ' /. " : 

, ".^-r '7 ; .... ^ • . _ • • ' ^' 

program for students who, upon . . ' 

^v;' (2) To train. stiKlenrts competent in job-entry skills,^ :i^ tp .; 

"^ v: p take 'full -time jobs, upon graduation * 

V / iX3). To give -studefits the^opportunity to explore career cluBters . 

■ ■ ■■ ■ ..ft ■ ■ ^■ . ■ A " . • .. •. . , 

• . • ' ^ ^ - ; . . 

• - ? ' ' . \ / ' 

/:To ^hat extent do you. thi nk that: parents , students , advisory commi ttee 
meifibers, ?ind locSl Gpmmunity members be! ieye that VpCATIONAL - students - : 
in your school ar^ receiving, terlninal , vocational training, (a-e* , job 
entry /Upon: .grad'uatiolri) 'a5^^^ j 
.0 fiirtheV^ post-secondjiry tihaining^^)^^^^ 

' (1) To a very great^extent • . , , . . ' 

. - " ^(2)-Jb a /great extent ^'^^ ' . 

(3) To a 'moderate extent . • - . ^ '"^ • 

"* ^ (4) To a small extent ' . , ' ' • \ ^ 

. ..(5) Not at all:^. . ^: ^ V 

-^^ Ip) I/vaa ynable^to say. J ,l 



1 



Tp'w.hat;ex:tent. dqr tfte. VOCATIONAL INSTRUCTORS; in the different vocational - 
vpKograms in y.6ur coCinty (in vocationa;! sehodjis as . wel 1 as> i n cothp'rehen'si ve 
high' .5ctiools) i.nteKactM.n ea.ch-'Oif' t+iejai^eas ' listed, below? For each area, : 
please thopse the appropriate ;respqflse from the. fo^^l owing ext^ti-j; scale and: 
..enteV. the number of your .answer* in ttje- b6x-bes.id^ the itemi ./j^ii'A" V '' 



Vocational instructors in different 
county programs interact in' this way: 

, * ' 4 = Jo a very great extent 
; r 2 To a great ej^tent - - 

r . 3 = Jo a Gioder'ate extent - ^ 
. -. -.'4 == Jo a sm^ll eZtenV . / . 
- ; 5 = Not at al\ ' * . ^ , 
6 = I am* unable to ^say. k; 



P 24. 

□ .25. 

Q -26. 
n 27. 

□ 2S, 



Coordination of instruction • 

■ . ■ . ■ . - - ■ t ■ ■ • ■ ■ ■ . 

Joint or complementary prAgiQj&m planning > 
Student problems /student -screening 
, Student, job placement 

■- . .'. • ■■ *■ ■■ ■ ■■ ■. :■ . ..■■■■...*;■. ■ .: 

Cbordi nation' of student 'job placement- 
Professional meetings - ' ' 



29. .. Among. the schools in yt)ur county, to wh,atvextent is the^rfe^du plication' 
Qf ■ prpgrams- which 'have relati . . ' 

. , (ij To a very gre^it extent • ^ . 

' ^ ' (2) Jo a grea'c extent - ^ . . 

J (3) To a (noderate ^xtfent 

(4) To a small extent ^ * ■ ' - . * ^ - - \ . 

j_ i^y Not at alT — . . ^ 

: (B)-^I am unable to say; • : 



V : : eaeh of the foil owing sources?: -SCPl ease .write Vbur^&nsv/ersin^ the ^Ula^ \ ■■ ;^ v> 
.provided.)'. / : . , • ' ^ ^ H - 

^ -.r - ^ •'••<.->./^ 



j 30. State government: r:: 
.3.1. Federal 

-B2^ -;eQ,ui)ty : 



' 7! -31 •. Federal government: .^ ^_ 



\ J- 




What .percenta ge 4%5^.6u pro j act wi 1 1 ■t)e needed from . each .of jthes e sources , 
;oa an ann'uaV basis, dver tjie next' five, yeair^s? . . - ' -^r^' - • 

.33.^^ State government: -% , - ^ ' • 



34. Feaerar government: 



35. ^ County:' . 



.. ■■r,. 



' 36^: -do ^oi^^phink you^^^ is adequate to mi5et ydGr:^ J ^; - . 

: VOCATION?\1* PROGRAM n^ea?? o~/-. ' * ' ' 

.-- (1) To a 'very grea^i^extent ' ^ v A 

. ;^ (2) To^ a^great 'e^V^nt-/ ' / 

' \ (3) To*^a moderate' '6*xtent/ 

(4) :To a smal V extent . V-! s * ; ■ / , • . 

> ^ ■ ^.(5) Not^at all ' , \/ ^.^ * • • . ' • ' - 

V 37. We understaad/thati/you'are requ to submit reports on statistical : 
; and/orv financier a's enrol lAeats, perha.ps by prbgram and by • 

: race and sex; per pupil cost;per*program,vand\so on)n Besides the 
State ■ Dep'artment of Education , . to what other 'agerici es— county^ state , 

■'•■■^ and/or federal ^mu^^t you aTs.o report ; data? PI ease Mst: them belqw: . * 
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; .. (1) 


■ » ^ ' ' ' 


V . — " j—1 • ' '■ " ' — .. 1.. .' ■ . - -i. ■ ; -4 — ; » " ' 


. ■■ /•■■' ■. .• 


'(2) 


, • ■ \ : ■ ■ ■ 


■■^ " ^ ■ ■ .-- - - ■ ■ ■ .\ / ■ .■ " ii " . .■ . .- • . 

k.-. ,; ^ • ■ " " ■ • . - : . ■.- ' 




,.(3)' . 




• •" ■ . - . , ■ . ^ 


•■• - 




.■ . ■ ■ . ■' •, • \ — 

- . ■■ * " ■ . 

y ■ ■ ■■■ ■■ •. -.A 






• • • . • . • •■■ . 


- ... . V. ■ - • 


■'. . - ../..A V ■•• - - 


•K : •■■ " " •'■ 






■ • ■ V . . \. . • ■ « y- ■ ■■ » ■ A • ■ ■ - . -.y - K . 

, ' • V ( ..: ■% . . • 

Zo±- '.-^x^v' ' : •••• 



^ 2(8.' '^Finally, if there were ONLY ONE THING you would- like the Georgia Advisory; 
-r. ... . Council on: VoGational Education -^oii the Department of Education to 

. ^ know about the problems* associated with^ operating vocational programs in 
- - ' comprehensive high schoojs; what would it be? ' ^ 



./ ■ — 


. \ ■"■ V-' 




























/. ■ i 




r • 






> 














.- P. 






• . V • • 






'.• . ■■ ■ . ■ _ 1 
































0 















^ Thank :you' very much for your help/ .Your answers wiTl^p the Advisory . ^ 

i-- GounciT .and the: Department of- Education with very va I uab I e information about 
^ th^^.-effectiveness of the comprehensive high /school system; in Georgia. 



ASSESSMENT.OF eOMPREHENSIVE HIGH SCHOOLS 
4N^GE0RGIA:. . . 

A -QuestibnnaiVe^^for Principals 



1 2 -3 A 5 6 7 § 9 

Please leave these spaces 
BLANK. Thank you. ' .' 



IPtease return by: ■ April 16, 1977 



Name, of School : . 



.SECTION I: FINANCIAL RESPONSIBILITIES 



/What percentage of .the. totaV anruiaT budget of your comprehensive high: school 
cqme'Sifrom each.of.the follovving sources? (Please Write your answers in. the 
blanks provided. Throughout the questionnaire, pleas||: feeV free to m^ike . / 

^additional comments, in the margins*) . v:; . ^ 

I. .^tate government:, % i . ' ' 



2. Federal government: 
3ti County: . 



What percentage do you project v/.ill bV needed from each oV ^these sources, on 
an annual basis, over the next five years? ; ■ . 



4, ,$tate government: 



Federal government: 



6.* County: 



% 



ERIC 



3 



DIRECTIONS: For tjie following, questions, please- putia checkmark (>/) 
on the blank line to the left of the item you choose as your answer* 
For*example;^ ff the fofloWing question were, asked, your answer might 
look like this: : • v V 



r 



In which state do you ctirrently reside? 

(1) Georgia : 

(2) Alabama .v.-. 

" V. (3) Fforida , ' . : , : 

■■ (4) Another state, . ' . 



7. In ^ener^tl , what is lWv-AV^ supplement to vocationa']t=;'t'eachers* 

salaries? . . . - 

1 • : • • , ' ' • ' • 

- (1) None ^ - - • - ' 

^ (2) Less than $250 „ • . ■ - ' 

■ • (3) Between $250 and $500 ^ • \- - . - 

- ' • _ (4)" Between $501 and $750 " . ^ : . . . 

-(5) Between .$751 ^nd $1,000 , . ■ 

(6) Between ,-$1., 001 and $1,250 ■ 

- (7) More than $1,250-.. : - " . 

'8.: In ggheral 5 what is the AVERAGE locals supplement to academic -teachers ' 

salaries? ' ^' - : 

**• ■ ■ •■ ■- ■ ■ ■ ■ ■ .• ' ^ ■■. • ■ ■ 

' . - . ' { 1) None • •• . ' ^ ■ " ■ 

■ - • (2) Less" than .$250 ■ - • 
• • (3) Between''$250 and $500 • " 

(4) Between $501 and $750 , 

- • (5) Between $751 and $1,000 '. > - ' 

• . (6)- Between $l,00rand $1,250 •• • 
.. . " (7) More than $1,250, •• /. ' ' • " 



- '9, .How many teachers -employed jn vfi^atioPjal education are not in -Section' 
• ■ \ .10(A)(2)? - > • • . « _ ' 

..*'■• .•. •• " ^ ■•■ . ■■ •. ■ i--" ..>«■;.■.''..:- ..... . , . . .. *->. ■ . T 

' : ■ 1 (l) -None ■ ' ■ ^ ^ " ^ ' 

(2) Between 1 and-, 5 . ' , • 

(3) Between 6 and 10 - 

(4) Between -I'l and 15 » ■ f . ' ' 

(5) More than 15 ' ' " 

U. • , • - - . ■ " ■ 0 ^ . 

10. ' How many vocational teachers are paid^thrpugh local funds? ^ . 

. (1) None ^ ^ ' ■ 

(2) Between 1 and 5 



'(3) Betweea 6 and 10 " 

(4^^ Between 11 and 15 'i-V-r'' 

(5) Mor? than 15- -'^^ 



11. . How many vocati onal teachers are pai d ■ under the AP'EG al lotment? 

; _ (1) None : 

(2) Between 1 and 5 .. > ■ . - ■ ■ : 

(3) Between 6 and I'O . • . 

(4) Between 11 and 15 , 

(5) More. than 15, , . f ^ 



12.. ..How many ADDITIGNAL academic, teachers-^additional to the; ratio of. one 
. ' teacher to 25 pupils al lowed*by the;, state— does your school presently 
■ ' employ?. ..■ v . 

(1) None 

: ' : (2) Five or 'l ess ^ . . 

' (3) Between 6 an^ 10 j" 

(4) Between if and 15 ' ' ■ . - 

, .(5) More than 15 . - 




2i 



13^ Ta. wJiatV^xtent Mo you think your^budget is adequate to mee^t yourv - \ 
VOCATIONAL 'program needs? « . . , , ^ i 

_ ^ . . • • _ ' r ' \ ' \ ^ / ^ • . ^ 

■ . . ' (1) To a very great Extent . " , « ' 

' . :~ (2) To a grea-t eherft ' ' . ^ ; ^ • ^ " . ^/ . 

■ J ,(3), To a moderate extent _ ^ ^ 

(4) Jo a small extent ^ ' ^ / * . . ^ ^ 

■ V (5) Not at all . . ^ 

». .:: ■ ■■ ■ .'i - ■ ■■ ■ < . 



/ 



14, 'To. .What extent do' you thi nk your budget .is adequate :tQ m^ei; your 
AGADEMIC program \nee.ds?.- : • ; . \ r - v 



(1) To a very great extent v 
i2)/'T0 i a. great extent 
(3) To a. moderate extent * , , 

H) To ft smal l ; e;)ctent . . V ^ * . • ^ 



4 v.. • > 



A 



~3'-(5) Not at air. 

( 



■I 



15,"--The state of .^Georgia hais 112 comprehensive hic|h schools *-and plans to 
* expand this number to.250. If you were to. adyi^e the state/ whi^ of 
. the following positions /would you advocate? ' ^\ ; ' y^^^f'^':'^" /■• 
- V (1) The state sholi Id continue to open cpm^^^ schools 
1" until it reaches the projected 2^, , : . <: ; ; . ' 

■-: ■ . ■■■■ -■■v> ■ ■■^'■-^ 

j K2) The, state should provide mo^re support i t^ 
r-; / comprehensive high schools before it opens.-any more. 



• >,v4P - •■Jt 



■ v: ; SECTION '.I I'": . ADMINISTRATIVE SiaUGXiJR^^ r 't' " \ ' '/ • • - ' ^ T^-ii: I 



a:. 



" EXAl-iPLE 1 1 ; ■ ',; " ^ Oairn^ aqs rd ^ of tduca 1 1 on 





\ 


— ! — — — rrr ., — — ' 

■■•■•■■■/■ ■ I ■ -v ■ ■ ■■ : * ■ • ■ . 






A 


■■ VoGationaV V 
Supervisor 


t 


A^sufanl, PrrncipaV 
v ' .-for -Curriculum' ; 




As s is t a rf t V P rNiTic 1 pa 1 0" 
^ for Di^'cipttne 












. ♦ >' WV' 



EXAI^LE 2 : 



.4 '■: ■ ■-' .' ■ •••,-/ , ■■'/■■ ■■ •^ • . •-. .• /^nTk- ■V.'-. . .- ■ • 

COnnty^Bob^d of Education ' . - ^ 

v5uperi"t.Vhdc:rit: — — -VocaMonaViDi rector . 

vi, , ; Principal'- ■ .. ^ .: y ; ■ 





■ .1 






;llA5sisbarit Pnnciisal^ 
"'■/I *; for- Curriculutn^ . ; 




■ Assislanf'PrincipaV . 
... for Discipl it\^ \ 




' 'J ■ • — ^ 
ff^calipnal 

IS'upijr^rs'or . 


■■■■■■ . :■; v. rr. 


K-' ■■ . 







'EXAMPLB S: '■ \* Count>' Eoa'rd of rducatiofl ^ ' 

'/■•V-- f... V ■ I' - v.- ■S'Jt^trifjtcndent r 



' A As'iislant, 
1^ - fpr C,ur 



;^Principa1 '■ 
C.urri cu+um . 



■ '.^ror-Discipf 



Vocslional-. 
Sti|icrvisor^-- 



V 



16 



. . - Which of ^the three examples best describes Jfe admir^^s trat-i-ii^^^ 
^ in your school ? , ^ * ' i * ' / 



in your, school ? 




1 1) Example 


1 


(2) E.Xampl«e 


2 


(3).vExamp1e 


3 . 


(4.) None of 


them 




\ 



If you ansv/ered "None of them,", .pi ease explain; how your administrative 
structure is organized by. maK'ing a diagram below: . 



ERIC 



:■:.r^■■^,i:..■..,' 



: : ' SEGTJQN ill f ■•'iNXE'RACTlbhl WITHt OTHERS ' 

■ -Li b'ted' below; are several types bff educators and Mencies.- "I^'ease^^ 4nQ-i 



,■1-,, Jv; 



hdw>:freaUentVvv 'on 'th6 average,. you iiUer^icrwUh 'EACH of th.ese peo^lg , . ... 



\agan,94esv ^ gor each item, chodse- the approprrate response Tronv theYf onflow 
mqUency .'§<:a'3e.. tn^^ riurhber of' your answer in the^ box beside\ the 4X?>\ 



f reql^ncy ,$<:l^^^^ Erjter^the 



I -inter^^act vvith. this^educator or ^^gen 



1 ^\=. Once a day ' ^ , * . , 

'.^ .z k i^Jwo^ or \t^^ . 
*\ 3 T-i'0r;i,c.e a week \ ' ; \.'\ 
. 4 =..Onre every two weeks : * » 
. 5 = Once*^& .m9nt}i ; " - . ■ 

6 = Once every /three^onths^^^^ ; 
.. 7 - Less thcin once eyeV^ tKree- months 
■ • . 8 -Never \ ■ .■. 



MJ 17. Board of . Edueation V\ "\ .\ 
I J 18. SuperintendentSs^ ; . \ , \' 
;■ [""] 19. County vocational director there is one) 



1. ■ 



20. 'Vocational supervisor , ^ J v\ |\ 
-2Iv .-Assistant principal (s). / v . 

22/ Bus(iness jiianager \ 

■ !■'■:': ■ • ■ - ■/.■■■ 

'^3. Vocational, department heads 



^ 1 I V: 34,'Cj'AcademTc . department heads 




[I] .25. ' -Outsidfe agenci es^;suqh\as/:the State Department 'of ^Education , ; 
.-'v. " . : HEW' agencies i and^ . . ; Vv 



'' Listed below are sonje possibl e staff development programs v/hich -may 
' be' offered , to yhur s?taff. : You are ask^ed to supply three types of : 
* informaT;ion .for iACn possible program. - - , ^ 



27i Curriculum and ^program development: 

.A. -Do you have such a program? . - . ^ 

' ' ' (1) Yes . ' ■ , ^. 

' . " ■'■ C2) No (If NO; please skip to: Question if 2^U' 



ofi sta 



R. For which, type ol^ staff is, the program offered? 

.. __ (l) Vocational instructor's - . ^ 

; (2) Academic instructors - \ 

: ■ (3) Administrators * - ^. 

> " •.' (4) A xombination of tj?fe above - , 



er|c 



C. What percentage of the program cost is. .paid by the state/ 



' I'M I ' ■ 



■^a^SU-:^' ■^■:■;-- 



••■.■•.:•■■■.,■■•/■ 



28^^^ Teaching 1^ skills: : ; 



■ ; * • -(1) Vocational instructors - 
•■ (2) Academic instructors ' ' 
: : CalrAdmf M stratprs : ^ - / 
' ^ A combination df the above 



. ^ '•;:*-">^ ■ : ■ : . _ 

. . Staff. Is the program^ offered? . ' 



• '7 



C. VJhat;Rerce^ of Xhe prograjn- cojst paid .by the state? 

' ■" ' ' '■ ."V. ■ ■ -i ' 



29. - Required - c topics (e.g.., history and 'philosophy of 

y vocational educatio^^ education): 



A.' ; Do yoa . have such ai. program?' : 

"'^-^ (1) Yes ^ : - : : ■ 

■ *{2) -No (If NO ^ [please skip :ta Question fS 0.1 



B, For which type of staff is the program offered? 

. ■ (Ij Vocatidnai instructors 
... (2) Academic instructors ..^ • 

■ (3) Administrators . \ . ; . .. 

(4) A combination of the abovq^-^^ 



C.i^ What percentage of -the program cosV is paid by the state^^^^ 



ERiC 



30, Career eiducati^nr. / : : 

; .^^ .-■ '.•.•■V. ■ ^ . ■ * . 

rr A, '. Do ^you have such' "a program? ■ ^ 

■ ' " ^ d) Yes : ; , 

;.. ■ ' . ' __ (2) No. (If NO, please s'kip to Question 

. . For whi ch type of staff is - the program offered?. -'^ 

(1) Vocational instructors. 

(2) Academic instructots 
-(3) Administrators- ' '.—.F'. 
-H) A combination -of the^ibove ^^ l- r/-- ' 



C. What percentage ^of/:the program cost is paid by the state? 



31. X Developing human relations/interper^«l skil Is : 



r A*. Do you have such a program?. - - • • v ' 

? . ; ^ (1) Yes ' ^ 

• v ' ''\ : {2) No riy NO, pieas^- skip -.io: Question 'ff 32. } 



B./Tor v/hich type^bf staff is the program offered? 

■-. ^ (1) Voca^tlonaV instructors 

■ • \ (2) Academic instructors * . 

. (3) Administrators 

- jr^ (4) A combination of t?ie above 



..y. C . What percentage of the program cosx is paid by rhe $.'tate? 



' -10-- •. . • ■ ■. ■ .O- • 



3'2.' Deveiopfng skins to deal, vn'th special- populations , su*ch as^ handicapped 
students, disadvantaged ^tudentsv students, with learning disabilities:.. 



A. . Do you haye such a pro-am? >5r ; 
. • : (2) No YJf RO^. please skip to. Question 433 J 

B, For which type of staff is -the program offered? 

• - ■ • (1) Vocational instructors v: \ 

•^^ (2;) Academic instructors 

' (3) Administrators/ 

: \. \ (4) A combinatron of the*atJl^ve 



C. J VJhat percentage of the program cost /is paid .by the; s^^^^^ 



- :^3v ^ Increa^ i n'^ content khowl pdge: i n \basid . read i ng , ;%themat4Q$ , 
- / metri'es., etc.: > ' „ _ ^ ' * ' - , 

• - ■ A. Do you have such a^prbgram?A > , . . - - . -^i-- 

_ (1) Yes, • ; 

• (2) ;No CJ/ please skip to Question 'rf34. ) . _ . ; 



B. ' For which type of .staff is the. prpgrpim offpred^? 

\ il) Vocation'^l: i)astructors . ; . . • 

^(2) Academic iWs^ruGtprs/,/,^ - 

. • (.3) Administrators \ ), ; ' v " ■ • 
(-4) A- combination of thje. abpve / . 



• - Gi What, p P^id by the state? 



-n- 



.34. Other j( please sp^clfyJV 



' A. .: Do you -liaA^ such a';^program? - . ; • - 

•_i:rrfYeV\ - " : ' ' . , ' , ; 

■ . ^ (2 ) No {if-NO^: please skip to- Question iS5. ) 

B. ifor whicti typ^ of .staff is- the prdgram pffer^ed?' ' 

■'" ' " .-• v"-'- ' • ■■■ '■ ■ " ■ ■ 

.: (1) Vocational instructors' . > 

(2)./ Academic ^'ins tructors 



\ (3 )' Admi n i stra tor's 

IZ (4 



4): A Gombtnation of the abqve 



-V 



"C* What percentage of th£ program cost is paid by the state? 



35. : As. an administrator, do you take professional improvement courses of any. 
•■type during the summer, evenings, or after school hours?. . . 

' • (1) Yes, - . ' " • ... 

. (2) No (If NO J please sJiip -to Question 9.) ■ ■ . >■ 



36.' If Y^^, are such courses required? 

(1) Yes ^ . . . .' 

, (2) No' . 



A- 



'37. 'Are -y&j:ir expenses paid for' such course- work? 
_L (-1) Yes-' 

■- /ix) No ; .; ,i; ■ ' . 



r 



,38. Do you re.ceive any additional vs'tipend? 
Yes ■ 



o < 



ERIC 



* .V 39i:v Are your acadeitii c and vbcati onal 'programs ^ibiised , for.. the; most part , 
' ^ in separate facilities? ' .> . . . . , 

- . ^ (1) Yes / ' ' . - 

^: \{2) No ' ^ . . - ^ 

' . (3)^ Somew)iat,<please explain): , J - ^ - 



/J 



' r^-^ — — . 

40. , In your opiaion, are jJ'OLir vocational ;facili ties : ; . 

• : •• ■ / ■ • (1) Overcrov/ded ^ v r / . , 

■ ■ - (2) Utilised' at the level 'of . state standpircjs -v, 
(3) Underutilized 



4i;vr To what extent- have your physical facilities in the ACADEMIC areas " 
; N been mpdifi6d;-to accommodate those s.tuderfts with physical handicaps? 
( Phys i cal han'di caps wou 1 d- ,i ncl ude vi suaT.. dnd/or hearing :.i mpai rrrteji ts , - 
muscular and/or neuromusctilar disorders , students 4n :W^^ > 
- etc, ) * ' ' . » 

■ : - (1)> To a very, great extent / v 

; ' ( 2 ) To a g'rea t exten t% - ^ . . ; 
^ (3) To .a moderate extent . 

••• (4) To a small extent . > \; 

. C5) Not at all - . 



42; To what: extent do ^YOU, personally think 'thqr^ is a feeling among the 
■ ACADEMIC T-EACHERS in. your school that a student who has 'now; acadeijjc,^.^^ 
' ; skills" should be placed in a ybcationa^ ' ; - 

V ; r- : (1) To a very great ^e^ . ■ : / - * ' v 

: (2) To a^re^t extent / . ; . \ ;3 . ; 

v|3) To a moderate extent' ; ; ^ . ^ ' ' 

. ■ 14) To .a .small extent : - ^ ^ . ■ ' « 

, ;>f5). Not at all :' . . '•/Vr^'^ :. ■ .\ : . V-^ 



43-; -to . wha 

- V -- ' '^'-- e^^^^^^ has ''i W Academic ; • 

V *■ • ••-•^>^il^M^l^!sI!■•sho rno vocationaTi.pnoqrarti?' •. : v^^- : :v: - y - • t'^.; >; 

^ • X • : ' (-iT to • a very great-: extent? , ■ . ,' . ^^'-.T' • v /^/'-K 

V : V - ■ ■ ^-(^y To a giM^at eX^ehti:^ ^'./y- '^V^ ; '..^^ ^-^ V' ■^■■/'^'•■ 
-vU • '■ ■ • • (^) <9"o ft-rrioclerate extent; /x.' . ./• ' ' .'. ^-^ '.■ ' :' v \ --u' ' 



am anabTev to;•'Say;■• :^*i'•^ / V.^* .' •.. \ ^ 



J. 



;;^44J^^^/^ extent do YOU )th;i nk. -ttj^t students - who 

■ \ ■, ' beh£h?ior- or di ^'ciRline prpl?!^ to be fAit' i ntb •Vbcati onal 

: (2) To great ^^Icjt^nt ^' ■ -.i.-v;- :::-:.vy^:'1^\'^'- V^^^^^^^^^ . 

■ ■ /(3) ■ To .a;iiipdera;te*^^^^ ■ ■ [ v . ■ ■ : 

(4) To a smaTT^e^^^ / . v- 

■k: ■ • : V (6) I : atf unable to say. : ' ^^^'.^ > 




.j.. 45*^^ -i , which of the 'fol lowing do. YQt) be! ieve. is the mbr^ important 

'""^ function of the. comprehensive hig^^^ ^ 



•■ ■ :/ ( 1 ) Gi viTiig^^^ careej^cl usters 

-■ V. V ,PrDvi^d students wi th'jbb-entry'Tevel^;^ 

. - (sy/.They are equally importarit.. 
' ■__/.(4)'^W«t sure"; ■ T' v ' ■ / ■ . ^V:\ 



.46. i; In; gerteral , now would YOU- describe the primary purpose of vocational 
■ .v '-' trafWihg AT YOUR COMPREHENSIVE' HIGH SGHOOL? ' i ' . . • 



... »■ . 
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. ■■ . (1) To jDroyide a pre-vocationaT program forVt^^^^ .; 

^ : ' . . - graduation, will: go'on to pos^t^secondarty training ; ^ 

■ ■ / • ^ \ '^^ : ^ ' - ^ ^ .^ ' ^. .: 

; : (2) To: train Students comp^tent^'.tn.;,job-en^^ ski l is , in" order to 
' ; . prepare them to take ful 1 -tirhe jobs upon graduation ; • .. 

^; ■ ^''r'- (3) To gi ve Students the opportuni ty to expl ore career .cl us te^^^^^^^^^ 



47i. vTp w^^ think that: parent?, students, advisory committee; 

- ■ \ * mem^^ cqmmuni ty members . bel i eve that VOeATIONAL students K 

; . :i recei vi pg, termi nal , vocati ona V trai ni hg ( i . e . , J ob 

: . to: pre-rypcational training .(i.e 

. . further,. ^post-sece^idary training)? ' / ., ^ ,. 



; (1) to a very great extent 

-(2) To a great extent 

(3) To \a :moderate extent 

• (4) To a small extent V 

; (5) Not ;at all . . 

- (6) I am unabl e to say . 



SECTION VI: INTERACTION; BETWEEN VOCATIONAL AND. ACADEMIC INSTRUCTORS v ^ 

Liisted below are several possible ways in- which the ■vocational and aeademie 
INSTRUCTORS at your school might interact; To what extent do, YOU<f^ 
the two groups interact i n each situation 1 is ted? Wease read each' possible^^^^ 
type of interaction and choose the appropriate response from the fol lowing 
extent scale. Enter: the number of yoi^r^nswer in the box beside- the item. 



Vocational and academic instructors' 
at my school interact in this way: 

■ r" — - 

1 = To' a very great extent 

2 - To ^ great extent : 

>^ 3^.= To a moderatf^^extent 

4 = To a small extent 
• 5> Not at all . 

6 ~H am unable' to S9y.. j ^ 



,48. Coordination; of instruction . . 

v49. joint or compl ementary program pi anning 

50. Student problems/student screening 

[ J 51. Student job placement 

I I 52. Professional meetings 

i | . 53. Social gatherings 



.SECTIONvVlI : INTERAGTION BETWEEN VOCATIONAL AND ACADEMIC STUDENTS V;- ■;• 

It is also important to know the type and 'extent of interaction between the' 
vocational and academic STUDENTS at. your school • Listed below are-a number,, 
of possible ways in which the two groups might interact. For each situation 
listed, please indi Gate the extent to which vocational and academic students 
interact ^y. choosing the appropriate respqiise from the-foliowing^^^ • 
scalev; -^Enter the numbeo of yoiir answer in vthe box beside the i tem; 



Vocati onal. arid academi c students 
at my school interact in .this 



1- 
2 
3 
4 
5 
6 



To a ..very great ;e, 
.To a great exte 
To a moderate 
To a small ex tent- 
Not at all 
I 4m unable to say; 




1 



I ) 56, Student government/student council 
I I 57. 'Athletic teams / . 
I t 581 Intram^al sports 
rn 59. Classes 

60. Social gatherings . 
J- 61. .School orchestra, band, glee club 
{ { . 62. Other (please specify)! . .. • ' ... ' 



By ...their very nature ^^.^ soTne vocational programs (such' as laboratories , shops, 
.classes demanding l^rge solid bjpcks of time) might cause vocational students 
tp be/excl uded f rom b ther Tcifnfls • - of ^ ti es • To what, extent doi: YOU thi nk 
that vocational students at: your school are exaluded^ from :partic%ation .in.r^.:^^ 
.this;actiyft;ies below because' of the nattreoof vocational programs? 

For ea-Gk^f'activity^^^^ the- appropri^ate; response from the following 

extehj^cal.e. : Enter the number of your .answer i\) the box -beside the i tjem. 



Vocational students at my school 
are excl uded from this ac ti vi ty : 

1 To a .very great ektent 
' ' 2 - To a great extent s 
3j,= To a moderate extent" . 

4 ^ To a smaH lvextenV. . 

5 = Not at-all - . ^ 

■ .6 7 I am unable to , say V 



I I 63. Student government/ktudent council 
QI] 64. Athl'e^i^eams- 
I I 65. Intramural' sports 

.... ■ * . . ■ \ ■ . . ■ . . ' . 

1^ I 66; School orchestra, band, glee club 



67. Does ybtjr school have a "late bus" which runs after school hours to . 
- -. take home those studenlis who have been participating in extracurricxilar 
. activi|:ies? ^ ^ . * ^ . : ' 

/ (1) Yes . . • 
~^ (2) No . . . • 



68.: . To what extent does the State Department of Education provide your : ' .: r 
>^^^ with services , supporty^and/or guidelines for program; evaluation 

. ' ' • (1) To a very great ^extent ' ^ . ... \ 

2^ (2) To a great extent ' ' . • 

• (3) To a moderate extent ' ^ ^ . / 

(4) 'To :a: small extent ' * <" - . 

(5) Not at all . . ' . 



69. vWe understand* that you. are required to>submit reports 'on Statistical . 
: r and/or financial data (such as .enrol Iments, . perhaps by program and by ■ 
' face and. sex; per pupi 1 cost per program^ and- so on) . Besides the . • 
Department of Education, to wh^t other lagencies— county, state 5^^^^ 
federal --^oiust you. also report data? J^lease write your answers beTow. 



(2). _ 
(3) 
(4) 







"S 

















70. Fi nal ly , i f : there were ONLY ONE^ TH ING ^^t)u woul d 1 i ke the -Georgia Advi sory ; 
. Council on Vocational Education or the Georgia Department <^f,:^ 

J<now about the problems associated with operating vocational programs in ' 
comprehensive high schools, what woul d i t be? - ' ^"'-:.ir-^rr- j^-'- - _ 



Thank you very much for your hel p. Your answers will provide the Advisory 
Gduncil and the Department of Education with very valuable information about 
the effectiveness of the comprehensive high School, system, in Georgia. 



2ia 



/ 



ASSESSMENT .OF COMPREHENSIVE HIGH SCHOOLS 
.IN. GEORGIA: ' ' . ^ 

A QuesVionnSire for "Vocational Supervisors 



Please vetwrn by: April 15^ 1977 ' ^ 



1- 2 3 4 5 6 7 
Please leave these spabes 





Name of School' 



../DIREGiiONS: For the fol 1 owi ng questions , pi ease put a checkmark - (V) on^^ 
^^^^^^ line to, the left of the item you choose, as your answer, jpor 

■\; example^ if the f ol 1 owi ng question were to be asked , -your answer mixjht 
iQok like this: * • . ^ 

^ - In which state do you currently reside? ^. v^: ^ 



(1) Georgia 

(2) Alabama 

(3) Florida 

(4) : Another state 



Throughout the questionnaire, please feel : free to malice: additional 
comments in the margins. ■■■ - 



The state of Georgi^a has 112 comprehensive high schools and plans, to : 
expand this number to 250. If you were to advise the state, which of 
the following positions would you advocate? Check one. . : - 

( 1 ) The s ta t e s h ou 1 d continue to open comprehensive high schools 
until it rea(:hes the projected 250. 

(2) The state should provide more support -to existing compreheinsive 
:high schools before it opens .any morev )( 



er|c . ' 



-2- 



SECPiON., r:.;'ADMmiStRATlVE STRUCTURE'.. 



• ; • V.J/';r;:^^'/■],•*^;^• 



\y '- 



' . T '-'-EkAMPLE 2 : ' ' 



- Vocational 
. Supervisor 



County Boftrd Af education 
■ Stupor intcndent.v 
; ; . PrlncVpaJ " 



Assistant Principal 
for Curriculum 



Assistant Principal 
for Discipline . 



EXAMPLE 2: 




EXA MPLE 3: 



County Board of Education ■ 

\ ' ' 
/Superintendent VocationarS)i rector 

' Principal ^ j ' . : 



Assistant Principal 
for Curriculum . 



Assistant Princ-ipal 
for Discfpl vne ■ 



Cj^unty F.oard^of Education 
Superintendent — : 



Principal 

I 





Vocational 




Supervisor • 



EAsti! 



is tan t Pri/iqipal 
for Curriculum " 



AfsiSiant 
for Disci pi i 



It Principal j ! Vocationa; 1 ~j 
is'cipline . I | Supervisor I 



Which of the three examples best describes, the administrative structure 
in^our school? . : - . • 



(1) ExaiiipJe 1 

(2) Example 2 

(3) Example 3 . 

(4) None of them 



( 



.If you ansv/ered "None of them," please 'e^cplain how your administrative 
structure is organized by making a diagram-below/ : ^ 




'221. 



3--.- 



fej^VSECflONvIIr^'/INTERAfcT WITH OTHERS - 



Hl/^^-* :H;i^ that most of your, interaction with other protest ton^^^^^^ 

/^.;Sch^^^ teachers.. However, we are .also interested /i4}/j|MDU 

of /people. . Listed' below are jsevera.r.type^ /5;^ p^{|:fe 'arid . ; 
;..V.'- ; iageiicie's* indicate the freqii-ency with which YOU personal 1^^;1^^^^ with : 7-^. ^ 

■ / - > eaich^^^^l^ ease choose ^ the appropri ate response vf rom^the,^'f(3l')^ 
.\, V scalei;. /En'ter the number of .your answer in the box bjesdde the^ij:yn('' . \. - . . » . ' .V; 



I interact with this person or -agency; 

; .1 -=.Qnce a day 

2 =^ Two or three times a week 
• 3: = Once a week ■ ^ : ; ' > 
. V 4 = Cince every two weeks ? 
■ 5 = Once a month- ■ 

6 = Once every three months 

7 " Less than once Wery three rr.cnths v 
. 8 = Never . . 



I 1 ^ 3. Board of Education . ' 

\ \\ 4. Superintendent ^ ^ ■ : ^ - 

I 1 ^ 5. County voe^^onal director (if there is one. in . your county) 

I I 6. Principal , 

■ • ■ . . . . ■ . I • ■ .^^ 
I I 7. Assistant principaT(s) ■■: . 

\ I 8. School: business manager 

J I 9i Vocational department heads . ■ 

I I 10. Outside agencies like the State Department y various federal agencies 

{ ; I llv Member(s) of the local vocational. advisory cormittee' 

I J 12. . Member (s) of local crafts committees 
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14.v^^^ A^^^^^^^ VQCatioH.al supervisor i^^^^^^^^^^ pers&jially .wojrk wt&h any aGadefiiie;: 

. teachers-— English* or^ mathemafics for example— to develop joint-;p 
^ . . for 'your vocationaT studfeots?^- 1 . ^ - ^ . ^ J 

(1) _Yes. -: , - r ^ ■ ,r 

■ H. (2) No - ^ • . . - ■ ; / . ^ ~ ^ 

l%\ If you do meetV;with . such teachers how many different acaderriiG areas 
are you workinig?, . - ' ~ ^ 

Si ' : (1) One , ; . . ' • , ~ ^ - ^ ; ;^ . 

' : (2). Two . * \ r ^ . , . V 

, (3.) Threfe. ; ^ • ^ ' ' / : 

^ (4) Four or more' v ; ^ ^ ' . . ' ; . . . ^ 

16. ^re you responsible for career education in your school > or is anQthgr 
Staff person? 

^ (1) I am responsible for career education. . . 

(2) - Another staff person is responsible for career, education. 

(3) A team. of two or more persons -is responsible for career- 
veducationT r :^ ^ ; ^ . . > ' 

(4) i There is no staff person specifically assigned responsibility:, 
for .dareer education. 



SECTION" HI: ADVISORY COMMITTEES ' ' . 

Two types of advi sory commi ttees are supposed to advis e comprehensi ve hi gh. 
schools about their vocational programs . You will be asked two series of - 
questions about theses commi ttees . The first series focuses on the.lqcal,.. 
overall advisory committee. The second serfes focuses, on the local CRAFTS 
COMMITTEES, which are^ designed to advise specif-ic vocat-iona-Kprograms . 
All -of your answersVtd BOTH series of questions are important. Again, ^ 
please check (V) the appropriate answer. 



LOCAL ADVISORY COMMITTEES: 



r I, 



17* Do you'have a local vocaitional advisory committee? " 

_l'(l)Yes ' , " V 

- (2)-N,o (If Nb, please'skip to Question #27.) . 

;18^ - How^^f^^ commi ttee meet? 

^ ' ^(1) Onqe a ye^r r 

.(2) Twice a year ^ ^ ^ 

^ (3) Three to five times a year ' »^ ^ \ 

J (4) Six or more times a year , 

' ^ (5) I do n^t knov/ for certain. ^ , 



19] Who is responsible for caTling th;e meetings ^:jcif your local vocati 
advisory committee? ' ' ^ 



(1) The supe^Tntendent 

(2) The vocational director 

(3) The vocational . superv^'sor 

(4) The chairman. of the committee- (if other than one of the above) 

(5) Teachers * 

(6) Other (please specify) : f 



20. In general , ^how are the members of the local vocational advisory 
- committee selected?" : ■ r- 

••. (1) Chosen at. large— not affiliated with any interest group . 
■ ■ (2) Assigned by the particular constituent group they represent 



yZl* Who appoints these, members of the^committee? 

■■ ■ (1) The Board of Education . ' 

: : (2) The superintendent 
■ : ■ ■ (3) 'The vocational supervisor 
■ (4) A combination of the above 
- (5) Other (please specify) 



Lis tetf 'below are several possibl e f uncti pns of ^1 ocal ; vocational advisor^y: y 
committee. ■ Youbx ALLs^^SOME, OR. NONE of -these'f unctions, 

• ] " ' \ ' . . ' . ; ^ . . e ^ . \ . r 

Please read ea6l5•'statement^ If your^ commi-ttee; performs tl^at, function , put, 
a. ch.ecktnark" (/) i n xhe f f rst box bes i de the- s ta teniient (the . box i n Column A) ; 

^ J ■ ' - / ' ' - » ; ^ ■ ' 

■For' each- item you check., ple'ase. rate the extent to which you feel that, the :i 
advisory, committee performs thiV parti culir^^^f EFFECTIVELYv For this^- 

stepj-v choose the .appropri^^^ response from the^fo^l lowing rating scales -arjd:^^^- 
.,ehter the^number of your answer in the second box/ beside the statemerifc^^^^..^^^^^^^^ 
(the box^in Column B). - ' ^ ^ ^ 



The logal '\ltocationa-l advisory committee 
performs this function effectively: 

.* ■ 1 = To: a very: great extent ^ . 
* 2'= To a -great extent . 
- 3*^= Tb'.a moderat'e extent 
♦ 4 = To a sml 1 ^extent ■■• ^ 
, 5 = Not aj/all ' ' ' , . 

6 v?i*-aftfijnable to say. v- 



Makes recommendations about issues such ats curricula 
instructional equipmient, course content/ and instructor 
qual ificatipnsS 



i I I I ' 23.*^Reviews and evaluates programs. 



24. 1 Performs: public; relfftibrfs 



25. Hel ps .in- the. ect ipn of students 



2i5. Helps in job placement of students; reviews job market 
/ infarmation ' 



27:^ • . How many^ora f t"i co(p)i.ttees ::'do&^ your- schbo 1 - bave? 




(1) None' 

(2) One 

~ - {syzrz . . 

\ (4) 4-5 

1 (-5) 6-7 

, .(6)'. More than 7 



rL^sted^bq^Dw are^ possible functions of a crafts^ committee. , Please read 
eabti.-stcitieiTTent; K'yaur crafts committees perforni that functi on » check (/) 
the: firsl^ box beside the .'statement (the. box in Column A) . - i 

For eaMniten>.|you check, ^ rate the e;ictent to which you .feel ■•that - the 

crafts* committees perform, this particular function EFFECTIVELY. , Choose tKeJ 
appropriate response f rom^^the foil owi ng rating scale^ and enter! th6 number' 
of your answer .in the second box beside the statemeaT (the box in Cojumn-B): 



The crafts committees per^for-m- this 
function effectively: : ; / 

1 = To a vfery ^reat extent - 

2 = To^^a ^reat extent . 

. 3 " To a moderate extjent . 
,4..= , To a'smjill extent^ 

= ,Not at all 
6 =1 am unablevAo say: 



A • B 



|; I I I 28. ■ Makes recommendations about issues such as cCirricula, 

. instruc.tional eq&tpment;^ and instructor . 

qualifications ' ' 

1 . 1 I I 29. >Reviews and evaluates '^programs - ' 

I I I I 30. • • Performs. pui)lie relations v^ith the community/other "^agencies 



y ■ ' 31 : .Helps ' in- the ' s.e1 ecti on of s tudentsji 



32, -Helps in job placement of students;^ reviews jab" market 
"inforniation 



33. .In general 5 are these crafts committees active, functioning committers 
(as opposed to "on-paper" committees which really do not meet nor carry- 
out any functions)? ;> 

■ (1) Yes ' ' : ' • ' 4 " V 

(2) No . ^ ^ ., • ■ V 

■ ' . - .. ; ' ■; ; . . 

SECTION IV: FACILITIES ^ / ' ' ' ' j ' ; 

34^: ^Are your academic and vocational programs housed, for the .most part,- 
\in separate facilities? . . ' ' ^ , * 



(1) Yes ^ : ' 

(2) No 

* ( 3 ) Sotiiewh a t , { p l ea s e; -expl a i n*) 



s V 



.35. In your opinion, your vocational facilities are: - ' >n 

. : Ove^rcrowded . v 

(2) In use at the level ;of state standards 



(3) Underused ' ' 



36. In your opinion, the academic facilitie^^at your school are: 

- (1) Overcrowded ' • - . ^ 

' (2) In'use at the level of state ^4:andards 

(3) Underu'sed ' . • 



" .37. Do ydli fee> that the facilities ir> the vocational areas are morat.* ^ . 
overcrowded,. in general, than the facilities in the academic areas? 

^ _ . (1) .Yes ^. ' ' 

^ (2). No . ^ 

(3) Not sure / ' - ^ " ^ '^'^^ ' ^ ^ 



:3S:"' *Iri your^^^^^^o^ nton , how adequate are the faci Ti ti es f or Mour vocatiohal 
-■zi'^-:: programs; (including 1 ighting, venti lation^ space^^ el ectric outlets 
etc.)?-- ' : ^ 1 ^ . 



■♦■ ^r--::- - •: (1) Very adequate 

(2) Adequate ■ : 
fS) Inadequate 
(4) Very .inadequate 




(1) ^To a very, great ex^nt 

(2) ' To a great extent ^ 

(3) To a moderate extent 

(4) To a small extent. 

(5) Not at all 



V 



SECTION V: NATURE AND ..PURt'QSE OF VOCATl&NAL PROGRAMS 



:40i 'To what: extent do YOU personally think there is a feeling among the v,.; 
TEACHERS in. your School that a iStucieht who has. "low" academic skills", vi" 
: V should be pi aced in a. vocational program?" *^ 

V ■ >• ■ (1) ' To^ very great e)(tent v 
'/;. .^l2)'To a' great extent 

. ^'(3)^ To a moderate^ extent ^ 

• ^' - (4) To a small exVent 

' (5) Not at all ' ^ : ^ 

: (6) I am utjable to. :say, . ' 



. :41.o To What .extent do YOU' personally think-there is a feeling among thq ; , 

GUI DANCE COUNSELORS school; that a .^student whb has '*.loW acadetntcrV;;;;-^ 

./ : ^^ '.s p1aced.-in.a vocational program?^ • . ; ■ 

; (ij'^to-^^ very, great extent --'-"^ \ ^■"■■-•"."'■■•s.- ■'•../'/'.V 

J (2)" 'To a 'great -extent ' "/ ^ " -->./;'•■■ -.^.^'A 

\^ri-:.i ■ . V; J6^^^ a-- moderate :ext^||p:..:...: . . 

i'^^: . . (4) To' a .small' dxtent:' .^^ 

/ : _^ .(5) Not at -all .* ■ 
. . ^ ^ am unable to say/.-^" ^' 



: ^^^^ ytiu think that studehtjs. who haVe been -idehtified: a 

- '^^^ ;Rrogranis? - 



/ (1) 'To a very great extent 



to a ^reat extent 

(3) To a moderate extent. 

(4) To a small extent V 
\^ ifi) Not at all ; ^ 

(6) I am unable to say.' 



if 



43. In general , which 



f unct i 6n of the ■ compreheris 



of the followtng' dd\^OU,'telieye/:ii^^^^^^ more .import ant, 
mpreherisi.ve. high, schpdT?' \. . ' \. : :^ , . • 




)■ ,;;Xl) Gi vi ng studer]t^/4:he opportuni ty to. expl ore. career ;cl ustersj, ,^, - .^ ;;v v 

/.j; '42) Providing stu^lents with job-entry level training . 

'^Z— (3) They^are eqyal;iy. important., / ; ; .. • -''^ 

(4) Not" s.ure. ■T^A^r' ' • ' . ■ -; 



'-/44. * In general , how would YOU- describe:.th^?ipU)^^ i 
. at your compreh6Dsive high school? y '*-?-^. .s* V 

-/ ■ • • (1) To proyida a pre-voc>a^ti onaTs^pi^pgram for students wKb j upqn 
~~ graduation, wilV go on to. postr.secondav>y:fr^^^ : 

; ' tOv" . V ■ ■ . ■ *■ ^ \ V " - 

• ^ (2) To train students competent in job-entry skills » -in order t0.;y: 
• . ; ' "^prepar6 them to !take full-time jobs upon graduatix)n ;. 

' ' ; • / : : : ■iJM3) To giv^' students the oppc^tunity .:to ej^p^^ 
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45.. -To what extent do you think that parents / students , advisory comfnittee 
members,/ and local: community members beTieve -that vocational students. 
. in yoyr school are receiving terminal , vocational training. (i .e. , job 
intry upon graduation) as opposed to pre-vocational trjiining. (i.e., 
/; ^further post-secondary training upon graduation)? 

: (.1) To a f very great extent : : . - . . 

:■. • (2) To a great extent 

' ■ (3) To;a moderate. extent 

V ■ . (4) To & smaTT extent ; ; 

;^\;-_;---(5).^Not>tvaiT; . - 

(6) vl am unable to say. 



^ 46. HavB^70u conducted any follow-up stiidy of your vocational graduates ^ 
DURING THE LAST YEAR? . : _ ■ v . - 

- (1) Yes : ' -V^-; V^, v;- -"• 

.~; ■•;;(2) ; No. r . V . ; 

47.; Hav© you conducted any follow-up study of your vocational graduates 

■:A.^:..;DURlU&:p^ YEARS?:,: • ^. ; ■ : , , . -'^ [j,.:.-^'^^^ 

■;\.://_^-;.(2|-No: : -'-^y \^ 

.; If you }iai>e ' conducted such follow-up studies ^ -- piease answer ^ the next 
seven questions:' If you have not aonducied any folloW'-up studies^ ■ : 
\ please skip to Question ff.5'5. / - ■ ■ ,' 



Please estimate the percentage of your vocational students, in general; who, 
do each pf the following in any given year. (Please write your answers in 
the blartks provided.) 

48. Drop out of school to get a- job: 

49. Drop put of school for some other reason: % 



50. 



Graduate and go on to a post-secondary technical schopl: 



51; .Graduate a on. to -some other type of post-secondary training: 

52^ Graduate and find full-time employment: • ' % / 

55,: Graduate >and find only part--timfe. employment: . '/■■■% ,.■■:'■■:' 

54. Graduate arid are unable to find employment: ■ . ' ■ % ■ v ' • ' \ 

SECTION , yi ::' INTE.RACTiON BETW^N : VOCATIONAL AND. ACADEMIC INSTRUCTORS . 

Listed below are several possible ways in which Hhe vocational and academic : 
INSTRUCTORS at your school might interact. To what- extept-do YOU feel that 
the two groups interact in -each situation listed? y^i^ase read each possible 
type jof interaction and choose the- appropriate responKe f>"om the following ; 
rating .;scale. Enier th^^number of your answer in the box beside the item. 



'4 'I 
Jfci 



VoGatidhal and academic instructors 
at my school interact in this way: 

1 = To a very great: ex^^ 
\ 2 - To a great extent 

3 = To a mbderate extent 

4 = To a small extent 

5 = Not at all 

6 = I am unable to say. : 



□ 


55. 


Coordination of instruction ^ . , ^ 




CZl 


56. 


Joint or complementary program planning 






57, 


Student problems/student screening 




d 


58. 


Student job placement 






59. 


Professional meetings 
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^60; So tial ga th eri ngs' . . 

i I 61,' PTiaftninq special experiences for handicapped ahdy(pr special , needs 
: students :■ ' ■ ' " ' ■ ' ■ ' ■ 



62. . Other (please specify) : ] • 



SECTION VII : . INTERACTION BETWEEN VOCATIONAL AND .ACADEMIC ST UDSNTS - ; 

It is al so important to know the t^pe and extent of i nteraction between the • 
vocational and academic STUDENTS at your school- Listed: tifelow are a vriumber 
of possible ways i n whi ch the. twp groups might i ntera^dt. /^^[^ 
listed, please indicate the extent to which vocatidnaT arid ^^cade^^^^ 
: interact by choosing/the appropriate response from the follpwing rati ng 
scale. Enter the. number of your answer in the box beside^ ^t^^^ 



^Voca t i on al^ a p d ra ca:d emi c? • s tuden ts > 
at my school; interact in thi s way; 

V - .Tp a very great extent 
. 2 = To a great extent ^^^^^^ .^ 

3.- To a moderate ^extent! 

4 = To a small extent. ^ 
;':':5:=:^^^Not at^alT 

6=1 am Unable to say. 



I I 63. .Student government/student council 

j > 64. Athletic teams 
I : I 65.V IntramuraT sports 
|~] 66.. C ' . 

I I 67. Social gatherings 
I I 68. School orchestra, bandj glee club 



■:'r 



fey their .very, n some vocational programs (such as laboi^atories > sm^, 

qtasses demandi rig . 1 arge sol Id' "bl ocks" of ti me ) might cause: yocatTonal' stu^^ 
■ to ' be excl uded f roni other ki nds of activities . To what extent : do YOU think 
that vocational students at your- school are excluded f rom 'partic tn 
tile activities listed below because, of the nature of :yocatibna1 prQgrams?^ 
; For each, acti vi ty f pi ease choose the appropriate response from;, the f ol 1 o\ying 
rating S^^^^^^ Enter the number of your answer in the bo the. item. 



Vocational studentSr at my school 
are excluded from this activity: 



m 

3 = 

5^ = 
6 .= 



to a very great ; extent 
To a great, extent v ■ 
Jo 'a moderate ' extentj' 
to a smal 1 . extent 
Not ;at al l *' ■ . : ^ 
I: am unable ' to say • ' .■ 



69; Student government/student council, 



70. Athletic teams 



IZ I 72. 



Intr&mural sports , .* 
School orchestra, band, glee club 



SE.CTJON VIII : . INtERACtlON AMONG^ VOCAtl.ONAL PROGRAJ^S' 

Lisfted, on the next page are some .possible ways injv/hich the vocational staff 
'at' your school — instructors as well, as you, the vocational, supervisor— might 
;interact with vocational instructors at the area post-secondary tecHnicaT 

Schppl. For each type Q,f interaction listed, .please indicate the extent to 

which you and your staff: interact with these .other vocational instructors. 

Choose the appropriate response from thQ fbllovjing rating, scale sind enter . 

th^ number of your answer in the box beside the item. 
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•ybcational; staff at rny school interact with 
post-secondary technical school, instructors: 

.1 =^0 ; a very great , extent " \ ; . 
; 2 = To a great extent. - 
3. = To a moderate extent ^■ 

4 = To a small. extent • 

5 r.Not at all 

' 6 = I am unable tQ say..: 



73. Coordination of instruction 



v74.v Joint or complementairy program planni ng 
^75 >S tudent' :probl ems/stu den t ;j5 cr een 1 ng . : : 



76.' Advanced placement of students into the post-secondary school' 



.77. Student job placement 



78. .Professibhal meetings 



79. Social gatherings 



How. much coordination of\^ocational: programs os thSre between your 
s chool and other cbmprehensi ve hi^h school s i n your county ? • 

r ■ \ (l) JV:^great deal of coordination 
- . : . [ (2y A'moderate a • ^ 

, (3) A Tittle GQordinatipn ^ : / . 

(4) No coordination ait alT . 
; (5) There are no other comprehensive high schools irv my county. 



2:34 



■ 81. How. many of your vocational students currently take courses 'at OTHER 
COMPREHENSIVE HIGH SCHOOLS in the- county? . ^. , 



• (1) None 



[2)-...l-25,. 

(3) 26-50 . . 
_■ (4) 51-75 ■ ' 

(5) 76-100 ■ . 

(6) More than 100 '-r '^ 



82. How many of your current vocational students currentlj' take courses at .; 
\ the AREA POST-SECONDARY TECHNICAL SCHOOL? • . .. .", . . 

■ ■ • ( 1 ) None '.■ _ ■. ■ ' 

.•~ -(2) 1-25 •■ : r- ' ■-. ■• •' 

••■.(3-) 26-50 • • . 

..■-■"■^ (4) 51-75:,- • • ■ ■ 

:t5:).76^100. . v v" 

- (6) More:;than 100 • ■■■ ^- ■■'"■'■■■<■:■.' : v : : ■ 



■ ■ 83. rAmong the schools in- your county, to what; extent is there dupl i cation of 
vVi P'f'ograms in which there are relatively low. enrollments? • - 

• ' 'V (1) To a very great extent : ' ■ - ; . / 

. ' r "■ V-- - ■■ - (2| TO' 'a ^r^eat extent ' ^ " . ' .. , y • ' . 

' (3) To a moderate extent: 'i- ^ ' '■ ' '} - ^ ; ■. 

_ ; (4) To a\^ain extent •• ' 

■ ^ ■[5):,;Not at''al'l .•• ■ .■,;^'.v.- - v-c ^ ^v. ■ ■ •■ ■'<'■ 

(6) I am unable to say. • : 



SECTION IX: PROGRAM EVALUATION . ; • ■■ . ' 

85. In general how of ten^ formal evaluations of your vocational programs 
conducted?. ' ^ ; ' ' ' 



(1) Yearly 

(2) Every other year 

(3) Once in the past 3-5 yearrs. . 

(4) Never 
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85. If your vocational pr^ are formally evaluated, who does the . 
■ evaluating? (Check all appropn'ate eva^ 

. (1) Outside paid consultants . ' 

.__ (2), Vocational supervisor ■ • 

(3) Other administrative staff at your school ■ ' . 

• ; ' (4) Vocational instructors:. 

■ (5) Ideal vocational advisory committee v ; 

. • .(6) Local crafts commfttee(s) 

-• ■ (71 State' Department x)f Education 
__ (8) Other . ' :^ / 

(9) Not applicable * -^'"^ — 

■•^ ■•■ ■• • ■•" •. ,. . ".. N ■ - ■. ■ ■ ••• • ■ ■ :■ • . < •• 



86.^ If your yocationaT programs are evaluated, whatV in general^ is the 
MAJOR purpos,e of the evaluation? \ ' 

' ' ' (1) Accreditation >pu)7poses'v x,i .. ^ ^ ? i \ ) i i ? r-^ > t ^ ? 
; '{2:) Internal , program improvement purpose3 ; " ^. . 

/ (3) Compliance with State law ' . .. 

(4) Compliance with federal law ■ i • 

I • (5) Other • . ^ ^ - . ' ' 

(6) Not api^licable 



87; To what extent -does the State Department of; Education, p rovide you r 
schpol with services , support, and/or/ guidelines f^ the .evaluation 
of programs? ■ . •.' < .;' . . .* 

' " _^ (1): To a very great extent ■ 7 

(2) To a great extent - - , * ' ■ ' ^- 

(3) To a moderate extent 

' -. •• ''■ C4) To a^^sma Ik extent ■ . * 
r '\_^-(5) Not at all V ' . ^ ^ 

(6) I am unable to say> 




•le- 



ss^ Finally, 1^^^ there were ONLY ONE THING you. would Tike the Georgia Advisory 
" ";■ . Council on Vocational Education or the: Georgia Department of Education t'p ■ 
know about the probleins associ a ted wi th dperat i ng vbcati onal programs in ;/ ' 
: comprehensive high schboT^^^^^ • . 



"Thank you very much for your .help; answers will: provide the Advisory • 

: / CGuriciT and the 

the;: ef f ecti veness .high school system in Georgia. : \. 
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ASSESSMENT OF COMPREHENSIVE HIGH SCHOOLS 
IN GEORGIA: . \ : 

A Questionriai re for Gui dance Counsel ors > 



rPlease return /by : April 25^ 1977' ' 



1 2 3 4 5 6 ? 8:9: 

Please . leave these spaces 
BLANK. Thank y^^^^^ . • t ■ .V 



Name of. School : 



SECTION -XcV:. GENERAL INI^ORMATION • J ■* ■•'■I ' , ' : ' ■ : ' 

Listed below are some criteria which; mi gKt^ used by *a guidance counselor " 
'to ei ther encourage or discourage a student from enrolling in a parti cul^^^ 
vocatic)rial^ program, to what extent do YOU persbhally lise' each criterion iri: 
either endoUragi rig or discouragi a student from enrolling in a parti 
yocatiorial pr For each criteribri, pTease choose the apfirppriate 

: response from-.th^ fol lowing rati rig seal e. . Enter the number of your answer ^ . 
in the box beside the item. (Throughout' the questionnaire, please feel 
:f re^^ to. make additional comments in the margins ^ ; \ 



I use this cri tei r ion: ; 

V 1 = To ar very great extent 

2 =. To a great extent 
. 3 = To a moderate extent xi 
4r- To "a small Extent : 

: 5 = Not at^ali: 



I I 1. -Student's expressed desire . 

*2.. Standardized test scorfes (e.g., I. Q, test)- 
.3. Parent's^opinion . 



4. Scores on an interest inventory; (e.g., Strong, Kudeor-Preference, 

. Edwards)" ; ..-.^ \.: : -r'- , ■.„^; 

5. Your own experience j training , and intuition 



6 ; - Other (pi ease; s peci fy ) : 



DIRECTIONS: 'Oh the following questions , please put a' checkmark (V)'^^ on the- 
blank' line to; the. left of the: item -you choose, as your answer. ...For example, 
if . tihe-Yoll owing question were asked,, your answer might loak/.l-ike. thi?: 

' " In which state do yp.u curr.ently reside? ., 

.. _V_ ■. (1) Georgia ' ■ . ,.. • * ■"•-»•• 

' (zi. Alabama ■ .. :■■ ■. ^ ■ ■ ..V--...-; 

:• ' : (3) Florida ' .■ . ■ ■ ••v.V' 

' ■ . ■ (4) Another state^ ^ . ' 



7. Of the six possible criteria 1 isted above, which is the SINGLE MOST . 
:'. important; criteri.on>.you use in deciding whether, a.' student should e^^^^^ 

.in' a particular; program? ; Check one. , ' . ' ' ' ., . / ■ • 

. . - (1) Student's expressed desire: " > ' ' ' 

.. \ (2) Standardized test scores . (e.g. . I.Q... test) - ^; - ; .: ^, J./, . 

'(3) Parent's opinion ■ ■ . ' . ■ ' ' : ' . 

: (4) Scores on an interest inventory (•e.g'; , Strong, Kudeor-Preference, 

■-■ Edwards) ' ' - . ' ■ V / 

(5) Your own experience, training, and. intuition 
■: (6)-^.0thfer ■: ... . '^;■^^ ■ ''r,):''/-. ■ 



•■8. Of these six criteria, which is the SECOND MOST IMPORTANT? .:. ■; 

' ■ :__ (1) Student's expressed desire ; ■. \. 

■(2) Standardized test scores (e.g. ,■ I. Q. test) • . , ^. ; . 

' . _ (3) Parent's opinion . ■ . ^ 

~2 .(4) Scores on an interest inventory (e.g., Strofig:,- Kudeor-Preference, 
■ 'Edwards") . ./ ■ ' 

(5) Your own experience, tra-ining,, and intuition- 

^:;;v. ■ (ey Other: ■ ■ " ' ■ i- . : ■■: ■ '.v - 

9. of these six criteria, w the LEAST impprtant?. . ■ ' ' 

; (1) Student ' s .^expressed des.i re . , „ . . , ■ ^ ■ i- - 

. • . .(2) Standardized test . scores, (.e.g. , I. Q. "test) ■;; ' •■ 

'■■■■>' (3) parent's bpi'ni'.dn ■ , ' ' : ^ 

. ~ (4) Scores on interest, inventory (e^g. , Strgng, Kudeor-Preferehce, 

Edwards) ■. " . ;1 ■ „ 

___ (5) Your own experience, training, and intuition ; . . 

7.(6)' Other ■ ■■■7- ■ ■ '7, " / . ■ ' '' : V 
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10. in' your school , are there guidance counseTor(s) assigned tO: counsel 
,ONLY vocational students? 



(1> Yes 
('2) No 



11,. In your school , i^s each individual "student assi'gned 'to a SPEC! FIG 
guidance counselor? , ' % ^ . 

(1) Yes ■' 

(2) No , ' ' , ^ 

•12v ON THE AVE1^GE/( realizing that-Some: times are busier or § Lower than 

others) , how many students woiiTd YOlJ personally see -in va^i^ '■ 

;' "(1) Les.s than 10 '. ' ■ • ' ■ 

, . (2) 11^20 -.1 . n . 



(■3) ^i-30,> , - '1^ 



' . (4) 31-40 

, • . -■ , . .... . • ■ • ■ ■ 

13. To what extent .do YOU personcil.ly think there is a feeing among the; ^^^^^^^^^^^^ 
C GUIDANCE;^ COUNSELORS: i n: your schooi that a student who has . "lowtaeademibj 
; . skills" should be placed in a vocational program?^ ; . .\- ■■ 
' / ^ , ^ ^ ' . . 

• ■ :v ^- (1) To a very great extent v: 

(2) To a great extent ' ^ . - • 

- (3) To a moderate extent ^ ■ :^ 

•• ■ • ' ■ ■ (4) To a sma^n extent ' • . 

^ (5) Not at aM . ^ . . . ;^ 

^ ^. (6) I am uhable^o say. ' ^ . .. 
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.14. To what extent do YOU: personally think. there is a feeling among the 
' '' 1 ACAt)'£HrC*T£ACF1ERS ,i n your: school that a s tudeht who has " 1 ow academi c .. 
. skins" should be placed in a' vpcational program? ; ' • 

(1) To a very great :extent ; . ■ • 

V- ■ (2) To a great extent , . . *. r ^ ^ 

; ' (3) . To a moder,dte extent ; : . ' • / 

(.4) To a> small extent • '.^ 

(5) \' • ^ 

(6) I am unable-to say. .. . ' : ^ • ' 



15^ T6 \^at 'extent you ' ihink that- s^tudents^ w haveirbeen i^entif ied-a 

' behavi or or di SG^^^ probl ems tehdKto be . put'ii nto v.oca t1 orial programs ? . ^^^■y 

'■^ l; { 1).' To. a very gr^ extent ; . ^ . : ^ - . ■ / ■ ■■■ r 

. ^ 21-^ ^2) To a great extent . . * . . . ' .. .jj^^ 

^ y • - '(3) vTo a mo'deratie extent - ' / ' . 

■ . (4) To a small extent . ' ^ / . . ■ . ^ 

JV; •' (5)cNot^at all . . ^ • 

. ■ ■ - ■ ..(6) 'I am unable to say. .. ' • { v^:;;. 



1.6;. When deteirmining honor roll "status; or honor society membership for your 
; . : .vocational, students , which of the following are considered?.;^^^ , , - 

V (1) Academic grades "only :■ -V^ r- ' : , ; , V ^ 

.V' ' (2| VocatabftaT v \ , ■ ■ : ^ 

: : (3) All of a student -^ grades . ^ / j f - 7 

■ (4) Oth^ (please specify) : ■■ " - - ' ' ' ■'-•v. ^-'-^^ ■ y ^ 



Please ■ frfdi cate whi ch of th^'f ol;;l pv/i'ng .^ervtces-; arevay 

-Students tn your vocational "pro^r^^ EACH avai 1 abl e service, . 

"-PLEASE CHEtK \ ^ V- , V . -^^v".:--;' ' ' - ; r.. ■ --i- \: 

IF AVAILABLE-: ; ' ' 'V-: --■ -..^V./ ' ■V " ' - 

;i7. A full-time guidance counselorGs) espebialiy for:han4^^^^^ ; : v 1 

/students'- ■■ ' ' ■/ ■ ' ' i- .-::^--.: 

• ' • • ■ - ^ : . ^ , . ■ . . . . . ' ■ ■ ^ .' . ■ ■ .• 

. • ■ ■ . ..." .■ ' ■ .• 

: -18v A part-time guidance cptihselor^ especial ly for 

19. Special tutorial programs, for hand^qapped^^s * ^ . : V 

-.' • : ■ ' :"'r.. . "•; ■ .; ■ 

,20 •'^Physical therapists who come, into: the school to work with handicapped 
.: • students' . . ' ■ ■ ' ■ 

'•: 21; V Special students! with n]uscular: 

■ and neuromuscular disorders . ' r^^' V . " ♦ 



: *-v^ iSpecl al^'c^ ng*' &ier\^i ces ( i . e . , di f f eren t • f roni^ those^;^ 

^-v /: ' ■ i iseVvi ces avai 1 abl e: to non-hanii capped students ) - ' . ' . , ^^0 ' . ; : ; ; ^ 



■ ■ : : r .y : >A 23 V St^ejcj a 1 j dl) pi afcement , s e rvi ces ^ ; e > » different from;, those ^^^^^ 

\ 4^ ■ ^ available to Jndh-^ ^- ^ ^. -^^^ 

^ V 25. : W percentageVof handiqapped studentSv in your schOpl 'would .youLestimate 
: are - "niaihst reamed ipto your vocationjal programs as compared to being •, 
giroup^d; togethe^ir .wi th" other handi capped stiidents i n sepeCrata -prdgramS y , ■ 

v/- ■■v:'t:^--- " ■ "^Z^ '''''' ^- '-C'. ' --^ : ' 'r-'r :;:'V:; 

■•_^'i2)- Less- than :25%;"-- ; '.^ '■■'■^ ^ r- J: y ■ r--^ 

■ • ■ ^ : (3)^ Between. 25% and 50% - / - • V .'^ * 

■ ;(4) 'Between- 511 and">5%/ ■ -V. .. -.l.. 

:---y'^:\:\-^--:.:'^' (5): BetWeen'76% and. 100% * ^ > / . / - • • / " ^ - • 



.v.... / ■ 



/ Pl ease, which of ^^^^^ fDll oWing :ser\^ices. are,avai;1abl e t pISApVANTAGED 

. students in your- vocational progra^^^^ (^) EACH available service. 

J ^ ^: those students . whor Cl) ;lack basic aca^^lemi c and/or 

vdfeational skiWs^^^^p^^ (2) ire oyeragey/underag.^^ 

(3)\cdme from low-income families, resulting In a lack- of .financiiil resour^ 
y to xdver expenses nonnally i students ia a vocatipnaT. programs) 

■■■■■ -PLEASE .CHECK ' ' • v V. ',' - ^^■V ;■: ' 

'\:If_ AVAILABLE . ^ , ; ■ ; , . ;;";y: - ■ - 

• ; v___. • 25.. A full-t^^^ guidance coufiselqr(s^ especially for disadvan 
. J -:' ■ V . vstudehts' ; • ■ . " . 

y X-;;-.:-'v'h-V'::.. ^--y ■ - ...^y ■ ' ' 

27». A part-time guidance counselor especially for disadyahtaged students 
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■■- ■ . ■ ■ ■. ■ -6- ■ 



28, " Special :.tutprVat *progV^ams^to prpv^de:^^^ skills prpreiquisite td; 



;;?:'r:' - 



v\ '^Q/ Speci al^^ tutori al programs, to provide. addi ti orfal support to classroom • . 
i; - ' or labor'atory wd.rk' ^ ^{^''z'i?:^'. • ^'^ ' ."^ 



30v Specta|-^(||reer. counsel (i .;e. 1 different- from those, 

services available to non-d^^^ 

' / 3L Special jbb placBment servi ces (i .e. > different from th9s.e seryipjes 

^: V V- . -avail^bT^^ students) : ^ . : ^ . . ^ ^ ' 




32. Special food .service programsv such as breakfsist or /lunch programs^. ^^^..i^^^^^^^^^^^^^^ 
31. A;wdrk-study'^^p^^ to needy youths ' 



34. ' ''Other support to cover expenses normal ly i ncurred by students in- a 
■ - Vocational program . * • ^; ' .-^t:^ ■ 



35w/ .■^).the4r.(please specify) : . ' ^- 



.•SECTIOM II: PHILOSOPHY OF EDUCATION' Vv .;/ ^ ' - - 

36. In general , which of the following do YOU believ:e Ji?s the^ more, important : V. 

.. functioneOf the comprehensive; high school system.? > ' * - : ....^Ai.'':^,-- /'-^, 

■ . > 

(2V Providing stud^giits Av^^^^^^ 

■3V They ar6 equal ly important^ / y.. '/: ; ; ' 

[,4) •;Not..sure, ^ : y^- " ■^'^.y.- '':,:y'.:^..:,'':--:^:-\- 
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37.- v^ In. general,; how would YOU descri be the primary purpo^e^ of vocational . 
. ' tr^^ining AT -YOUR COMPREHEN^VE:^^ ' ' . ' 

■^r/'^/:.^ provide a pre-vbcational program for studejyte^hor'.upori' 

: graduation;,, will go on to post-secondary training : 

■ ■ (2). To train students ' in basic job^entry skills , in orde^^^^^^^^ : 
, prepare them to take full-time jobs upon graduation v. 

■ : ■ ■ V To gi ve students the. opportunity to explore career clusters 



38. To what extent do you think that the parents , students, advisory 
v - .^'-^^^^ local community, members bel i eve that VOCATIONAL 

; . students in your, school are -receiving terminal , vocational .iiraining . 
;: '(i.e., job. entry upon graduation) rather than pre-vocational training 
■(ive;y. furthe:^ 

- : ■ ' (1) To; a very great extent ;^ 
" • - ' (?) To i great extent 
• (3) To a moderate extent ^ ^■ 

(4) To a is^mall'extent : : ■ c ^ 

;:(5j,Not; at'-aii/'-:.;-;;; ■/ ;•" v ; ■ 

: * V (6) I am unable to say. • _ ; - * V 



.39. To what, extent do they (the groupiSj 1 isted in Question p8| W 

vocational programs to be jxib-entry 
; ;> j)re-vocc(^ training? . ^ : ^ ^ ^. V 

- • ' ■;: (i) To a very great extent ■ ■ 

(2) To a great extent ; ' 
2_ (3r To a moderate extent > ; ; * v. ; 

. ■ (4) To a smal 1 extent' : 

'■ r....:--'^': (5) Not at all; : \ . 

y: •• - (6) I amj unable to say. ^^^^^ " 
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SECTION III: INTERACTION BETWEEN VOCATIONAL AND ACADEMIC STUDENTS' 



Itfis i'mpbrta^^^^^ type and extent of interaction; between/VQC 

students and ACADEMIC students in your, school. Im this section you are :as.ked 
to-^tridicate; "the '-ex/tent to>w cfh YOU f^^ 

jriteract in^i various ;^*ituations, For* £ACH situation ^lis ted .below,: ' 
cho:6se 'the. apprdpriate response from. the follo.wing rating, scale. ; Enter the/.- 
number of; your answer in the box beside the item. ■ : ' v" . : ^: ' 



Vocational and academi^c students interact: 

^: 1 = To a very great extent ■ \ 

.2 = To ^ great extent " . 
^ . 3 = To a moderate extent ■ V ^ 
4 = To -a :sman extent : : ^' 

■ 5 .= Not at /all-. ^'^f • ; " 

6=1 am unable r to :;S'iay.— -. 





40. 


□ 


41. 




42. 




43. 




44. 




.45^ 



student. -government/student council ' / : - ; ., 
School athletic teams ■ . 

■ . • .*. ■ / ■ ■> . : .. . ' i . 

IntramuraT sports ^ ' . 

Courses ■ . ; , • "' ■ 

social gatherings . ' . . .. ' 

'■\ School music, programs (e.g., orchestra, ban4, glee club) 



46. Is there a job placement servi.ce in your sthool for. ^students graduating 
■ from-yocational programs?. ' ■ ■ ' .■ ■ 

■ ■ ■ ( I) Yes ^ ^''■.■[. -J- ] - . ' - ' . 

.r ' •:• (2). No ": (If/W^ please skip to Question 150-. ) : " ■ 



.47. Does .your school have a coordinating group consisting.. of teachers of . 
. cooperative and regular vocational programs .and guidance personnel to 
plan and ^implement the j • . 



(10 Yes 
(2) No 
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C -^/ - Are the ^ff^ of the^ job rplaeemeht service, assigned to ^ a 

'yff- '^'.:sihgle staff meiriber, as a primary responsibility of that staff meraber? . 



(■DYeSs 
j2) Yes, 



aS' a priijiary responsibility of : that;staff member, -. -^ 
but "not as a primary responsibility of that staff jneiriber. 
(3) No, the placement service is shared by;; 

^With no single; staff member having, primary rfes 



49.;: IS the:^^^^^^^^ service availat^'e to .vocatibnal^ students who drop^^^^ 

• out of school before graduation but: who want/need a job? ' - 

_^ (1) Yes 

. - (2) N5 - , , ' ? : 



Listed b'eldw are some agencies which may have job placement services, - Your 
school might coordiriate job placement with All, SOME, OR NONE of theniv T6 
what extent does your school coordi nate pi acem'ent servi:ces wi th EACH .ageiicy 
listed? -For each agency^ please choose the appropriate response; from-the 
foil owing rating scale. Enter the number of your answer in the bo^ beside 
the item. ' ~ - ' . ' 



My school coordinates placement services 
with this agency: . " : ; 

; -^^ = To a Very greatve^ - ; ■ 

- 7 2 ==^ To a great extent ^.'-^ S'; 
3 = To a moderate extent 
V 4 = To a small extent 
\ 5 = ::Npt at all 
6 = I am unable to say.. S ^ - 









51. 




52. 




53. 




54. , 




55. 



State government ' ' ; 
Federal government; ; ■ 

Other comprehensive high schools 
Otherrvbcational schooT^^ ' 
Poist-secpndary area tectihical schools 
Other, private employment Mencies ; 
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Of. those students who get jobs immediately upon graduation from the' VOCATIONA^^^^ 
programs In your .. comprehensive high school , what percentage y/Guld you estimate, 
get their jobs' from each of^the fol lowing? (Please check the apprppriate .. 
.column.) ■ - . ■.■*.-- ■•.■ . • 



56. : The efforts of representatives of 
If /your, comprehensive high school-. 

57. .Jheir own individual efforts 

58. ' Other placement services in the. 
■ local area ^ v 



.59, Eri ends/family 
60. Some other source 



Less 
than 
25% - 


Between 
26% and 
- 50%. 


Between 
51% and 

75?^' } 


Between 
.76% and 
100% , 


■ • 7 


.. "I 




















■ .V • ■ ;? 



















61. . In general , what percentage of the students enrolled" in the vocationaT 
v pr6gr?ams at your school d)^op out to/'get: a job? ■ ^'^v ^ ■ 



62, In generalv what percentage 'a^^^^ in the. vpcatibnal 

programs at your school dropj^ut for some^other reason?. 



63. How 



frequently does your schoo*^ conduct follow-up studies of gradi^tes? 



(1) Yearly} 

(2) Once : every two years .. 

(3) Once every three., years 

(4) - Once in the last five years 

(5) Not at. all - 
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/Of the :Vpcation&l- students who graduate from your school; what percentage go 
on to -the following post-graduate activities? (Please check the appropriate 
column.) . ^ . . . 



64 • Pos t-s econ da ry ^ v . \ 
-' technical school ■■■ •. 

65* ;. Other post^secondary 
training / ^ 



Fu 1 1 - 1 i me . empi o'yment 



Les§ 
than 
10% 


Between 
11% and' 
. 20%, 


Between 
21% and' 
30% 


Between 
Jl%' arid 
40% 


Between 
-41% and. 
- 50% '~ 


More 

than:: 
' 50%' 






■ . . t-- ■. . ■ . 
















• •: /•.••■ - 

















67. Finally, if you were to make ONLY ONE RECOMMENDATION to the Georgia 

: Department of Education or to the Georgia Advisory Council on Vocational 

V " Education about problems: associated, with vocational education in the 

V • c would that reeommeridation^be? v 



: Thank ygu very much .for your helpV' Your ansv^rs will provide: the Advisdry ; 
' Council and ^the bepartment of Education witl^ -information about 

, the effjsct.i veness of :the comFft^ehensive high; school system in., .QecrgTa. l 



-^ASSESSMENT OF. eOMPREHENSi HIGH SCHOOLS-'^' 
■IN, GEORGIA:: - . ■ ' ' " / - , ' 



1 2 3 4 S B 7 ,8 9. 

' Please l^ave these^ spaaes. 
' BLANK. Thank you. - . "f 



:^. Please return by: , April ' ISy 1977, 



Name of School : 



DIREGTIONS:* On the, following questions , please put a cHeckmark (</) on^ the - ' 
, blank line. to the left of the item yoxi. choose as your a.nsv/er. For example, ■ 
! -if . the following question were^ asked , your answer mi ght' look IgVke thi s •: . . ^ v 

: V .In which state do. you currently reside? : , - . ; ^ 

, \ \/ (ij (Georgia • . :. ■ ■ ■ / ; . . • ' . 

. ' (2)- Alabama ' ^ -^ . • :l. . : ^/ .< 

(3) Florida ^ ' / ' . 

■ ^ (4)- Another state :^ / . 

" - ■ .. ■ • ■■■ . ■ -.^ ■ . • ■■■ . fj':-"-^ '■ .. .•. . . ' . ; 

Throughout the questionnaire, please feel free to make additional , comments 
. in the margins. ■ " ' " ' V ■ 



1\: In which of the. fol lov/i ng programs do you prjmarily. te^ch? . 



( 1) Agricultural Education ' * ' . 
(. 2) Business and Office Education 
( 3) Vocational Off ice>Training 

(4) Consumer and Homemaker' Education 

(5) Occupational Home Economics . 
( 6) . Distributive. Education '; 
•( :7) , Industrial Arts Education . 

I B) Trade :and Industrial Education 
(. 9) Diversified Cooperative Education 
(10) Another program 



0 
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SECTIpN\I: . STAFF DEVELOPMENT . * ^ ' 

this first series of questions focuses on staff development 'program(s) in 
your "school , and the extent of , your personal involvement in thos^ programs, 



2. Are -you currently invoTved in an organized staff development .program in 
your school? • ^ - ' 

(1) Yes 



(2) No [if NO^ please sHp to Question ^8.) 



3. Your invblvement in such .a^. program is 

• (i) Hanaatory 

(2) Voluntary 



4. Which of the'fbllQWing BEST describes the general pqrpose of this staff 
. development pnogram? . ^ ^ ^ ^- ■■ ■■.^y .. .-:^.^-- 

' . (1) Curriculum/program development • • ^ ^ ' 

r \- V (2) Jeaching improvement skills development - ; ;: 
' , (3) Career education " - 

'(4) Developing skflls to ''deal wit|i special populations , s.uch as 
* handicapped students / disadva^ntaged situdents, students ;with 
learning disabilities, or other special .populations . \ 
' •-: : (5) Developing human relations/interpersonal skills 

• - • • (6) Require'd certification courses like philosophy or history of 
vocational educ'ation : 
(7) Other " ^ ' ' ^ 



,How satisfied are you with, thefts taff development progi^am in which you 
are^ involved? ' . ' . : • . .. . 

; (1) Very satisfied 

(2) Somewhat satisfied . . . 

(3) Somewhat dissa?tfstied : - . 

(4) Very dissatisfied ^ 




How many- of the other instructors; ■^n this staff development program ane 
VOCATIONAL instructors? • ^ " 

■ ■■■ ■'■■•-■■i^- 'A'^'' ^ ■■■ ■ \ ^^^^'.-v-'r: ' ■■ V:' v./'-^.^? 

(1) All of them • , ; • ' 

. (2) About 75% y * t 
(3) About 50% ' ' . 

(4) About 25% ' - • - 

> (5) Less than 25% * 

(6) None of them ^- " - ; . 



How many ^of "'the other instructors in this staff developmeht 'program are 

/\CADEMIC instructors? , ' • , - , 

(1) All of them ' ,• ' ' ' ^ 

(2) About 75%' 

(3) About 50% 

(4) About 25% 

(5) Less than 2^^ . - ^ ' 

, (6) None of them ' ' ^ - 



•Do you .take professional development courses during the summer or afteir- 
school hours? . (We refer to course's taken, for purposes of certif i'cati on , 
for, an advanced degree, for tiiairit'aining skil ls , and so on. \Such courses 
would be different fBom the staff development, program discussed above.) . 

(1).' Yes ' . / f ■-■ ■ ■' ';. ■ 

. (2) No (If please 'sHv to Question 412. ) [ 



If you do take such courses , are they required by the county i school v or 
.state? - .\ ' ~y \: ''\ 

_^j2) No-.- ■■ . '■ ■ ■ v. v-" ., • ■ 



Tf ybu do take such, courses , what percentage of "ybur expenses \,for such 
courses, are paid for by^the school ,, county, or state? : : ; . 

_-Cl)'^i00.% ■ ■■ '■. ■ . ■ ■■ '■ ■.■■„". -.v ' ■ ■ ', ■ 

. (2) Between 75% and 99% - . ■ 

■ .• (aX^Between 50% and 74% . . ' . .-. : 

(4rBetween'.25%. and. 49% .. " ' .: , .• .. 

.. (5) Less ^ than 25% - . . 

(.6) Nohe;\'-'". ■■■ ^ . - ■ V. ...r':-. 
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you reG^iye^irany. additionc^l stipend? 

:-"^^".i^:"-S^)- Yes . ^ . . - - ' : 

..■(2) No-;-- . ■ ■ . .. 



SECTION II: NATURE OF VOCATIONAL PROGRAMS 



12. To vi/^hat. extent do YOU; personal ly think, there is a feejing among the . :■ 
ACADEMIC TEACHERS i n your, school that a student who -has 'Mow academiGv 
^ ski ll is " ^ 

, /. {!) To a^yery great extent-:^ . . ; V ' c 

" ; . (2) To a great extent ' ~ , ' V. 

: (3) To a moderate extents- ^ * '. . . ; .: : : v ' ; - 

H ) To: a small extent , ' • • - ■ - : ^ 

... (5) Not at all 

- (&) I am unable vto say. • ' ^ ^ { . 



^ 13." To what extent do YOU personal ly thi nk there is a feel ing among ;:th6 ^]:-:'^-''-- 
GUIDANCE COUNSELORS in your school that a student who has "lowv'jajfeademre 
. skills" should^ be p^laced 'in' a vocational program?:^ 



(1) To a very gr^at extent 
(2.) To a. great extent 
:(3) To a. mgderate extent 

(4) . To a small extent 

(5) Not at all 

(6) 1 am unable to say. 



.14. Tc what;^tent do YOU think that students/ who ha 
r. behavior or discijpline problems tend to be put into yp cat ion al programs? 

■ (1) To a.vyeiry great extent . ' r^' ■ • 
• ' (2) To "a gr^at extent . ; . : ' 
^ :(3) -To a ?ioderate^xteri1;7 . : , ■.■/_\.-'r:---^r \ ' .■*- 
'^■■■■ -^^^ "(4)'To a small extent^: ' -^^^^^^ - \ '\ . ' 
;\';;,;;:.^;-(5)-:Not at ^all;,-- -/^y'r "/- .'■ ^' -^''.-'.'^ ' ^ 
" ■ C'^/ :-;^--'"- -^::(-6)--'I:- am, unable; to 'iay«^''; '•„■■'■ ' .■ *"v 




In* general, which of the following do YOU believe is themore important 
-function of the .eomprehensive hijh. school system? : . ^ . r 

Gi vi no s tu den ts the opportunity to explore Qareer clusters/ : 

• • (2) Providing students? with job-entry level training . 

^ (3) They are equally' important. * 

^ \ (4) Not sure 



In , general i how would YOU .describe the primary purposes of vocational 
training AT YOUR COMPREHENSIVE HIGH SCHOOL? 

■ (1): To provide pre-vocationa.l program for students who, upon ; . 
.•^ graduation,, will go oh to post-secondary training 

-. v. • (2) ''To train Students in- b^ job--entry skills, in order to 
. prepare them to take full-time jobs upon / 

^'■^ : (S) To give Students the opportunity to explore career clusters 



To what extent do you think that parents, students , advisory committee 
members, and 1 ocal : communi ty members-^bel i eve that VOCATIONAL students 
in your school are recei ving teririi pal , vbcati opal trai ni ng ( i.^'e . , job . 
entry ^upbn grMuatiori) /as opposed to pre-votatlohal .trainip^ (i^e^^^^^^ 
further post-secondary train ^^raduation)? . ^ ^ 

rT() a\v * f ^ 

' • •• - (2). To a great extent ; : / ^ ^^^^'^^^ ^ ■ ^ 

(3) To a; moder pxtent . ■ ■'[■'^' ■'■■/^ ■^'■r'-,' . :.-- - ' . 

• ■ . • (4) Jo a small extent ' . , ^ . 

_^/(-5).-.:Not-at.al1. ; ■ ■ :.-V,... ^ 

(6) I. am unable to: sa^ . ■ v ? : v 



To What : extent do you think that the groups 1 isted in QLiesti on #17 WANT 
your S/ocational programs to be job-r^ntry level training ds opposed to 
pire^ocational training? . 

- (1) To a y great extept : . . i - ^ .i ' • ^: . • ■ 

• / (2) To a great extent X - • 

: ' - (3) to a moderate extent . , : • r 

(41 To a smalj extent / ' -.r:-' 

■•^:^-:(5)ANot':at'a ; '■ ■■^ '■ '''^y- :'y-yy : :..''y ■ 

- (6) I am Unable to say, 
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;19. ^ percentage of yOUR' students do^llu encourage to go -on 

area post-secondary technical schools? * . 

(1) Less -than- 10% ' . ' " ; ' • "■ -Jl, 

. (-2) -Between. 11%' and-20%- . . - ^^-^rri-S; 

• .(3) Between 21% and- 30% ' • . r ' '^---^ 

' ■(4) Between 31% and ,40% , " :- • " . 

(5.) Between 41% and 50% " • ' - 

(6). Mare than 50% • ' , - - . - J^^v - ' 



20.- In general ; to what extent do -YOU, as a vocatronaV instructor,., becopie 
: ,1 nvol ved i n counsel i ng vbcati onal hS tudents as to caheer . ]3tan^ , job 
.placement, and so on?' ^ ■ ^ . / • 

' ^ (1) Jo a very great extent- |M 

, (2) To a great extent . . ^BP • 

; . .(3) To a modera'te. extent" j\ 

(4) To a small extent v. 

(5) Not at all ^ 



2U V/ould you say that your level of Involvement, in this counseling process 

is typical of. the pther VOCATIONAL instructors In your school? v - 

(1) Yes / ' ' ^ ^ 

ZZ (2) No . , 

(3) I can't really say. ■ - ^ ^.■ 



22.;; : In general , to What extent do YOU perceive the ACADEMIC instructors to 

;.be .involved in, counsel ing vocatipnal students about career planning; .:,., 
■ V job placement, and s;o on? v : v ; ; ; . ^ ! \ ; ; - 

' - ■ r ■ |1) To a very great extent. : ; ^^' V. V : . . 

:• .(2);To a ■great extent : ^ - 

(3) To a moderate extent - ■ 

(4) To a small extent 



^5. A 



*. SECTI^l I: /INTERACTION' BETWE VOCATIQNAL AND ACADEMIC INSTRUCTORS; --7 

vocational and "academic-: 

//^NSTRUprbRS at your school might Interact.* tb'what extent do YOU fee? that 
the two grpups Interact In each situation listed^; Please read; each' pxDSsibTe 
type dfrinteractlon and choose ittie. appropriate response fromithe following'./ 

h/ extent scale the number of your answer in th'e^ box: teside^the Item. .: 



Vocational and academic instructors 
at my school interact in this way: 



•ft 



-1 = 

2 = 

5 = 

0 = 



To 3' very great extent 
To a great extent^ 
To - a moderate extent..; 
To a 'smalls extent 
Not at all 

r am unable to say.:* - 



□ 
□ 

□ 
□ 



23. Coordination Of instruction 

24. Joint :or complementary; program planning 
25., Student problems/student screening 



Student job pi acement 



26. 

2'7.. Professional meetings .^^ 

28. Social gatherings " V 

29- Planning special learning experiences tor handicapped or special 

: needs students / ' . ^ • ■ : . 



□ 



30. Other .|pl ease specify) 




. irdERACTlON 
AND AT. THE 



' ''!N'^v6cATI0N;\lf/lNSTRUCT0^^ YOUR SCHOOL \. ' 
^P.OSt-SECONDARY .TECHNICAL SCHOOL ^ ' : V: • : :" 



.. beiow :are^;severa^y poss.^b^e way^: i 

:? stiiool might interact with voeational., instructors at the area p6"s^^^^^^ 
•:;-tec'hnical" school... To what extent do .YOU feel that the two, groups interact, .in,, 
' ea6h . s i.tuati on 1 isted? - PI ease read ^ach pqssji ble ty pe Qf, i nteracti on , ' chQpse ;.. 
.'■ the approp-riate; response from' the foTl.owihg;^ 
of your answer- in the bbx: beside / : 7^^^^^^^ , 



■■.•■■■%^vL-|fs£ 



%jl31, 

□ 32. 
O 33. 

□ 34. 

□ 35. 

□ 36. 
Ej 37. 
p. 38. 

□ 39. 



Vocational; staff^. at my school interaGt 
With post-secondary, technical school 
instructors in thi s way : . 

1-= Jo' a very great extertt > ^ 

2 := To a great ^extent 
'}■: ' 3 = To a moderate extent ; ^ ; 
' 4 = To a small extent 

5 = Not. at all , 

6= I am unable-to say. " 



Coordination ;0f instruction 

Joint or complementary program planning , ^ " 

Coordination .of existing programs ^ ^ 

Student problems/student screening . 
Advanced pla^ment of studejnts in the pdst-secondary ischbol 
Student job placement . r ^ - • ^ 

Professional mfeetings 

Sociarin§etings : ' -.-^ : , 

Other (please specify) : ■ . 7 ■■ . - ■ • ■ - - ■ - ■• ■ 
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SBCtlON V:'^ INtERACHON- BETWEEN' .VOCATIONAL INSTRUCTORS AT'YOllR SCHOOL AND ^ 
' ■ 'AT OTHER VOCATIONAL SCHOOLS AND/OR. COMPREHENSIVE .HIGH. SCHOOLS V 

Listed''.b'el6w^are;s"ey^ possible ways* in whicfe. vocational instruGtors at v . 
: yourt school, mi ght^^^ vocationa.l insfructors -'at oth^r voGational 

schopto/-and/or comprehensive high, schools iPK^tfi^ county-. To what extent do 
YOU iF^T that the two gr^ifps inteVact in-^'eacK sjituation -listed? :Plfease>ead 
rMclv;^jp^ss<ible typa.of -interactiop and choose thd appropriate' response] from-: ' 
the .'fjDlltDwing. exteht^^ Enter the number o4 your answer in the box ■ ' 

:beside;^the/item. . > / 



r-: ^ - ■. ■■ — • ,. . = — 7 

Vocational instructors at my scho^D-T Interact ^ 
in.' this way with vocational instructors at - ■ 
other vocational schools - and/or 
high schools 'in the county: ' ' 

V 

1 = To a very great ^textent ^ 
2 -p To a great extent ' ' 
3 -To a moderate extent *. 
. ■ 4 = To a small extent . : 
5 = Not at all ' ' ' 

* . 6 =1 am unable to say. • % 



Cbor^diriation of instruction 



□ 40. 

□ 41. 

□ 42. 

□ 43. 

□ '44. 
E]45. 

I J 46. Prof essi.onaV, meetings' . 



Ooi nti or;^teompl emeptary program pi anning 
Coordination of existing -programs.^ 
Student probl ems/student screening 



/ 



_ Advanced placement of students in thq post-secondary, school 
student job \placemfent : - ...... 



□ 47. 

□ 48. 



Social meetin-g^T 
.Other (pleasd ^p'ecify): 
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SECtlON VI : ■ YOUR OWr INTERACTION WITH OTHER EDUCATORS ' ^^^^ 

We rrealize that most of your time at school iV spent w^^^ 
students. . However, we are also interested in determining the extent of " 
your •interaction with other prof ession^ . Please indicate the f reqUehcy : 
wi th Whi ch YOU interact wi th /EACH- of the educati onal personnel 1 i s ted bel pw^ 
Choose the appropriate: response from the fol lowing frequency scale and enter 
the* number of your a^^ 




.1 interact with this educator*: 



I 




Onde, a day or more, ; 


2 




Two or thyee times a week: , 


3 




Once a vieek 


4. 




■Once every two weeks .. 


5 




Once a month' \ ' . . : . ' 


6 




Once every three months. • 


7 




Less than once every .three months 


8 




'lleve.r '\ ' . .. / ■ : 



I [ I 49, Vocatibnal supervisor - ^ " -i 

I I 50. Vocati onaT di fector 

I |- 51. . Member(s) of the crafts committee for your program 

f~] 52: Principal' . ■, : '''-'-'^ ' 'r^':-'' '\, ;, .• / .- 

I I 53. Assistant principal (s) 

I I 54.' Guidance counsel or (s) . ■ ' - 



■'v. 'O 



f -SECTIpN 'V-^ : PROGRAM EVALUATION 



55v. In . general, how oft^ the vocationaV^^^^ in which you t^each 

^7 'formally', evaluated?' , ■.^•'';'r;.'. *.'••; "'■"^'-■■:-/- • 



.■■^:VXlOv:Yearly:^ v= ; 

;• ' . (2) Every other year 

" yi V ; (.3) Once in t^ years • v / ■ - 

(4');llever ;/ *: V\ ■• ■ '^'^v'^',/* •■ - \ ' ' '-^^ 

56; If it is f ormal ly eva1 uated , who does the eyaluati ng? (Check all of ^ 
the appropriate groups . ) : ; ■ . v . ^ 

: . ■ (1) Outside paid consultants 
; : : " ; : (2) Vdcationai sulpervisor;? / . v 

(3) Other administrative staff of yo^ 

■ ^ . {4^ Vocational i:nstructor(s) (including yourself) ; / : :^ - 

■ ' (5): Local vocational advisory committee ^ 

^:':r- ■ - ( 6) Local : crafts commi ttee(s ) \ / ' : 

~^ if state. Department of Educa ti on. 



■iStudents 



57, If it evaluated, what, in general, is the MAJOR purpose of the 
■* evatuati ph? ^ ^ f> . 



'(1) Cpmpliance with federal law 
{2), Compliance wi tf{ state 1 aw 



; ; .(.3) . Internal, program improvement purposes 
(4) Accreditation purposes 
' "(5)^Qther , : ' : : : 



^>58/. To what extent "does the State Department of Education provide yqur 

j School with services, support, and/prguTdelines fpr program evaluation? 



■' it 



(1) To a very great extent 

(2) To a grjeat extent 



.(3) To a moderate extent ; 
• . : ' (4) To a smal l extent ~ 

, (5) Not at all 

■ (6)- I am unabVe to say. 



EKLC 



-12-. 



■ ; 59. Finally, if there were ONLY ONE;THing you, wo Advisory^ 
: touncil on Vocational Education. or the Georgia Department of Education to 
. p : associated vlith offering vocational; programs in 

; > • v^^^ high school like youlcs, what would it be? 



thank you very -much fpr your help, ybur answers wi 11 provide the Advisory : 
Council and. the Depsrtnient of Education with ;^yery va information about 

the effectiveness of the comprehensive high schoplv system in Georgia.^ 



Mo 
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ASSESSMENT OF .G0MPREH&NS'JV£ HIGH SCHOOLS 
IN 6E0RGIA: ■•'T" ■ - 

. A Questi onnar re if or Academi c Instructors 



1 2 3 4 5 6 [ 7; 8 9 

Please leave { these 
BLAM, .. 'Thank' you. 



Please * return by : Apri I, 15^ 1 97 7 



Name of School 



-DIRECTIONS; On the following questions, please put a checkmark; (v^) on ithe; 
blajnk 1 ine to the LEFT of the' item you choose as-youir ansvver. For ^example, 
^if 'th$ folld^^^^^ question were, asked^ your. answer might l*obk Tike; this: . ; 



1; 



In which statue do you currently reside? 

(1) Georgia 

(2) . Alabama" • 
. (3) .Florida / : . 

(4) AnotKer state • - 



Throughout the questi onnai re, please feel free to make additional comments-' 
ih-^the margins. ^ ~ - / * ' . : 



SECTION I: STAFF DEVELOPMENT 



1. .Are yoiji- currently involved in a staff developriverit program in your school? 

(2) No (If NQy please skip to Question. #7 y) . . 



. 2.. Your involvement in such a program is 



(1) Voluntary 

(2) Mandatory 



■28 
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3. Which of. the. following BEST, describes the gei^eral purpose, of this staff 
.dey.el opment program? : v . 

( 1 ) Curri cuTum/program deVel opment v^./ - ' 

(2) Teachipg improv.ement skills deveVopmeht - ' \ 

: (3) Career education • ^ ^ ^^^^^^^^^ • ^ ' 

(4) Developing 'Skills to' deal with special populations, suci] as 

. handicapped students di sadvantaged students , students' with . 
-- : learhing^ or. other special- populations : 

(5) Developing human relations/interpersonal skills . 

v' ; (6) Required certification courses like philosophy and^^^h^^^^^ 
■ ' • of vocational education i ."/ 

: ""^ii^r-^'.t^-O iOtherr : ' ' ■ ■:>V^ v . 



4L How. satisfied a staff development program in, which you 

" are involved? - •' / . 

. (1") Very satisfied ^'V-' 

" (2) Somewhat satisfied • ^» ^; ; . 

; ' : -(3) So dissatisfied . ■ . 

■ (4) Very ;dissatisf ied ' ^ ' ■ • - . , 



How many of the bther iristrtictors in this staff development program are 
VOCATIONAL, instructors? ^-^^' ^^^^^^^^^ ^ • . 



(1) All , of them ^ ' 

(2) About 75% . 

(3) About 50% 

(4) About 25%. 

(5) Less. than 25% 

(6) None 



6. How many of the other instructors in this staff development: program are 
ACADEMIC instructors? . ' : 

' - ' (1.) AVI - of them ' V • 

; ^•(4) About 25% - ' ' . ■ : - 

(5) Less than 25% : ^ 

^(6). None • . ■ ' ' j-""'' ' ^' ^ ' " ' 



7. Are you required to take professional development' courses— for example, 
dUririg the summer, o/' after school hours? (The purpose could be for 

■ certtficati.on, for an advanced degree, for maintaining skills , etc. ) 

-(2) . No - (If NO^, please skip. to QuesHo^^^ 

8. If you do. take such; courses , are they required by the school , the county , 

/• ■■■:-or .the -state? ^- " . --.-'^ ' '■ 

;:■:/-*^■^v■•(.l):••7ys■■■■^■^^ ■••\':V' ' ■ : .■ ' 



9.». If you do take such courses , what percentage of your expensies for such 

.courses are paid for by your school? V : • 

■ (i).:"l.OO%"' ■■'"y.;- ■■' : ■ r ' '■'/■..■■V..:-; 

. . (2) Between 75% and 99% . . V • ^ . ■ ■ : : ■ , ■ ' ' ■ ^ 

__ ".,(4j Between 25% and' 49% 

■ (5) Less than 25% • - ' V ■ . . - - • '. . ^^z ' 

(-6) None ■ "V ■'■ , 



10, if ybw dg take such courses , do you receive any additional stipenci;f^ • • 

■(■■!) ' Yes - ■ : ■ — - ■ ' 

(2). 'No - 



SECTION ,11: NATURE gF VOCATIONAL PROGRAMS 

II. To what extent do YOU personally think there is a. feel ing among the 
ACADEMIC TEACHERS in your school that a student who has "low academic 
skills" should be placed in af vocational program? - 

(1) To a verA/ great extent ' ■ ' . . ' \ ^^ 

. ' : (2) To a great extent ■ ; ,. 

■ (3) To a moderate extent 

_ (4) To a small extent ' 

(5) Not at all \ - / 

(6) . I am unable to say; . • 
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12.. To what extent do YOU personally* think there is a feeling among the: 
. /V : GUIDANCE COUNSELO your, schpal; that a student who: has "low .academic 
f -skills" shp:uld ^placed In a voc^tiooaV . ■■[■■■^.A:-'- 

" " ; : (1) To a very- :great extent . 

'.r./ :- ' -^ v_ (2) To . a\great..extent \'-'' ' - . • ' ••' "/ "•v-" ■ ' " 

' :'• ' ^ . - ^/CS). To ;a moderate extent ' . ; . : ' • ■ • 

; '• ■' (4) to a small extent 

■": ■^•..i.^V Not.:at;all V:;-^'.;' 
^- ' (6) I am unable td s>ay. . ^.^ . 



13; . to what -extent do YOU thi nk that students who haye been ■ idehti fled as v . 
behavior or discipline problems tencf to be put into vocational prograrns? 

. (1)' To .a very great extent , ^ . ^ ^ • , 

■■ ■ (3) To: a ni^erate extent; ; ■ '■ : ' . ,:\: t - 

, ^ (4) To a smal 1 . extent > ■ ; : 

h. vZ" (5) Not \at all.. V :^ ^^ .^ V . 

(6 ) I am unabi e to say . J 7:^ 




14;' Iri general, which of the following do YOU believe is the more important 
: function of the comprehensive hi gh school system? * . . > ' ■ ; z^. 

. (1); (y^v^^^^ the opportunity to explore career clusters * 

: . (2) Pr^:yidjhg students with j'iJb-entry level training.- \, 
: • ; (3) Th^. are equally important. ; . / ■ ' ' ./: . . .j. /''^ 

-.S •■(4)..>iot su^re . • ' '■ \ ■ v'^- *\ ■ v:v ■ ■ 
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,15v In "general , hov; would YOU describe the" primary purpose of vocational . • 
■ "training AT YOUR, GOMPREHEN^iyE. HIGH SCHOOL? . : 'i::.;^- 

■ • ■ ' - • (1) To provide , a pre--vocationn 'prog^ foY" students who, upon . . . 
-■\ • / : graduation, will go |on to post- secondary training 

" ' • .■• ^ ^ . ■ ■ :'■••'..■.■..■. -- >"*■ ■>.' ■■". ■ ■ ■ —'^ ■ ■ "'■"'•-..■•:■•>. • 

^" . ^' train students competent in job-entry skills, in#order to/ 

/ " graduation .. ■ ; ' ^ .... 

'•'•>::"' ;'"".-' (3); To .give students the opportunity to explorjs career .cluste:rs . ^. 




. . .16. , What pefc^^ students whom you, as an; acadeiniic . instructor, .. . 

■ : presently teach, a r^ ; • ' - ; 

: : . (1) None • " •' y^..\^'.- 

Ik'--:-:' ^ ^{2V Between .liandvlO% > ■ ^ :^ • : ' ^ •. ' 

- ^ . {sTBetween XlX ind v20% . .. • . ^ ^ ^ ^ 
r y : ^ • (4) Between 21% ahd 30%: - ' v. . > . . • • • ; 

:.; • ■ - ^ . (5) Between 31% and 40^ . .. :.;r. • 

: : ■ v (6) Between 41% and .50^^ 

(71 More- than- 50%' ' ,[ . . ' ;,: V /' 



17. If you do vpresently* teach vocatipnal students, they. are, for themost 
-part, "ta■ug.ht^in;•'^ ■ V ■ 

, - ; (1 same classes J as^ academic students . 

: .__ {2) Separate classes from academic st but wii:h the same • ^ 

• xburrocular.; units * . . . ./ * . . : - • " . 

\ (3) Separate classes /from academic students,- with c^^ 

vunits differeint fromxthtiise of the .aca(^^ . 

^8.^. In general j. to. w dp you, ^s -an acadeniic instructor, get invoTved" 

. in' counseling vocational students iri '.such matters as. -teareer pi anning: and ■ 
>■;■. job placement? ,. V ' . >■ ' - ■ . .. 

' • ■ (l.). To::,a very great extent;- ' • . . 
^ ■ (2) to ,.a. great../extea - ■,. 

' ' (3) To a moderate extent ■; . - • ^ . .. - . . ' ■ 

~ ' _ (4-) To a" smal l- 'extent . . .. ■. 

■ .: , (5)- Not at ■alll ■•" ' ry-' ■ ' ry'^ ■ ■;■ 



\9. Would you say that Vpur level of invol veme.nt'^ih .this counselring is '.. 'y. ^ 
- ■ •■typicar of the other academic instructors? ; ' . "..'^ 



\ ___ (1) Yes 

■■\ _,.;(2) No.- . 

(3) I .can't really say: 
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SECTION III: INTERACTION BETWEEN :VOCAf^ 

Li.^ted beloW. are seVeral^^ p^ ways in wh-ich tHe v^^^^ :and aeSdemic 

instructors at your school might interact. To what extent do VOUfeei that 
the two groups interact in . each si tuation listed? . Please; read each possible 
type of 1 nteracti on and- choose nhe appropr'i ate response f roTO the f oil owi ng 
extent, scale. Enter the number of yoijr ansv^er in the box beside the item. 



Vocati onal and academi c i ns tructors 
at my school interact th|3 way:/ 

: 1 = To a very great/extent 

2 To a great extent 

3 t To a ^moderate extent 
. 4 =^. to a smajll extent 

5 - Not at all; ' 

6 = I am unable to say. 



20. Coordination of instruction 



ED/21. 

[322. 
23. 



Jotnt or compjementary program ^ planning 
Student problems/student screening ' 
Student job pTacement ; - . 



I •■ I 24 J ■ Pro f es ^ i onal meeti ngs 
25. Social . gatherings • 



26. ^ PI anning special learning experi ences for handicapped or special 

•needs students 

•'■ ■■' .'■ •• ^ '. " '■ " ■■: '. ■ i ■ . / • 

27. Other (please specify) : ' : • ^ / ■ ' 
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SECTION . IV: ■ INTERACTION BETWEEN. VOCATIONAL AND ACADEMIC STUDENTS/. 



It, is also liportant. t^^ extent 6f. interaction between the. 

vocatfonal and academic STUDENTS at your school. Listed below are a number . 
of \ poss.ibl e ways ,i n whi ch the two groups mi ght i nteract. Fdr each si-tuati ph 
.1 istedV;^^^ ease ' indi ca te th e ex ten t • to -wh i ch - vpca ti driai and acad emi c ,^.s tud ents . 
interact by choosing the appropriate r^spphse from the^^ extent ' 

scale. Enter, the number of your answer . in :fhe box beside the item.. 



28. 



Vo.ca^i onal and academi c. .studeh.ts . 
at. my school interact -in this way: 

: 1 T6: a/very . grSat extent; 

2 '= To a great extent 

3 = To a moderate extent. 

4 = To. a small extent . 

5 >= Not at all ■ . v 

6 =1 am unable to say. 



Student government/student council 



Athleticfteams 



30. IhtramuraV sports 



31. Classes 



I I 32. • Social gatherings 

} I 33. School orchestra^ band^giee club 

I I 34. Other- (please specify): 
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SECT^ON V:^; .m OTHER EDUCATORS 



We rea^li^e that/ nioit tinie at schdol is spent interacting w 

students. :. However, ^^^w^ interested in determining the extent of your 

; interaction 'wi th other educational personnel . \ Listed below are several types.; 
:of -educator s;\: To indicate the frequency v/ith which .Y^^^ 
with each type, please choose the 'appropridte response from' the f^^^^^ ; 
frequency scale. Enter the number of youi" answer in the box beside the 

^' Item/' '.'^ •'^y■• V/-- .• . ' " ' 



I i nteract wi'th. thi s \^pe of e4.i#at6r 

> 1 = Once a day 

2 r Two or three timeS; a week 

3 = Once a' week 
: 4 = Once every two weeks: 

V 5 = Once a month * 

6 = Once every three months 
■ 7 =; Less than once every threfe. months 

8 = Never ; , : ; ^ 



0i 



■A 









35. 


□ 


36. 


□ 


37. 




^38, 


□ 


39.. 


□ 


40. 



35. Principal 



36. Assistant principal (s) 



ciounty 



t\l6 
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41* : Finally, i;f there were ONLY ONE THING you, would like the ^Georgia Advisory 
• /Gouncll on Vocatianal Education or the Georgia Department of Education to 
. :know about the problems assp^ offennglibcational ^ programs in .- 

a comprehensive; hi:gh !§chGpl like yours, what would it be7; : 



Thank you very vmuch for your help. Your ansvvers will provide *the Advisory . 
Gounci 1 and the Department of Education with very Valuabl e: i nf prmatiori about 
the effectiveness of the cbmprehehsive high schpdT system in Georgia. 
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ASSESSMENT OF. COMPREtlENSIVE HIGH , SCHQCILS 
'III vGEpRGM;: ■ ' 'x^^: '. ' 'r ' -i ':-'^ ; 

\A: Questionnaire for Vocational .Students 



1 2 ■ 3 4 5 .6 7 .8. 9.. 

' Please yle^^ epacep . 

SLANK. 




What IS the name of the school 
Which you currently attend? . 



YoU are: 



(1) i Male ^ 

(2) . Female 



Your race is ; 



(1) White 

(2) Black 

(3) ^0ther 



7^ 



DIRECTIONS: On the follovn'ng. question? ,^ on -the 

blank Tine to the. LEFT of the item you choose as your ansvver,; For example. 
: tf' the.follovn'ng question were asked, your answer might .look Tike this: 

In .which state do you currently IT Ve? 

V (1) Georgia \ ' '. 

• \ : ■■: (2) Alabama ' v ■ ■ ' 

■ - \ (3) Florida / , ; 

.■■ ;\ • ' :B) Another .s^ate ; : . ' 



' .throughout the questiooiiSiire, please f^l free to make .additibnal comments 
' in. the margins -v- ' : ; ' ' . . . : ; : : 



■Iv:^ In which .'one of the following programs are. you enroTled?: * . • 

" • ( i) Agriculture Education 

;X 2) Business _and Off Tee EdiMtion ! \ ' V'^ 

" •. ' { 3 ) ^ Vo c ^ 1 10 n a T Of f 1 c 6 Tratnirig, » . • • ' .^V^ 

' '' J ( •4v); Consumer and Homemaker Education / * . • . 

( 5) Occupational.- Home Economics ■ 

. ■ ( 6} Distributive, Education. ^ ' : ' ■ 

;. ( 7):Industrial 'Arts Education ; . . \ ■ ^ ■ 

. , ( 8) Trade, and Industrial Education * ' ^ . . . % ' : / \ ■ . ' 

9) Diversified Cooperative Training ■* V 

Another program (what is it?) • • . ' • ^ ■ • - " ' 
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10* -How. well; is .the .ACADEMIC part of . yodr pragram preparing you for what you 

. (2)- Weir ■ ■■■■■ ■- -■ ' . ' ' 

• (3): Not very well 



■:(4).. Very'.poorly / - • -^-'-y-r'":^. j J' 



4» 



11. V Wffen you first came to this school , how'much were you enc^burageid ito" look;; 

'\'^y'--= . at different career ^possibili ties, rather tha*n inmried>a.tQly going i ntp- 

. . training fbrvone type of job? : ^v. > ... ^ 

V . • : • . (I) I was ; encouraged VERY MUCH to look "into different careers, ' ; 

; . • i 2) I wasfc: dnco,uraqed SOMEWHAT to look into differefit ^careers. p 
/ ./ . ■■■■■ : -' (3)^1 was^ . encouraged VERY LITTLE to look into different careers. o 
r' :__ - (4) I y/SiS .NOT encburaged at all. to look' into. "differeot careers, • ' 



■12. In general, how often do you s.ee your guidance c'ounsel or? . . 

. . : ■■' \ . (1) At least,: orice a week jpr ;mQre ; ; ; V ' r \ ' ; . . 

V - H2X M^^^ once e^ery^'two 'weeks ' . : t ' ' ' ■ ' 

. ; : v(3) At lda?t once a inonthj " ^ '/ \ 'i'." ... ; ^ 

. ;(4) At least once every th^ree; months a • : ^ ; i v . 

(5). At least ojice or twice a year . . 

■ (6) Never V l,"" . 

■-.■■».■••• • • ■ ■ ■ ■. • • "■■,*'"■" ■ ■ ' ' ■ ■ 

'13; When you do see your guidance counselor, what is. usually the main reason 
"for the visit? , • ' ' > ^ — . ' . • 



V- 



••: • (1) To find out info^nriatipn about different jobs ^^^.o careers . . 
; : " - {2). To get help \tn* chposing .which class take ^ ; . 

, ^ .(3) To. get i'hfonnatidTi abQut.;Other schools; to ::attend after' graduation " 

. ' ^ ' (4) Ta' get ^help with a personal .problem ; ; / • ' : - ^■ 

■ . ; ' ■ '■ . ■ .. . . ( 5) For another reason' / " V • ' 

- ^ ' . .(6) I: ^eVer see my guidance CO ' > •. 



J V* \'l4. v FOR THE MOST PART, do'^the yx)cation^l students in^your sc^hopl to * 

v - ■ associate only with each other, rather than With the academic .*udents? 

' ■ » , ■ ■ ■; • . ^ • ■ • • - . -i: - . ■. . • •• ■ . : ■ . ■ ■ ■ . • 



isif:^^ H^^ are vocational . students rather than 

'V- ' icai(re students? :rr'^'-r^-~-r v. . • . ; . 

(l)g/\n of them ' / - .M ' " ' • 

• (2) Most of them , . . , * . ~ " 

: : (3) Some of theip ■ . ^ . Z^:--':^. .■■ ■■''■-■f^ 

■:. ' (4) None of them- . ^ ^ ^ i 



16. . ;Do -you' personally play on any of the school athletic teams?* 



(i) Yes 

(2) No 



17. If'-yoa do piety on any of the: athletic teams at your school , the team 

-members-'are":.- ■■■ 

. (1) Mostly vocational students 

(2) About an equal number of vocational and academic students . 
. • (3) ^'Mostly academic students, • 
■ (4)- 1 do not play on any athletic teams at school , ; 



■J c • 



18. rln-^our academic classes, MOST of. th&; other members of :your class 

^are:;; ' •/ ' " ^ ^ " \ ^ ' ' • ' 

- ■ .(1) Vocationa.! students ; ^ ' . 

r (-2) About an equal number of vocational and. acaderni^c studients 
— .t^. -43) Academic^students *' ^ ' ' - ' ; ^ 

19:.' Do you personally play in the.school orchestra, or participate in some 
other part .of a school music program? . 

' ' (1) Yes ^ . . • - . 

\\\ (2) No , - 



If you do play in the orchestra or participate-in some other part of 
tho, school .rr^ustc prc^gram, the other members are: . : ' - , 

(i.);M6stly vocational students . 

. (2) About ;an equal number? of . vocational and academic students . ^ 
■ (3) Mostly .academic. studeftts. > \^ - ' : ' : • 

(4J 'I do not.participate iri the school music program, ' ; '-r"'^-::^^-' 




^=^^^ '2^^^^ a vocational course at another- comprehensi veVhlgh^ 

: - schoolf^^^^ at your -present school? - 

(1) Yes . ^ ^ . 



•22v- Which. of these tre you M0ST LIKELY to do? ' . 

. (1) Graduate and^get a job 

. (2) Graduate>and'> then go on. to some post-secondary •vocational 

.■■■■■School r^l- ■ ■ 

v .- (3) Drop out of school and get a job - ^ 



23, Who in you^^ helps you the MOST when making decisions -about 

getting a job? _ ^ ^ • . ... 



J. (l) 'My^guidance counselor 
l^ - (2). One of my vocational instructors 
_ (3) The. vocational :;supervisoip - ; 
(4) The job placement service ^ * ♦ 



: ;24i:v IWhat vbNE^^THrWG^^^ abbiif th4 ;v?)6a1n'q^^ 

, . in? Please wri te your answer hiere: .. 



25; What ONE THING do you l ike LEAST about the /vocational program you are 
ii^? Pleaise Write your answer her : ' .. . 
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26. -If you could make ONE SUGGESTION aboiit how to ;^Tmprove your voeational/: 
education^ what would that' one thiHg?^,!^^ 



Thjank" ypu very much for your help with this survey of the comprehensive high . 
.schodls. Your°opiniom will be a very valuable/part of the study, and should 
provide many good ideas and insights- . 



. AS^SMENT. OF COMPREHENSIVE HIGH SCHOOLS^^ ' 
IN GEpRGilA:, - ' . ' , /H" . 

J A.Questionnaice for Parents . ' . 




The specific' focus of this questionnaire is your experience^ AS A;PARENT(S) of 
a vocational student enrolled in one of Georgia's comprehensive high schools. 
^(A comprehensive high school is one which offers BOTH academic and vocatipnal 
progriims, not just one or the other.) ■ . ^ 

Name of comprehensive high school: ; ' 

wh^tch your child (children) attend(s) : ■ .. . -■■ ; - - : ■ . ; 



1 • 2. 3 4;^. 5 , .18 9 . 

Please ■leavk^He8e^:Spa6es- - 
BLANK. ThanKyOu. '■ ' 



DIRECTIONS: On the following questions, please put a checkmark (y) on the 
blank line to the LEFT of the item you ^choose as your answer. For example, 
if the foTlowirig quisstion vyere asked, your anfewer miight look like this:.* 



In which estate dO: you currently reside?, ' ■:.'-y.':'--;[':-[^' /si^ 

-y-^" " --'---^^'- '^ -'^v ■(1-): -Georgia 'r.-^^^^^^^^^^^ 
/ ^ - ■ ' (2) Alabama 

■ '^v.-^ {3).' Fi^rfda. ■ ■ . v. ••• 

: : V (4) Another state / ^ : ' ■ 

Thlrdu^hput ''fli^ q^^ to make'':adcH tionaT c^ 

in. ':the ■margins ^ V.- ■ ^- ■ ■^;•"v•'^••'" 



I.- /Ho^ mriy chi 1 dren do you have enroll ed i n one of the VOCATIONAL programs 
;~at the compjfehensive high school? V; ' . 

(i>.0-he;- \ ' '^• 

^. ■•;^■:■^■■|2);Two.v;:^^-:^•■■^::■■.. ;•. ■ • . :----:-.^v--. • 

• Three .■ - • / ' ■;: ' ' .; . ' . ; . V 

(4) Four or more . • 

Z. As a parent you feel that the vocational program(s) -in which your 

child(ren) is/are enrolled should MAINLY: y.: : v 

-. ■ :'. ■■•■■*.' [' 

^. ^ (I) train the student job upon gracjuatlbh . 

(2) give the student S:Ome t ^ 

a' ppst-secondary technical school upon; .g^ ' : 



In gesfdraT^^ how welj do you think that the VOCATIONAL program is preparing 
youiv/chy d(ren) to 'do what you answe.red irj Question #2? ■ 



" (1) Very well 

. (2) Well 

.(3) Not very well 

(4) Very poorly 



In general , how well do you think that the AG^^ preparing 
your child (ren) to db what you answered in Question #2? (This would .mean 
in terms of language, writing, arithmetic, and so on.) 

(1) Very well - . .' . > 

^ (2) Well 

(3) Not 'very well / ' 

: (4) Very poorly 



Overall, how satisfied are you with your child's ^(children's) VOCATIONAL 
instructors? . - , 

' ; ^(i) Very saitlsfied ' . 

' (2)^Satisffed . ' " . * ^" - \ ■ ^ - ^^ : ^ 

- • ■ (3) Somewhat dissatisfied 
:• . . (4)' Very dissatisfied * v ' V 

Overall ,. how satisfied are .you with your child's (children's) ACADEMIC 
instructors? ' ' . - - - . . ^. 

(1): Very satisfied / >: • 

_^ (2) Satisfied v . *; 

.__ '(3) Somewhat dissatisfied. ^ - 
■ ' (4) Very dissatisfied .. \ ; v 



How satisfied have: you been with 'the counseling your child(re'R) has/have 
received from' gui dance counselor(s )* about careers or jobs? 

; (1) Very satisfied ; . ^ : . ^ 

• ■ • .' i2)..:sati;sfied-'^ ^ > /r^--';''; ^ ' 

(3'KSomewhat:^dissdtis^ied . ' : , \ ^ * 

(4) Very dissatisfied / .^ " ; v 

: V' (5) :I do not think my- ^ • . 



8. How'^^^s^^^^ the counseling your child(ren) has/have/ 

; received from guidance c^selor(s) about choosing cpurses, dealing with / 
teachers, and so on? ' . , ^ . * 

(1) Very satisfied ^ ^ - 

, ' (2) Satisfied ' 

' (3) Somewhat 'dissatisfied .t 

(4) Very dissatisfied 

^ y (5) I do- not think my child has had any such counseling. > 



9. Jf you were to ma ke^NE RECOMMENDATION to the Georgia Department of 
Education about hovli|o improve'- vocational programs in the comprehensive 
high school , what would that recommendation be? • 
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Thank you veryVmuch for your help." Your' answers will prav'ide the Advisory . 
Cduncirand the Department of Education^ with* very vaTUable infonnat4on about 
the effectiveness of the comprehens.-y/e high school system in Georgia. v ' 



ASSESSMENT OF COMPREHENSIVE, HIGH SCHOOLS 
IN GEORGIA: ^ ' ^ "^^^ . - - 



A Questionnai re for Graduates 




^''l' 1 2 ' 3 4 5 6 7 §/ .9 x 

Please leave these ■-s^des,:;..- 
BLANK. Thank ijou^ . . • 



This is a questionnaire for students who graduated from a :vocational.v program 
offered through a comprehensi ve' hi gh school . : - ^. 



What Is the name of the comprehensive 
high school from which you 'graduated? 



You are; 



(1) '^^ale 

(2) Jemale 



Your race is : 



(1) White 
^(2) Black 
(3) Other 



DIRECTIONS: Ofi th^ following questions , please put. a checkmark (>/) on the 
blank T\ne^to- the LEFT of the item you choose as youV answer; For example, 
if the following question v/ere asted, your answer might look like this: 

~ ' ^ In which state do' you currently reside? 

^ (1) Georgia ' . ^ 

- (2) Alabama ■ : v • 'a . v.. .--t 

(3) Florida , . . . , .... ^ 
(4) Another state 

Throughout^the questionnaire, please feel free' to make additional comments 
in the margins. - . . - - . • ; . 



1. From, which, one of the fol*ld^^^^ you graduate? 

: , . ( :1) Agricul ture Education 

; :^ ( 2) Business, arid Office Education . ; : ■ ■ 

: ^ ' ( 3).;Voca^ional Office Training ; ; 

: . ■•• (* 4) Consu'mer and Hbmemaker ^Education- ■ : ; 
.( 5) Occ.Uf4tional' Home Econx)mics-:^ ^-'^ : ; ^ 
" ( 6): Distributive Education ... . > ■ 

- 7) -^Industrial .Arts Edu .. . 

. ^ S) Trade arid Industrial Education . : 
' '. ( 9}; Div^rsiHed Cooperative^V^^ 
-V .■ • i(lO) Another program; (whatj^) ' . ' . ■ ..- .. ■.: ■ .. 



2-;v ■\WKat^ are" yau'xurrently doingf'^;vV:/- ;: r-" '.' i-' ;' . 

■ : : .^^ ■ (l) Wofkiirg :at a full-time job .. . / / 

' ■ :r^;;& t^Ghnical )schbol on* a ful l.-tiiTie b^tsis • 

,. ^ • / ■ ; ' . •: 1 3 ) Attehdi n g another ki nd xDf pos t-^ecpitdrary school oh a f ul T^time ,0;- ; / 
V'/;-'-' ;■■■■■■*'■. ; ■Vv-'^''--;:basTS^"^^ ' , ■ ::': ]:'\[r ^^''--/'^ 

. ..^^ part-time; 

. " X5l".Seeking ■ a' . job : ■ , ■ " ' "^ :', vi ; ^- • ■ -^^^^^^^^^^ 

vv : )c 3, ^Hpw at your ciomprehensiv ; • ' ' 

^ . ; ; : Z^^: .p^^^ are doing now? " I; . " ^ : ^ ^ : ; ^" y- > 

• ^^^:^y;f ■ ■(•3).Not veVy. welt' : ■ ■■^--W'-:'^^'-'^ - ■ ■ ^■■ .0- v ' Vv-'^-i^/'"^ 

V'-v;^"^^'^'- 5 (4) -V-eVy ■poorly;'. ' . , ■ y,,-:;' v:--' 

1-^ 4,,y Wnen you first beg[an what .you are doing now (whether it is; school/or work), ; . - 
; r how well prepared did you feel compared to other people about yourj^age whp^^^^ .. ^ 
■ : ; : : ■ ^Z- ^. were doing the^. ^ : . ; ; / " : : . 



■ ^ (1): I felt BETTER prepared than most 'of them/^ 

■ (2)1 felt AS WEIL prepared as; most of rthe# 7^ - 

V ■ r ( 5 j^ip^i^s ■ of ';wh at .1 am doing, there are no other people: about my:: 
"X" y^ . ii^^^^i th Iwhom to make this: comparison/ ; , ■ : '^^ ■ 

"^5^ r ttbv^^ sucli'''as "Eiig^ 

and mathematics rns tructi on, -prepare j^o doing ■ now? ; 4 

(1) Very well V . . ^ 

.-.^I ■{z):-Weii:. . ^ ■■ ■^'■v ^ ■^.''r -i 

: (3) Not very wel 1 . ^ \ . : / ^ : 

■ - (4). Very poorly ; / . - v 



.6,, ' In terms of what you are doing now (whether work, schSol , or a combination 

,,■ of the- two) ; v/ho At YOUR FOf^MER- COMPREHENSIVE HIGH SCHOOL helped you to do 

■ this^ . For example i v/ho in the school' helped you the MOST to fihdja job or 
enroll tnva post-secondary school? , ^ 

^ y^ ' -: ' > (1) ■ A guidance counselor " ; . ' . 

^U) A voc?itionaT- ^instructor : r ^ 

: : C3) An academic instructor ^ 

" (;4 ) A placement service in the schooTV : . - ; ! - 

(5) None of these— r did it: mysfelf. / , ^ ' . 



7y: -Looking "back, how good, in your opinion,, were the voGatiohal iM^^^^ 
' w^Q/ taught' YOU? .- ■ " " . ' • / / - -^ - ' 

■ Vfiry good. - - . " "'"""V' 

'•' i^ (3^)' Not very gooci, .. ^1 ^ 

r (4) Very poor. . . ^'H ''"''..b:::-^.':"- • 



';8*..;-. Again ^looking back, how good, in your opinion j were the academic 
instructors who taught YOU? 

^. (l):Very good - . ^ 



. (2) Good 
H (3) 



Not; very good 
Very poor 



> v 



9. While at the cbmprehensive high school , did you ever have a supervised 
:\ ■■w WAS PART OF YOUR PROGRAM, such- as a work-study . 

■ opportunity or an apprentices^' p? . ^ 

_ (1) Yes - ' ' 

10. If you did, how valuable. was that work experience in terms of what .. 

: -r- -your^'are carrently idotng?/^- — ..^.^^. v-j.. ....... -. — .... 

- (1) Very valuable \ ■ ' ' 

: ■ : (2) Somewhat valuable ■ ,v , . 

(3) Not very valu€ble -v|i^ 



" (4) Not valuable, at all. ^^^^^ : . . '. ■ . 

" (5) I did not have, a work -exp§ri^n(& '^ ike this. . • .. 



II, If you were asked now to evaluate the /education you recejxed at your 

^wmPldM 
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comprehensive high schppl^VOCfiTIONAL AND ACADEMIC— how 'wOifldiydu 
^evaluate it?' . _ . ■ ; ■ ..V .. 

(1| Excellent ' - ' . ■/ - 

( 2 ) Very ■ 'good . ' ' 0 ', 

:■ ; .(3)'-Gobd. ■ ■■. ■■ ' ■■■■'^' 

V ■: ::{4)-popr ' ■ ■ 

• (5) Very poor ; v - 



; - V could make ONE RECOMMENDATIpN to the Georgia Depar^irien 

- of Education ^ for im^ vdcationaj program at the c6mpreherl5i!ve , 

. • '-high school you attended, what would ' \. %'->-k':-.,' 



Thank you very -much for Vour 'help with this survey of /C high 
school^: . Your opinions will be a very valuable part of tiie study and. should 
provide many. good, ideas and insights'. ' ' ■ . - 



0 ■ 
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ASSESSMENT ;0F COMPREHEN^iV-e 'HIGH SCHOOLS I " 
A •Questio'nhW^^^^ Empl oyers ,' ; * " 



v- . ' 5^^ 'ApHl rlS^ 19,77 



-A' 



-The specific focus of this questtohn'aire is your.'>^e^^^ with graduates; of aj^^^^ 

vocational program offered through one df Georgia *s comfifehensive high -schd^ 
(A comp1f*ehensive high school is - one which offers BOTH academic and vocational.^^^^^:^-^^^^^^^^ 
programs, not just one or the -other. ) _ ; ^.^.^'^.i^T-^-'-^^'v.--:'- 



Jype of Business: _ 
y Coun ty : "v- .■ 



DIRECTIONS: On* the following questions., please .put a checkmark (y). on the 
. blanjf: line to. the LEFT of the item you choose as your answer. For. example, 
v:i.fVth''e fQllov/i.ng,.qu asKedy.vyqur ans^^^^ like. t|i|s , ■ 

: . v' ' In whfich^ate do you, currently reside? V : \ > * 

. . r*^ ' ; V 01) Georgia -.^^'^ ^ / 

/ ' ~ (2) Alabama- - . . ■ — ' ■ : 

" ■ ' (3) Florida -.- ' - " ---^ vvr------ ^ 

. , . (4) Anpther^state :>> '^^^ • ^ 



Thrd«ghout this questionnaire, please feel free to make additional comments 

.■..in'^.the -margins. .. ^V' ' ■ ■'■ '.y \ 




Hovy many gradua4:^es of vocational program- OFFERED THROUGH A eOMPREHENSI.VE: 
r HIGH SCHOOL have^ hired during the past two years? . - 



: (D'One 
^ (2) 2-.5 ; 
{3) 6-10 



=^",2. ^GeneV^^ SKILLS are^^ 

; graduates of the cpniprefienstve high sGhool si^stem? * ■ : -^^ \ .^^^^.^ ^ 

• (2)'" Wel1 \prepared:';-- ■ / ■ . -/C ''.^■■ ''■i^ 

^^ ^^ (3) Not very wel 1 prepared ■ . v ;^^ . . . . : . - 

^ ' ; • : (4) Very poorly prepared . ■ ' ^ ' • . 

■■■ ■ • ' ' / . ' 

' •3i:. Compared to other errtplpyees Wh^n they first; begin w 

: ' . VOeATIONALLY are "the graduates of the compreheiisiye high schomv s^^st^^ 

;when they first start, working for you? ^ ^ -^k'-'^'-''-'-'-^ ' -''^-^ 

'■''kv - ' : Xl) Mu^ better prepared '■'■/■.:':: :.''■' 'r-'^:/'^^ 

(2). Better; prepared V ■■ 

& > : (3) vAbout as well pre p^a red V • ' ^ : r ; >^ 

(4)^ Somewhat less 'wqll prepared y .. . ; • >; 

:].^ : • -(5) Much less well p^eparfed . *• ' 

4r In gjeneraT, how vvell prepared in terms of ACADEMIC SKILLS— language," 
grarranar, writing, math skills, and so on— are the graduates' of the 
: -^comprehensiye hi gh; school system? . : . ^ , v 



ft: 



; : (1) Very well prepared . 
~ {Z)r Wel 1 pre!|pa red ^ ^ ; ' ^ 
/( S");- No t: y e ry We 1 1 p rep a red . 
_v^- (4) Very poorly prepared 



5. Compared to other employees v/hep they first be^n work, how„.weTl pr^epared 
■: AG^DEMI CAtLY are : thf^ graduates of the V comp rehehs i ve :high s^chdal. s^ 
: wh'^n -they first start working; for you? c ^ > 

- ■ ^ Miidh better prepared ; . . 

(2) .Better prepared * "'.i; " . ^ : : ^ 

: (3.V About as well prepared ' '. ^ ^: 

• - ^ (4) Somewh^at less v/ell prepared . ' ^' . ■ 

- ■; (5) Much less well prepared ; ■ ' ^ \ . 

d. Ih/general , how would you rHe the .overall WORK^^H 

of the eomprehensiv^ high. school vocational programs, whom. you h^ 

■^V (a) Excellent ' V .X ,• ; 

(2) Very good >- . . . ' 

^ ' (3) Good , ''■. ■'■.'">■■:■''■'■■:■:.■- -:'']^^ 

■: > (4) Poor • > ' . ■ i,;.;.- V / 

V \(5) Very poor . : r :■ /■•; ■> • ■ ■'.-■■'■^ 
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in. general , ! how wpul d. yj^rBite the- ■ATTITUDES 



:"v<j;;.-r. 



. . of the conip rqhens i ve ' vbca t i bna 1 programs whom yo^^.a^^^ rji^H? 

: (2)- Very good 

(3) Good r . 

__JV(4); Poor;.:-.-; -^^ . 
; (51 Very poor " 



< of the^ graduates 



>8iV:r^^ did the graduates of the comprehehstvl^rhigh school system 

' f ^ make contact wi th you and/or your business ; tb seek^^^^e^ 

: '. ■ "; ^ (l)- Through a; referral from a sqhool guidance, cbunselor^^ ' ' -'-"-r-. 
-.: (2) .Through a referraT by one of the: vocational in^^ 

^ {^^hrwgh, a referral 

(^^^^^ a referral from, an outside •(of school ) job placemeht 

^jj^-agency 

:! - (5r Through f riends/family/persorial cgntl^tibns of this student , 
(6jc<4ntirely through the i • ;'v 

(71 Entirely through' the- -initio of my|cnvn personnel off ice 



9v Based on. your- experience with graduates of vocational programs of the 
comprehensive high school system who viork .for;'^^^^ how would you rate 
^dhe.o^Aera^T effectiveness of the training such ■graduates receive at 



(11 E^^cel^enV V 
(2) Very good 
(31 Good ? : ■ 
(41 Poor . 
(5)/ Very 'poor 



•10> ;In general . would you. prefer, to hire a .grb^^u ate from a comprehensive high, 
• • school rather than' one from a st^rifctly academ 

•:; - ^ \ '(DvYes; 

~~ (2) No .; . . f 
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.11. -Final Ty, if you were to mali^^ONE RfepMWENDATION' to' .the Georgia Depanment ^ 
, . . of Education "about how to improve ydca'tional ''programs , 'as offered through";; ' 
the- comprehensive hi.gh school system, what would it be?, • . . , 



■ i' 



Thank you very much for your help. Your answers*wiTl provide the Advisory : 
Council and the Department of Edt^gatidn t^: very Vciluabl e i nf ormatibn about 
.the i effectiveness of the comprehensive high school system' in Georgia. ^ 
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' ; ASSESSMENT OF„COMPREHENSIVE HIGH SCHOOLS - 
V . IN GEORGIA: / \ J > . 

./ A Questionnaire for F^ost^Secondary Faculty 



• -1 2 3 -4 /.5 6' . 7 - 8" 9 

^ Ptea^e ^eM spaces ' 

'^\. BLANK. . Thank you.' ' 




Name of -.Your School : 
County: ^ 



'DIREtfriONS:*' On the following questions, pleasevput a- checkijiark U) on ' 
^ ' the' blank line to the left of t.he item you ;d;t«)ose as .your a.nswer.'^ For -■■ 
. example , tf : the follov/ing questi on were asked, your ansyier might. 1 ook 

■■■^i'^l'^'^^ • in which state do you currently r. ■■.i^^' 

/■ : ; v.- ■ o •;,'>/••.•■ .(1.) - G^-or-gt a: ■ r- .* -- ■ . ■ -:. . :■ ;•; ^.,:.V' : 

• : . " : ■ ^ (2)' Alabama ^ . !' ■■. - • ' :-V' 

v-;-/\ -■.:^.~I^■■:(3.)■■■Fior^da■.-:■- ::,-^..;;.^--/-vVv; :^;:^>::.f^^' 

- (4). Another state , - '..J..^^ >■ o 

.-•Jv Thi^oughout the' questi please feel free : to make hddl ti onal 

comments in. the margins. : . ' , ' ^ 



1. Of the students yc)u.: currently- instruct, what percentage would you estirnate 

^/ • h^^ fcome fronv a votatio comprehi^Qsiye high school ? • 

■ y:{2|- Between -l^- and. 251;^ ^ ••• • ^ V:' ^ : / " 

" Between 26% and. 50% : • . : . -. ■ . ; • • • 

- : \. . i^; /.(A)' Between 5a% and 76% <: r ' ■ . . •. ; • • 

;'r (.5^ and^ioo'%: ./ ;;v';':,';':/;;^"^ ■■f-: : •^■ : ^ ^-'^.r" 

y.> i;^ .'^v : V • ( 6) I .atii linaibTe to say. , ; ■ -j^: 'y ^: -v'^'- 7^;^ : v^^P;;, 
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2. ; In, terms ortheir VQCATIONAL skills prepSredness ^ you feel tfrat 'tb^'i 
"'.comprehensive high school] graduates , cnmparVd to^your other studei1,ts, ', 

• ' are: , r ^ ' ' ' \ 1^', ^ m\ J ' ' \ II'A'' • 

//!*#. . . ^ M - ) !, V \ 
' (1) Much better prepared ^ ' i >^ \ » 
(2) Better prepared' 



-'I ' 

IP . ; 



(3) About 'as well .prepared asi the other studlents 

(4-) Somewhat less pr&pai^ed \ " ' m 1, 

J (5) Much less prepared' 



1 1^1 



1 ! 
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/ M, 



s-'':vir , 
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'1, 



' * '1 /. A 
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^3.. In terms^of their beneral ACADEMIC' sl<i 1 Is prepkrednbss.(elg/ J fngllfsh-* \ \ 
^ grammar, math,, aTid|so on), 'you feel that\the^^cpmpreli4nsive riigh- schbftl \ \ i 
' graduate?, compared to your other} students, aVe: ,1 ' 1 ' \ "\„ 

(1) Much better prepared ' \, 'L ! , - 1 ' A \ 



1 



. f 'J 



,r,' - 



( 1 :) Much : :be t ter. prepa red 

(2) ^Better prepared 

(3) About\as-v/e:ll .prepared as -the other students^ 

(4 ) Somewhat sl^ess prepared 

(5) Much- 1 ess :pr^epa,red v,, 
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If YOU were asked to evaluate the :OV.eraTl<:*effective^^ of the training- • \ • 
whi ch voca ti onal s tudents- recei ve. ^jm^-the Gomprehens we high s ehools v u \ 
J Ic 



how would you rate such training? 

(.1) Excel leri't 
(2) . Very good 
OhGbod > ' 
(4) Fair ^ 
( 5 ); Poor r ; . 



\ . 
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'fiM^^^^^^^ with' the staff at the comprehensive ;f)igh',sb^ 

.'■-W For eaeh situation listed, pi e>se choose 't^^ 

kp^^ fron] the f ol 1 pwLi n^ extent .seal e . / . Enter!: the. number of. > ; 

\ V^ -* i'y^^ in* the box beside the Vtem. , . i ! ^.^ . / .:. . \ ' . , ' 



lii 



r .interact in ; this areatwi ths^a^f f at 
the cpmprehensi ve hi gh school^ evel : 



i : =7 'To a V ery I g r ea ext en t 

2 ==' To a great^extent r / 

3 = To a mbderfate extenf 
.4 = To *a little extent 
5: = Notvat a/ll 
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• Coordination- of instruction 



V ' 'r 6. \- Joint or : complementary program pTahriing 



^7 ; : i siudent prj^bl ems/student sgre^ni'ngi-^ 
; 8 ^ : S t L^d en t ; job .p \^ emen t 
" ; 9. Prof essi pnaiV meetings ; 
\lO.. Social gatherings . 
' , ^ Coorydi na ti arvpaf exi s ti ng\pr^^ 



iH 'Hi 



■ ■■■■ -■■yXa^ij] 



it 'r/r:. ,/ 
. \'/h ■'. 

1 / > 
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'. • |\ ' 1 12." 'Advanced placement of ■students, i'nto prbgrams.at.. theypost-^^ j.,,A, . I.;;';; 



•13.. ■ other (please specify),:.' 
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„.n i4^\'Finany,,if ybi 
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U could make' 0N£ RECOMMENDATIONAto 



I 



, t 



i 1! 



If 



fj^'CoBtncil on' Vocational' Educ&^tip'n or -t'he ,Georgi£i\Departinen-d 1:^]^ 
for impfovifigi vocationa'f programs a? offered trjrpLgh, the com! 



he Geomia''Advis'pr'y 



hiah 'Rcljiool' Sjystpm. what WotildOyour cernmmpndgtibrii bp? I j ' 



f'jEciucati ort', , 
bmcflr^henSiivfr 



,1 



1. 

W ■ 





























• r 

I 



Thank you verv much, for vour help. - Your answers ;wrll Drovide. the 7\dW ^ , .^ • , . 
Goujicil and. the Department of Education w.ith very valuablei' information kb'oUt , ^ ' 
the ef f ecti venessvi of the comprehensive; hi gh . school system, i n- Georgian * ^ '' " ' 
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